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PREAMBLE

This Contractis madeand erteredinto this 6" day of March 2013, by andbetweenthe State of
Minnesota andts Minnesda State Colleges and Universities, hereinafter referred to as the
Employer, and the Minnesda State College Faculty, hereinafter rferred to as MSCF. This
Contrat is intendedto expressthe full and complete undestanding of the partiespertaining to
all terms andconditionsof employment.

Any ageementor understanohg which is included as part of this Contract must be reducedto
writing andsigred by thepartiesto this Cortract.

ARTICLE 1
RECOGNITION OF MSCF

Sectionl. Recoagnition. In accardancewith BMS CaseNumbers 01PTR888,01PTR890, and
01RCE1430, the Employer recognzes MSCFas the exdusive epresenative for al facuty
memberswho meetthe statutory definition of public employee andare assigred to Barganing
Unit #10.

Section2. Changesto Terms and Conditionsof Employment. The Employerwill not, during
the life of this Contact, meetand negotate relative to terms and condtions of employment or

meetand conferwith any faculty memberor group of facuty members whoare covered by this
Contract, exceptthroughthe MSCF.

Section3. Unit Changes. If titles are createdduring the life of this Contract, or if existing
faculty positions are moved into the classifiedservice or unclassifiedadministrative sevice, the
Chancdor or designee shdl give the MSCF written notice at least fouteen(14) calendardaysin
advarte of adual implemertation. The paties will meet prior to implementation if the MSCF
requestsandwill attempt to agreeon theincluson or exclusion of thenewtitle or posiion. If the
paties cannotagee, the quesion will be submitted to the director of the Bureauof Mediation
Senicesfor adetermination of theinclusionor exclusonof suchtitle.

ARTI CLE 2
DEFINI TIONS

Adjunct Faculty Member. i A dngt FacultyMembers are facuty who work fewer than five
(5) credtsinaterm. Suchfacuty do notaccruesenority andare not probationary.

Administration. fi Ardinistratio nsihdl meanthe Chancédor, calege president and/or his/her
desgnees.

Chancellor, A Ch alo c 6 | faraol the Chancdor of the Minnesda State Colleges&
Universities.



Collece. i Cle lg enéans an administrative unit that is the appoirting authority administeing a
campusor campusesandall assaiatedoff campudocations (satélites, ceters, etc) andrelated
personné.

Converted Temporary Full-Time Faculty. fiConvered Temporary Full-time Facutyo shal
mean individual temporary pat-time faculty who meet minimum hiring qudifications and are
assigred a full-time work loadoverthe acadamic yearat asingle college.

Credential Field. i Cr e d gelda shadl neanthe assigned field, credental field or licensd
field for which the facuty memberwas hired. The granting of which indicated ha the faculty
membermeets the minimumaqudific ations requiredby the Boardof TrusieesPolicy.

Customized Training. i C ursizedTrain i nigdefinedas: all non-credit instructionwith an
occyational/profes®nal focus offered to the genea public, or al credit andor non-credit
instruction offeredvia contractto a spedfic customer.

Customized Training Faculty. i C umizedTraining Facut yabe thosefaculty who ddiver
instruction as defined inCustamized Training above for no morethan 925 hoursin afiscal year.
CustanizedTraining Faculty do notaacruesenority andare not probationary.

Days. i By smeanscdendar daysexduding Satuday, Sunday,andlegal holidays as defined
by Minnesotébtautes.

Dependent. i D e pea hfdréll purposesxcepttuition waiver under Article 24, shall mean
spouseunmarried eligible children, and unmarried eligible grandchildrenas definedin Article

19, Sedion 2, Subd.3 of this Contract. For Tuition-waiver purposesiidepend e nisdéfinedin

Article 24, Sedion 3, Subd.4.C.

Duty Day. fi D uD & ysbdl meana dayincluded inthe collegecaendar, orindividual facuty
memb e r 6 s med, sos wigch a facuty member engags in duties as assgned by the
administration.

Elapsed Time. A Epsed time &shdl be defined as the time peiod betweenthe start of the
faculty memb e r 6 sassigmemt antlthe end of the facuty memb e rast assigiment on any
day.

Employeds), Faculty. and Faculty Member. A Eployeed i Bculty Membero shdl meana

member of the appopriate unit as de<ribed in this contiact. i Eployeeso or fiFacutyo shall
meanall membersf theappropiateunit as deskgbed in the Contract.

Employer. i Eployerd shall meanthe Minnesda State Colleges & Universities (MnSCU)
Boardof Truseesor itsdesigrees.



Grievance. A fi gevan®0 is defined as a written dispute or disagreement raised by a faculty
member, an MSCF Chager, or the state MSCF involving the Employerd snterpretation or
apdicationof the provisionsof thisContract. An informal complaintis notagrievance.

Grievance Form. Grievanes as defined aboveshdl be processedon a uniform i gevarce
formo providedby M SCF orthe Employer.

Grievant. i Ge v a shil de any faculty member,or a group of faculty members within the
MSCF bargaingunit whofile agrievance.

Immediate Family. The fimmedate family &shdl mean: spouse,parents, parentsof spouse,
guadian, children, grandchildren, brothers,sisers, grandparentsor wards of the faculty member
or of thefacuty memberd spouse.

Meet and Confer. i MetandCorfero shall meanthe exchangeof views andconcens beween
MnSCU and the state MSCF, or the college president and the MSCF chaper leadership
according to theapplicale provisions of PE.L.R.A.

Meet and Negotiate. i Meet andNegoia t mdaansthe performanceof the mutual obligations
of public employes andthe exdusive represeatatives of public employees to meetat reasorable
times,including wherepossble meding in advanceof the budgetmaking pracess,with the good
faith intent of ertering into a Contract onterms and condtions of employmert. This obligation
does notompeleitherparty to agreeto a proposal or to make a concesion.

Minimum Guarantee. i Nhimum guaa n t meartsthe amountof work thatan unlimited pait-
time faculty memberis guaanteedfor the academic yea. It is not the amountof work that an
unlimitedpart-time faculty membermay actually work duringanacadenic yea.

MnSCU Board of Trustees. i M8CU Board of Truseesdo fi B o afr Tduse e s0iofi, Bab d 0
shdl meanthe Boardof Trustkesfor the MinnesotaStateColleges& Universities.

MSCF. A MCFo (Minnesda StateCollegeFaaulty) shall meanthe exclusiverepresentativeof
all facultywho areincludedin the barganing unit.

MSCF Chapter. fi MBCF chapero shdl meanthe chapterat oneor moretechnical, community,
or consoldated ®llegg(s) of the MinnesotaStae Coleges& Universities. As usedin this
Contract, AMSCF chapteo shallmeanthe MSCF chapir presdent or desigree.

PE.L.RA. i P. R.. Ashallmeanthe MinnesotaPulic EmploymentLaborRelations Act of
1971, assmended.

Permanent Work Location. A faculty memberd & prreanentwork locatio nisthe campus/ste
at which the majority of thefacuty memb e wdrksassignmenéxists. If the work assgnmentis
split equally, theemployeeshdl designae his/herpemanentwork location.



Presdent. i RS i d eshdlt réfer to the presidents of eachcollege of the Minnesda State
Colleges & Universities.

Presdential Designe. Whenever Howed by this Cortract, the use of a i dsigne e 0 thd y
Presiant shall in no way alrogae the responsbility and accountabilly of the Presdent for the
dedsion madeby thedesigree.

Probationary Faculty Member. A i pbaionay facuty memb e is @n unlimited full-time or
unlimited part-time faculty member who hasnot completed the required probetionary peiod in
accordancewith Article 20, Sedibns2 and3.

Program. f P r ong shall mean a groupng of couses for which a degree, diploma, or
certificateis awarded.

Qualified. A Q ufail eetersto membersof the MSCF bargaining unit who meet he prescribed
minimum qualification of their credertial field.

Replacement Representatve. The state MSCF may desgnéae an additional representativeor a
freplacenentrepresentat i \atery pointin the grievanceprocess. Wheneverpossible, the state
MSCF will notfy the affeded campus administrators and Chancellor or designeeof the
addtional repla@mentrepreentative in a timely mannerthat will not intemrupt proceessng of the
grievance.

Represenation. A faculty member or group of faculty memberswill be representedby MSCF
in thegrievanceprocedurencludingarbitration.

Salbatical Tie Breaker. For bre&ing atie figreatestystemwide seniortyo shallmeanthe date
of unlimitedstatus plus all temporary sevice on anFTE basisand minusunpad |leave of absence
on anFTE basis.

ite. A Ai$ eidefined asan off campus location suchas a Native American resavation, a
correctional facility, or a location mutually agreed uponfor community-based progams suchas
FarmBusinessManagmentandSmall BusinesdManagemert.

Student Credits. A Sident creditsd are defined as the number credits for which students are
errolled.

Temporary Full-Time Faculty Member. A fitemporary full-time faculty member¢ is defined
as afacuty memberwho has kenhiredfor afull-time assigimentfor an academic year.

Temporary Part-Time Faculty Member. A fitemporary part-time faculty membero is defined
as a faculty memberwith a part-time assigment of five (5) or more credis in a semeder or a
sunmer session.




Unlimited Full-Time Faculty Member. An fi ulimitedfull-time faculty memb e is definedas
a faculty member with a full-time assigment for an academic yearthat caries the assumption
that such emplognentwill continueon afull-time bassin subsequent yeas.

Unlimited Part-Time Faculty Member. An fi ulimited part-time faculty membero is defined

asa faculty memberwith apart-time assigment betweenforty percent (40%) andeighty percent
(80%) for an academic yearthat cariesthe assaimption thatsuchemploymentwill continueon a
pat-time basisin subseguentyears.

Written Notice, ResponsePersaal Service. Whena fi wittennotice @r a fi witten respongo

is requiredto be given under the tams of this Contract,suchnotice or responseshdl be madeby
A prsonalsevic eobd service by certified mail. Personalservice shall be deemed mmplete when
the notice or responseis handedto or recaved by the party to whom directed. Senice by
cetified mail shall bedeemedcomplete uponmailing.

ARTICLE 3
NO STRIKE OR LOCKOUT

Section1. lLock-Outs. No lockout of faculty members shdl be instituted by the Employer
duringtheterm of this Contact.

Section2. No Strikes. The MSCF ageesthat it will not promote or supportany strike as
definedin MinnesotaStautes 179A.03, Subd. 16, except as provided in Minnesota Statutes
179A.18,Subd. 1. Any faculty memberwho knowingly violates the provisionsof this section
may bedischargedor otherwise disciplined.

ARTICLE 4
MSCF PAYROLL AND DEDUCTIONS

Section1. Payroll Changes. If changs ocaur to the State of Minnesta payroll sysem that
place one or more of the provisions bdow outsde of its operational ability, the partieswill meet
andnegotiate orany changesnecesay to bring this Article within the opeationalahlity of the
Stae of Minnesda payroll systemandto meettheinformation needsof MSCF.

Section2. Pay Period. Facuty members will be paid the total amount due in biweeHly
installmerts according to the pay optiondesribedin Subd.1,Subd.2, or Subd.3 of this section,
assdectedby the faculty membe. Pay daesoccur evay other weekandare ten (10) daysafter
the end of the pay period in which the work was completed. Upon reques, a faculty member
shdl be provided a summary that definesthe speific item for which a salary payment was
issued.

Subd. 1. Additional Assignments. Additional assigiments, i.e. overload, extended
cortract, weekendworkshop,will be pad according to one of the paymentmethodsin this
subdivision, wherthe start and end daes of the assigmentare known. The employeemay
sdect either a lump sum payment payalbe upon completion of the work or install merts thet
spanthelength of thework peformed.



Subd. 2. Temporary Faculty Members. Temporary facuty members with a minimumof a
oneseameder appantment will be paid in biweekly installments. Paydeckswill begin the
paydayfollowing the py period in which the rst day of work ocaurred. Thefina paychek
will be received on the paydayimmediately following the pay period in which the final day
of work occus.

Subd. 3. Contracted Faculty Members. Full-time and part-time amual contract faculty
members asdefined in the Cortract will be pad the tota amount due in biweeky
installmerts. Paycheckswill begin the payday following the pay period in which the fir st
dayof work occurred. Paychecksvill bein installments accordingto oneof thefollowing:

A. A nine (9) or ten (10) month paycheck option in which the final paychek will be
receivedon the paydayimmediatly following the pay period in which the final day of
work occus.

B. A twelve (12)month paychek option in which thefinal paycheck will be receivedin the
payoll petiod of a biweeky seqence beginmg with the first day of work and ending
with thelastdayimmedately prior to the suceealing pay year.

Section3. DuesChedk-Off. The Employer agreesto cooperatewith Minnesota Maegement
and Budgetand the MSCF in facilitating the dedudion of membershp duesedablishedby the
MSCFfrom thesalaryof each faculty memberwho hasauthorizedsuchdedudion in writing.

Subd. 1. The Employerwill deduct duesfrom each paycheckin instalments for a duration
andin anamountdetermined by M SCF.

Subd. 2. Theaggegatededutionsof all faculty members shdl be remitted togethemwith an
itemized statement to the MSCF office no later than fifteen (15) daysfollowing the end of
each payroll period.

Section4. Fair-Share Chedk-Off. In accordacewith Minnesda Statute 179A.06, Subd3, the
MSCF may requestthe Employerto check-off a fair-share fee for eachmemberof the unit who
is notamemberof the MSCF.

Section5. Indemnity. The MSCF ageesto indemnify andhold the Employerharmlessagainst
anyandall claims, suts, ordas or judgmerts brought or issued aganstthe Employerby afaculty
memberasa result of any actiontakenor not takenin accardancewith the provisonsof Sedions
3, 4, and of thisArticle.

Section 6. Faculty Member Lists. The Office of the Chancéor shdl notify the MSCF
president or desgneeof all faculty membersaddedto or removed from the bi-weekly payroll.
The bi-wee&ly personnektatusreport shall be tranamitted to the MSCF presdent or desgneeno
later than one (1) week following the end of the payroll period. When no such pesomel
transationshavetaken place, thereport shallso st#e.



A copyof eachcolleg e pessonml directoryshall befurnishedto the M SCF upon requs.

ARTICLE 5
NON-DISCRIM INATION

Section1. Equal Applications. The provisionsof this Contractshall be appliedequdly to all
faculty membersin the barganing unit without discrimination asto race, creed,religion, color,
national origin, age,physical disability, relianceon public assstance,sex, marital staus, political
affiliation, sexual orientation or any other class or group distinction, asprovided by state or
federal ani-discrimination laws. The paties are conmitted to ensuing an eduational and
employmentenvironmentfree of harassmentandviolenceof anykind.

Section2. Employer Responsibility. The Employeracceptsts regonsibility to ensue equal
oppotunity in all aspets of employment for al qualified personsregardiess of race, creed,

religion, color, nationalorigin, age,physicaldisability, rdianceon public assistaoe, sex, unless
sexis abona fideoccyational qualification, marital status political affiliation, sexualpreference
or anyother classor group distinction. The Employer will not interferewith the rghts of faculty
members to becane or not to becane members of the MSCF, and there shdl be no
discrimination or interferenee, restraint or coecion by the Employer, or any Employer
represerntative, ggainst any facutty member beause of MSCF membership, non-membership or
anyfaculty memberading in an official cgpacity on behaf of the MSCF which is in accordance
with the provisionsof this Cortract.

Section 3. Jurisdiction. The parties recognze that jurisdiction for the enforcement of the
provisionsof Sedion 1, above, isveded solely in various state and federal ageries and the
couts, and therefore, complaints regardng such matters shdl not be subject to the grievarce
procedurein this Cortract.

ARTICLE 6
MANA GEMENT RIGHTS

Section1. Inherent Managerial Rights. The MSCF recognizeshat the Employer is not
requiredto meetand negotate on matters of inherent manageial policy, which indude, but are
not limited to, such areas of discretion or policies as the functions and progams of the
Employer; its overall budget; utilization of technology; the organzational structure; and
sdection,directionandnumberof personné.

Section2. ManagementResponsibiities. The MSCF recogrizesthe right of the Employerto
manageand conductthe opeation of the statecollegeswithin its legal limitations and with its
primary obligaionto provide educaitonaloppatunity at thecolleges.

Section 3. Reservdion of Managenent Rights. The foregang enumeration of inherent
managmentrights and duties shall not be deemed to exclude other inherentmanagment iights

and management functionsnot expresdy resaved herein, and all managenent iights and
managmentfunctionsnot expressly delegatedn this agreenentare reservedto the Employer.



ARTICLE 7
MSCF RIGHTS

Section1. Communications. Copiesof all communications distributed generally to facuty
membersby the Office of the Chancdlor or a collegeshallbe supplied to the MSCF at the same
time. TheMSCF shalldesgnateits addressfor this purpose.

Section2. Useof Fadlities. The MSCF andits representativesshall have the right to usethe

cdlege fadlities for purposesof holding meetings andfor carying out MSCF business.
Fadlities, for purposesof this section, shall meanmeding spaceand equipment nomally used
by thefacuty. If consimalle suppliesor classfied or studenthdp of the calegeare usedoy the

MSCEF, such use requires prior approval and reimbursement to the college for costsinvolved

with suchuse. Utilizationof space by the MSCF requires advarce reques, and utilization of

facilitiesin geneal is dgpendenupon theavailability for suchuse.

Section3. Transaction of Busines. Duly authaized representaties of the MSCF shdl be
permitted to transct official MSCF businesson college pramises at reasorable times, provided
that this shall not unduly interfere with nor interruptthe operationsof the college. The MSCF
may usethe collegedistribution service and faaulty member mailboxesfor communications to
faculty members.

Section4. Bulletin Boards. The MSCF shdl havetheright to post announcenerts, andnaotices
of its adivities and concerns on faculty member bulletin boards. One (1) MSCF-only bulletin
boad on eachcampus will be at a location mutually agreeableto the MSCF chapterand the
cdllege presdentor desgnee.

Section 5. Accessto Information. Upon reques, the Employeror the Employerd slesignee
ageesto provide the MSCF at state and local levelsinformation avdlable to them concerning
the professionaktaffing andfinancial resaurces of the Minnesda State Colleges & Universities,
including routine reports, registry of professonal pesomel, tentative budgdary requiremens
and allocatons, agendasand minutes of boad medings, names and addessesand position on
the salary schedue of al faculty membersin the bargaining unit and such other information
requestedy the MSCFin contract mattersor in the processng of agrievance.

Section6. MSCF State Meet and Confer Committee. The MSCF shdl establish aconmittee
of no more than eight (8) members to meetand conferwith the Chancdlor andif requeged, the
Chair of the Minnesda Stade Colleges& Universties Boardof Trugees. This meetand confer
shdl be for the purposeof discusson and the mutual exchange of ideas regarding statewide
matters which are consideredsignificant by the MSCF or the Employer. The Employer shdl

provide the facilities and setthe time for suchconferemes totake place, and suchconferermes
shdl be held at leastthree(3) timesa yea. Theagendawill be prepared andlistibuted one (1)

week in advanceby the boad chair or designee,and will include al items submitted by the
MSCEF. Theagendashall alsoincludeall items submitted by theboad chair.



ARTICLE 8
SHARED GOVERNANCE AND ACADEMIC AFFAIRS

Sectionl. Faculty Shared GovenanceCouncil.

Subd. 1. Purpose of the Council. The Employer andthe MSCF recognze thatthe faculty
has a direct interest in cdlege issues including, butnot limited to, long and short range
planning, priorities in the deployment of financial resources, acgsition and useof existing
physical and human resourcs, institutional self-study, marketing, publc relaions, and
recruiting adivities. The paties agee that the coundl is estalbished to make
recommendations to the college on the following topic areas: Pewsonnd, Student Affairs,
Faalities, Fiscal Matters and General Matters. Nothing cortainedin this Article shdl be
congrued to prevent the Employer from having discussions with any individual or
organizaton, provided such discussionsdo not conflict with P.EL.R.A. or other provisions
of thisageamert.

Subd. 2. Structure of the Cauncil. Membershipon the coundl at each college shallcongst
of the MSCF chaper leadeship team and the elected MSCF members in good standing
representing across-section of disciplines(disapline(s)may meandivision, depatmert, or
progam). Thefaculy will select one member tosave ascoundl presidert. The number of
membersof the courtil shdl be determined by the MSCF chaper. The cdlege presdent
shdl serve as an administrativeliaisonto the coundal. It shdl be normal practice for the
president to attend the coundl medings. The college preddent or desgneemay appoint up
to three (3) administrators from outside the MSCF barganing unit as paticipants inthe
coundl. The coundl presidet andthe college president may invite subjectarea experts as
neeckd to addresspecific agendaitems.

Subd. 3. Authority of the Council. The coundl will havefull authority to presentthe
views of thefacuty in medingswith the collegepresident or provost.

Subd. 4. Proceduresof the Council. The elected council president shdl preside over all
mesdings of the councl. Meetings shdl be schedded a minimum of two (2) times during
each academic semeder. At therequestof the faculty, the counal shall dso meetduring the
sunmme.

Subd. 5. Meding Agendas. Theagenddor eachmeding shdl be prepared anddistributed
by the council president at least one (1) weekbefore the meding, andshall contain all items
sulmitted by thepresidentof the MSCF coundl or the college presdentor designee.

Subd. 6. derical Support. Thecollegeshal provideclerical support:

A. Toassstin thepreparaonanddistributonof theagendaand



B. To assistin the preparation anddistribution of the minutesto the faculty within two (2)
weeksof the meding after the minutes have beenreviewed and approved by the counal
leadershipandthecollegepresdent.

Subd. 7. Reports. Within two (2) weeksof eachmeding, the college president or desgnee
will report to the facuty, in writing, adions ken or decisions made basd on coundl
discussions. The report shdl aso provide the rationalefor each actiontaken and for each
dedsion made.

Subd. 8. Matters Which Must Be Considered. Proposts initiated by the administratonto
createor changeexisting policies and/or rules ad regulationsaffeding facuty memberswill
be sulmittedin writing to the local MSCF for reactionbefore a final decisionis made by the
administration.

Reductonsin unlimited facuty membersmust be discussedwithin one monthfollowing the
noticeof layoff.

If agreementis not reached on a proposalat the first meding at which it wasconsdered, the
administration shall take no action on the proposalfor ten (10) days. At the requestof the
faculty, the proposalkshallbe reconsideed at a subseqent coundl meeing during the ten-day
period.

Subd. 9. Appeals. Sincere efforts shdl be madeto reach agreement. If the loca MSCF or
the administrationfeels that sincere efforts to reach agreement or undestanding have not
beenmadein Shaed Governance&Coundl medings, either party may requestthat the MSCF
bring the issue(s)to the next montly meding of the MnSCU/MSCF Joint Labar-
ManagementConmittee.

Section2. Academic Affairs and Standards Council. Facuty have fundamertal and unique
responsbility in matters affeding the academic well-being of the state colleges. The paries
agee trat the faculty hdd the critical role in academic dedsion-making at the colleges. In order
to ensuresuch role, the paties agreeto establish an Academic Affairs and Standards Council to
which managementandfaculty will bringall proposdsregadingacademic affairs and standads.

Subd. 1. Purposeof the Council. The purposeof the coundl is to provide direction for the
cdlege presidentin al mattersincludedin academic affairs, including courseouitlines award
requiremerts, academic standads, couse and progam components, andhe inventory of
couseand programofferings.

Subd. 2. Structure of the Council. Thecourtil shallconsistof two-thirds faculty members
andone-third administrators andor other staff. The faculty memberswill be sdecied by the
faculty president after consultation withthe college president. The administrative members
will beselected by the collegepresidentafter consultationwith the faclty president but must
include the chief academic officer. The paties ageeto make appaontmerts that represent
broadly the academic programming of the callege. A faculty membershall serve aschar of
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the courtil. S/heshall devdop agendasand meding arrangenents coopeativdy with the
chief acadenic officer. Other individualsmaybeinvited to addessthecounal.

Subd. 3. Process. The coundl shall dewlop proceduresfor all curriculum mattersto be
discussed. The coundgl shall, upon due consderation, forward its decisionsto the
administraton.  While it is recaynized thatthe college president resenes the ultimate
dedsion-making auhority, the norm shdl be to follow the dedsion of the Acadamic Affairs
and Standrds Council absnt compellingreason(s)to do otherwise. If the administration
courters adedsion of the council, thecourtil char may requestthat the college president
attend anupcoming meeting of thecounal to hearanappeabn theissue.

Section 3. Alternative Structure. As an alternative to the structures in Sedions 1 andor 2
above, a different structure may be ageedto between the college president and the MSCF
chaper with the approval of the stateMSCF. Suchageement shall be confined to the desgn of
the structure and its operational mode. Such an ageement shall not in any way regulate or
cortrol the right of seletion or participation by the MSCF chager. In the event that no
ageamentis reached on suchan aternativestructure, the govenance sucture shall be that set
forthin Sectiong) 1 and/or2 above.

ARTICLE 9
REPRESENTAT IVES

Section1. Administration of Contract. The Employer arees that the MSCF grievance
representative on each campus shdl be provided the opportunity to investigate andprocess
grievancesandthe MSCF president on each campusshal be providedthe oppatunity to confer
with the colegepresidet or desgnee concerninghe provisions andapplication of this Contrad.
Meetings with the administration or arbitration or arbitration heaings regardng the processing
of grievarces shall be during the normal work day whenewer practicade, andthe grievant, the
local MSCFgrievancerepregntative and MSCF local president shall not losewagesdueto their
paticipation.

Upon requst of the MSCF presient, the college presdentshdl afford releasetime not to exceed
twelve (12) creditsperyearto be shaedby one(1) or morelocal MSCF officers on each campus
for thepurposes of conduotg MSCF duies.

Section2. MSCF RepresentativesAccessto Private Telephones. It is the intent of the state
callegesto provide theMSCF representaties with reasorable accesso private telephoneswhen

they areconduding MSCF busines®n canpus.

Section3. Certification of Campus Representatves. The namesof anylocal MSCF officers
andrepresentativeswho may represent the facuty membersin the administration of this Contract

shdl be communicated to the college president on each campus by meansof a copy of a
catification fom the MSCF to the Chancdoré desgnee. The names of the Employer
desgneesresponsble for administeing this Contract on the campus shdl be communicatedto
the local MSCF chager by meansof a copy of a cerification from the Chancéoré desgneeto
the MSCF.
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Section 4. Certification of State Representatives.  The MSCF officers and other MSCF
representatives shallbe cetified in writing to the Employer by the MSCF.  The Employer
desgnee(syesponsble for the administrationof this Cortract at the state level shallbe cerified
to the MSCF in writing by theEmployer.

Section 5. Release Time for the MSCFE Preddent. The president of the MSCF shdl be
granted upto full release time from cdlege-assgneddutiesto conductthe busnessof the MSCF-.

Subd. 1. Additional ReleaseTime. The MSCF, at its requed, may also provide for
addtional releasetime for the president for the forty percent (40%) overload. The MSCF
shdl reimburse the Employer for the actual cost of the overload payment basedon the
presidentds actual sdary schedulelacementfor theacademic yea.

Subd. 2. Payroll. The MSCF pgesidentshallremain on the state payroll attheregular salary
andloseno benefts.

Subd. 3. Predd e n $adbstical. A faculty memberwho hassevedasthe MSCFpresident
shdl be given therightto a one(1) semeder sablatical if s/hehassevedone(1) term, anda
two (2) semedersabbaticaif she has servetivo (2) ormoreterms.

The sablatical shall be congstent with the apdicable provisions of Article 17, Sedion 4.
Howeva, the president Gsablatical shdl be in addition to earned sabbécals gentedunder
Article 17, Sedion 4. The sabbatiel shdl not bedenied.

Subd. 4. Prior Sewice Time. Time spentin the former UTCE and MCCFA as president
shdl be caried forward andincluded in the calculation of service eligibility for a presidential
sablatical as anMSCF presicent.

Section6. ReleaseTime for Other MSCFE State Officers. The MSCF may buy releasetime
for up tofour (4) ather stateofficers. Theamountof releasetime shall bespedfied by the MSCF
beforethe begnning of each academic yearor at other timesby mutual agreenent. Therelease
time for an individual dficer may be in credits or in days, as ageedto by the state MSCF
Presiént and the Chancdor or desgnee. For purposesof reimbursenent the days shdl be
conveted toa reasorable aedit equivalency. Such officers shdl remain on the statepayroll at
their regular sdary andlose no bergfits. Effort will be madeto schedule suchofficers o6ollege
dutiesto accommodaethar MSCF respondiilities.

Section?7. Releaselimefor Other MSCF Representaives.

Subd. 1. MSCF Representatives. The parties agreethat the following facuty members
shdl be granted reasonble amountsof paidrelease timeto conductMSCFbusiness.

A. NegoiationsTeam. As neededo conductcontractnegotiations.

B. Board of Directors Members. Up tofive (5) days per acalemic yea.
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C. Executive Committee. Up tonine(9) daysper acadenic yea.
Subd. 2. Condtions. Paidreleasetimewill occurunderthe following conditions:
A. Facuty assigmerts are rescheduled to anotherday andor evening; or

B. Alternate assigmerts/actvities, which can be accomplishedin the abserce of the
instructor are assignedo theclass;or

C. Thesavices of anaher faculty memberare secured to assume the faculty memberd s
obligationsat no additionatostto thecollege;

D. If asubgituteis necessg, MSCFwill be billedfor thecostof the subgitute.

Facuty membersare responsiblefor notifying the college administration, wheneer
possble, at leasttwo (2) weeksin advarte of the need for releasetime to conduct
MSCF busiress. In addtion, facuty members are responsgble for making the
appopriate arangements as discussed above. Arrangemerts must be appoved in
advarte by thecollegepresident or desgnee.

Section 8. Representatve (Delegate) Assmblies. Each ddegateto the MSCF andor the

Educdion MinnesotaRepreentativeConventon will be excused without loss of pay or benefts
one (1) day for each assenbly, provided that the faculty member has notified the cadlege
president or desgnee ago the dates of the planned absnce duimg the monthprior to the month
in which theassenbly is schedugd.

Up to eighteen (18) ddegatesfrom the colleges will be excwsed to attend the NEA
Representative Assanbly, the AFT RepresentativeConvention,or the NEA Higher Educaton
Corference for three (3) congcutive working days, provided that the facuty member has
notified the college presidentor desigree as to the datesat least one (1) month before the
plannedabsence.

Section 9. Reimbursement Rate. The MSCF shdl reimbursethe collegesat the rate of
$1,000.00 pecreditfor adua releasetime utili zed.

ARTI CLE 10
WORK YEAR AND WORK WEEK

Sectionl. The BasicWork Year. For purposesof compenstion andworkloadcdculaton, the
full-time academic work yearshdl consgst of one hunded sewenty-one (171) daysspreadover
two semeders. Within this total, each cadlege shdl identify and publish an academic cderdar
that includes dassdays,test days,and duty days assiged by the administration. Up to two (2)
administration-assigied duty daysmay be scheduled duringthe sunmer asa partof the cdendar
determination processdesaibed bdow. Daysnot identified for these purposesshall be utilized
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by instructors for activities necessay for the sucaessful accanplishment of their professonal
responshilities.

The determindion of the adual numberand configuration of the class,test, and administration-
assigred duty daysin eachsemeder shdl be by agreementof the leadership of the administration
andthe faculty at each college. Such ageanent sh# be reachedafter two (2) medings or the
cdendarshall contain the same number and configuration of class, test, and administration
assigred duty daysas the previous acacemic year. Before the calendaris finalized, the stucdent
leadershipshallhave theoppotunity to review and conmenton theproposedcalerdar.

Subd. 1. Aternate Academic Calendar for SpecificOccupational or Technical
Programs. For anoccupationalor technicalprogram that needsadditional instructional

days beyondthe number edablished above,the program instructor and the administration
shdl mutually agreeon an alterrete cdendar onfiguration. The alternate calendamay not
exaedthe onehundredseveny-one (171) daytotal.

Subd. 2. Instructors who are on Special Asignment or Librarians. Instructors who are
on speial assgnment or librarians shl work at their nomal duties for the one hunded

sewenty-one (171) day total minus the administraton assiged duty days. Suchduty days
may or may not becorductedatthe sanetime as therestof thecollege.

Subd. 3. Counselors. Counselos 6alendas shdl reflect the same number of days asthe
teaching faculty at the college. The daesof the administratively-assigred duty daysmay be
differentfrom thoseof the teaching facuty, but the number of suchdaysshal be the same.
The daes of the administratively-assigned duty daysfor counglors shdl be determinedin
accordancewith Section 1 of this Article.

Subd. 4. Part-Time Faculty. PartTime faculty shallberesponsble for the appropriate pro-
ration of thefull-time faculty obligation.

Section2. Holidays.

Subd. 1. No faculty members will be scheduled to work on the following holidays: New
Yearts Day, Martin LutherK i n @ithslay, Presidetés Day, Memorial Day, Independerte
Day, Labor Day, Veterans Day, Thanksgiving Day, the day after Thanksgving, Christmas
Day andany other holidaysprovided by Staute. Whenany of the holidaysfall on Satuday,
the preceding Friday shall be the hdiday. Whenany of the abovehdidaysfall on Sundy,
thefollowing Monday shalbetheholiday.

Subd. 2. The collegeadministraion andthe faculty presidentat each college may agee to
obseve VeteransDay on a different daythan the adual hdiday. The stateMSCF may also
ageeto alow classedo be hdd or flexible days to be scheduled orhe two daysnormally
scheduled for stateMSCF acivities.
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Subd. 3. For individual faculty members in Management and Custanized Training
progams, the colege may by mutual agreement withthe individual facuty members,
desgnate alternatenon-duty days for the obsevanceof Martin LutherKing 6 sthday,
Presieéntés Day, VeteransDay, and Thanksgving Friday.

Section3. FlexibleAcademic Calendar Option. A flexible academic cdendarshell be defined
as an acdemic cdendar other than the stardard college-wide black academic cdendar as
degribed in Sedion 1, above. All flexible academic cdendas shall meetall of the following
requiremerts:

A.

All credit and non-credit offerings shdl maintain academic integrity as determined by
Carnege units or by another measure agreedto by thefacuty andadministration.

Facuty shdl be subjectto overall workload expedations eqivalentto those undera
standad acadenic cdenda. The faculty load for a course or an assgnment under a
flexible acadmic cdendar shallbe the sane asthat for the same couse or assgnment
under a standard acaetmic cdendar. These statemerts shdl mean similar student
credits/contact the and similar expetations for professonal development and
paticipationin thelife of thecdlege

All facuty memberson a flexible academic calendarshall have the right to calendar
breaks commensuate with, but not neessaily at the same time as, those under a
standad acadenic cdenda.

Eachindividual flexible aeademic cdendarmust be ageeale to the faculty member, the
localMSCF griewancerepresentativeandthelocal administration.

Exclusve of overload assigmerts, faculty compenstion and benefts shdl be identical
to thoseeanedundera standardacalemic cdenda.

It is possble for pat of a facuty memb e roédsto be under a standardacademic
cdendarand remainderof the load to be undera flexible acadenic cdenda. In such a
case, letterD. aboveshdl apply.

. Contractual limitationsas included in Article 11, Sedion 1, Sedion 2, and Section 3 may

be waived by the faculty member and the local grievarce repreentative as pat of the
ageamnentindicatedin D. above.

Assigmmerts of faculty under a flexible academic cdendarthat overlap the summer
sesion(s) of thecollegemustbeageeableto thedepatmert.

The paties ageeto meetandnegotiateadditionaldetails of implementation as necessa’y
andas equested by either party.
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Section4. SummerAssignments.

Subd. 1. Summer Sessions. Through the Shaed Gowvernance processthe President or
desgneeshal establishthe calerdar for the summer session(s). The administration will
make reasorable effort to avad scheduling ovelapping couses such that claiming
oppotunitiesfor facuty are unnecesarily limited.

No summer sesion or courseoffered during the sunmer shdl exceed thirty-nine (39)days.
Colleges may offer shorter temms/courses with fewer than thirty-nine (39) days by
compressng the requisite class time. Yea-round ocaupaional/technical prograns are
exempt from the thirty-nine (39) day provision. For purpo®s of this subdivision, year-round
occupatioml/technical programs shdl mean those progams that requre errollment in an
occupatioml/technical coursés) outside of the edablishedacademic year as a cordition for
cortinuationin or campletion of theprogam.

Two (2) summer sesions shdl be consdered the equvalent of one (1) acdemic year
saneder. It is understood that a faculty member may be offered the equvaent of nine (9)
creditsor two (2) couses, whichewr is greater, per summer in one (1) or over both sessons
in rotation order, subgct to the overload provisions in Article 13, Sedion 17. The
administration, afterconsultationwith the faculty members in each credentialfield, shdl
determine courseofferingsfor summer session.

Subd. 2. Establishment of Rotation List. The egablishedrotation list for each credental
field will be usedto make assigmens. If a rotation list has not beenegablishedfor the
credentiaffield area,then it will beestablished as follows:

Unlimitedfull-time facuty members who holdthe credentialfield andhavehdd asignments
in the crecential field within the past two (2) academic yeas will be put in rotaion order
with thosewith the most continuaus sevice in each credential field receivingfirst chace.
The faculty memb e rchdice shall be for assgnmerts offered over both sesions whentwo
(2) sepaste sesionsarehdd up tothe limitationsof Subd. 1.above.

Unlimitedfull-time faculty members with two (2) or more credentialfieldsshallbe limitedto
inclusion onthe A. rotation list for one (1) credertial field only. Eachfaculty memberwill
chooseone (1) rotation list prior to the endof the fall semeder of each academic year. The
faculty member may changefrom one list to anothervia written notfication, andshdl be
placed on the bottom of the newy eleded rotaion list when this option is exercised.
Whenevem facuty memberjoinsa rotdion list for thefirst time, that faculty memberwill be
placed at the bottom of the list. Facuty memberswill always be addedto a rotaton list
beforeassigmertsare made.

Subd. 3. Conditions for Rotation. After all assigmens havebeenmade,the list will be
rotated by movingthe personat the top of the list to the bottom of the list and renumbering
accordingly. Howeva, if thefirst faculty memberd snly assigmentis carceled, the faculty
member wil remain at the top of the list. Faailty members ae not entitled to i bmp @ther
faculty if assigmerts selectedarecanceledlueto low enrolmernt.
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Subd. 4. Rotation Order. Oncea rotation list hasbeen updaed for each credential field
according to the procedures oulinedin Subds.2 and 3 above,faculty, including those who
havebeenon sablatical leave during the academic yea, shall be offeredthe opportunty to
acceptassgnmerts offeredin thefollowing order:

A.

Unlimited full-time faculty members who hold the credential field and have hdd

assigmerts in the credertial field within the pasttwo (2) academic years, on a rotaion
bass, by credental field, with thosewith the most cortinuous sevice in each credertial

field receivng first choice, except where facuty members have arealy edablished a
rotation basis for each credentialfield. Probatonary facuty, asdefinedin Article 2, are
included at this step in the rotationorder.

If no unlimited ful-time faculty memberqudified underparagraph A.above acepts the
assigmert, unlimited ful-time faculty with multiple credenital fields who hold anaher
credentialfield andhave hdd assgnmerts in that credential field within the pasttwo (2)
yeas, on a rotation bass, with thosewith the most cortinuous sevice in each credertial
field receivingfirst chance,subjectto condtionsof Subd. 3.above.

If no unlimited full-time faculty member qudified under paragraphsA. and B. above
acaceptsthe assigment, unlimitedfull-time facuty who hold the credential field andhave
not held assignments in the credential field within the past two (2) years, on a rotaion
bass, with thosewith the most cortinuousseavice in each credential fiéd recaving first
charce, subjectto condtionsof Subd. 3. above.

If no unlimited full-time faculty memberqudified underparagraphs A.B. andC. above
aaceptsthe assigments, unlimited pat-time faculy who hold the credertial field, on a
rotation basis, with those with the most cortinuous sevice in each credential field
receiving first charce, subject to conditions of Subd.3. above. Probdionary facuty, as
definedin Article 2, areincludedat this stepin the rotationorder.

If assigments ae offered in an areafor which no current unlimited facuty hold the
credential feld, thenthe assigmerts shall be offeredon a rotaion basis to the unlimited
faculty memberswho have hdd assgnments in that credenial field in the previous two
(2) years. Theinitial rotation list will be estalbished bycalculating thetotal FTE in that
credentialfield which has beenassignedto the faculty member within the previous two
(2) years.

Otherapgdicarts are lastin the rotation order. No assigments of other apgdicants shall

be madeif currently employed qudified fi nlimite d facuty members have indicated
their willin gnesgo accept theassgnmert.
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Subd. 5. daiming of CoursegSectonsAfter the Initial Rotation.

A. Courses/sdmnsaddedafter theinitial rotation but before the endof theacademic year
shdl be offeredto facuty as folows:

1. Courses/s@ions addedto the sunmer schedule shdl first be offered to the faculty
memberat the top of the summer rotation list in the credentialfield appopriate to the
couse/setion evenif the faculty memberis fully loaded.

2. After the faculty member at the top of the list has made hig/her sdection the
remaining coursés)/sectior(s) shall be offered to those facuty memberson the
sunmerrotationlist, in rotationorder, who ae not fully loaded.

3. A faculty member who is offered a course/section underthis provision shdl make
his’/her decision to acceptor decline within three (3) days of bang offered the
couse/setion.

B. Coursés)/=ction(s) added after the end of the academic year but prior to the beginning
of summer sesion ae not subjectto rotation. This includescourse(s)/sction(s) that start
on daesthat do notcoincidewith the official beginningof the sunmer session.

C. The cdlege shdl make a good faith effort to cortact those faculty memberson the
sunmer rotdion list who are not fully loaded and offer them the avaiade
couse(s)/sction(s). Faculty members offered such course(s)/sectian(s) shdl make their
dedsion to accept or declinewithin forty-eight (48) hoursfrom thetime anoffer is made.
The paties agee that contact by e-mail (either work or other location provided by the
faculty member)shall consitute agood faitheffort.

D. Thepaties ageethat a calege may, in the interest of time, cortact all eligible faculty
members onthe sunmer rotation list and offer the addtional course/sed¢ion. The
addtional coursésection will be given to the faculty memberwho respondswithin the
time limitations andis highest on the summer rotationlist. A faculty memberwho does
not respondwithin the time limits outined in A3. andC. alove will be treged asif ghe
dedinedtheofferedcousésection.

Subd. 6. Alternate Summer Assignment Distribution. Notwithstandingthe above,the
paties agee that faculty members in a credentialfield may unanmously ageeto andher
method of distributing work for the summer session.Suchageemens shall bein writing and
appovedby the collegepresident andthe MSCF Chaper.

Secton 5. Extra Days.
Subd. 1. Counsdors. Counselos who aaceptextra daysassgnmerts in coungling beyond

their acaamic yearassigmentshdl have their work load for such extra daysdetermined in
thesame manneras for theacadmic yea.
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Subd. 2. Librarian s. Librarians who aaept extra days assigmerts to perform normal
library seavices beyondtheir acagmic yearassigment shfl havether work load for such
extra daysdetermined in the same manneras fortheacademic year.

Subd. 3. Other Faculty. Any faculty memberemployed forextra daysto perform services
other thancounséing for counselos, teadhing for instrudors andlibrary senice for librarians
shdl be scheduled for anaverageof seven(7) haurs duingsuch extra days assigmerts.

Subd. 4. Rate of Pay. Offers of extra daysshdl be madein writing and ageedto in
writing. Extra daysemployment sh# be paid for at the rate of 1/171per day of the faculty
memb e schesluledakbry for thatfiscalyearfor each full dayworked.

Subd. 5. Limited Acces. No assigment of extra days shdl be made to other than
unlimited faculty members if currently employed qudified unlimited faculty membersare
avdlable and willing to accept the assigmernt. Howeve, if a temporary facuty member
holds a position during the year which is so spedfic asto require continuanceduring the
extra daysperiod, suchfacdty membershallbeallowedto havethe extradaysassgned.

Subd. 6. Offers, Extradaysofferedshdl be schedukd consecutively insofarasis feasile
unless the facutty member and the college president agree to a non-consecutive schedue.
Notification of extra days employment during the summershal begiven no laterthanMay 1.

Section6. Alternate Calendars.

Subd. 1. Librarians. If alibrarian in a collegeacceptsat leastten (10) or more extra days
during any fiscal year, by mutual congent of the librarian who is offeredten (10) or more
extra days and the administrationof the college, the work days of the acadenic yearmay be
differentfrom andcovera periodlongerthan the academic yearagreed uponfor the college.
Thesedaysneednot be cortiguousor conscutive. However, the total number of days shal

be onehunded andseveny-one(171) plus thenumber of extra daysoffered. Offersof extra
daysemployment andor aterrate calendarproposds shall be madein writing and agreed to
in writing. Theten (10) extra day requirrment abovanay be amendedor alteredby mutual

ageamentof thecollege andthe Stae MSCF-.

Subd. 2. Counsdors. If acounglor in a college accepts at leastten (10) extra days during
anyfisca year,by mutual corsentof thecounsebr who isoffered ten (10) or more extra days
andthe administration of the college, the work daysof the academic year may be different
from andcovera periodlongerthan the academic year ageed uponfor the college. These
daysneednot be cortiguousor consecuive. However,the total number of daysshallbe one
hunded andseventy-one (171)plusthe number of extra daysoffered. Offers of extra days
employment andor alternatecalendr proposalsshdl be madein writing and ageedto in

writing. The ten (10) extra day requirement abovemay be amendedor ateredby mutual

ageamnentof thecadlege andthe Stae MSCF.
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Subd. 3. Instructors. The academic yearcdendarfor an instructor may be different from
the acadenic year calendar estalished forthe college. The academic year for such faculty
member shall conformto the number of daysin the college calenda, anddaysmay not be
scheduled on the MSCF meding days. The aternatecdendarmust be ageeableto the
administration, thefacultymemberand thelocal grievanceepresentiive.

ARTICLE 11
WORK ASSIGNMENTS

It is recognized thatfull-time faculty members nomally aveageforty (40) or more hours per
weekin carrying out their professonal respmsibilities. The referenceto forty (40) hoursis a
genedizaton intendedfor recognition ofthe manynon-assgnable duties that faculty members
perform. It doesnot edalish a thresholdof maximum assigmble hours. It is further recognized
that a statecollegefaculty memb e wdarksassigimentincludes a number of diverse professonal

responsbilities. Classroomteaching and other cortacts with stucents form the core of the
faculty work assigment. Additionally, professional desfopmentandseavice to the callege are
the other core componerts of a faculty membeé sork assgnmert. A faculty member will plan
to engagein such adivities as studentadvising, couse evaludion, classroompreparation, the
evduation of student performance, committee assigmernts, classroom research and community

savice aspart of the overall work assgnmert. Some of these activities may be completed off

campus. It is also recognized that the work assigmnerts of part-time faculty include similar
dutiesperfamedon apropotional basis.

Assigmmerts by the Employerwill be madewithin thefollowing limits:
Section1. All Teading Faculty Workload Provisions. When making facuty member

assigmerts the administration $all also observe the following genea workload provisionsfor
all instrudors:

Subd. 1. Elapsed Time for Instructors. Exceptas provided bdow, the average ddy
elapsd time per week from the beginnng of the first assigment to the end of the last

assigment shdl not exceed six (6) hours exclusive of sdf-assigied dfice hours. An
individual instructor may be assgneda schedulein which the averagedaiy elapsedtime per
weekis increased t@ maximum of ten (10) hoursif this assgnmentis neessary to provide
the couse offerings within a speeific progam or depatmert. An individual instructormust
appove anyincreasein avaagedaily elapsd time perweek. In anycase, wherea variation
is implemented, the adminstration shdl provide in writing to the instructorandto the local
grievanceepresentativehereasonsvhy thisassigmentis necessary and reasorable.

Subd. 2. Internship Supervision. Wheninstructorsare assignedto supervise studentsvho
are working asinterns, the workloadshall be assignedn a termto-term bass. Howeve, a
full-time instructor may havethe assignectredit(s) distributed overthe academic yea. The
cdculation shdl bemadefor each term usingthefollowing formula:

The workload for internship supervisn shall be one (1) credt for evay sewenteen (17)
stucent aedits. A studentcredit shdl be defined asonestudenterrolled foronecredit. The
resulting actual number of workload credits will be rounced to the nearest one-half (1/2)
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credit with the lowestpossble number being one-hdf (1/2) credt. An aternatemethod for
compenstion may be implemented at the request of ether the facuty member or the
administration and upon ageement of the faculty member, the college president and the
MSCF.

Subd. 3. Saturday and Sunday Assignnents. Assigmments to faculty members for
Satudays and Sundaysshall be consideed to be within the academic cdendar. This

provision does not include student actvity assgnments.  Faculty members assignedto
Satuday and/or Sundayshall have their schedules arranged tgorovide two (2) consecuive
daysin eachweekwithoutassigmen, if desired.

Subd. 4. Team Teaching. Team eaching asggnmerts may be madeby mutual agreement
betweenfaculty and administration. The faculty loads, both credits and corntact hours, for
instructors involved inteamteaching shall be determined prior to the semeder in which the
couse is offered and must be ageedto by the administration andthe faculty members
involved inthe couse. In no case may the total faculty credits be fewer than the credis for
the course, nor may the total facuty cortact hours be fewer than thosefor stucents in the
couse.

Subd. 5. Independent Study Assignments. Indeperdent study assigments shdl be
definedasthe faculty membe6 s wisionm @dteaching a student of a cousethathasbeen

appoved by the collegeés regular couse approval proceadures, or shdl be defined as the
tutoring of a CBE (CompetencyBasedEduction) student. Suchsupervison and teaching
has no scbduled formal lectures or labsandis available by arrangenentwith an instructor.

Independat studyassgnmerts may be doneasa pat of the facuty memb e setneterload
or as ovefload. Because independentstudy is stucent initiated, independet study
assigmernts shdl not be subjectto the summer rotation languagecontainedin Article 10,
Sedion 4.

A faculty member who supevisesteaches an independenstudy couse shall have higher
workload calculatedas one-twelfth (1/12) of one credit for each student credit or CBE unit.
A studentcreditshall be definedas onestudentenradledfor onecredit.

Independat study may not be usedto substtute for courseofferings, unless ageedto in
writing by the faculty member and administraion. Copes of such ageanent whenthe
number of stucents exceeds foui@) students percouse per sameder wil be provided to the
MSCF chaptegrievancaepresertative andthe stateMSCF inatimely manne.

A grievanceregarding this Subdvision may be initiated at Step2. The time limit for any
such grievance will begin when written notice is received by either the MSCF chaper
grievanceaepresentativer the state MSCF.

Subd. 6. Tutorial. The tutorid is for liberal arts and gereral educdion couses. Facuty

meet with students for one-third (1/3) of a coursés credit value while students work
independetly for the remaining two-thirds (2/3). Faallty are paid two thirds (2/3) of the
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cousecredt value. For exanple, in athree(3) credit couse, students sign up for three(3)
credits; faalty are paid two (2) credits. The faculty meetwith the students one(1) hour per
weekandgive assgnmentsto the studentdor the remainderof the appopriate CarnegieUnit
time.

The maximum number of studentsin atutoria is eight (8). Tutorias canonly be offeredby
mutual agreement of the instructor and the administration and with notice to staée MSCF.
Tutorias will only be available to unlimited faculty. No more than one (1) tutorial per
cousecanbe offeredby anygiven faculty memberin any sameder.

Although generally limitedto histarically liberal arts or generaleducationcouses,if there is
a case in which a traditionally technical couse is appropriae for the tutoria, it may be
offered as a tutorial with mutual agreement of the facuty member, the administration and
state MSCF-.

Subd. 7. Profesgonal Accreditation Assignmens. Prograns that have professonal
accreditation requirements dictting extensive facutly monitoring of studentson assignment

outdde the cdlege shdl be administered in accordancewith the language in this Article,
Sedion 7, ReasonableCredit Equivalence. Criteria such asthe number of stucents seved,
number of credits, location of sites, number of visits required, and preparaion for and
evduation of the eduationa experience will be consdered whendeermining stuent
cortacthous.

Subd. 8. Non-Credit Instruction. When non-credit instruction is assgnedas part of an
instructoré load up to a full-time load, one (1) Coninuing Educaion Unit (CEU) shdl count
astwo-thirds (2/3) credit for the pumpose of loaccomputation.

Subd. 9. Class Schedules. It is understood that faculty members andthe college
administration shdl work cadlaboratively in the devdopment of schedules. Schedies for
each facuty member shdl be developed bythat faculty memberin consultation with the
callege presidentor designeeandsubmitted to the college administraton for approval and, if
appoved,consolidatednto a mader scredule. In the caseof multi-faculty programs andor
disciplines, the faculty member(s) shdl first work in consutationwith the administration and
eah other to devdop schedules prior to submission to the college administration for
appovd. The administratively-approvedschedule shall be providedto the faculty member
in writing and shdl includeanitemization of all equaedcreditassgnments.

Subd. 10. Combined Classes. This is an assigmmentto teachtwo (2) or more coursesof
differentcortentat the sametime. Courseshat have differentdesgnators or differentcourse
numbers or different @ursetitles are courseswith differentcontert. Crosslisted courses are
not consdered tobe couseswith differentcortent. Whentheseassigmerts are in distance
learning the assigment may be made only if ageed toby the instructor. For couses
ddiveredtraditionally, managment may make suchan assgnment after consderation of the
following condiions:

A. Theremustbeademonstrable bushessreasonto do so, and
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B. Thecombination mustnot causea significantlossof coursecortentor studentbility to
meetcouseobjectivesand outcomes,and

C. Themaximum classsize shdl not exceedthe highestmaximum of any of theclasseghat
are combined.

Whensuchan assigment ismade,the number of workloadcreditsassignedto the instructor
who teactes two (2) combined courseshall be the number of credts of the coursewith the
greatestcredits plus one (1) credit. The workloadcredits for combined classesof three (3) or
more couses shdl be mutualy ageed upon by the administration andhe faculty member.
Theseworkload credits may be equalto or greater than thosewhich result from the formula
above butmay notbefewer,except as speidiedbdow.

With mutual ageement beween a facuty member and the administration, a small
errollmert/combined dass waiver may be granted. This waiver will result in compenstion
that is determined in a mannerdifferent than the compenstion calculationof this Contract.
Credt caculations for small classtombined class waivers shdl not be less than one-third
(/3) of the credit calculations of this suldivision. Copies of such agreemens will be
provided to the state MSCF in a timely mannea. The state MSCF may_terminate such
ageamerts after written notification to the Office of the Chancdlor and the college
president. Suchterminationsare to be effedive at theendof theacademic yea.

Subd. 11. ClassSize. Theadministration at eachcollege shdl estalbish, through theShaed
Governance Coungia regulation that sets a reasonabe maximum class size for all
instruction at the college. Oncethe regulation is edablishedany changemustbe consdered
throughthe Shaed Governance Councit leastone (1) semeter in advane. However, by
mutual agreement béweenthe collegepresidet (or designee) and the Stae MSCF, the one
(1) semeger notce for changng class size may be waived. There will be no intenional
errollment beyond the maximum dass size unless agreedto by the MSCF and the
administration.  Under exoeptional circumstances asdetemined by the affeded faculty
member,aninstuctor mayadmit two (2) additionalstudernts persection.

Subd. 12. Advising. The faculty and college administraion acknavledge that studcent
suaess andetention are enhaned by faculty advising. Effective acadenic advisingincludes
faculty who guide learners to adchieve a@ademic goals. Within the technical pograms, a
stucent is asdgned an advsor when s/he begins participation in a program. In geneal
eduction dsdplines, the faculty memberwill advisestudents in his/hercouses.Faculty are
expected to guidestudentsto help themsuaeedacademically.

Section2. TeachingFaculty in the Former MC CFA Bargaining Unit. A faculty member in
the former MCCFA barganing urt may be assigred eitherthe thirty (30) credits per academic

year limit or the forty (40) cortact hours per acacemic yearlimit. Whenewer either limit has
beenreached,the instructor may accept additional credit or contact hour assigments only as
overload.
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Whenmaking full-time faculty assgnmerts for springterm, the teaching creditsandthe resulting
cortact hours shall be assgnedbefore the non-teaching assigmerts. When making part-time
faculty assigiments, the credit/contact hour limitations shall be a proration of the fifteen (15)
credit or twerty (20) contact hour term limits basd on the FTE percentage. When caculating
the workload for part-time facuty who have a combination of credits and contact hour
assigmerts, the cal culation which producesthe higher amountof sdary will be used.

Subd. 1. Credis.
Per Semeser Per Acadenic Year

Credts (assgnedto courses 15 30
or equatedcredits)

An individual instrudor may be assigned as many as eighteen (18) credts in a given
sameder if this assigiment is necessay to provide the course offerings within a specific
progam or depatment. The total credis assgned for the year shall not exceed tirty (30),
andanyadditional assignments beyondthirty (30) shallbe consideedoverload.

Upon mutual agreement beweenthe faculty memberandthe administration, the tota credits
assigred for the first acadenic year of two (2) congcutive academic yeas may be up to

twerty-seven (27) credits, and the second academic year may be up to thirty-three (33)
credits the following year. This two (2) year averagng of credts may be assigred only
underthe following condition. The ageeament mustbe provided in writing to the individual

instructor prior to spring sameder of the first twenty-seven (27) credit acadenic yearwith a
copy to the local grievance representative. The agreanent may also provide for neessary
adusiment to the contact hour limitation up to and including twenty-two (22) hours per
sameder, forty-four (44) hoursper acacemic yearandone (1) additional peparaton for the
secondyear of thetwo (2) yearcycle.

Subd. 2. ContactHours,

Per Semeser Per Academic Year
ContactHours 20 40
Contact hours above twernty (20), but no more than twenty-five (25) per saneder, are
allowable by mutua written agreanent béween the instructor and the college pesident.
Howeve, theforty (40) hours peyear limitationshdl remain. Pat-time facuty contacthour

assigmerts shallbe detemined on apro ratabasis.

The twenty (20) or more contact hour limitation may be aveaged per week within the
sameder and/or persemeter within theacademic year.

Subd. 3. Sciencelaboratory Courses. Science laborabry couses(cheamistry, biology,
physics,andnatural science)shall be credited on the bags of one(1) credit for eachone(1)
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lecture hour and one (1) credit for each two (2) laboraory hours. Credts for saence
laboratories shalbe averagedover the academic year with totals in odd numbers being
rounced to the nearestwhole number. For purposesof roundng, .5 shdl be rounded up to
one(1).

Subd. 4. Preparations. When possble, without disrupting the nommal classofferings, a
maximum of three (3) seprate class preparations may be assigied. A faculty member
nomally will not be assignednore than six (6) classpreparatonsfor classef three (3) or
more ceditsin anacdemic yea. More thansix (6) classpreparatons may be assigred with
the approval of the individual instructor. When the number of preparatons excesds sewven
(7), thetotal creditsassignedto the faculty memberwill bereducedoy one(1) creditpereah
addtional prepaation.

Subd. 5. Office Hours. Eachinstructor shall postand maintain one (1) office hour or one
(1) hour of stucent avalability in some other campus location per week for each three (3)
credits taught to a maximum of fifteen (15) credis. Additional office hours or student
avdlability may be schedledattheinstructorGs option.

Subd. 6. Department and/or Division Coordinators. The collegepresident may estalish,
through the Shaed Governance Councikbt each college, department and/or division

coadinatorposiions as neeckd. If suchpositions are establishedthey shdl be based upon
the facuty memb e rcanéunity of interest and shall be done in accordance with the
following:

A. Sekction Process. The faculty membes in each depmrtment andor divison may
annudly submit to the collegepresidentalist of at leasttwo (2) acceptableanddates for
the position of depatment andor division coordnator. The college president shal
appant the depatment andor division coordinator from among the acceptable
canddates. Howeva, if noneof thesewill voluntarily aacept the appintmert, or if no
list issubmitted, then the collegepresdent may séectandappointno later than May 15a
depatment andor division coardinator from the depatmentfor a one (1) yearterm for
thefollowing yea.

B. Responsibilities. Department andor division coordinators shdl coardinate theactivities
of the depatment andor division, and may responsbly direct other members of the
barganing unit in their depatment andor division only, but may not execise other
supevisory responsbilities asdefined by M.S. 179A.03, Subd. 17.

C. Compensation. The administration at eachcollege shall establish, through the Shared
Governance Coungi the tasks and responsbilities that will be assgned to eah
depatment andor division coardinator. After thesetasksand responsbilities havebeen
edablished, a credit equivdence sh# be assigned to depatment, andor division
coadinators fortheir coordination responsibilities. If there are ten (10) or fewer F.T.E.
faculty pasitions inthe depatmentand/ordivision, the credit equvalerce shdl be no less
than three(3) per senesterunlessthe chaptepresiden, coordindor andcollege president
agee in writing to a lesseramount. If there are more than ten (10) F.T.E. faculty
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positons in the departmentand/or division, at least one (1) addtional equéed credit per
sameger shdl be asggned for each addtional ten(10) FTE faculty postions or fraction
thereof. Normally, the equded credits will be usedin determining releasetime from
other assigmerts. However,in cases where the releasetime cannotreasorably be
granted without unduedisrugion of therespondbiliti es of the departmentand/ordivision,
the administrationmay elect to pay for the equated credits as overloadpay. Also, the
administraion may in such caseselectto assign p# of theequdedcredts asrelease time
andtherestas oveloadpay.

D. Overload Limitation. Depatment andor division coordination wgerload pay may
exeed the forty percent (40%) overload limitation; but if it does, such
depatmert/division coordinator shall not be eligible for additional overload pay, extra
weeks, or smmerschod.

E. Consolidated Campuses. At conlidated campuseswhere deparinerts/dvisions are
combined, an aternate process for desgnating depatmens/dvision and electing
chdrpersonsmay be implemented by mutual agreement of the administrationand the
MSCF. The compenstion of the eleded chaipersonshall be pursuanto the provisions
of the faculty memb e r Gner unit desgnation. An aterrate method for compenstion
may be implemerted at the requestof the faculty member and upon agreement of the
callege presdentand the MSCF.

Subd. 7. Occupational Program Coordinators. The college presidentor designeemay
determine that an occupationalprogramshadl have acoardinatorwho shall espansibly dired

other members of the barganing unit in the program, but not exercee otler supervisory
responsbilities asdefined in M.S. 179A.03,Subd. 17. Such cooidator shdl be selectedand
appanted by the presidert, and be given a minimum credt equvalenceof three (3) credits
per semeder, unlessthe MSCF chager presidet, coadinator and college president ageein
writing to alesseramount.

Section3. TeachingFaculty in theformer UTCE Bargaining Unit.

Subd. 1. Credits and Contact Hours. Faallty in the former UTCE baganing unit may be
assigred an annualmaximum of up to thirty-two (32) credts or up to twerty-seven (27)
corntact hoursper week. Whenevereither limit hasbeenreachedhe instructor may aacept
addtional credit or contact hour assigmerts as overlobad. @ When making part-time
assigmerts, the creditcontact hour limitation shallbea proration of the FTE.

Thetwenty-sewen (27) contact hour limit may be aveagedper weekwithin a sameder andor
persamegerwithin the acadenic yea.

For purpo®s of cadculating a fi tident cortact h o uané(1) lecture credit equas one (1)

weekly student contact hour and one (1) lab credit equalstwo (2) weekly student contact
hour. Two (2) weeklystudentcontacthoursin any lab is equal to one(1) labcredit.
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Subd. 2 Department/Division Chairpersons. Theadministraton andthe MSCF chapter(s)
shdl designae various depatmens/dvision consstent with the colleged smission.
Designation ofdepatment/divisions shall ocaur onceeachyea. All facuty members shall
be a member of at least one (1) deparment andor division. Each desgnated
depatmert/divisionwill havea charpersonaccadingto the following:

A. Sekction Process When suchchar positionshave beenegdallishedan electionshdl be
hdd by the faculty membersof each depatment/division. The two canddates from each
division/dgpartmentreceiving the most votesin a secret ballot electionshdl be sulmitted
to the college president. The callege president shall appoint the division/depannent
chdrpersonfrom among the acceptableandidateso later than May 15 to a one (1) year
term for the following yea. However, if noneof the canddateswill voluntarily accept
the appintmert, or if no list is submitted, then the college president may sdect and
appant a depatmernt/division charperson from the depatment/division for a one year
term no laerthanMay 15.

B. Duties. The depatmert/divison charper®on shdl coordinate the adivities of the
depatmert/division trough a regular consultation with al members of the
depatmert/division,the Shaed Governaige Coundl andthecollege presdent.

C. Method of Compensaton. Any faculty member appanted to a posiion of
depatmert/divisionchairpersommay mutually agree with the administration to oneof the
following: the stipendof two thousandfive hunded dadlars ($2,5®); releasetime in
addtion to the stipendof two thousandfive hundred dallars ($2,5M); or releasetime
equalto a minimum of two thousand five hundred ddlars ($2,500)basedon the faculty
memb e anmualbase saary prorated. Compensdion may be sharedby up to three (3)
faculty membersby mutual agreement béweenthe faculty members,the MSCF chaper
andthecollegepresdentor designee.

D. Overload Limitatio n. Depatmert/division coordination overload pay may exceed the
forty percent (40%) overload limitation; but if it does, such department/division
coadinator shdl not be €ligible for addtional overload pay, extra weeks,or summer
schoa.

E. Consolidated Campuses. At consdidated campuseswhere deparimentgdivisions are
combined an alterrete process for designating departmerts/dvisions and electing
chdarpersonsmay be implemented by mutual agreement of the administrationand the
MSCEF. The compensition of the elected chairpersonshall be pursuat to the provisions
of the faculty memb e r Gner unit desgnation. An alternate method for compenstion
may be implemented at the requestof the faculty member and upon agreement of the
cadllege presdentand the MSCF.

Subd. 3. TravelTime. Compenstionfor travel will bedetemrmined by thefollowing:

A. When afaculty memberis assignedto travelbetween canpusesor siteson the sane day,
thetraveltime shdl beapgied to the faculty memb e stuélent cantact hours. Thetravel
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time shdl be determined by dividing the number of milesbeweenthe work locations by
fifty (50).

B. Whena faculty memberis assignedo travelto differentcampuse®r sites on alternding
days, mileagecompenstion will be determined by Article 18 for travel from the faculty
memb e pedmanentwork locatonto and from theassignedocation.

Subd. 4.  Preparations for Faculty Teaching General Education Disdplines (See
Paragraph 2 of 1999 BMS Order). When possble, without disruptingthe nomal class
offerings,a maximum of three (3) sepaate class preparations may be assigred. A faculy
member nomally will not be assgned more than six (6) class preparations for classesof
three (3) or more creditsin an academic yea. More than six (6) class preparatons may be
assigred with the approval of the individual instructor. When the number of preparations
exaedsseven (7), the total credits assigred to the faculty memberwill be reducedby one(1)
creditpereachadditioral preparatio.

Subd. 5. Office Hours for Faculty Teaching Geneal Education Disdplines (See
Paragraph 2 of 1999 BMS Order). Eachinstructor shall post and maintain one (1) office

(1) hour of student avalability in his/her office or some other campuslocaion per weekfor
each three (3) credits aught toa maximum of fifteen (15)credts. Additional office hoursor
stucent avaiahlity maybeschedutd attheinstructo r @ptson.

Subd. 6. Office Hours for Teaching in Other than Genaal Education Disdplines (See
Paraqgraph 2 of 1999BMS Orders.). Eachinstructor shall postandmaintain two (2) office
hours of student avalahlity per week on campus outsde the instructos schedukd
instructional time. Thesehourswill be screduled in increments of not lessthan one-haf (¥2)
hour. Additional office hours of studentavaiability may be scheduled at the instucto r 6 s
option.

Section 4. Librarians. Librarians,by credetial field, shallbe responsiblefor the devdopment
andimplementationof library/meda savicesincluding summer covaage tosupprt the mission
and philosophy of each institution, and to develop, coopeatively with the administration, the
gods and objectives for these services prior to the start of each academic yea. Librarianson
each campus, among themsdves, shall develop their methodsof implementationfor the purpose
of aaccomplishing these gods and objectives. Priority will be given to savices necessaryto
fulfill the eduational needsof students andinstructional neds of faculty. It is recogrizedthat
the quality and quantity of these serviceswill dependupon the availability of staff and other
resoures. Librarians on each campus, among themselves, after consultaton with the
adninistraton, shd develop and post their hours of avalability. When librarians peform
teaching assigments their responsbilities shall be adusted propationately. Part-time librarian
assigmernts shallbe detemined on apro ratabasis.

Section 5. Counselors. All counglors, by credential field,shall be responsible forthe
devdopment and implemertation of the coun®ling sevices, including summer coverage, to
supportthe mission and philosophyof eah institution and to dewlop, coopeatively with the
administration, the goalsand objectives for theseseavices prior to the start of eachacademic
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yeda. Counselos on each campus,among themsdves, shdl develop their methods of
implemertation for the purposeof accomplishingthese gods and objectves. Priority will be
given to servicesnecessaryto fulfill the educationaheedsof students and instructional needsof
faculty. It is recognized that the qudity and quantity of these serviceswill depend upon the
avdlability of staff and other resaurces. When coun®lors perform teaching assigiments their
responsbilities shall be adusted propationaily. Pat-time coun®lor assigments shallbe
determined on apro ratabass.

It is further recognzedby thepartiesthat:

A. After consutation with the counselingdepatmert, the college presidentor designee
deddeswhen and wherecoungling sevices necessay to meetthe goalsand objectives
shdl be offered.

B. Counselos on each campus,among themsdves, shdl decide which individuals shdl
work tocoverthehours setby thecollegepresidentor designee.

C. In the eventthat counselors are unable to decide which individuals shall work to cover
thesethours,the collegepresident or desgneeshdl assign indvidual counsalors.

D. Counseles shdl be responsble for scheduling thirty-five (35) hours per week to
accomplish the goals and objectives referred to above. When counglors peform
teaching assigmerts, their responsibilitiesshall be adusted propationately. Part-time
counglor assigmensshall bedetermined on a praratabasis.

Section 6. Other Assgnments. Instructos, librariansand coun®lors who are assgnedfull-
time to peform duties other than teaching,counséing duies or librarian duties, or who are
assigred to instructional labs which require no special advancepreparation and no evduation
which cannotbe completed during the lab periods shdl be responsible foscheduling thirty-five
(35) hours per week for the purposesof carying out the devdopment and implemertation of
savices tosupportthe mission andphilosghy of their credertial field or areaof assigmentand
to devdop coopeaativdy with the administration, the goalsand objectives of these servicesprior
to the startof each academic yearor the startof an assigment. Theseindividuals, orgroupsas
is appropriate on each campus shdl dewlop, after consiltation with the administration, their
hours of work and methods of implementation for purposesof accomplishing the gods and
objectives.

Priority will be given to savices necessay to fulfill the educaional needsof studentsand the
instructional needs ofaculy. It is recognizedhat the quality andquartity of theseserviceswill
dependuponthe availability of staffandother resource.

If faculty members havea portion of their assigimerts in conformity with i Ot Assigrments 0

clauge, then the balanceof their assgnmentunder the counsglor, librarian or instructorclauses of
the Contractwill bereducedproporionaely.
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Section7. ReasonableCredit Equivalenee. A facuty membermay be assigred dutiesthat are
not described in this agreenentby written mutual agreementamong the faculty member,andthe
calege president ordesignee. Copies of suchageamnents will be provided to the MSCF chaper
grievancerepregntative andthe stae MSCF in a timely manna. Creditandor studentcontact
hour equvalenciesfor the assigment will be determined beforethe assigmentis made. The
instructor® regular workload will be reducedby an equal number of credits/stalent contact
hours. The college adminstration will schedule the assignment witin the parameters descriled
in this Article exceptby mutual agreementamong the facuty member,the stateMSCF, andthe
cdlege president or designee. If an overload condtion is creded, compenstion shil be
according to the oveload cdculation in Article 13, Secton 19. A grievanceregardng this
section may be initiated at step 2. The time limit for any suchgrievancewill begin whenthe
written notice is receivedby either the MSCF chager grievancerepreentative or the state
MSCF.

Section8. Alternate Delivery. Whenevempossible, the administration will work coopeaatively
with faculty whenassigmertsfor distancelearning, combined clas®s or flex labsare necesary.

Subd. 1. Distancelearning. Theintentof distancelearning, including tele-courses,is to
provide student accessto instruction and services. Matelials developed expsdy for
distance learning by the faculty may not be reused without the faculty membegs permission.
The faculty membershdl not be responsiblefor maintenarce of equpment. The terms and
condtions of this Contact shall apply to facuty who are providing distancelearning. The
intent of this languaye is to provide one (1) for one (1) workload calculation forall faculty
memberswho teachcoursesusingdistancdearningdelivery systems.

Subd. 2.  Flex L abs/Individualized Instruction.  These couses are taught on an
individualizedbasis. Workload is basedn contachours.

Section 9. Student Activity Assighments. Studentactivity assigmerts to faculty members
shdl be given equtable credit equvalenceon eactcampusaccordingto the following:

Subd. 1. Uniform Assgnments Credit Equivalencies
A. Athletics

Footbal (Head)

Footbdl (Asg.)

Wresting (Head)

Wresting (Asd.)

Basebd

Volleyball

Basketlall (HeadWomen 6 s )
Basketlall (HeadMends)
Basketlall (Asst.Women
Basketlall (Asst. Meris)
Soccer(Womends)
Soccer(Men 6 s )

(@))

s)

NNAANNNNDANRAN
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Sditball

Cross Couny (Combined)
Cross County (Mend s )
Cross County (Womens)
Golf (Mends)

Golf (Women €

Golf (Combined)
Tennis(Womends)
TennisMe n 6 s )
Tennis(Combined)

ol

DOWAWWWWAN
ol

ol

Whenthe teams are combinedbeausethe total participants are fewer than fifteen (15) and
the sport is coached by one facuty member, the coaching credit equivalency shall be 4.5
credits. When the number of total paticipants isfifteen (15) or greder, the teams shadl
cortinue as two sepaate teans at three (3) credits each. In this case,the samefaculy
membermay coach bothteams, as assiged.

When combined teams participate in both mends and womends nationd tournamerts, the
addtionalcoachingdutiesshdl berecognzedthroughreasonablecreditequvalencegSection
7 of thisArticle).

B. Athletic Coordination Creditequivadency allocationto be basd on number of sportsfor
whichthereis respansibility, as folows:

Sport Credit Equivalencies

Subtracfromtotal
theamountreceived
for footbdl in
summer beforethe
cortractyearstarts.

Generl Responsibily( Me n 6 s )
Generl Responsibily (Womends)
Footbdl ( Men 6 s )
Volleyball (Womends)
Wrestling( Mesh 6

Basketlall (Mends)

Basketlall (Womenss)
Soccer(Men 6 s )
Socce(Womends)

BasebH (Mens)

Sdtbal (Womens)

Cross County (Combined)

Cross Counyy (Menb s )

Cross County (Womens)

Golf (Mends)

Golf (Women 6 s )

Golf (Combined)
Tennis(Womends)

Tennis(Me n 6 s )
Tennis(Combined)

GROEGROROG RS R R RS R
a1 ol

31



Athletic coordinators mayresponsibly diect other members of the barganing unit in their
adivity only, and may peform other administrative duties, but may not exeacise other
supevisory responshbility as definedn M.S. 179A.03Subd.17.

C. Theater

1. Mgor Producton Seven(7) aedts permajor
prodction to bedivided as
appopriateby andbetween
thedirector andthetednical
directa(s), attherequestof
thedirector.

2. MinorProducton Four (4) ceditsperminor
prodtction, to bedivided as
appopriateby andbetween
thedirector andthetedhnical
director.

D. Music
1. Mgor Groy:

Five (5) credits per sameder; or a minimum of two hundeed (200) minutes per week,
rehearsesa minimum of four (4) timesperweek,andhasa minimum of one (1) major
peformancepersemeder.

2. Intermedate Group:
Four (4) credits per semeger; or a minimum of one hundral-fifty (150) minutes per
weekrehearses minimumof three(3) timesperweek,andhasat least one (1) maor
peformancepersaemeder.

3. MinorGroup:
Three (3)credts per semeder; or a minimum of onehundred(100) minutes per week
rehearsesa minimum of two (2) times per week, and has at least one (1) mgor
performancepersemeder.

4. Spemlty Group:
Credts detemined under non uniform assigimerts; group does not meet the
speificationsof 1. 2. or 3. abos!

The number of reheasals shdl be a pat of the courseoutline as appoved by the Academic
Affairs and Standrds Coundl. For musicadivities, the credit equvalency of theinstructor
will not be affeded by the extent to which students do or do not receive credit for
paticipation.
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E. Publications

1. MgorPublicaioni Five (5) creditsper semeder
A publication whichrequiresfour (4) or
moremulti-pagepubicationsor
E-publicationspersameder.

2. MinorPubication - Three (3) creditsper semeder
A publication which requiresfewer
than four (4) publcationsor
E-publicationspersameder.

Subd. 2. Other Assicnments. Assignmerts to do the following student activities shdl be
by mutual agreanentbeweenthe facuty member andthe administraton. Releasetime may
be mutualy ageedupon beween he faculty member,the cdlege presidentor desigree in
consutation with the local grievancerepresentative. If releasetime is not agreed upon
compenstionfor theasignmentshdl beas follows:

Assignment Total Compensdion

CampusClub Advisor Not less than $500.00 each
academic year

Cheeleader Advisor Not less than $175.00 each
academic year

StudentSenate Advisor A minimum of $1,400.00and
up to $2,000.00 each acadamic
year

Supervsion of a stucent club actvity on a $100.00 pedayplusexpenses

nightor weekend

The aboveassgnmerts are based on mutual ageement béweenthe faculty member andthe
cdlege adminstration and must be approvedin advarte. Theseassigimens may be shaed
by two (2) or more faculty members; however,the total compensabn for shaed advisory
duties shal be divided. @ The dollar amounts in the table above represent the total
compenstion for the indicatedadvisng responsbilities. Compenstion will be apgopriately
proratedif afacuty memberperformsapartial assigmert.

To qudify for the one hunded dollar ($10Q00) per diem compersation, the following
condtionsmustbe met:

0 The facuty member must complete and have administrative pre-approval of a student
adivity assigimentform.
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o The faculty member must be involved in a pre-appoved state or national vocatonal
stucent organizatioractivity.

o0 The faculty member must be involved in a pre-approved student cortact/direction
adivity.

o Thefacdty membermustbe spering thenightafter6:00a.m.

Subd. 3. Nar-Uniform Activity Assignments. Thecreditequivdency for all activities
not stated inSedion 9. Subds.1. and 2. aboveshdl be one (1) credit for evay twenty (20)

hours articipated with stucents in any of the following: practice, reheasal, peformanc,
instruction and adivity supevision.  (This would include such activities as forenscs,
coduming, chareograpy, technical directing or stage managng of non-theater activities,
intramurals, drill-dance teams and others not listed.) The assigmentis adually to be made
in credit equivalencies, not as total number of hoursto be devoed to all aspects of the
adivity. The detemination of anticipatedcontact hoursis merely a methodfor arriving at
thecreditequivalency.

Subd. 4. Variations of Equated Credits. Variance from the listed number of equaed
creditsmay berequestedhroughthefollowing process:

A. After discussion with the Shaed Governance @Qundl, variations of equaed credits may
be requededby the college president, provided that justificationis includedwhich dearly
demonstitesthe needor desrability for suchvariations. The requestsand justification
will bemadein writing to the Charcellorés desgnee.

B. Both the Chan@ | o r @rsee antdelee MSCF must agee to the variance prior to
implemertation. If such variation is approved, the fact and the reasas for it shall be
postedon official bulletin boards.

Subd. 5. Scheduling Activitiesand Credit Determination. The faculty membershdl have
responsbility for scheduling the activity in cooperation with the administration. However,

the actual ontact hours of the adivity will not be courtedin the determination of the faculty
memb e rclé&ssoom contact hour limitation; instead the annual classroom corntact hours
limitation for facuty membersassgnedactivities will be reducedby thesame propation that
the equatedcredits are of thirty (30) or thirty-two (32) as is applicade. The classroom
cortact hours reduction shadl be applied in total to the semeder in which the adivity
assigment occus unless requesed by the facuty member and ageed to by the
administraton. The administration will endeavorto scheduleclassesfor faculty members
having studentactivity assigmens at such times that the combination of classesand
adivitieswill resultin reasorable elapsedtime.

Section10. AcademicAffairs and Standards Council. Rdeasedime for the chaipersonof the
Academic Affairs and Standrds Council may be mutually agreed upon between the faculty
member and the college president or designee in conaultation with the MSCF grievance
represertative. If release tme is not agreedupon, the chaimperson $all receivea stipend of two
thousand ifve hunded dolars ($2500). The other facuty members of the Council may be
compensted if andas agreetb by the collegepresident or desgnee.
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ARTICLE 12
WORKLOAD FOR MANAGEMENT PROGRAMS

Sectionl. Definitions.

Management Progams:  fiManagenent Prograns cere where instruction is ddivered to

ownergoperatos/managers of farm and small businesss in the form of managment credts.

Studerts usetheir businessentities asa base for casestudy and receive instructionthat appliesto

businessand finandal principles. Instruction is primarily deliveredin an individualized format
at the st u d ebudnéssbut is supplemented by appopriate group, classroon, or distance
instruction. Spedfic programs include: Farm BusinessManagment, Sparsiy Farm Business
Managemert, Small BusinessManagenert, Computerizing Small Busiress, Lamb & Wool

Managemert, andSpecialy Crop Managmert.

Management Credi: A Mnagene nt  C reeodnizéthe direct application of instructionby
the studentat the busiress on a caitinuousbass and givethe student credit for thoseapplications
and expeiences. The managment credt equatego 48 hoursof total stucent effort underthe
saneder system, which includes4 hours of formalized instruction and 44 hours of stucent
apdication.

Initial Contract: flnitial Cortrac t réfers to the annualworkload assigment issued to the
faculty memberwhich is one of the following: a pat-time contra¢, a basecontract, or a base
contractplus a maximum of up tothirty-four (34) extendeddays.

BaseContract: i BseContrat éhdl refer to the contractthatis equal to a 1.0 FTE or 171
days.

Base Year: 1 B a ¥earo refers to the fiscal yea, or the time period starting Julyl and
condudingJune30.

Extended Days: fi EtandedDayso refers to days eaned for credits deliveredin exaess of the
basecontrat.

Credit Equivalence: fiCredt Equivale n cshall be reasonableand may be cdculatedas a
propation of the 30 or 2-credit load or as a proportion of thedays worked.

Section2. ManagementProgram Faculty Workload. This sectionestablishes a workloadfor
ddivery of management credits by managment progam faculty. All other provisions of this

Contract thatare not contaired in this sectionshall remain in full force andeffect.

Management faculty shall be awardedan initial cortract for one of the following: a part-time
cortract, a basecortract, or a basecortract plus extendeddays. An initial contractshall be
awarced by administration basd on the faculty memberd ®aned contract daysand /or credit
equvalencyin the previousfiscal year. Theinitial contract will be calculated on or beforeJune
15, andthe facdty memberwill be informedof the contract lengthprior to theendof the current
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fiscal yea. Contracts shall be calculatedby totaling the dayseanedfrom the chatsin Subd.1.
andSubd. 2. othis section.

Subd. 1. Management Faculty Credit Expectaton for Base Contract. Registered
managment credits shall be usedin determining managment facuty workload. Credit

expetationsfor the managementfaculty base contractsareas follows:

Contract Expedationsup to Base CreditsPer Day
Upto 171 days
FarmBusinessManagment 2.03
Sparsiy Farm BusinessManagenent 1.79
Small BusinessManagement 1.79
Computerizing Small Business 1.79
Specalty Crop Maregement 1.79
Lamb & Wool Managenent 1.79
Contract Length (Days) =RegsteredCredits
CredtsPerDay

Subd. 2. Management Faculty Credit Expedation for Extended Days. Registered
managment gedts geneatedin the current year in exaess of the base shdl be usedto

cdculate extendeddaysfor the current year. Total workload for the delivery of managment
creditsincluding base and exterded daysshall be limited to a maximum of 1.4 FTE. Credit
expectationsfor extended days for manageentfaculty are asfollows:

Extended Day Credt Expedations CreditsPer Day
Level1: 172 days to 205 days
FarmBusinessManagment 2.25
Sparsiy Farm BusinessManagenent 2.00
Small BusinessManagement 2.00
Computerizing Small Business 2.00
Specalty Crop Maregement 2.00
Lamb & Wool Managenent 2.00
Contract Length (Days) =RegsteredCredits
CredtsPerDay
Extended Day Credt Expedations CreditsPer Day
Level 2: 206 days to 239 days
FarmBusinessvianagment 2.75
Sparsiy Farm BusinesdManagenent 2.50
Small BusinessManagement 2.50
ComputerizingSmall Business 2.50
Specalty Crop Maragement 2.50
Lamb & Wool Managenent 2.50
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Contract Length (Days) =RegsteredCredts
CredtsPerDay

Subd. 3. Work Schedule. The number of duty daysin the basecontractfor management
faculty shallbe asspecified inArticle 10 of this Contract. On or beforeJuly 1 of each yea,
the management faculty shdl suomit for approval to the college presidentor desigree a
schedule of workdaysfor the initial cortractup to a maximum of 205 days. This schedule
shdl include student contact days and all duty days assigned by administration including
regularly schedukd departmert/division medings. The schedulemay be modified as neecd
by themanagmentfaaulty with prior approvalof the college president or desgnee.

Section3. Contract Adjustments. A review of registered creditsshallbe madeJanuary 15 and
April 15 todetemineif anadjusimentto the faculty memberé sontract is neeckd.

Subd. 1. Contract Adjustment Increases. If theregistered aeditsare morethan the initial
cortractexpectationmanagmentshdl makean apgopriateadusimentto faculty pay.

Subd. 2. Contract Adjustment Decrease. If the registeled creditsare lessthan the initial
cortract expedation, managgment maymake an apgopriateadusiment tofaculty pay. This
adustimentshdl not reducethe contract b ow the baseor initial patt-time contract level.

Subd. 3. Paymert. Saary adustments shdl be madeon or beforethe second full pay
period following the contractadjugmert.

Section4. Final Calculation. A final calaulation of addtional workload for the current year
will be made according to registered credits at the close of the busiressday on June30. If the
credit level exceeds the workload kvel detemined in the previous cortract adusimert,
addtionalextendedlayswill beawarded, up toa maximum contract length of the239 days.

Subd. 1. Paymert. Saary adustmentswill be madeon or beforethe secondfull pay period
following the final calculation.

Section 5. Management Faculty New to a Program or Site. A probationarymanagenent
faculty member is expectedo reachthe initial contract credit expectation by the end of higher

third year. The administration may allow unlimited facuty new to a program site flexibility in
meding the basecortract credit expedation. Probdionary andunlimited faculty, new to a
progam orsite, shall beawarded extendeddays according to the same guidelines establshedfor
other managementfacuty.

Whentime is neededto edablish/expand theprogram, administration may awardextendeddays
beyondwhatis earned.

Section 6. Full-time Status for Unlimited Faaulty. Unlimited faculty are considered full-time
if thecreditsddiveredare atleastninety-five percent(95%) ofthebaseexpedation.
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ARTICLE 13
WAGES

The evduation of each facuty memb e rcrédsrtials for initial salary schedule placement in
accordance with this Contract will be conduced in the system office. Eachapplicant who is
offeredemploymentshadl, at the time of the offer, be so notified in writing andshal be required
to complete the salary schedule placanent apgication forms. The faculty memberand the
MSCF6 sdesgnee shall be notified concurently in writing of the final codumn and step
determination.  Chalenges tothe sdary schedule placement shdl be raised by either the
individual faculty member orthe MSCF within thirty (30) working days of recapt of the written
placementto be considered. For faculty members hiredon or after July 1, 2002, requess for re-
evduation will be granted one time during the enployment of the facuty member. Such
requestsshall be madeno later than the end of the first yearfollowing completion of probeation.
Suchrequestsfor temporary full-time and temporary part-time faculty shall be made no later
than theendof six (6) semeders of employmert.

Step pacementfor anyfaculty membershallbe déermined andimplementedat the beginnng of
anysamnederor of theextradaysthatprecedethe semeder.

Section1. Initial Step Placemer. Credt for full-time teaching experienceandor relevant
work expeaience,(as detemined by the collegepresident or desgnee),shdl be grantedon a one
(1) for one (1) basis according to the aggregatef expeience. Credit for seconday (grades7-
12) and pod-secondary teachingexperience shall be granted regardless of the discipline area of
teaching. Effedive July 1,2004,credit for elementay (gradesK-6) teaching experienceshall be
granted for faculty hired in the areasof reading, child developmert, and eduation. Full-time
appopriateemploymentfor one (1) academic yearshall count asone (1) yearof expeience and
al time worked may be courted, butin no instancecan more than one (1) yearof expeaience
credit be earnedin a fiscal year. A faculty member with one (1) year of expeience shdl be
placedon the sdary schedde at a minimum of step two. Credt for military experence shH be
granted only in cases where the faculty member leavesthe cdlege for military service and
returns to the cdlege after completion of the sevice andthenshdl be on a one (1) for one(1)
bass.

Subd 1. Step Limits, The initia step placement shd reflect the number of yeas of
expeiencefor which credit is given on the salarysdeduleand will be deermined at the
cdlege. The aggegatesumof experienceshall be rounded up to the next sdary step. For
example: 1.5 yeas of expeaience equds step02; 5.25 yearsof expeienceequas step 06;
4.00 yeas of expeience equbs step05. Except as notedin Subd. 3. bdow, initial step
placementshdl not exceed:

Columnl - Step 13
Column i - Step 11
Columnlil - Step 9
Columnlv - Step 8
ColumnV - Step 7
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Subd. 2. Placemeat for Re-employed Temporary Part-time, Converted Temporary
Full-time and Adjunct Faculty. Temporary pat-time and conveted temporary full-time

faculty who have had a break in sevice (defined as no assigments for four (4) or more
congcutivesameders) andarere-employedshall not exceed the steplimits.

A faculty member who hasrelevantinterim work experience shhbe placed on the sdary
schedule asif he'shehad beenemployed andshdl includeany sdary schedulereformatting
andor rerumbering.The relevantinterim work expeienceshdl be aedited on a one(1) year
for one (1) step bass. If no suchinteim work experience hasoccured, thefaculty member
will be placed on the salary schedule wherehekhe wasat the time of separation andinclude
anysalaryschedue reformatting and/or renumbering.

An adunctfaculty member whoseorevious employmentwaslimited tothe per-creditrate of
pay shall upon receiving a probationary appintment be given credit for all appropriate
expeience ncludingwork in the state collegesand the state universities subject to the step
placementlimiters cortained in Suld. 1 ofthis secton.

Subd 3. Exceptionsto the Maximum Placemert. Initial step placement may exceed the
steplimitswhen:

A. A cdlege takesover a progam from andher institution and also employsthe faculty
member§) in the program. Suchfaculty member cannotbe placed higher than one step
abovehigherformerbasesdary.

B. Facuty membe(s)who havepreviously beenemployedby the state collegesas unlimited
full-time, unlimited pat-time or temporary full-time faculty are re-employed. Such
faculty members shalbe placed on the salary scheduleandinclude any sdary schedule
reformatting andor renumbering,asif their step movement had not been interrupted if
the facuty member has relevant nterim work expeience. Relevant mterim work
expeienceshdl be credited on a one (1) yearfor one (1) step bass. If no suchinterim
work experence las occurred, then the faculty member will be placed on the saary
schedule wherehe/she was at the time of sepration and include any salary sdhedule
reformattingandor rerumberirg.

C. TheMSCF andthe systemoffice havemutually agreedupon a waiveasrequetedby the
calege adminstration.

Subd. 4. Job Market Stress. Between Jarary 1 and Janwary 15 of each yea,
represertatives from MSCF and the sydem office shdl meet and mutually agee on
disciplines/progam areasthat are suffering job market stress. For thosedisciplinegprogam
areasidertified, the stepplacement praessshdl be waivedandnew hiresmay be placedon
anystepwithin theappropriate column.
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Section2. Column Placanent. Column placementshdl reflect the amountof preparation for
which credit is given. Column placement for new faculty members shdl be esteblishedat the
sydem office andshallgo into effectat the beginning of employmert. An aveage gade of "B"
mustbe maintained.

Subd 1. Defnition of Columns.

Column I. All faculty membes who do not possesshe academic credentialsdesribed
bdow shdl beplacedon Column 1.

Column Il. Bachéord degeeor one hundredwerty (120) undegraduae sameder credits.

Column Ill. Maste's degeein the credential field, or a mader's degee with fifteen(15)
graduatesemeder credits (twenty-three (23) gradude quater credits) in the credental field,
or badelor's degee with twernty-four (24) graduate seneder credits (thirty-six (36) graduate
guatercredts)in thecredenta field.

Column IV. Mastets or dodoral degee with thirty (30) graduatesemeder credits (forty-
five (45) graduae quarter credits) in thecredenial field.

Column V. Mastr's or dodoral degree with forty-five (45) graduatesemeter credits (sixty-
eight (68) graduategjuater credits)in the credenial field.

Subd. 2. In Credential Field and Advanced Degreesand Credits. Creditswill be
courtedasfin-credentiafie dwhen:

A. The cdlege department dfering the course has the sane name as the assgnment or
credentialfield of thefacuty member.

B. Thecousetitle indicates tht the courseis intended forthe faculty members assigment
or credertial field.

C. Thecousedegription statesthat the couseis intendedspeifically for the asgynmentor
credentialfield.

D. The facuty member has received written pre-apgoval from the college president or
desgnee. A copy of the approval shdl be forwardedto the sydem office and MSCF.
The written pre-approval of specific couses forindividuals will not set aprececent at the
college or system wide.

E. In the caseof librarians, up to eight (8) graduate semeder (twelve (12) graduatequater)
creditsin a combination of two (2) or more academic disciplines may be courted fin
credentialfield dfor movement to Column IV, and up to ten (10) graduateseaneder
(fifteen (15) graduae quarter) credts in a combination oftwo (2) or more academic
disciplines may be counted asfin credentialfi eldo for movementto Column'V.

40



F. Facuty who are consisently assigred in a discipline other thanin their credentialfield(s)
shdl be grantedfin-credental fieldo credit for graduatecredits in the discipline of the
other assgnmert(s). For this purpose,ii ¢ osterdl i yshal be definedas at least one
couse per semeder for two or more academic yeas and the college presdent verifies
that theassgnmentwill cortinue.

G. Undergradate credits, if appovedby the system office prior to errollmentin the course,
shdl becouneda s -diedentialfield @raduatecredit.

H. Whenthe name of the assgnmentor credential fieldareaof a faculty memberis not the
same as that of an academic depatment suchas history, soaology, dc., and is an
assigmentor credentialfield which cuts acossdisciplinary lines,thenthe determination
asto which creditswill countasfin-crederti a |  fori sechadazulty memberwill be
madeby the sysem office.

I. A Maserés degeein Educdion, Curriculum and Instruction, Vocaional Educdion or
equvalentshdl be consdered fin-credential fiel dfor al instructors who teach in an
occupatiorl or techni@ areain whichthereis no advameddegeeavailable.

J. Advanced professonal degees may substiute for the mader's degree for column
movementbeyondColumn 111 if all other requiremens ae met. A faculty member with
an assigment or a credertial field of Accouning with a C.P.A. or a C.M.A. shdl be
placedon Column 111 whenthe faculty member holdsa badelo r degreein aacounting,
butwill have to meetthe other requirenertsfor Column IV andColumn V.

K. Credts will be consderedto be graduag¢-level creditsif such credits are granted by a
recognized instution of higher eduation that grants graduae level degeesand the
faculty memberwas gented graduate creditfor the couses.

L. Professionaschoolcredits may countasgraduatecreditsif they are in the credentiaffield
of thefacdty member.

Section3. Column Change and Documentdion. When a faculty member applies, he
apdication for a coumn changeshall be reviewedon the basis of additional edud#on, training

andor expeiences gined after original placement or the previous column chang. The sydem
office shdl reviewthe application. Whenverified, a column changeshall begranted.

Subd. 1. Eligibility to Advancea Column. A coumn changemay be madeat the start of
any semeder or of the extra daysor weeksthat precedethe semeder. A codumn changemay
be madeby the completion of academic requiremerts asrequired for the column. A column
changanustbe documented andestblishedas folows:

A. The faculty member must provide to the college human resourcesdesignee a written
statement of intent to changecolumns, with either copies of official transcrigs to
document a cdumn changeor a written statement verifying that requiremerts for a
column changehavebeencompleted prior to the startof thesemeder. This material shall
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be deliveredto the college humanresourceslesigneebefore thestart of suchsemeder or
sentby certified mail prior to the start of such smeder.

B. Whendoaumentation for a cdumn changeis provided to anda column changes verified
by the sydem office, the sdary of the faculty memberwill be adusted accordingly and
suchadjustment will apply retroactively to the startof the faculty members assgnment
for thesemegerreferredto in paragraphA. aboveor theweeksattachedto such seneder.

C. Column changs based on changes of assigment or credential field may ocaur at the
beginnngof anyacademic semegder.

D. A changeof the assigimentor credental field shall not resultin a deaease inpay for a
faculty member.

E. Column changes basd on five (5) yearlicensurerenewal shall occur at the beginnng of
the sameder, or extra days that are part of the fall sameder, immedately following the
renewd.

Subd. 2. Credisfor In-Credential Field for Occupational and TechnicalAreas. Current
faculty memberswill be granted fin-credentialfield avithoutany limitation if the credits are

Ainf i eol apartof apre-appoveddegeeor pre-appgovedon acouseby-cousebasis.

A. If the facdty memberholdsa maderés degree, then only graduae courses fin-credential
f i ewilldbé appoved,whenfin-credentialfieldd graduate cousesare avdlable. If fin-
credential feld ograduate couses are not available, then pre-approved other graduate
cousesor relevantpre-approved undergraduate courses wilbe granted.

B. If the facuty member holds a bachdo r degree, then pre-approved graduate courses
required for a magerd slegee in Educdion, Vocaional Educaion, or Curriculum and
Instructionwill begranted.

C. If the faculty member does not hold a maderd glegee, then pre-approved relevant
undegraduate courseswill be granted.

Subd. 3. Licensed FacultyMembers on Column | or Column Il. Facuty members who
are placedon Column | or on Column Il shdl be granted a column changefrom either

Column | to Column II or from Column Il to Column IIl upon completion of the
requiremerts for andthe issuanceof a renewed five (5) yearlicense. The cadumn change
shdl be grantedin accordance with Subd. 1 aboveupon verification of the licerse having
beenissued.

Facuty memberswvho hold morethan onelicensewill be able to usethis provision only once
during afive yearperiod.

Section4. Awards for Excellence. At the disaetion of the college president or desgnee,a
faculty member may be granted an awardfor excellence of up to two thousandfive hunded
dollars ($2500), subgct to thefollowing limitations:
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. A faculty member or a group of facuty members seeking consideation for an awardfor
excellencewill sulmit a written proposal69tha hasbeenapprowed by theindivi d u arl 6 s
individualsb supevising administrator(s) to a college award for excellence committee.
The proposal must spetifically delineate either:  a.) performance objectives to be
acheved during an identified period of time that are above and beyond the normal
requiremerts of thei n d i v ipdditto(d), nd a method of assessinghe outcome; or
b.) specdl projectgoals duringan idertified period of time, anda method of assesmgthe
outcome. The committee will be composef anequal mmber ofcollege administrators
appanted by the college president or designee and MSCF faculty membersappointed by
the MSCF chaper presdent. The committee may accept,rejector make suggestions on
how to improve the proposalto make it aaceptable. Rejected proposés and proposals
with improvement sugedions shall be returned to the propose(s). In the eventthe
committee is deadlocked the proposal shdl be forwarded, with supporing
documentation, to the collegepresidentor designeefor adecision.

. Proposés deemed aaccepalde by the committee will be forwardedto the cdlege president
or desgnee, who may appove the propos&d At the ime of appovd, the ®llege
president shall idertify the mondary awardto be pad uponsucaessfulcompleion of the
proposd  Approval of the college president or desgnee must be received prior to
initiation of theplan.

. Eachcadllege may propose addionalressonableandneessay written guidelines,for this
committeeGs use aftereviewby thefacdty SharedsovernanceCoundl.

. Failure to complete the objectivesand/or gods of the prgectshall result in no awardfor
excellence being given but shall not be cawse for any disdpline or loss of professonal
advartage.

. Upon completion of the objectivesandor goals of the proposd, the faculty member(s)
will provide written notice to the committee anddesribe how the objectivesandor gods
havebeenachieved. The committee will meetand prepare a written recommendaion for
the college president or desgnee whetheror not to issue an awardfor excdlence. The
committee shall keepminutes of its medingsand postthem.

The cadlege president or desgneemay acacept or reject the committeets recanmendation
if the recommendadion is neutal or negdive. If the recommenddion is posiive, the

cdllege presdentor desgneeshallautharize paymert.

. This payment will bein the form of a one-time lump sum paymert, andit will not be

addedto thefacdty memb e ba8esdary. This lump sum paymentshdl be exanpt from

theforty percent(40%) oveload salarymaximum.

. Work donefor anAward for Excelenceis excludedfrom hiring practicescdculations.
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Secton 5. 2011-2013Salary Scheduk. Thesdary schedulefor the 2011-2012and 2012
2013 acdemic yeas, to beeffective July 1, 2012, shal be as follows:

STEPS COLUMN | COLUMN I COLUMNI Il | COLUMNIV | COLUMN V
01 33,90 37,000 40,50 44,000 47,50
02 35,50 38,750 42,250 45,750 49,250
03 37,000 40,90 44,000 47,30 51,000
04 38,70 42,250 45,750 49,250 52,750
05 40,90 44,000 47,30 51,000 54,50
06 42,250 45,750 49,250 52,750 56,250
07 44,000 47,30 51,000 54,50 58,000
08 45,70 49,50 52,7550 56,50 59,70
09 47,50 51,000 54,50 58,000 61,50
10 49,50 52,7550 56,50 59,750 63,50
11 51,000 54,90 58,000 61,50 65,000
12 52,750 56,50 59,750 63,50 68,50
13 54,50 58,000 61,50 65,000

14 56,50 59,750 63,50 68,50

15 58,000 61,30 65,000

16 59,750 63,50 68,500

17 61,90 65,000

18 63,50 68,50

19 65,000

20 68,900

Effective dly 1, 2012, a faculty memberwho is employedduring the 2012-2013 acadenic year
andpad via the sdary schedue andis not at the top shdl receivea threethousand fivehundeed
dollar ($3,500.00) baséncreaseor the appopriate prorationthereof.

This increaseshdl be efeded as 2 stepadvancements for faculty who an move two steps.

Facuty on the penultmate step move to thetop. Faallty at the step bdow the penultimate step
move onto the penutimate step as fin progess, @.g.,the three thousand five hundred dollar
($3,500.00paseimprovementmoves them up onestep andonto and partially up the penultmate
step. Thesefaculy remainfin p r o g oretlsassBp unlessfuture barganing results in further
step movementfor them. Facdty at the top of the sdary schedule abovewill receivea base
improvement of two thousandiour hunded ddllars ($2,40000) with no increasein steps. The
total basesalary shall equal sewenty thousandhine hunded dollars ($70,900.00). Suchfaculty
aren o wbovethetop.0 Theywill have noexpedation of furtherstepsunlesssuch sgpsare the
result of futurebargaining. In addtion, the faculty at thetop of thesdary schedulewill receive a
lump sum payment of one-thousandive hunded dollars ($1,500.00)which will not be addedto
thefacdty memb e baSepay.
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Section 6. Customized Training Instructors. The compensabn for cugomized training
faculty, as definedin Article 28, Sedion 1, shdl be agreedto by the cdlege president or

desgnee and the faculty member with a copy of such ageemerts to the local grievarce
represertative.

Section 7. Miscellaneous Wages. Non-credit teaching, if not pat of assigred load, shdl be
pad to faculty members on thesame basisas to others with like assigmerts.

Honorariaand/or stipends may be mutualy agreedto by the faculty member and the college
administration for purposesof specia project work, extracurricular ativities, etc..  Faclty
members shi not earn more than one thousnd dollars ($1000) in any fiscal year.  Such
paymerts shdl be exanpt from the forty percent (40%) overdoadsalarymaximum. Thesewages
may be pad as discrete, mutualy ageed, nonteaching assgnmerts which do not rise to
reasorable credit equivalence. As auch, theyare exdudedfrom hiring pracicescalculatiors.

Section8. PSEOQ/Concurrent Enrollment. Paymentfor assigmerts for mertoring/monitoring
instruction in the cadlege/high schal credit prograns shdl be paid on a prorata credit equvalent
bass. In no case shallan individualwho doesnot meetminimumqudifications in the credential
field of the coursebe assignetb mertor or do similar work. Mentorsfor these progams shdl be
compensted atthe rate of one (1) credit for the first time an instructoris mertored in a couse
andone-half (1/2) credit each succesive time.

Section9. Lif e/Work ExperienceEvaluation and Test Quts. A faculty memberwho ageesto
evduate a studentd &ife/work expeaience applkation for the purposeof cdlegecredit shall be

pad attherate of twerty-five ($25) petecturecredit andfifty dollars ($50) per lab credt.

A faculty member whoagees toconduct stucent test outs for the purpose of acquiing llege
credit without participating inthe regularclassshdl be paid at the rate of twerty-five ($25) per
lecture credit andfifty dollars ($50) petdab credt.

Section10. Extended Contracts. Extendedcontractsor extra days worked por to July 1 shal

be compensited on the previous acadenic year basesdary. Extendedcortracts or extra days
worked on or after July 1 shall be compensted basd on the subsegent acadenic year base
sdary.

Section11. Summer SessionWages. Faculty members employedfor the sunmer sessiors)
shdl be paid on the bass of the number of credts taught. Unlimited full-time and unlimited
pat-time facuty members, and temporary pat-time/full-time faculty membersteachingmore
than three(3) credits for the sunmer sessiongshall be paid a proration of the faculty memberd s
sdary schedulefor the previousacademic yea.

Section12. Temporary Part-time and Adjunct Faculty Wages. Prior toacceptinga part-time
appontment, the apdicant(s) shall provide the collegewith information pertainingto currentor

articipatedemploymentat another statecollege.
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Subd. 1. Temporary Part-time. Temporary pat-time facuty members teaching five (5) or
more credits per saneder duing an acaemic year shdl be paid a proration of the
appopriate posibn on the salary schedule for that acadenic yea. Temporary pat-time
cortractsshallbesemederby seneder.

Subd. 2. Adjunct. Adjunct faculty members who teach fewer than five (5) credits per

sameger will be compensaed at the rate of five hunded and twenty-five dollars ($525) to

one thousad two hurdred dollars ($1,200) per semeder credi. If a temporary or adunct
faculty member isrehired as an adunct for a subseqent year, the faculty member shdl be

ertitled to a minimum increaseof one hunded dollars ($100) per credit up to the maximum

of onethousand twdundred dollars ($1,20Q. An assigmentin an academic yearqualifies
the facuty memberto moveup the payincrease progesson if the faculty memberis hired in

any subsegent academic yea. Current temporary or adunct faculty will not be reduced in
the wageper creditandwill be granted a minimumincreaseof one hurdred dollars ($100) if

employedas anadjunctin anysub®quentyear.

Section13. Unlimited Part-time Wages. Unlimited part-time facuty members shdl be pad a
proration of the appropriate position on the salary schedue for al work assgned. Unlimited
pat-time faculty members will be pad according to credts taught on a saneder by semeder
bass. If the workload ineach samester is essentidly equal,unlimited pait-time faculty members
may chooseto be pad equdly over nine (9) or twelve (12) months.Unlimited pat-time faculty
members whose assighments do not meet their minimum guaarteed appmtment shall be
compensted for the balance of their appintmentin the spring semeder. However, unlimited
pat-time faculty members may be given additional assigiments consstent with Article 11 to
meetthe minimum guaraneedappoi ntmert.

Sedion 14. Substitute Wages. Faculty members who are included in the MSCF barganing
unit andare assigred to provide substiute servicesshallbe paid according to thefollowing:

Subd. 1. The naure of the assigmert, including load, shdl be determined prior to
aceptanceof theassigmentby thefacuty member.

Subd. 2. Facuty memberswho are assigred to provide substiute servicesfor short-term
absenceswhere there are no or minimal resporsibilities outside the classroom shdl be paid
an hourly ratethatis establishedby first dividing theindividualannualbasesalay amount by
onehunded andseventy-one (171)daysandthen dividing the quotient by sewen (7) hours.
The amount pad shal be for the actual number of hoursassgned. Shortterm subditute
wages shalhot countagainstthe overloadmaximum.

Subd. 3. Facuty members who are assiged to provide full substiute seavices
commensuate to the ditiesof the facuty memberbeng replacedshallbe pad by FTE of the
work provided.

Subd. 4. An assigment to substiute may causea faculty memberto move from the per-
creditrateto a pro ratasalaryschedulepaylevel.
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Section15. Applied Music.

Subd. 1. COredit Equivalengy. Parttime music instructorswho aso teachapplied music
during the academic yearwill receive credit equivalency ofone (1) credit for evey five (5)
stucentswith each student being equal to one-fifth (1/5) of acredit.

Subd. 2. Private Lesson Rate. Applied musicinstructionprovidedby part-time instructors
who teachonly apdied musicshdl be pad at the rate of at least $12750 per semester for
each onehalf (¥2) hourlessonper week.

Subd. 3. Uniform Application. The apdied music instructionpay rate shall be apgied
uniformly at thecollege.

Section16. Coaching Salaries. Coaches andassistantoaches shaleceivepro rata pay when
coxhing a stucent activity whose credit equvaency exeeds three (3) credits. The credits
allocatedmay be distributed overtwo (2) semeters wheneverthe actualseason of the adivity
occus over two (2) semeters. When a student activity has more than one (1) assstant coach
assigred, the credit equivdency will be divided beweerdlamong coaches to reflect the
assigmert. Individualswho volunteerto assst during collegeathletic practicesand/or events
shdl not beidentified as coachesor assistantoaches.

Section17.Overload Assgnments and Oveload Salary Maximum.

A.

An overload assigment shall be defined as any assignmento a faculty member that
exceeds the workload assigment limitations in this Cortract. Overload assigimerts
must be mutually agreed upon beweenthe faculty member andthe college president or
desgnee.

The total payment for non-credit teaching, sunmer schoolteaching, overload, and extra
daysshallnot exceedorty percent (40%) of the facuty membetrs schedule salary, except
in cases where the conditions of an outdde grant requires additional days, or except as
speified in Article 11, Sedion 2, Subd.6. D. and Sedion 3, Subd.2. D. The one
hunded forty percent (140%) total for a given year refers to the acadenic year and
overload pay andor the extra daysassigred during the fiscal yearin which the academic
yearoccurs.

When offered to a full-time unlimited ingructor, overload shdl first be offeredto full-
time unlimited instructas within the credertial field, exaept whereprovisionsof a grant
requireanexcepion to this provision.

The exaeptionsin paragraph B. above shallinclude grants and honosria, including those
from college foundations, that faculty apply for compsitively and that are dispergd
throughpayroll.

The adivities listed in paragraphsB. andD. abovemust be non-stucent cortact. C.B.E.
evduation paymerts, life/work experiencesvduation andtest out paymentscugomized
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training compensabn, shor-term subgitute facuty work, and honormria/stipend
paymerts in aacordance with Section 7. above shall not count toward the overload
restriction. The guiding principle is that wherever assignmentsequire studcent contact,
approval for exaeption to the forty percent (40%) restriction musbe granted prior to the
assigmert.

Section 18. Health/Dental ExpenseAccounts. The Employer ageesto provide inswance
eligible faculty members with the option to pay for the employee poribn of hedth anddental

premiums on a pretaxbags as permittedby law or regulation. The Employeralsoagreesto allow
faculty membersto cover co-paymens, dedudibles and other medcal and dental expensesor
expersesfor savicesnot covaedby hedth or dentalinsuraice as permittedby law or regulation,
up toamaximumof five thousandlollars ($5,0®) per insuranceyear.

Section19. DependentCare Expense Account. The Employer agreesto provide insurance-
eligible faculty members with the option to participate in a dependentcare reimbursenent

progam for work-relaied dependent aga expensesn a pretax basis as permitted by law or
regulation.

Section 20. Other Pretax Expense Account. The Employer agrees to provide faculty
memberswith the option to paticipate in an expenseaccount for paymentof parking feesand

transitexpenseson apretaxbasis as permitted by law or regulation.

Section21. Appeals. Any grievances fed under this article shall be filed initialy at step 2 of
thegrievanceprocedure congstentwith time limits providedtheren.

ARTICLE 14
LEAVES OF ABSENCE WITH PAY

Sectionl. Compensation. Facuty members will receivecompenstion for all pad leavedays
equalto compensabn receivedfor a regular duty day, asde<ribedin this Cortract. Accrual of
al benefts (senority, salary advancenen, retiremert, insurancs, etc.) continuesuninterrupted
duringanypaid leave.

Section2. Communicating Absence. A faculty member who finds it necessary to be absent
shdl communicate withthe statecollegeofficial to whom the faculty memberis responsibk, in
acacordancewith collegepolicy, in advancevheneverpossble.

Section 3. Sick Leave. Upon initial employment each full-time faculty member shall be
creditedwith twerty (20) daysof sick leaveallowance. At the beginning ofthe third academic
year of employment andeach academic year thereafter, eachfull-time faculty member shall be
creditedwith ten (10) days of sick |leaveallowanceto be used forappovedabencesneassitted
by reasonof illness or injury, by necesdly for dental or medcal care, by exposue to contagous
diseaseso that attendanceon duty may endamer the health of other faculty membersor the
public, or the iliness of the facuty memb e r 6 s nsnprchildren, ,or parent, or spousés
paerts, and other residerts of the faculty memb e habdisshold for suchperiods as the facuty
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memb e atterddane dall be necessary. Sick leavecredited to a faculty memberin advarce is
eanedat the rate of ten (10) daysper academic yea. If a faculty member se@ratesand hasused
moresick leavethan has keeneaned, suchfaculty membershdl reimbursethe Employerfor any
such oerpaymert.

Subd. 1. Birth or Adoption Leave. A faculty membershdl be granted up to five (5)
days,charged aganst sick leave,for the birth of a child or placementof an adoptive or
fosterchild.

Subd. 2. Accumulation of Sick Leave. Unused sick leave may be accunulated to a
maximum of one hunded andtwelve (112) days. Sick leave eanedover the maximum
will be consideed lapsed but shdl be recordedto the facuty memberd sredit. In the
eventthat a faculty memberwith an illnessexhaustshe current accumulated sick leave
and haslapsed sick leave recorded to the faculty memberé sredit, additional stk leave
shdl be granted by the college presidentuponvalid medcal doaumertation,to the extent
requiredby thefacuty memberd Blness,but notto exceedthetotal amount of lapsed sick
leave.

Subd. 3. Maternity Useof Sick Leave. Sick leave may be usedfor maternity-related
disability. The length of time shdl be limited to the number of daysthat the attending
physiciancertifies is maternity-related or the number of accunulated sick leave days,
whichewer is less.

Subd. 4. Sick LeaveUsace. Sick leavemay be takenin full dayor one-hdf (1/2) day
incremerts. Facuty who haveaccued a fractional day other than ore-half (1/2) day may
alsousethatfractional day.

Subd. 5. Additional Sick Leave. One(1) additional day of sick leave alowanceshdl
be credited to each faculty member for every multiple of twerty (20) days or every
multiple of three (3) credits assigred during a summer sesion or asextradays. If less
than full-time, it shdl be prorated. No more than three (3) addtional days shall be
accrued per the provisionsof this subdivision.

Subd. 6. Reinstatanent of Sick Leave. A faculty memberwho is reinstated or re-
apponted to the Minnesda State Colleges within four (4) yeas from the date of
resignaton or retirement may, at the Emp | o y discréia®, have the accumulated but
unusedsick leave balance restored and postedto the faculty memberé sredit provided
suchsick leavewas accruedin accord with the provisions of this Cortract. However,
upon reinstatement or rehire, a facuty member who recaved sewerance pay shdl have
sick leave restaed in an amount equal to the sick leave bdance not liquidated as
sewerance pay at the time of separation or may buy backthe total amount ofsick leave
previously paid off as sevaanceby payingthe college at the time of reinstaement or
rehire the grossamountof dollars previousy paid out.
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Section4. Bereavement Leave. A faculty member shdl be granted up to five (5) days of
appovedleaveasnecessaryfor bereavementpurposes.Bereavenentleave of upto five (5) days
shdl not be dedutedfrom sick leavein the evenbf dedh in the inmedate family or of deah of
any individual who is named a beneficary in the individudd setirement progam. The term
fimmedate family oshdl mean: spouse,parerts, parentsof spouse, guadian, children,
grandchildren, brthers, sisters, grandpaents or wardsof the faculty member or of the faculty
memb e rsposise or other resdents of the facuty memb e rhéuseéhold. If addtional
bereavementleaveis requesed beynd the five (5) daysfor an fimmedate family dnember, he
appoved bereavanent leaveshall be deduded from sick leave. Upon consutation with the
administration, beeazementleavefor a facuty memberfor a personof a close relationshipmay
alsobeapprovedanddedudedfrom sick leawe.

Section 5. Personal Leave. Each full-time facuty membershdl accrue two (2) days of
personal leave per academic yea. Such leave shall be credited at the beginning of each
academic yearprovidedthatthetotal accumulated personalleave does noexceedten (10) days.

A faculty member may useno more than three (3) daysin any semeder. Howevae, if appoved
by the cdlege president a fourth and/or fifth day may be used. Prior apgoval may only be
requiredif morethan ten per cenf10%) of the faculty at a campus equestpersonalleaveon any
given day.

Personaleave may betakenin full dayor one-half (1/2) dayincremens. Faculty membersvho
haveaccrueda fractiond day otherthana one-haf (1/2) day mayalsouse that fractional day.

Section6. Pro Rata. The provisions of Sedion 3. Sick Leawe, Section 4. Bereavement Leave,
and Section 5. PersonalLeave,aboveshdl apply on a pro rata basis to al unlimited part-time
andtemporary part-time faculty members.

Section 7. Advanced Degreeor Certification Leave. Upon apgdication, a faculty member
shdl receivea leave of up to five (5) daysto take written or oral exams for an advarted degee

or certification.

Section8. LegalLeave.

Subd. 1. Jury Leave. A facuty membershdl be excusedfrom work for jury service. For
the duration of suchleave the facuty member sh#l be paid his/her regular pay. The faculty
memberwill retain paymertsrecaved for jury servie.

Subd. 2. Court Appearanceleave. Leaveshdl be granted for apperance before cout,
legislative committee, or other judicial or quas-judicial bodiesin respaiseto a sukpoenaor
other direction of properauthority for job relaied purposesother than thoseinitiated by the
employeeor the exclusive representative. Leave shdl also be granted for attendancein cout
in connetion with a faculty memberé sfficial duty, whichshdl includeanynecessary tavel
time. Suchfaculty membershallbe pad his/herregular rateof pay but shdl remit to his/her
cdlege the amountrecaved, exclgive of experses,for seving asa witness,as required by
thecourt.
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Section9. Military Leave. Up to fifteen (15) working days leave per cderdar year shall be
granted to members of a reseve force of the United Staes or of the State of Minnesda andwho
are ordered by the appropriate authorities to attend a training progam or peform any other
dutiesunderthe supevision of the United States or of the State of Minnesda during the period
of suchactivity.

Section10. Accounting of Leave Stats. At the endof each fiscal year, anaacounting of sick,
personal and unpad leave statuswill be provided to eachunlimited facuty member by the
faculty memb e rcallege. Upon reques, temporaryfull-time and temporarypat-time faculty
membersshallaso receiveanaccounting of their accrued leave.

Section1l. LeaveBenefit Accumulations. Leave benefitaccumulationsaccruedonthebasis
of sevice prior to thesigning of this Contract shallberetained by the faculty memberaftersuch
signing.

ARTI CLE 15
LEAVES OF ABSENCE WITHOUT PAY

Sectionl. Benefits, A faculty member on an unpad leave of absencahat exceedgen (10)
working days duratioshal:

A. Bereinstatedto hisheroriginal pasition or to a posttion of similar statusandpay.

B. Retan seniority accrwal, sdary andbenefitstauis and other advartagesaccrued prior to
taking theleave.

C. Not aceueor usesickleaveor persnal leaveduring the period of theunpad leave.
D. Not receivesavice credittowardfulfi Imentof his/her probdionary periad.

E. Bedligible to continuebenefis providedby this Contract at his’her own experse during
theleaveof absnce.

An unlimited faculty member who is granted an unpad leavefor up to one (1) full academic
saneder dal, uponreturn, be placedon the sdary scheduleasif the faculty membefs service
hadbeencontinuousin thesysem. Suchfacuty membermustrequestuse of thigprovision prior
to or immediately uponreturning from the leave, and may be granted this provision onceonly
during the faculty memb e rcavegrwith the Employer. Such one (1) semeder shdl aso be
courted ascontinuousservice for purposesof seniority and sevice to count towards sablatical
leaveeligibility.

Section 2. Military L eave. Leaveshdl be granted toa faculty member who entersinto active
military service in the armed forces ofthe United Staes for the period of military service,notto
exaeed four (4) years, plus suchadditional time in each caseas sucha faculty member may be
requiredto servepursuant to law.
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Section3. Parenting Leave. Facuty members areentitled to unpad parenting kaveunderthe
following condiions:

Subd. 1. Eligibility, The collegeadministraton shdl grant parentingleavewithout pay to
anyfaculty memberwho requestssuch leave for the purposef providing parental care to his
or her newborn,newly adoged, or newly fosta-careplaced child or children. The faculty
membermust commence this leavewithin two (2) yeas of the birth or adopton or placement
of thefostr child.

Subd. 2. Duration. A faculty membermay take a parenting leave of up to one(1) yearby
notifying the college administration in writing stating the begnning date and length of the
requestedeave. The requestfor parentingleave shdl be submitted at least six (6) weeks
beforethe effective beginning date, exaept in theeventof anemergency.

Subd. 3. Extension. The faculty membermay electto extend the parentingleave for an
addtional six (6) months by notifying the college administration of this electionin writing.
The facuty memb e r 0 ®n t@ dxtend the leave shall be submitted atleast six (6) weeks
beforethe endingdate of the previously scheduéd parentingleave.

Subd. 4. Return from Leave. In the eventof interruption of pregnarcy or carcellation of
adopion or foster careplacement, the faculty membermay canc parenting leave, if it has
not alreadycommenced. If theleavehascommenced,the faculty membermay return to duty
ealy in the eventof interuption of the pregnancyor cancellation ofadogion or foster care
placementupon givngsix (6) weeks wittennoticeto the collegeadministration.

Subd. 5. Leave Synchronization. The initial leave or subsequet extension may be
adustedby the collegepresident to the next natural acacemic sclhedule break following the
scheduled endingdate of theinitial leaveor sulsequentextensionof thatleave.

Subd. 6. Mutual Agreement. The provisions of this section may be altered by mutual
ageeamentamongthe callegepresident,thefacuty member, andMSCF.

Subd. 7. FMLA. In the eventa parentingleave granted underthis Sedion qualifies for a
leaveunder the Family Medical Leave Act of 1993 (FMLA) the leaveshdl run concurrently
andthe faculty member shdl be enitled to any benefts underthe FMLA for which s/heis
eigible.

Section4. GenerallLeave. A faculty membershallbe considered for a genera leavethat the
cdllege adminstration maygrantunder thefollowing conditions:

Subd. 1. Duration. A geneal leave of absnce shall be for a maximum of one (1) year.
Upon request of the faculty member, up to two (2) one (1) yearextensonsof the leavemay
be granted by the college administration. The cdlege administration shdl not arbitrarily
deny a faculty memberdé sequest for a general ¢ave or an extension hereof. Leave for
personalemergenciewill begranted.
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Subd. 2. Notice. Exoceptin the case of an emergency, afaculty member must give two (2)
mo n t noteedwhenapdying for a genaal leave or for an extensiorof the geneal leave. A
faculty memberés failure to return from the leave shdl consttute a voluntary resignaion and
thefaculty membershdl be severedfrom state service.

Subd. 3. Mutual Agreement. The provisions of this section may be altered by mutual
ageementamongthe callegepresident,thefacuty member, andMSCF.

Subd. 4. General Leave for Teaching and Related Occupational Activities. A faculty
memberwho is granted an unpad leave specificdly to do full-time teaching elsewhere or

enga@s in other full-time occupdona endewvors that are related to the facuty membed s
performana, experise at the college, or credental field (exceptin cases of extendedleaves
pursuantto M.S. 136F.43)shall, upon return, be placed on the salary schedule as if the
faculty memb e rsdvige had been cortinuousin the system, and the time spenton such
leavesshall countfor seniority purposesaswell. Whenthis type of unpad leave is lessthan
or equalto one (1) acadenic yea, the time spenton the leave shall count for sablatical
eligibility.

Sectionb. Extended Leavesof Absene. Full-time employees who are eligible andapgy for
extended leaveunder M.S. 136F43, Subd. 2. (a full-time faculty member who has been
employed by the state college and/or MinnesotaState Collegs and Universities Board of
Trudeesfor atleavefive (5), years and hasat leastten (10)yeas of allowableservice asdefined
in M.S. 35405 Subd.13.)may be grarted a leave without pay of at least three (3) years, but no
morethan five (5) yeas. An extended éave of absncepursuant tahis section may be granted
only once. Denids of such leawes shall not be arbitrary, unreasonableor discliminatory.
Pursuanto M.S. 354.094 the state shdl pay Employer contributionsinto the fund for each year
for which a memberwho is on extended eave paysemployeecontributions irto the fund. Such
cortribution shdl be basedon the scheddie sdary amount the faculty member received in the
yearimmediately preceding the leave. In accordancewith M.S. 136F43, Subd.5., the faculty
member will be placed back on the sdary schedule atthe same coumn and step the faculty
memberwas on athetimetheleavewas ganted.

Section6. ReligiousHolidays. Any faculty memberwho obsevesa religious hdiday on a day
that doesnot fall on a Sundayor a legal holiday shall be entitled to such day off from
employment for suchobsevance. Suchday off shdl be taken without pay, except wherethe
faculty member hasunusedpersonalleave, andn that case such day may be chaged aganstthe
personal lave of the faculty member uponrequestof the facuty member. The faculty member
shdl notify thecadlegein writing atleastten(10) days pior to theabsence.

ARTICLE 16
SICK LEAVE LI QUIDAT ION AND
FACULTY RETIREME NT PROVISIONS

Sectionl. Sick Leave Liquidation. A sick leaveliquidation payment shdl be grarted to all
faculty membersunderthe following provisons:
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Subd. 1. BHiqibility.

A. All faculty memberswho have compleied twenty (20) years of continuoussevice shall
receiveasick leaveliquidation paymentupon searationfrom state servre.

B. All faculty members whoare sepaated by reason of deathshdl receive a sick leave
liquidation paymert. Such payment shall be madeto the benefidary dedgnated by the
facuty memberunder the MinnesotaTeac h e Rdirament Assodiion or Individual
RetirementAccountPlan.

C. All unlimited full-time and unlimited part-time faculty memberswho are laid off from
savicein the state collegesshallreceive a sick leaveliquidationpaymert.

D. Facuty memberswvho semratefrom state savice afterten (10) years of cortinuousstate
savice andwhosecombined yearsof savice and ageequalto or greater than sixty-eight
(68) shallalsoreceiveasick leaveliquidation paymert.

Subd. 2. Benefits. The faculty member shallreceivea sick leaveliquidaion paymentin an
amount equal to forty percent (40%) of the faculty member& accumulated but unusedsick

leave balance (not to exceed 112 days) plus twelve and one-hdf percent(12 ¥%) of the
facuty memb e radasnulated but unusedsick leave bank tmes the facuty memb er 6 s
regulardaily rate of payat thetime of segration. If neessay, accumulated but unused bank
daysshdl be addedto the sick leave bdanceto attain theone hunded andtwelve (112) days
maximum. Facuty memberswho becane eligible for sick leave liquidation pursuantto
Subd.1. A., C., and D. aboveshall receive alump sum payment during the pay period
immedately following their last payperiod.

Subd. 3. Reinstatement. Shodd any facuty member who has received a sick leave
liguidation payment be subsequelhy reapminted to stateservice, eligibility for future a sick
leave liquidation payment shdl be computed upon the difference between the amountof
accumulated but unusedsick leave restoredto the faculty memb e rcrédg at the time the
faculty memberwasregpointed andthe amountof accumulated but unused sick leave at the
time of the faculty membeés subsequendigibility for a sick leave liquidation paymert.
Howeva, if the faculty memberhasboughtback the total amount ofsick leave previously
pad off assick leaveliquidation pay, digibility for future sick leaveliquidation pay shdl be
computed upon the amountof accumulated but unusedsick leave to the facuty memb er 6 s
credit at the time of the faculty membets subsequendligibility for a sick leaveliquidation

paymert.

Subd. 4. Age at Sepaation. A faculty member who retiresat the endof the acalemic year
will be considered to have retired as of the following July 1 for purposesof a sick leave
liquidation paymernt.



Section2. Early Retirementincentive (for Former M CCFA Bargaining Unit Members).

Subd. 1. SunsetProvision. Facuty membershiredafterJune 30, 1995,shdl not beéligible
for this earlyretirementincertive.

Subd. 2. Eligibility. In addtion to the provisions of Sedion 1., anyfacuty memberwho has
saved at least fifteen (15)yeas in the MCCFA barganing unit, andis at leastfifty-five (55)
yeas of ageshdl be eligible for ealy semration. Individual applications for ealy retirement
incentive will only be granted where it can be shownthat the specific apdication would
prevent alayoff, allow the recall of a laid off faculty member andor would result in a cost
savngsto the sysem.

Subd. 3. Compenstion. An €ligible faculty memberwho electsealty semration through
resignaton or early retirement shdl receive compensabn equalto base salary. An €ligible
faculty memberwho elects suchearly separabn shdl receive compenstion eqial to base
sdary minus tweny percent(20%) of basesdary for each yearbeyondagesixty (60). The
faculty member shall receive the compensabn in two (2) equal annwal paymerts: the first
upon separation and the second in the following year or on other reasonable tems as
conveed by thefacdty memberandacceptedoy theadministration.

Subd. 4. Maintenance of Benefits. The separged faculty member shdl havethe right to
cortinue, at the Employeré s pease, health insurancebenefits for one (1) year after
sepration.

Subd. 5. Early Sepaation. Personschoosng early sgaration shall have eligibility for
ealy retirement payments determined in accordance with appropriate statutes and
regulatiors.

Subd. 6. EEOC Window. An MSCF faculty memberolder than age sixty (60) whens/he
completes the applicdle sevice requirrment in Subd. 2. above will also be digible to
receivethefull beneft of the ealy retirementincertive in Subd. 3. abovéf s/he:

A. Applies within one hundred and eighty (180) days of meeting the service requiremert,
and

B. Sepaates no later than one hurdred and eighty (180) days following the date of
apgdicationfor the benefit.

Any faculty member ¢igible under this suldivision who does not elect ealy retirement

during the window but choo®s to apply later will be compensaedin accordancewith the
apgdicableearly retirementincentve provisionoutinedabove.
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Section 3. Enhanced Sick Leave Liguidation Payv (for Former UTCE Bardgaining Unit

Members).

Subd. 1. Eligibility. Facuty membershired prior to July 1, 199%, who havereached age
fifty-five (55) shdl be eligible for enharmed sick leave liquidation payunderthe following
provisions:

A. All digible faculty memberswho have a total of fifteen (15) yeas of sevice shall be
granted erhaned sick leave liquidation pay upon pemanent sepraton from state
savice.

B. All eligible faculty members who are sefaratedby reasonof deah shdl receiveenhanced
sick leaveliquidation py. Suchpaymentshdl be madeto the benefciary desgnated by
the facuty member underthe Minnesda Teacherd fRetirement Assocétion, retirement
plan in acity of thefirstclass, or Individual RetirementAccount Plan.

C. All eligible unlimitedfull-time andunlimited part-time facuty members whoare laid off
from savicein thetechnical calegesshdl receive entancedsick leaveli quidation pay.

D. All digible faculty members whoretire from state service after ten (10) years of
coninuousstate service and who are immedately entitled at the time of retirement to
receive an annuity under a state retirement program shal, notwithstandng anelection to
deferpayment of theannuity, also receive erhancedsick |eave liquidation pay.

Subd. 2. Benefits. Thefaculty membershdl receiveerhancedsick leaveliquidaton payin
anamountequalto fifty percent (50%) of the faculty memberd accumulated but unusedsick
leave balance (notto exceed one hundred twelve (112) days) plus twelve anda haf percent
(12 2%) of the facuty memb e ecOuswlated but lapsedunusedsick leave itmesthe faculty
memb e regQutardaily rate of pay at the time of se@ration. If neessary,accumulated but
unusedbankdaysshdl be addedto the sick leave bdanceto attain onehunded twelve (112)
daysmaximum.

Subd. 3. Payment of Benefits. The faculty membershdl receivethe enhamred sick leave
paymentin two (2) equal instalimerts: the first upon sepaation andthe second on the first
payperiod followingtheone(1) yearanniversaryof thefacuty memberd dae of separabn.

Subd. 4. Reinstatement. Shouldany facuty memberwho hasreceived basc or enharmed
sick leaveliquidation pay be subsguenty re-appointed tostate service, eigibility for future
sick leave liquidation pay shall be computed uponthe difference beveenthe amount of
accumulated but unusedsick leave restoredto the faculty memb e rcrédg at the time the
faculty memberwas e-appoinedandthe amount of accumulatedbut unused stk leave at the
time of the facuty membed ssubsequentdigibility for basc or enhaned sick leave
liquidation pay. However,if the faculty memberhasbought back the total amount of sick
leave previously paid off as sick leave liquidaion pay, eligibility for future sick leave
liquidation pay shdl be computed uponthe amount of accumulated but unusedsick leavetop
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thefaculty memb e crédgat the time of thefaculty memberd subsequentligibility for sick
leaveliquidation pay.

Section4. Retirement Incentive Grandparent Clausefor Former UTCE Bargaining Unit
Members.

Subd. 1. Eligibility. Unlimited faculty memberswho as of July 1, 1995, have saved at
leastten (10) years in MinnesotaTechnical College(s)andor in a K-12 district(s) which was
the Employer for a technical college, shall be €eligible for the retirement incentive and
sewerance except for post age sixty-five (65) insuance. The aggegate from the abowe-
desribed Employersshall be consdered as single eligibility for the purposesof this section
whereno breakin service ocaurred. This section shdl include Farm Business Manageent
(FBM), Small Business Management (SBM), or any other instrucor who beame the
employee of a technical colege when a progam was transfered, oris transferred, toa
technicalcdlegefrom a K-12 distrid.

Subd. 2. Choices. Thosefaculty who haveten (10) yeas of savice as definedaboveby
July 1, 1995, will have a chace at the time of retirement tochoosethe early retirement and
sewrance provisions of their member district 1993-1995 cortract from which they
transferredo the stateon July 1, 1995, or the enhane@d severancepay as providedin Sedion
3. above. In no ever, however, will a facuty member be allowed to receive Employer
provided hedlth insurance beyond age sixty-five (65). The Employer contribution shall
corntinueatthe Employer ddllar contributionin effectonthedate of retiremert.

Subd. 3. EEOC Window. An MSCF faculty memberolder than agefifty-five (55), who
met the ten (10) yearservice requirementasdefinedin this Sedion by July 1, 1995will also
be eligible to receive the full benefit of the applicable retirement incentive of the former
199395 technical callege/schal district contract if s/he:

A. Applies within one hundred and eighty (180) days of meding the age and service
requiremert, and

B. Sepaates no later than one hurdred and eighty (180) days following the date of
apgdicationfor the benefit.

Any faculty member eligible under this subdvision who does not elect early retirement
during the window but choogs to apgdy later will be compensad in accordance with the
apfdicableearly retirementincentve provisionoutinedin this Section or in Section 3. above.

Subd. 4. Payment of Benefts. Facuty membes shdl receive compenstion for the
benefts outlined in this section in three (3) equalpaymerts: the first upon segration, the
second on or aboutthe first annversary of separation and the remainderthe following year
notlater than onedayprior to thesecondanniversay of se@ration.
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Section5. Supplemental Retirement. The Employershall make a cortribution in an amount
equalto the dedutions madefrom the faculty memb e sa@rg. Deductions shall beginin the
faculty memb e thiéd yearof employment.

Facuty memberamay withdraw their suppementaketirementfundsin accordance with stateand
federallaws and with Stae Board of Investment or other third-party provider requiremerts, if
apdicable.

Subd. 1. Amount of Deduction. Pursuantto M.S. 136.80, 136.81 and 356.24, the
Employer shdl deductfrom the salary of full-time facuty members asum equalto five
percent (5%) of the annualsalarypaid after the first six thousanddollars ($6,0®) up to a
maximum of two thousand five hunded ddlars ($2,500)for all eligible facuty membersin
the MSCF barganing unit during the 201132012 and 20122013 academic yeas to be pad
into the Minnesda State Colleges and Universities Supplenertal Retiement Account of the
retirementfund.

Subd. 2. NewHires. Facuty memberswho become eligiblefor this benefit during the
life of this Contractshell receive thebenefisin Subd. 1. above.

Section6. PhasedRetirement Program.

Subd. 1. Eligibility. Pursuantto M.S. 354.66,354A.094 or 354B.31unlimited full-time
faculty memberswho are fifty-five (55) yeas of age,and who haveat leastten (10) FTE
yeas of servicecredit in Minnesda state collegesshdl be granted, upon appication a phasd
retirementsubjectto the provisionsbdow.

In orderfor the phasedretirement program to be easily understoodand administered,the
MSCFandthe Employer are in agreementto thefollowing provisions:

Subd. 2. Application Procedure. Facuty membersvho are eligible may requestin writing
to takepart in the phased retirement program. Suchwritten requestshall be submitted prior
to the end of fall semeder in the acadenic year prior to the year the reducton is going to
start. Thelengthof the pha®d retirement peiod andthe faculty memberé annwl workload
shdl be mutually agreed toby the facuty memberandthe college president, subject to the
limitations in Subd.3. bdow. If the paties are unableto reach mutual agreenent on the
faculty memb e requsst, the requestwill be grantedunlessthe college can demonstite that
appoving a portion or all of anindividual @lsasedetirement proposalwould posea unique
and undueburden on the institution. Each apgdication and any subsequentequest for a
changewill be consdered on a case-by-case basis. The agreedupon arrangamerts shdl be
madein writing betweenthe facuty member and the college president. Facuty members
who are considering a sabbdical during phasedretirement should include suchintention in
the progam apdication. A copy of the phad retirement agreement shdl be forwardedto
thec h a n c designeeandttse M SCF.
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Subd. 3. Terms of Program. The pha®d retirement agreenent must meetthe following
terms:

A. A lengh of timenolessthanone(1) yearandno morethansix (6) years.
B. An annualWworkloadnoless ttan .40 FTE andno morethan.80 FTE.

Thelevel of reductionand the lengh of time of phad retirement may changeupon mutual
ageeament of the facuty member and the college presdent. At the end of the phasd
retirement period the faculty member must retire from the Minnesda Stae Colleges and
Universitiessygem, unless circumstancesgive causefor the faculty memberandthe college
president to endthe phasedetirement progranearly andthe facutty memberreturnsto full-
time employment. Faculty members who are in a pha®d retirement progam shdl be
courtedasfull-time for the purposeof meding the hiring pradicesrequiremerts cortainedin
Article 20 ofthis Cortract.

The cdculation of workload shall be in creditsfor faculty who teach plus a percentage of
addtional days beyondthe student cortacttime required. An example of the apgdication of
this provision wouldmean that a fifty percent (50%) phasedretirement pbn would require
that thefaculty memberteachfifty percent (50%) of the maximum load asoutlinedin Article
11 and be responsiblefor fifty percent (50%) of the administratively assigred duty days
regardlessof thelengh of the semester.

Subd. 4. Benefits. The facuty member shdl cortinue to receive insuranceberefits and
paymenttoward Teaderd RetirementAccountor IRAP asif working full-time. Any faculty
member cortributions toward insurancepremiums will continue to be deduded from the
faculty members paycheck. The faculty member shdl be diredly respmsible for payment of
the facuty memb e mditisn of TRA or IRAP. Faculty members who are on phasd
retirement shdl be treaed as if they are regular full-time faculty when cdculaing ealy
retirementbenefts andseveance paybendits.

A. Facuty memberswho are on phasedretirement shdl receive sick leave and personal
leaveon a pro rata basis, i.e. if the phaed retirementcortractis for eighty percent (80%),
then the faculty member will be grantedeight (8) daysof sick leaveand one point six
(1.6) persmal leavedays.

B. Facuty members & urged to sekct the twenty (20) pay option during the year prior to
phagd retirementandcortinuing during the phasedretirement program.

C. Oveload restictions shall be determined for a facultly member on phagd retirement
basd on the adual pay received duiing the fiscal yearprior to the first yearof a phased
retirementprogram.

D. Normal summer sessiorrotationrights shall be maintained.
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E. Facuty membersshdl maintain eligibility for a sablatical andthe benefts shall be the
same as for full-time faculty. Any remaining FTE neecd to qualify dunng phased
retirementshdl accrueon a pro rata basis. The return requirementshal also be satisfied
on a pro rata bass. The returnrequirementmustbe reachabe in the plan in orderto be
eligiblefor thesabbaticaleave.

Subd. 5. Limits on Acces. The number of faculty members at each college who will be
granted this option shall be limited to sewen percent (7%) of the number of unlimited full-

time faculty at the college or one (1), whichever is greate.  Exocept in single person
progams/departmerts, no more than fifty percent (50%) of the employeesin a credentdl

field may aacessthe phasedretirement progran. If more apgdicationsare receivedthan the
sewen percent (7%) limit or the fifty percent (50%) departmentlimit, the appovals shdl be
granted on a senority basis, with the most senor apgdicantsbeing grantedfirst. In the event
the campus limit is reached, an apgicant in excess may be granted the phagd retirement
progamif the presidet andthe Employer agreeto therequest. The seven percent (7%) limit

will be estblishedeachyearandshall not be cumulative. The adual numbers may change
basd on theroser changeseachyear.

Section?7. Headth Care Savings Plan(HCSP).

Subd. 1. Eliqibility. All faculty memberswho have beenemployed with the Minnesota
Stae Collegesand Universities Systemor its predeces®rs for at least ten (10) years shall
paticipatein the HealthCareSavngsPlan (HCSP) in accordancevith Subd. 2. below.

Subd. 2. Methodology. Sick leaveliquidation/seveance paymens received on or after the
implemertation dae of this Contract shdl be paid in cash if the paymentis beng made
beauseof the deah or layoff of the faculty member, or if the grossamount of a payment to
be pad under this Article is lessthan one thousanddollars $1,000. Fifty percent(50%) of
any other sick leave liquidation/severane payment made after the implementation of this
Contract shall be transfered to a Heath Care Savings(HCSP) Account establisked under
MinnesotaStautes 352.98. With the remaining fifty percent (50%), faculty members may
work with the college human resourcesoffice to havethis cashpayout rolled directly into a
tax-defared accountof thefaculty members éhoosing.

Sick leave liquidatioriseverancepaymerts for the purposeof this section shdl mean he cash
paymens providedfor in Sedions 1, 3, and 4 of this Article. Any provision containedin
Sedion 4 of this Article that relatesto the health insuancepremiums shdl not be considered
as aseveracepaymert.

ARTI CLE 17
PROFESS ONAL DEVELOPM ENT

Section1. Collegelevel Funds. Eachcollege will allocéae facuty developmentfunds at the
rate of two hunded fifty ddlars ($250) per each full-time equvaent facuty podtion at the
calege during the preading acacmic yea. The MSCF chager shdl determine an equtable
procedurefor thedistribution of facultydewelopmentfunds.
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These funds are to be used to support the professonal devdopment of the faculy, the
devdopmentneeds othe academic depatments or areas, and the planned instructional priorities
of the cdlege. Fundsprovidedby this sectionshdl be used for finandang expensedor faculty
membersonly to attendconferemes, workshops,take college cousesand other activities off-

campus,or for the provision ofon-campusadivitiesfor staff devdopment of the faculty. These
funds may be usedto reimbursethe costof travel, housirg, meds, and registrationassocated

with participation in professionatonferenes, workshopsand similar meetingsor membersips.

The committee may carry over a portion of the fundsnot usedin oneacadenic yearto the next
academic yearas folows:

As of June30, 2003, funds carried over from one academic yearto the next academic yearmay
not exceed onethird (1/3) of the colle g et@ad faculty development fundsprovided by this
section for thatyear.

The cdlege president or desgneemay review proposedfaculty devdopment expeditures,and
may veto a proposedexpendture within one (1) weekof its receiptif the proposedexpendtures
do notmeetthe purpos statedabove.

Nothingin this section shdl preclude thelocal MSCF chager from proposingto spend faculty
devdopment funds on joint activities with other groupsat the college. Upon mutual written
ageamert, the MSCF chaper presdentand college president may agee to andher method for
determination of theuse of cdlegelevel developmentfunds.

Section2. Systemlevel Faculty Developrent Funds. For each fiscal year of this Contact,
the Employer will allocae a pro rata shareof the funds identified in the budget as fi s t

devdopmerto for facuty devdopmert. Suchfundswill be usedto provide statewide orregional
conferemres, workshopsand other activitiesfor the staff development of faculty members. The
joint committee for faculty development comprisd of at least three (3) faculty members
appanted by the MSCF and at least three (3) administratorsappanted by the Chancéor shall
aid andadvisethe Charcellor or desgneein the use of theséunds.

Section3. Salbatical Backlog Fund. The parties agreeto establishand maintain a sabbattal
backog fund in the amountof four hundred twenty thousandiollars ($420,000). The purposeof
this fund is to supportaddtional sabbdical leavesbeyad those generated by the formula at
cdlegeswith a significant backog of dligible applicants. Each yea, following the awardng of
sablatical leavesthrough the processsetforth in Sedion 4., Subd.1., calegeswith two or more
appovedapplicantswho did not receivesablatical leavesare eligible for thesefunds.

Thefundsshdl be allocated by a committee of three (3) MSCF members, wheare appoirted by
the MSCF president, and an administrator, @pointed by the Chanellor or designee. The
committee shdl consider the seniority and eligibility of apgdicants as well as the current and
potential backlogsituaionsandstaffing needsof eachcollege.
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Eachallocation of sixty thousanddollars ($60,d0) to a college shall causethe college to award
oneaddtional sabbatich

Section4. Salbatical Leave. The purposeof sablatical leavess to give facuty members the
oppotunity to secure additional education, training, or experiencavhich will make them better
prepared for carrying out ther college assgnmerts, and will support the professona
devdopment of the faculty, the development needsf acadenic depatments or areas,and the
plannedinstructionalprioritiesof thecollege/systemmission.

No sick leave or personal leave shdl be acawmulaied or creditedto a faculty member during a
sablatical leave.

Subd. 1. Sabbatical Leave Crit eria. A sablatical leave shall be grantedto unlimited full-
time, temporary full-time andunlimited part-time facuty who meetthefollowing criteria:

A. Theapgdicant musthavecortinuously served the equvalent of six (6) or more academic
yeasin the Minnesotatate collegeswith anaggregateof twelve (12) semeders of actual
savice without having beengrantedsuchan experience.

All continobus sevice in the Minnesotastatecollegesshall be includedin the calcuktion
of full-time equvalency. For purposesof this section, continuousservice shdl mean
holding an assgnmentduring eachacadcemic year. No morethan one(1) yearof savice
will be counted for eachacademic yea. This total must be achieved pror to the
commencmentof theleave.

Facuty membersmay have one (1) semeger in which the faculty memberwas on an
appovedunpad leavecountasone (1) of the twelve (12) semeders. If a faculty member
is on an unpad leavefor one (1) year or more, the calculation of equvaent FTE will
resume on thedate of return.

Facuty members onmotice of layoff are not eligible for a sablatical leave. In the event
that the faculty member's layoff notice is resénded,a faculty member who hasapplied
for and met all otherrequiremerts for a sablatical leave shdl be granted the sabbatical
regadless of the number of sablaticals thathave aready beengranted if the faculty
memberis moresenor thantheleast senor faculty memberwho wasgranted a sabktical
leaveatthatcallege.

B. The faculty memberhassulmitted a plan for a sabbdical leave thatis designed to serve
the purposalesribedabove.

C. The cdllege president has certified that a replacementcanbe found. In individual cases
where a replacement cannot be found, a facuty member determined to meet the other
eligibility requiremerts in the year of requestwill not be denied a sabbaical leave in
subsequenyeas basd solely on this reason. This provision shdl not be apgdicable to
thefacuty memberaftera sabbati@l leave requests granted (unlessthesituationreaurs
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aftersix (6) moreyeas of savice).

D. Fundsto cover the costof the sabbatials are available. Exceptin situatonsof finanaal
exigencyfor the Minnesotastatecolleges,séabbatical leaves will not be dened for this
reason.

E. The number of sablaticals appoved for a college doesnot exaceed ten percent (10%)
rounced up to the next whole number or one (1), whicheveris greater, of the
unduplcaked headount of unlimited (induding probetionary) full-time faculty and the
total FTE of the minimum guaartees forunlimited part-time facuty on November 1 as
publishedin the seniority rostersfor that yearfor the former MCCFA bargaining unt at
consdidatedandcommunity colleges.

The number of sablaticals appoved for a cdlege doesnot exceed two and one-half
percent (2 ¥2%) rounced up to the nextwhole numberor one (1), whicheveris greater, of
the unduplcated headount of unlimited (induding proketionay) full-time faculty and
the total FTE of the minimum guaantees forunlimited part-time faculty on November 1
aspublishedin the senority rosers for that year for the former UTCE bargaining unt at
consadidatedandtechnical colleges.

At a consdidated college, the unused sablaticals from either former unitmay be used by
theotherformerunit.

Subd. 2. Application Procedure. Application for a sabbattal leave shdl be suomitted to
the collegepresident or desgneebeweenOctober24 andNovember15 in the yearpreceding
the academic year during which the faculty memberis planningto initiate the sebbatical.
The apdication must be ddivered to the college presidentor desgnee by November 15 or
mailed by certified mail not later than November 15 to be consicered. Notification of
appoval or regjection will be provided bythe college president or designee no later than
January 15.

If afaculty memberdesres to change the substancef the plan thatwas previously approved
by the college presidentor desgnee the faculty membershdl sulmit anamendedplan to the
college president. If the president fails to approvethe amended plan, the facdty member
may submit analterrative plan(s).

Subd. 3. Seletion of Applicants. If the number of applcarts in a given collegeexceeds
the number of sablaticd leaves generatedby the calculation cotaeined in Subd.1.E.above,
appoval will be granted to thosewho have the greatestnumber of continuous yeas of
full-time equvaent service based on the date of employment or the date of return after the
last sabbaticaleawe, whichewer is mostrecent. In the event ofatie, the sablatical leavewill

be awarded to the apdicantwith the geatestsystemwide senority. Then,if atie stll exists,

the tie shall be broken by the flip of a coin. At the requestof either party, the tie shall be
broken in the preeenceof anMSCFrepresentative.
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If there are no sablaticals avaialde, the applicants may, at their option, fill vacancies created
by carcellatonsat their cdlege in order of desendingnumber of yeas of savice. In case of

ties, selecton will be madein accordance withthe tie-breger procedure aboveApplicants

mustmake a sefarate applicationeach year that they wish to be consdered for a sablatical

leave.

Subd. 4. Additional Sabbatical L eaves. If requestd by a college presidentand agreed to
by the Office of the Chanc#dor andthe MSCF, addtional sabbdical leavesmay be appoved.
If atie still exists, thetie shallbe brokenby aflip of thecoin. At thereguest ofeither party,
thetie shallbe brokenin the presenceof a MSCF repesentative.

Subd. 5. Refusal of An Approved Sakbatical Leave. Whena sablatical leaveis granted
andthe faculty member wishesto refuseit, the faculty membermay make a written reques

to the college president statingthis fact. The college president shall submit this requestlong
with a recommenddion to the Chancdlor or desgneefor appovd. If the Chancéor or
desgneegrantsthe requeg, the faculty member shdl forfeit eligibility for a sablaticd |eave
until such faculty member has served the equivalent of four (4) more full-time academic
yeas in the state colleges as a full-time or unlimited part-time facuty member without a
break in serviceunlessthe Chanellor or desgneechoo®s to waive this requirement. The
determination of whetheror not the four (4) year waiting period will apply shall be madeat
the time the refusal is approved. Any sameder interruped by thirty (30) or more working
daysof unpad leave kall not counttoward thefour (4) year equirement. This total shdl be
achievedprior to the commene@ment of thesabbatical leave.

Subd. 6. Prior_Service Time. Time spentin the former UTCE and MCCFA barganing
units shall be caried forward and included in the cdculation of service dligibility for
sablatical leavesn this Contract.

Subd. 7. Sabbatical Return Requirements. A faculty member whohastaken a sablatical
leave shall be required to return to het/his college for at least one (1) academic year of
savice. If thefaculty memberrefusesto do so, the faculty memberwill berequiredto repay
the salarythat waspad by the Employer duing the sabbaticaleave unlesghe Charcellor or
desgnee chooses to waive this requirement beause of special circumstances. The
repaymentshdl be compleed no later than the begnningof the academic sameder in which
thefacdty memberwas expeted to return.

Upon returning from the sablatical leave, the faculty member shall sulbmit a written
de<riptionof plan adivitiesundetakenduringthe sabbatiel leave.

Subd. 8. Sabbatical L eave Benefits. Sabbatial leavesmay be granted for one (1) or two
(2) consecutive semedersin an academic yearwith full base sdary for one (1) saneder or
with two-thirds (2/3) of basesadary for two semeters. The second sabbaticaljf for a full-
yea, will be at aghty percent(80%) bas salary, and anysubseqent sebbaicals,if for afull-
yea, will beat ninety percent(90%) of basesdary. Thefirst sablatical does nothaveto bea
full-year sabbaical to qudify for the eighty pecent (80%) benefit dumg the second
sablatical. Thesecond sabktical doesnot haveto bea full-yearsabbaticato qualify for the
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ninety percent (90%) benefit dunng the third sebbaical. In the case of unlimited pat-time
faculty "full basesdary” shdl be the avarage ofthe sdary for the three (3) years prior to the
sablatical year. Thiscalculationshdl notaffectthefacuty members'minimum guarantee.

Effective for faculty hired into anunlimited positionon or after July 1,2008, sablaticals will
be pad at eighty percent (80%) of basesdary for full year sabb#éicals andone hunded
percent (100%) for one semeder sabbdaicals. All new hiresinclude: TFT convesionsand
former TPT/Adjunct and Cusbmized Training faculty who are newly appanted to an
unlimitedpostion.

Facuty members orsabbaical may aacept scholarships, fellowships,grants or employment
duringtheleave.

Time spenton sablatical leave shall be countedas continuous savice for all purposesfor
which cortinuousseavice is afactor in the Minnesotastatecolleges.

Section5. Faculty Internships. An unlimited faculty member may apdy for an internship
underthefollowing conditions:

Subd. 1. Purpose. The purposeof internship isto give faculty members the oppatunity to
updae and enhare the faculty memb e redhscal background, job knowledge,or teaching
skills.

Subd. 2. Benefits. Forinternships thet areassgnedaspart of the facuty memberd seguler
duty days, the facuty member shH receive hisor her regular pay and benefts. For
internshipsthat are not pat of the faculty memb e regukar duty days,the faculty member
shdl receivea stipendof onehundredandfifty dollars($150) per day.

Subd. 3. Selection of Applicants. A committee jointly apminted by the Shaed
Governancé&ouncilandthe collegepresident will determine eigible applicantsbased on the

purposesstated in Subdl above. The list of eligible applicarts shall be forwardedto the
cdlege presidentor desgnee. Notification of apgoval or rejection will be given by the
callege presdentor designeeto all applicants.

Subd. 4. Return Requirements. A faculty memberwho hastaken an internship shdl be
requiredto return tohis/hercollegefor at leastone (1) acasmic semeder if pad for four (4)
weeksor morefor aninternship. If the faculty memberrefusesto do so, the faculty member
will be required to repay the stipend that was pad by the Employer during the internship
unless the Chanc#or or designee choo®s to waive this requirement be&auseof special
circumstances. The repayment shall be compleed no later than the beginnng of the
academic semederthat thefacdty memberwas expetedto retun.

If a report of adivities wasrequiredin the approval procesdor theinternshipthen the facuty
membershdl sulmit awrittenreport of theactivitiesundertakenduring theinternship.
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ARTICLE 18
EXPENSE ALLOWA NCES

Sectionl. Generd. The Employer may auhorize travel at stateexpense. Suchautharization
mustbe grantedprior to theincurrenceof theactualexpenses.

Section 2. Expense Reimbursement. Faculty members shall be reimbursed for adud
experses,which havebeenauhorized by the Employer. Reimbursement allowaiesshall be in
accordancewith theterms setforth in the PersonnelPlanfor MNSCU Administratos.

ARTICLE 19
INSURANCE

Section 1. State Employee Group Insurance Program (SEGIP). During the life of this
Agreamert, the Employer agees tooffer a groupinsuranceprogram that includes helth, dental,
life, and disability coverageequivalent to existing coveaage, subjectto the provisionsof this
Article.

All insurance dligible faculty members will be providedwith a Siummary PlanDescrption (SPD)
cdled i Y o BmployeeBenefits. &SuchSPDshdl be provided nolessthan biennially andprior
to the beginning of theinsuranceyear. New insurance elidple facuty membersshall receive a
SPDuwithin thirty (30) days oftheir date of eligibility.

Section2. Eliqibility for Group Participation. This section de<ribes eligibili ty to participate
in thegroupinsuranceprogram.

Subd. 1. Faculty Members -- Basic Eligibility. A facuty member may paticipate in the
groupinsunceprogramif he/sle:

A. Holds atemporaryfull-time,anunlimitedfull-time or an unlimited part-time appantment
with annualguaanteeof atleasttwelve (12) semeder credits or its equivalentor

B. Holds atemporary parttime appantmentandmeetshefollowing conditions:
1. Initial qualificationrequires an appoinmentat one (1) institution totaling at leastsix
(6) credits per semeder over two (2) consecutive a@demic year semestersSuch
eigibility startsatthe beginning of the secondsaneder.

2. Oncequalified, the faculty member remains qudified for each samesterin which
his/her appointmentatone(1) institution equalsat leastsix (6) credits.

3. When the faculty members semeder appointment drops bdow six (6) credits,

insuance dligibility wi ll cancelfor that semeder, but will be reinstaed whenthe
saneder appointmentatone(1) institution returnsto atleastsix (6) crelits.
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occus (excluding sunmmer sesson) initial qualificaion in Subd. 1.B.1.abovemustbe
re-met.

Subd. 2. Faculty Members-- SpecialEligibility. Thefollowing faculty members are also
eligibleto participatein the groupinsurancegrogram:

A. Eaculty memberswith a work related injury/disabilit y. A faculty memberwho was
off the statepayroll due to a work relatedinjury or work related disability may cortinue

to participate inthe group insurance progam aslong as such a faculty memberreceives
workers'compenston paymerts or whiletheworker s@mpensatioelaimis pending.

B. Totally disabled faculty membeas. Consisent with M.S. 62A.148, certain totally
disabledfaculty members may cortinueto paricipatein the groupinsurance program.

C. Retired faculty members. A faculty member who retires from Stae savice, is not
eligible for regular (non-disability) Medicare coverage, has five (5) or more years of
allowablepensionseavice, andmeds the age otengthof servicerequirements of TRA or
MSRS|[(thirty (30) years of savice, no agelimit; or fifty five (55) yearsof age,not less
than three (3) yearsof sevice; or Rule of Ninety (90)] and is entitled atthe time of
retirementto immedately receive a retirement benefitunder Minnesota Stetute 354B or
an annuty under a retirement progam, may cortinue to participate in the health and
dendl coverages fieredthroughthe groupinsurance progm. Pensionsavice includes
savicefromK-12, JointVocaiona, or Intemedate Districts.

a. Consigent with M.S. 43A.27, Subd. 3., a retired faculty member who recaves a
retirementbenefitunderChapter354B or an amuity under a state retirementprogram
may cortinue to participate in the hedth and dental coverage(s) offered through the
group insurance program at his’lher own expense. A spause of a deaeased retired
faculty member may cortinue health and dental coveilgegs) trough the group
insurance program provided the spouse was dependenunder the retired membed s
covaage at the time of the ret i r dedldand cortinuesto make the required
premium paymens. Retireecoveage mustbe coardinatedwith Medicare.

D. Summer Coverage- Unlimited Faculty. A faculty member who submits a resigndion
but has completed the academic year and is errolled in the group insuranceprogram
cortinues that eligibility and the Employer contribution through the summer.  This
paragraphshdl not aply to those &culty members who reire; however facdty members
who elect early retirement continueto be provided with the provisions of Article 16,
Sedions 2,3 or 4. This paagraph doesnot changecumrent practice relative to the
provisionsof Article 16, Se¢ions2, 3 or 4,if eligible.

E. Summer Coverage - Temporary Faculty. A facuty member on a temporary
appontment whois eligible to participatein the groupinsurance program cortinues that

eligibility during the summer if notice has been received from the college president
(provost)or desgneeby May 31 of each yearthatthe facuty memberwill bere-hiredin
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fall term.

F. Summer Coverage - Probationary Faculty. A faculty member who is on a
probketionary apptment who is eligible to paticipatein the group insuranceprogram

cortinuesthat eligibility durning the summer if the facuty memberis either continuing on
at the college for andher year or has beenhired at anaher college by May 31 of each
yed.

G. Salbatical Leave A faculty member dligible to participate in the group insuance
progam immedately prior to taking a sabbaticaleave continuesthat eligibility during
thesabbaticaleave.

H. Eaculty Members on Layoff. A faculty memberwho is eligible to participate in the
group insuranceprogam immedately prior to being placed on layoff cortinues that
eligibility duringtherecallperiod.

I. Eaculty Members on Unpaid Leave of Absen@. A faculty memberwho is eligible to
paticipatein the groupinsuranceprogram immediately prior to taking an unpad leave of

absnce continues that digibility during the unpdad leave of absence at hisher own
experse.

Subd. 3. Dependerd. Eligible dgpendettsfor the purpose®f this Article are asfollows:

A. Spause The spouseof an eligible faculty member (if legally married under Minnesota
law). Forthe purposesf hedth insurancecovaage,if thatspouseworksfull-time for an
organizaion employing morethan one hunded (100) peopleand electsto receive either
credits or cash (1) in placeof hedlth insuranceor healthcoverage or (2) in addition toa
hedth plan with a sevenhunded and fifty dollar ($750) or greater deductible through
his’/her employing organization, heghe is not eligible to be a covaed depenent for the
purposesof this Article. If both spouseswork for the Stae or another orgnization
paticipating inthe State's group insuranceprogram, nather spousemay be coveedasa
dependenby the other, unéssone spouseis not eligible for a full Employer contribution
as dfinedin Sedion 3, Subd. 1.

B. Children

a. Health and Dental Coverage: A dependenthild is aneligible employeess child to
agetwenty-six (26).

b. DependentChild: A fi d engeentchild dncludesanemployeéds (1) biological child,
(2) child legally adgoted by or placedfor adogion with the employee, (3) step-child,
and (4) foster child who has been placed with the employee byan auhorized
placementagencyor by a judgment, decreeor other courtorder. For a step-child to
be considered dependentchild, the employeemustbe legally marriedto the childé s
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musthavepermanen, full and sole legal andphysical cugody of thefoster child.

c. Coverage ULhder Only One Plan: For purposesof (a) and (b) above,if the
employeed s Itacllld (age 18 to 26) works for the State or andher organizaion
paticipatingin the Staed groupinsuranceprogram, the child may not be coveed as
a dependent bythe employeeunless the child is not eligible for a full Employer
Contibution as dfinedin Secton 3, Subd. 1.

. Grandchildren. A dependenfgrandchid is aneligible enployee6 anmarried dependent
grandchildwho:

a. Is finanaaly dependenupon the employeefor prindpa support and maintenance
andhas esidedwith the employeeconinuously from birth, or

b. Resigs with the employeeandis depenant upon the employeefor principal sugport
and maintenanceand is the child of the employeed sinmarried child (the parent) to
agenineteen(19).

c. If agranddild is legally adoged or placedin the legal cugody of the grandparem,
they arecoveredasadependenthild underSection2, Subd. 3 (B)(2

. Disabled Child. A disabled dependentchild is an eligible employeed schild or
grandchild regardlessf marital status, who was coveredand then disabledprior to the
limiting age or any other limiting term required for dependent coveragand who
cortinuesto be incapableof sdf-sugaining employment by reason of devdopmental
disability, mentalillnessor disarder, or physicaldisability, and is chiefly dependentipon
the employee for support and maintenance, provded proof of such incapacity and
dependacy must be furnished to the healthcarier by the employeeor errollee within
thirty one (31) daysof thec h i lkttdidrent of the limiting age or any other limiting
term required for dependentovaage. The disabled dependentis eligible to continue
covaage as long as ghe cortinues to be disabed and dependety unless coverage
terminates underthe contract.

. Qualified Medical Child Support Order. A child who would otherwise meet the
eigibility requirrmerts andis required to be covaed by a Qualfied Medical Child

SupportOrder (QMCS0) is considereaneligible dependen

. Child Coverage Limited to CoverageUnder One Employee. If both spouseswork for
the Stae or andher organiation participating in the Staed group insuranceprogram,

either spouse, but not both, may coverthe eligible dependent dkdren or grandchidren.
This restriction also appliesto two divorced,legaly sepagted, or unmarried enployees
who shardegalrespmsibility for theireligible dependenthildren or grandchildren.
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g 2b vesndan .Camssep oyite (Satbarainisdgeed asysuce rtar) diatyly
members former faculty members, depenants, and former depenents may cortinue group
hedth, dental, ad/or life coveragesat their own expensefor a fixed length of time. As of the
date of this Agreament, state andfederal laws allow certain group coveiageto be continuedif
they would otherwiseteminate dueto:

A. termination of employment(exceptfor grossmisconduct);
B. layoff;
C. reductionof hours toan ineligible status;

D. dependenthild becaoning ineligible dueto changein age,stucent status,marital staus,
or financial support(in the caseof afosterchild or sepchild);

E. deah of facuty member;
F. divorce,legal separatio; or

G. acovered faculty memberd entitlementto or enrollmentin Medicare.

Section 3. Eligibility for Employer Contribution. This section desribes eligibility for
Employercontributiontowardthe costof coverage.

Subd. 1. Full Emplover Contri bution. Faculty members shall be eligible to receivethe
full Employer contribution for hedth, dentaland basc life covaage(s) in aacordance with
thefollowing:

A. Unlimited and Temporary Full-time Faculty. Unlimited full-time, unlimited part-time
and temporary full-time faculty membes coveaed by this Contrat and whose total

appaontmens are at least sewenty-five percent (75%) of the full-time work assigment
load for theacademic yea.

B. Temporary Part-time Faculty.

1. When a temporary part-time faculty member is assignedto twelve (12) or more
credits orcreditequivalerts in fal semeder then the facuty membershdl receive the
full Employer contribution for thatsemeder.

2. When a temporary pat-time facuty member is assigred for twelve (12) or more
creditsor creditequvalents inspring semeder then the facuty member shadl receive
thefull Employer contributionfor that semeder.

3. If atemporarypai-time faculty memberis €eligible for insurance coveraye during the

sunmer, the level of the Employer cortribution (full or partial) shall be the same as
the temporary part-time faculty memberreceived during the immedately preceding
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spring saneder.  Howeve, if the aggegde rumber of credits assgned to the
temporary part-time faculty memberfor the academic year (fall and spring semeders)
is twenty-four (24) or more the facuty member shall receive the full Employer
cortribution for insurance during the sunmer regardless of the level received during
theimmedately preceding springseneder.

Subd. 2. Partial Employer Contri bution. Faculty members who are €ligible for the partial
Employer cortribution for hedth, dentl and basc life coveage(s) shdl receivethe full
Employer contribution for basc life coveage,and at the faculty membeé sption, the patial
cortribution for hedth and dentl coverage(s). The partial Employer contribution for health
and dental covaage(s)is fifty percent (50%) of the full cod. Eligibility shall be in
accordancewith thefollowing:

A. Unlimited Faculty.

1. Unlimited facuty memberscovered by this Contract and whosetotal appantments
are atleast six (6) credits persemeder but lessthan sewenty-five percent(75%) of the
full-time work assgnmentload for theacadamic yea.

B. Temporary Part-time Faculty.

1. Whenatemporarypart-time facuty memberis assgnedto at leastsix (6) creditsbut
less than twelve (12) credits or credit equvalentsin fall semeder then the faculty
membershdl recave the partial Employercontribution for that semeger.

2. Whenatemporarypart-time faculty memberis assgnedto at leastsix (6) creditsbut
lessthan twelve (12) creditsor credit equvaents in springsemeger then the faculty
membershdl recave the partial Employercontribution for that semeger.

Subd. 3. Thefollowing facdty membersalsoreceive an Employer contribution:

A. Eaculty Memberson L ayoff.

1. A faculty member with assigned field credentas who recaves a full Employer
contribution, who hasthree (3) or moreyears of cortinuousservice, andwho hasbeen
laid off, remains eligible for the full Employer contribution andall other benefits
provided under this Article for twelve (12) months in accordance wh Article 22,
Sedion 8, Subd. 6,Group Insurance.

2. A faculty memberwith license credentials whaecaves a full Employer cortribution,
who hasfive (5) or more years of continuousseavice, and who has beenlaid off,
remains eligible for the full Employer contribution and al other benefits provided
underthis Article for twelve (12) monthsin accadarce with Article 22, Section9,
Subd. 2A, OgbnA, Group Insurance.
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3. Afaculty memberwith licerse credentials who recaves a full Employercortribution,
who hasfour (4) yeas of cortinuous sevice, and who has beenlaid off, remains
eligible for the full Employer contribution andall other benefits provided underthis
Article for six (6) monthsin aaccordancewith Article 22, Section 9, Subd2B, Group
Insurance.

A. Work Related Injury /Disability. A faculty member who receives an Employer
cortribution andwho is off the state payroll dueto a work related injury or a work
related disabiity remains eligible as long as such a faculty memberreceiwes workers'
compenstion pamerts. If such faculty member ceases to recdve workers'
compenstion paymerts for the injury or disability andis granted a disability leave
underArticle 15, Setion 4 hesheshdl beeligible duringthatleave.

B. Summer Coverage - Unlimited Faculty. A facuty member who sulmits a
resignaton but hascompleed the acadmic yearandis errolled in the group insurance

progam cortinues that eligibili ty throughthe summer. This paragraphshdl not apply
to those facuty members who retire; however, faclty members whoelect early
retirementcontinueto be provdedwith the provisionsof Article 16, Sections2, 3 or 4.
This paragraph doesnot changecurrent practicerelative to the provisionsof Article
16, Sedbns2, 3 or 4,f eligible.

C. Summer Coverage - Temporary Faculty. A facuty member on a temporary
appantment whois eligible for an Employer cortribution corntinues to receive the

Employer contribution during the summer if notice hasbeen received from the college
president (provost)or desgneeby May 31 of each yearthat the facuty memberwill
be re-hired in an insurance eligible postion (at leastsix (6) creditsor its equivalent)
for thesubsguentfall term.

D. Summer Coverage - Probationary Faculty. A faculty member who is on a
probetionary appantment who is €ligible for an Employer cortribution continuesto

receive the Employer contribution duing the summer if the faculty memberis either
cortinuing on at the collegefor another year or hasbeen hired at another collegeby
May 3T of each year.

E. Sabbatical Leave A faculty member €eligible for an Employer conribution
immedately prior to taking a sabbaticalleave cortinues to receive the Employer
contributionduringthe sabbaical leave.

Subd. 4. Maintaining Eligibility for Employer Contribu tion.

A. Generd. A facuty member who receives a full or partial Employer contibution
maintains that eligibility as long asthe faculty member mees the Employer cortribution
eligibility requirements, andappers on a state payroll for at leastonefull working day
duning each payoll period. This requirement doesnot apdy to faculty members who
receive an Employer contribution while on layoff or who are off stae payoll due to a
work-relatedinjury or disability as desribedabove.
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