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 1 
BACKGROUND 2 
Chancellor Rosenstone initiated a national search this past summer for a new vice chancellor 3 
for human resources.   4 
 5 
Executive Search Consultant 6 
After issuance of an RFP for executive search consultants, Storbeck/Pimentel & Associates, 7 
LLC was retained to assist with the recruitment and selection for this position.   8 
 9 
Search Advisory Committee 10 
Chancellor Rosenstone appointed a search advisory committee consisting of the following 11 
members: 12 
 13 
Chair:  Joe Opatz, President, Normandale Community College 14 
Members: Connie Gores, Vice President, Winona State University 15 
   Richard Hanson, President, Bemidji State University 16 
   Darrel Huish, Vice Chancellor for Information Technology 17 
   John O’Brien, President, North Hennepin Community College 18 
   Nancy Paulson, Chief Human Resources Officer, Central Lakes College 19 
   Whitney Harris, Chief Diversity Officer 20 
 21 
Kristine Kaplan, Deputy General Counsel, served as system office liaison to the search 22 
committee. 23 
 24 
Process:  Preliminary steps began in July 2012 with the creation of the position description, 25 
appointment of the committee and posting of the vacancy announcement.  Consultant Leo 26 
assisted in the drafting of the position profile, focusing on the specific leadership 27 
characteristics of the position. 28 
 29 
Thereafter, the position was advertised nationally in a variety of higher education and diversity 30 
publications.  At the same time, Consultants Leo and Boyd initiated an aggressive recruitment 31 
campaign. 32 
 33 
There were a total of 77 applicants, including 31 women and 11 candidates of color.  From this 34 
pool, the search advisory committee selected ten individuals for initial interviews.  Thereafter, 35 
the search advisory committee forwarded names to Chancellor Rosenstone for further 36 
consideration, resulting in three finalists. 37 



 
 

Chancellor’s Review Process 1 
Chancellor Rosenstone initiated a rigorous public interview process of all three individuals, 2 
including interviews with the following groups on October 31, 2012: 3 
 4 

• Trustees Margaret Anderson Kelliher, David Paskach and Tom Renier 5 
• Chancellor and Chief of Staff 6 
• Chancellor’s Cabinet 7 
• Human Resources Management Team 8 
• Public WebEx session to which the following were invited:  Presidents, Chief 9 

Human Resource Officers, all system office employees, union leadership  10 
 11 

The chancellor reviewed information from each phase of the process to develop his 12 
recommendation of the individual to be made to the full board for approval.  Chancellor 13 
Rosenstone is recommending Mark Carlson to be the next vice chancellor for human 14 
resources. 15 
 16 
RECOMMENDED COMMITTEE ACTION 17 

 The Human Resources Committee recommends that the Board of Trustees adopt the 18 
following motion. 19 
 20 
RECOMMENDED MOTION 21 
The Board of Trustees, upon the recommendation of Chancellor Rosenstone, appoints 22 
Mark Carlson as vice chancellor for human resources effective December 10, 2012, 23 
subject to the completion of an employment agreement.  The board authorizes the 24 
chancellor, in consultation with the chair of the board and chair of the Human Resources 25 
Committee, to negotiate and execute an employment agreement in accordance with the 26 
terms and conditions of the MnSCU Personnel Plan for Administrators. 27 
 28 
Date of Board Action:      November 14, 2012 29 
Date of Approval:  November 14, 2012 30 
Date of Implementation:  December 10, 2012 31 
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