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BACKGROUND 1 
Following the announcement of President Larry Lundblad’s retirement, Chancellor Rosenstone 2 

initiated a national search for president of Central Lakes College in the fall of 2015.  The 3 

executive search firm RPA Inc. was retained to assist with the recruitment and vetting process 4 

for this position. A search advisory committee was appointed consisting of the following 5 

members: 6 

 7 

Laura Urban, Search Chair and President of Alexandria Technical & Community College 8 

Natalie Berens, Student 9 

Monty Pintok, Student 10 

Kari Christiansen, Vice President, Administrative Services 11 

Mary Sam, Director, Diversity, Equity and Tribal Relations 12 

Myron Stevens, Building Maintenance Coordinator 13 

Erich Heppner, Student Life Director 14 

Charles Black Lance, Director, TRIO Support Services 15 

John Maleski, Heavy Equipment Faculty 16 

Steve Wenzel, Political Science Instructor 17 

Barb Anderson, Foundation Board President 18 

Cheryal Lee Hills, Executive Director, Region 5 Development Commission 19 

Stephen Jones, Superintendent, Little Falls Schools  20 

 21 

The following individuals provided support to the committee: 22 

 23 

Nancy Paulson, Chief Human Resources Officer, Central Lakes College 24 

Vicki DeFord, Chief Human Resources Officer, System Office 25 

 26 

The position was advertised nationally in a variety of higher education and diversity 27 

publications. At the same time, the search consultant initiated an aggressive recruitment 28 

campaign.  There were a total of 70 applicants.  From this pool, the search advisory committee 29 

selected 10 individuals for initial interviews and forwarded its assessment of the candidates to 30 

Chancellor Rosenstone.  On the committee’s recommendation, Chancellor Rosenstone selected 31 

three semi-finalists who participated in public interviews at the campus, including sessions with 32 

students, faculty, staff, and community members.  Reference and background checks were 33 

conducted.  Interviews were conducted by Chancellor Rosenstone, members of the chancellor’s 34 

cabinet, and Trustees Duane Benson, Maleah Otterson, and Tom Renier. 35 

 36 

37 



 
 

After careful consideration of information received from each element of the interview process, 38 

the chancellor selected one candidate to recommend to the Board of Trustees for approval.  At 39 

this time Chancellor Rosenstone recommends Hara Charlier to be the next president of Central 40 

Lakes College. 41 

 42 

RECOMMENDED COMMITTEE ACTION 43 
The Human Resources Committee recommends that the Board of Trustees adopt the following 44 

motion. 45 

 46 

RECOMMENDED MOTION 47 
The Board of Trustees, upon the recommendation of Chancellor Rosenstone, appoints  48 

Hara Charlier as president of Central Lakes College effective July 1, 2016, subject to the 49 

completion of an employment agreement.  The board authorizes the chancellor, in consultation 50 

with the chair of the board and chair of the Human Resources Committee, to negotiate and 51 

execute an employment agreement in accordance with the terms and conditions of the MnSCU 52 

Personnel Plan for Administrators. 53 

 54 
Date of Approval: March 16, 2016 55 

Date of Implementation: July 1, 2016 56 
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