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Opportunity Details

Opportunity Information

TITLE
Strengthening Career and Technical Education for the 21st Century Act (Perkins V)

DESCRIPTION

The Perkins V Grant for Career and Technical Education provides funds for approved Career and Technical Education
(CTE) programs. In Minnesota, funds are distributed on the basis of state-approved career and technical education
programs and appropriate teacher licensure. Programs are administered under Minnesota Rules Chapter 3505 and the
federal Strengthening Career and Technical Education for the 21st Century Act (Perkins V).

The Minnesota Department of Education (MDE) approves Career and Technical Education Programs (CTE) that meet
teacher licensing and other criteria. These programs are eligible to access federal Perkins V funds. Districts that accept
these federal dollars must report enrollment and student proficiency for CTE courses and programs to the department.

FUND ACTIVITY CATEGORY
Education

OPPORTUNITY MANAGER
Jeralyn Jargo

OPPORTUNITY POSTED DATES
3/7/2019 5:00:00 AM

FUNDING OPPORTUNITY NUMBER
July2019

CFDA NUMBER
84.048A

PUBLIC LINK
https://www.gotomygrants.com/Public/Opportunities/details/133af0b6-11c1-48e9-b759-9aaba9666e2¢c

IS PUBLISHED
Yes
Award Information

AWARD PERIOD
07/01/2019 - 06/30/2020

EXPECTED NUMBER OF AWARDS
26

MATCHING REQUIREMENT
No
Submission Information

SUBMISSION WINDOW
03/13/2019 8:00 PM - 05/16/2019 7:00 PM Central Standard Time

SUBMISSION TIMELINE TYPE
One-Time
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SUBMISSION TIMELINE ADDITIONAL INFORMATION

If, due to extenuating circumstances, you are unable to meet the May 16 deadline for submission, contact the State
Director at 651-201-1650

Eligibility Information

ELIGBILITY TYPE
Public

ADDITIONAL ELIGIBILITY INFORMATION

Pursuant to Section 134 of the Perkins V Act, to receive funds under Perkins V, a consortium must develop and submit
an annual, unified, local secondary/postsecondary Perkins application and budget. The application must address
secondary and postsecondary Career and Technical Education programming. The approved local application—with
statement of assurance signatures—serves as the consortium’s formal application for receiving Perkins funding.

Additional Information

ADDITIONAL INFORMATION URL
http://www.minnstate.edu/system/cte/index.html

ADDITIONAL INFORMATION URL DESCRIPTION
Minnesota State Colleges and Universities Career and Technical Education
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Project Information

Application Information

APPLICATION NAME
FY20 Lakes Country Consortium

TOTAL AMOUNT OF AWARD REQUESTED
$773,617.37

Primary Contact Information

NAME
Troy Haugen

EMAIL ADDRESS
thaugen@licsc.org

ADDRESS

Update, 1001 E Mount Faith Ave
Update, MN 55555

PHONE NUMBER
(218) 849-3676
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Project Description

Summary Narrative

REFER TO YOUR FY19, SUMMARY NARRATIVES PARTS ONE AND TWO IN ANSWERING THE FOLLOWING
QUESTIONS:

1) HOW DOES YOUR CONSORTIUM APPLICATION PROPOSE TO USE YOUR LOCAL NEEDS ASSESSMENT TO
SUPPORT THE CAREER AND TECHNICAL PROGRAMS SELECTED?

Our consortium is in the process of designing our comprehensive needs assessment, which includes identifying key
stakeholders, obtaining labor market data, defining a protocol for analyzing the labor market data, and ultimately how all
of that information will inform how the consortium programs are redesigned and revamped. There will need to be
significant strategic thinking about how we juxtapose our current consortium and district CTE offerings and how they
align to the comprehensive needs assessment. With the sheer size of the consortia, it is anticipated that there will be
some generalized labor market needs, but there will certainly be geographic pockets of the region that will look very
different in relation to labor market needs than the entire consortia. Careful consideration and design will be required to
assure that districts are able to negotiate potential gaps between labor force needs and potentially conflicting current
program offerings.

2) HOW DOES YOUR CONSORTIUM APPLICATION REFLECT THE INCREASED ATTENTION ON RECRUITMENT
AND RETENTION OF TEACHERS?

In October of 2018, Lakes Country Service Cooperative (LCSC) was approved by the Professional Educator Licensing
& Standards Board (PELSB) as the first alternative teacher preparation unit/provider under Minnesota Statute §
122A.2451. In Addition, LCSC was awarded a $150,000 Alternative Teacher Preparation Grant from the Office of
Higher Education to build career and technical education (CTE) licensure programs for incumbent teachers to obtain
additional CTE licenses or endorsements.

Basic Program Structure

LCSC strives to create an efficient, affordable, attainable, results-oriented, competency-based licensure program that is a clear
pathway to obtain a license, but yet nimble enough to provide individualized programs of study based on the identified needs
of the licensure candidate. The intention is to provide these high-quality experiences on-demand to candidates without the
traditional confines of the academic year. In brief, candidates are recruited, admitted through a defined process, appointed an
advisor/mentor that will stay engaged with the candidate throughout the entire program, will work with their advisor/mentor to
determine their individualized licensure program needs, obtain necessary content through micro-credential stacks and field
experiences. Once the individualized program is complete, the candidate and advisor/mentor will go through a program
completion review and licensure requirement review before finally obtaining a recommendation for licensure. Even at the point
of licensure recommendation, the candidate is asked to continue to provide information and data as it relates to continuous
program evaluation and improvement. It is imperative to note that the role of each advisor/mentor is integral to successful
program completion, however, it is also important to note that not all candidates will need the same level of
advisement/mentoring.

Planned Licensure Programs & Current Status

LCSC has engaged in building and submitting to PELSB licensure programs in the following CTE areas:

Desired
MN Rule Anticipated
Licensure Program Standards | Current Status Start
CTE Core 8710.8000 | Submitted to PELSB, Summer 2019

responding to initial feedback
for resubmission
Construction Careers 8710.8020 | Submitted to PELSB, Summer 2019
responding to initial feedback
for resubmission

Transportation Careers 8710.8080 | Final development stages, Fall-Winter 2019
PELSB submission is next
Manufacturing Careers 8710.8030 | Final development stages, Fall-Winter 2019

PELSB submission is next
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due to reduction in grant amount

Teacher Coordinator of 8710.4825 | Final development stages, Fall2019
Work-Based Learning PELSB submission is next
Medical Careers 8710.8040 | Program design still pending TBD

3) IF YOUR CONSORTIUM IS PROPOSING MAJOR CHANGES TO YOUR FY19 SUMMARY PART ONE OR TWO
IDENTIFY THE QUESTION WHOSE RESPONSE YOU ARE CHANGING AND DESCRIBE THE CHANGE BELOW.

We are not proposing any major changes.

COMMENTS FOR REVIEWER
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Goal 1: Designing and Implementing Programs of Study

DESCRIBE CHANGES FROM YOUR FY19 LOCAL CONSORTIUM PLAN THAT WILL BE IMPLEMENTED AS YOU
TRANSITION TO PERKINS V. IN ADDITION, DOCUMENT YOUR PROGRESS AND PLANS ON DESIGNING,
IMPLEMENTING, AND IMPROVING YOUR PROGRAM OF STUDY (POS). PROGRESS AND PLANS SHOULD
INCLUDE PROVIDING PROFESSIONAL DEVELOPMENT, INITIATING LOCAL NEEDS ASSESSMENT,
TECHNICAL SKILL ASSESSMENTS (TSAS) AND/OR INDUSTRY RECOGNIZED CREDENTIALS.

THE CONSORTIUM MUST BALANCE THE LOCAL NEEDS ASSESSMENT AND THE EXPECTATION THAT ALL
LEARNERS HAVE EQUITABLE ACCESS TO CAREER OPPORTUNITIES.

THE GOAL BY 2022-2023 LOCAL APPLICATION IS TO HAVE EACH CONSORTIUM PROVIDE OPPORTUNITIES-
POS-IN ALL SIX CAREER FIELDS. POS IS DEFINED AS “COORDINATED NONDUPLICATIVE SEQUENCE OF
ACADEMIC AND TECHNICAL CONTENT AT THE SECONDARY TO POSTSECONDARY LEVEL."

RESOURCE: PERKINS V SECTION 3 (41). AGAIN, THE SEQUENCE MUST INCLUDE BOTH THE SECONDARY
AND THE POSTSECONDARY CONTENT.

GOAL 1:

Our current Consortium Programs of Study include:
Accounting

Business Finance

Design/Pre-Construction

Early Childhood

Engineering & Technology

Transportation

Animal Systems

Web Design

During consortium leadership planning while reviewing some high-level labor market information, it is becoming
apparent that not all of our identified programs of study are well-aligned with our regional needs. In addition, some of our
secondary programs no longer align to available M State postsecondary partner programs. When considering that, we
will likely be proposing to our consortia, fully recognizing that the final results of the CLNA may supersede or influence
some of these considerations, that we will revise our consortia programs of study, likely removing Animal Systems.

The consortia will continue to provide professional development to our instructors at both the secondary and
postsecondary level to continue to grow knowledge in the content areas. The consortia will also continue to work to
strengthen the partnerships between our secondary instructors and postsecondary instructors.

COMMENTS FOR REVIEWER
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Goal 2: Partner with business industry, and local communities

e DESCRIBE CHANGES FROM YOUR FY19 LOCAL CONSORTIUM PLAN THAT WILL BE IMPLEMENTED AS
YOU TRANSITION TO PERKINS V.

* EXAMPLES SHOULD INCLUDE, ADVISORY COMMITTEES, PARTNERSHIPS WITH ADULT BASIC
EDUCATION (ABE), BUSINESS AND INDUSTRY, WORKFORCE CENTERS, AND CAREER AND
TECHNICAL EDUCATION STUDENT ORGANIZATIONS (CTSOS).

* EXPERIENTIAL LEARNING AND FORMAL WORK-BASED LEARNING EXPERIENCES WITH BUSINESS
AND INDUSTRY SHOULD BE DOCUMENTED.

GOAL 2:

There is no plan for significant changes from the FY19 consortium plan. Our local secondary and postsecondary
members have well-established partners, which oftentimes provide guidance in their respective program advisory
committees. The consortium leadership feels there is a bit of a need to address best practice in advisory committee
structure and process. The consortium will work to provide professional development in best practice around advisory
committees.

LCSC is also planning to start a consortia cohort around providing teacher preparation for instructors to obtain the Teacher
Coordinator of Work Based Learning endorsement with the goal to increase program offerings in WBL in the consortia. We will
be budgeting for a consortium cohort to provide the professional development teacher preparation for this group.

COMMENTS FOR REVIEWER
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Goal 3: Improve Service to Special Populations

e DESCRIBE CHANGES FROM YOUR FY19 LOCAL CONSORTIUM PLAN THAT WILL BE IMPLEMENTED AS
YOU TRANSITION TO PERKINS V NOTING THE NEW CATEGORIES OF SPECIAL POPULATIONS.

* IN ADDITION, DOCUMENT YOUR STRATEGIES TO ENSURE ACCESS AND SUCCESS OF
NONTRADITIONAL AND SPECIAL POPULATES IN CTE.

* EXAMPLES SHOULD INCLUDE PROFESSIONAL DEVELOPMENT AROUND CAREER ADVISEMENT,
CULTURALLY COMPETENT CURRICULUM REVISIONS, AND OUTREACH EFFORTS TO RECRUIT AND
RETAIN SPECIAL POPULATIONS OF STUDENTS.

RESOURCE: PERKINS V SECTION 3 (48)

SPECIAL POPULATIONS: INDIVIDUALS WITH DISABILITIES, ECONOMICALLY DISADVANTAGED INCLUDING
LOW INCOME YOUTH AND ADULTS, INDIVIDUALS PREPARING FOR NON-TRADITIONAL FIELDS, SINGLE
PARENTS INCLUDING SINGLE PREGNANT WOMEN, OUT OF WORKFORCE INDIVIDUALS, ENGLISH
LEARNERS, HOMELESS INDIVIDUALS, YOUTH WHO ARE IN OR HAVE AGED OUT OF FOSTER CARE
SYSTEM, YOUTH WITH A PARENT WHO IS A MEMBER OF THE ARMED FORCES AND IS ON ACTIVE DUTY.

GOAL 3:

In FY19, the consortium pooled the secondary and postsecondary reallocation dollars to strengthen the budding
partnership between West Central Regional Juvenile Center, which services youth not only across the entirety of Lakes
Country's consortium, but several other counties across Minnesota. WCRJC leadership and staff felt a bit disconnected
and was eager to partner to help serve their residents around career exploration and development. Through a variety of
discussions, it also became apparent that there was some struggles and stressors around intercultural development. In
response to these identified concerns, the Lakes Country Perkins Consortium, with support of additional leveraged
dollars, facilitated all WCRJC center leadership staff to complete the Intercultural Development Inventory and
accompanying group and individual debriefs. This open dialogue and assessment served as a catalyst to a strong
sense of internal professional development and growth among the staff at WCRJC. More directly as it relates to Perkins,
the consortium has worked on creating a pilot program that brings an M State counselor to WCRJC to adminster both
the Myers-Briggs Type Indicator (MBTI) and Strong Interest Inventory to identified residential treatment clients. These
residents have had little to no exposure to their own personality type nor to occupational interest surveys. Prior to the roll
out of the resident program, all WCRJC staff also completed both the MBTI and Strong and were debriefed on their
results. This provided a common set of language between both staff and residents. To date, there above been about 20
residents that have completed the two inventories, of those six have toured the campus of M State, and four have
completed their GED (and have indicated the MBTI & Strong work contributed to their desire in completing their GED)
and one resident, who is nearing transition out, is working with M State staff to enroll in summer courses, a complete
turnaround for this individual. The anecdotal stories that are emerging are of hope that was not necessarily there prior to
the work.

All of this to say, with the success of this pilot, WCRJC and Lakes Country Perkins Consortium will work to continue to
expand this work, including an application for additional supplemental dollars to provide more knowledge capacity for
WCRJC staff to do some of the work internally.

COMMENTS FOR REVIEWER
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Goal 4: Continuum of Service Provision for Enabling Student Transitions

DESCRIBE CHANGES FROM YOUR FY19 LOCAL CONSORTIUM PLAN THAT WILL BE IMPLEMENTED AS YOU
TRANSITION TO PERKINS V.

EXAMPLES SHOULD INCLUDE EARLY COLLEGE CREDIT OPPORTUNITIES, ARTICULATION AGREEMENTS,
CAREER AND COLLEGE READINESS ACTIVITIES, TRANSITION OF ADULT LEARNERS INTO THE
WORKFORCE, AND BROKERING WITH OTHER CONSORTIA.

GOAL 4:

In addition to the narrative in goal three, which completely aligns to goal four as well, the consortia will continue to
strengthen secondary and postsecondary faculty partnerships in hopes of not only increasing the number of articulation
agreements, but focus on the quality of this articulations and the postsecondary programs they align to. We will also
continue to work with M State's Workforce Development Solutions (formerly Custom Training) to provide secondary
instructor training in high skill, high wage, and in demand careers. Examples of this work in the past have been
advanced welding courses as well as a general industry OSHA 30 for secondary instructors. Very recently, the
secondary Perkins Consortia leadership from Lakes Country, Pine to Prairie, Runestone, Central Lakes & North Country
met to start a conversation about leveraging each other's consortium resources, create a level of common process and
procedures, and expanded and potentially brokered partnerships across multiple consortia. This intial meeting was very
fruitful and the secondary consortia leaders plan on meeting at least quarterly to continue the discussion and planning
with hopes to streamline and expand our student access footprint across all of northwest and central Minnesota.

COMMENTS FOR REVIEWER
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Goal 5: Consortium Governance

DESCRIBE YOUR CONSORTIUM’'S CONFIGURATION, SYSTEMS, AND OPERATIONS. PUTTING STUDENTS’
NEEDS FIRST, WHAT ACTIONS WILL YOU TAKE DURING THE TRANSITION YEAR TO ADDRESS THE 2020
CONSORTIA CRITERIA?

BE BOLD, INNOVATIVE, AND FOCUSED ON CONTINUOUS IMPROVEMENT AND PROVIDING EQUITABLE
ACCESS.

IN THE 2020 MINNESOTA 4-YEAR STATE APPLICATION CONSORTIUM IS DEFINED AS HAVING:

e IN THE 2020 MINNESOTA 4-YEAR STATE APPLICATION CONSORTIUM IS DEFINED AS HAVING:
e MINIMUM OF ONE SCHOOL DISTRICT + ONE POSTSECONDARY MINNESOTA STATE COLLEGE
e MINIMUM OF 6 PROGRAMS OF STUDY
o OF THESE 6 PROGRAMS OF STUDY, A MINIMUM OF 4 CAREER FIELDS MUST BE REPRESENTED
o ALL COMPONENTS OF 3 OF THE 4 POS BY CAREER FIELD MUST BE PROVIDED WITHIN THE
CONSORTIUM (IN OTHER WORDS ONLY 1 OF THE 4 POS CAN BE BROKERED.)
* GREATER THAN 1000 CTE PARTICIPANTS AT THE SECONDARY LEVEL (BASED ON MOST RECENT
DATA YEAR) OR GREATER THAN 1800 FYE AT THE POSTSECONDARY LEVEL (BASED ON MOST
RECENT DATA YEAR)

GOAL 5:

Lakes Country Perkins Consortiuam is primarly administered by a team of four professioanls; Megan Adamczyk, Tom
Dubbels & Erin Warren from M State and Troy Haugen from Lakes Country Service Cooperative. The consortia
leadership is advised by respective advisory groups from secondary and postsecondary, which is made up of CTE
faculty, staff, counselors and business and industry partners.

Putting students first, the transition year will be incredibly important to the sustainability of the work of the consortium as
we progress. There certainly needs to be a paradigm shift, particularly at the secondary, to align programmatic offerings
that align to workforce needs, and simply not what program instructors are most comfortable or enjoy teaching. This
paradigm shift will also required professional development for these instructors to assure more confidence in the
content. This shiftin focus of not simply status quo has been primed over the past couple of years with consortium
leadership, but will still require significant leg work and mental model shift.

In the current fiscal year, the consortia invested in the professional development of selected leaders to provide
knowledge and confidence around Perkins and other state and federal legislation that impacts the work within CTE. The
combined consortia supported four professionals to attend the ACTE National Policy Seminar and the consortium
leadership took a primary leadership role within the state to build a strong contingency across Minnesota to attend the
NPS. Multiple consortia across the state have already realized the fruits of this work as we have a stronger alliance and
understanding of both CTE and Perkins, which allows for quicker paradigm shifts. The Lakes Country Perkins
Consortium is dedicated to continue to provide this opportunity for members of our consortium and intends on sending at
least four leaders to NPS againin 2020.

COMMENTS FOR REVIEWER
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Workforce Center Collaboration
ENTER INFORMATION INTO THIS TABLE AS IT APPLIES TO YOUR CONSORTIUM. THIS TABLE DOES NOT
SELF-TABULATE. ADD TOTALS FROM POSTSECONDARY TOTAL (LINE 3) AND SECONDARY (LINE 6) AND

ENTER THAT FIGURE IN TOTAL (LINE 7). IF THERE IS NO TOTAL OR DOLLAR AMOUNT IN ALINE, ENTER
ZERO (0) IN THE CORRESPONDING SPOT.

WORKFORCE CENTER COLLABORATION

Total(s)
(POSTSECONDARY) Total Perkins funds used in collaboration with WorkForce Centers 0
(POSTSECONDARY) Estimated expenditure/in-kind contributions used in collaboration with 1000
workforce Centers
Postsecondary Subtotal 1000
(SECONDARY) Total Perkins funds used in collaboration with WorkForce Centers 0
(SECONDARY) Estimated expenditures/in-kind contributions used in collaboration with WorkForce 1000
Centers
Secondary Subtotal 1000
TOTAL 2000

COMMENTS FOR REVIEWER
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Perkins Funded Positions

THIS SECTION ONLY REQUIRES THAT YOU PROVIDE NAMES AND POSITIONS FOR PERKINS FUNDED
POSITIONS. UPLOAD THE POSITION DESCRIPTIONS FOR EACH INDIVIDUAL YOU IDENTIFIED IN THE TABLE.
IF YOU HAVE MORE POSITION DESCRIPTIONS THAN ALLOWED IN THE SPACE BELOW, ATTACH THEM TO
THE END OF THE APPLICATION.

LIST ALL PERKINS PARTIALLY- AND FULLY- FUNDED POSITIONS. INDICATE WHETHER THAT POSITION IS
SECONDARY OR POSTSECONDARY AND THE PERCENTAGE OF TIME THAT POSITION IS FUNDED BY
PERKINS AND THE AMOUNT FUNDED BY PERKINS.

PERKINS FUNDED POSITIONS

Name Position Secondary/Postsecondary ::Sltcl:r,:g::y#; :ﬂ_(i:;r;tage Amount
Troy Haugen (D:gﬁ:;c: ;;g::ﬁ:srs& Secondary 362570 77 88397.99
Paula Johnson Support staff Secondary 30 18023.77
Larissa Ness Health C_areers Postsecondary 60 48707.37

Admission
88753.14
Husmann/Britten/Engsrom|Enrollment Managers |Postsecondary 45/45/45 (3
positions)
i 90713.76
Nelson/Trontvet/Lundsten ﬁga_d emic Postsecondary 45/45/45 (3
visor/Career .
positions)
Sandy Torgusson Enrollment Manager |Postsecondary 45 38542.96
Tom Dubbels Counselor Postsecondary 30 28717.16
Maronda Robertson Counselor Postsecondary 10 9151.72
Susan Zurn Carger Postsecondary 100 79849.66
Services/Placement
Disability Services
Kristina Seifert Coordinator/Academic|Postsecondary 45 31667.00
Advisor
Jess Sem Enroliment Manager |Postsecondary 10 7688.00

COMMENTS FOR REVIEWER

ATTACH ALL POSITION DESCRIPTIONS AS .PDF DOCUMENTS PRIOR TO SUBMITTING THIS APPLICATION

POSITION DESCRIPTION
CTE Coordinator

POSITION DESCRIPTION
Perkins Assistant (PJ)

POSITION DESCRIPTION

PerkinsPostsecondaryPositionsSupportedFY20

POSITION DESCRIPTION

POSITION DESCRIPTION

POSITION DESCRIPTION

POSITION DESCRIPTION

POSITION DESCRIPTION

POSITION DESCRIPTION
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POSITION DESCRIPTION
POSITION DESCRIPTION

POSITION DESCRIPTION
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Programs of Study- Career Pathway 1
Career Pathway 1

CAREERFIELD: SELECT THE CAREER FIELD FROM THE DROP DOWN MENU.

H Business, Management, and Administration j

CAREER CLUSTER: SELECT THE CAREER CLUSTER FROM THE DROP DOWN MENU.

H Finance =
CAREER PATHWAY: TYPE THE CAREER PATHWAY NAME IN THE TEXT BOX.
Accounting

ALIGNS WITH WHICH POSTSECONDARY CTE PROGRAM? TYPE THE POSTSECONDARY PROGRAM:
Accounting

INDVIDUALLY LIST THE HIGH SCHOOL(S) AND THE ASSOCIATED MINNESOTA DEPARTMENT OF EDUCATION
(MDE) APPROVED PROGRAM CODE FROM TABLE C, THAT ALIGNS WITH THE CAREER CLUSTER IDENTIFIED
ABOVE.

Underwood - 140710
Breckendridge - 140710
Detroit Lakes - 140710

Clinton-Graceville-Beardsley - 140710

AT WHICH COLLEGE(S)? LIST THE POSTSECONDARY INSTITUTION(S) THAT THE PROGRAM OF STUDY ALIGNS
WITH.

M State - Accounting

RECOGNIZED SECONDARY CREDENTIALS
ENTER THE RECOGNIZED SECONDARY CREDENTIALS HERE:

o TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)
o LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN. RESIDENTIAL CONTRACTOR
LICENSE)

 CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC.)

 INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME (E.G.,
EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THERE SHOULD BE AT LEAST ONE CREDENTIAL IDENTIFIED AND
LISTED.

RECOGNIZED SECONDARY CREDENTIAL(S):

TSA NOCTI Basic|Precision Exams
Licensure

Certification

Industry Recognized Credential

RECOGNIZED POSTSECONDARY CREDENTIALS

ENTER THE RECOGNIZED POSTSECONDARY CREDENTIALS HERE:
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« ACADEMIC AWARD: ENTER ANY OR ALL ACADEMIC AWARDS (L.E., CERTIFICATE, DIPLOMA, DEGREE)

« TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

« LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN RESIDENTIAL CONTRACTOR
LICENSE)

o CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC)

« INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME
(E.G., EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THE ACADEMIC AWARD FIELD SHOULD HAVE AN
AWARD IDENTIFIED.

RECOGNIZED POSTSECONDARY CREDENTIAL(S):

Academic Award Accounting AAS |Accounting DiplomalAccounting Clerk Diploma
TSA NOCTI Advanced

Licensure

Certification Payroll Specialist

Industry Recognized Credential

OTHER ASSESSMENTS (ONLY IF NOT PREVIOUSLY LISTED):

COMMENTS FOR REVIEWER
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Programs of Study- Career Pathway 2
Career Pathway 2

CAREER FIELD: SELECT THE CAREER FIELD FROM THE DROP DOWN MENU.
H Engineering, Manufacturing, and Technology j

CAREER CLUSTER: SELECT THE CAREER CLUSTER FROM THE DROP DOWN MENU.
HArchitecture and Construction =

CAREER PATHWAY: TYPE THE CAREER PATHWAY NAME IN THE TEXT BOX.
Design & Pre-Construction

ALIGNS WITH WHICH POSTSECONDARY CTE PROGRAM? TYPE THE POSTSECONDARY PROGRAM:
Construction Management

INDVIDUALLY LIST THE HIGH SCHOOL(S) AND THE ASSOCIATED MINNESOTA DEPARTMENT OF EDUCATION
(MDE) APPROVED PROGRAM CODE FROM TABLE C, THAT ALIGNS WITH THE CAREER CLUSTER IDENTIFIED
ABOVE.

Hawley 170100
Frazee 170100

Lake Park Audubon 170100

AT WHICH COLLEGE(S)? LIST THE POSTSECONDARY INSTITUTION(S) THAT THE PROGRAM OF STUDY ALIGNS
WITH.

M State - Construction Management

RECOGNIZED SECONDARY CREDENTIALS
ENTER THE RECOGNIZED SECONDARY CREDENTIALS HERE:

¢ TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

e LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN. RESIDENTIAL CONTRACTOR
LICENSE)

¢ CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC.)

 INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME (E.G.,
EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THERE SHOULD BE AT LEAST ONE CREDENTIAL IDENTIFIED AND
LISTED.

RECOGNIZED SECONDARY CREDENTIAL(S)

TSA Precision Exam
Licensure

Certification OSHA 10
Industry Recognized Credential

RECOGNIZED POSTSECONDARY CREDENTIALS

ENTER THE RECOGNIZED POSTSECONDARY CREDENTIALS HERE:
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« ACADEMIC AWARD: ENTER ANY OR ALL ACADEMIC AWARDS (L.E., CERTIFICATE, DIPLOMA, DEGREE)

« TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

« LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN RESIDENTIAL CONTRACTOR
LICENSE)

o CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC)

« INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME
(E.G., EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THE ACADEMIC AWARD FIELD SHOULD HAVE AN
AWARD IDENTIFIED.

RECOGNIZED POSTSECONDARY CREDENTIAL(S)

Academic Award Construction Management AAS
TSA

Licensure

Certification OSHA 30

Industry Recognized Credential

OTHER ASSESSMENTS (ONLY IF NOT PREVIOUSLY LISTED)

COMMENTS FOR REVIEWER
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Programs of Study- Career Pathway 3

Career Pathway 3

CAREERFIELD: SELECT THE CAREER FIELD FROM THE DROP DOWN MENU.

H Human Services -l

CAREER CLUSTER: SELECT THE CAREER CLUSTER FROM THE DROP DOWN MENU.
H Education and Training -

CAREER PATHWAY: TYPE THE CAREER PATHWAY NAME IN THE TEXT BOX.
Early Childhood

ALIGNS WITH WHICH POSTSECONDARY CTE PROGRAM? TYPE THE POSTSECONDARY PROGRAM:
Early Childhood & Paraprofessional Education

INDVIDUALLY LIST THE HIGH SCHOOL(S) AND THE ASSOCIATED MINNESOTA DEPARTMENT OF EDUCATION
(MDE) APPROVED PROGRAM CODE FROM TABLE C, THAT ALIGNS WITH THE CAREER CLUSTER IDENTIFIED
ABOVE.

Lake Park Audubon 090101

Detroit Lakes 090101

AT WHICH COLLEGE(S)? LIST THE POSTSECONDARY INSTITUTION(S) THAT THE PROGRAM OF STUDY ALIGNS
WITH.

M State - Early Chilldhood & Paraprofessional Education

RECOGNIZED SECONDARY CREDENTIALS
ENTER THE RECOGNIZED SECONDARY CREDENTIALS HERE:

o TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

o LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN. RESIDENTIAL CONTRACTOR
LICENSE)

o CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC.)

 INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME (E.G.,
EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THERE SHOULD BE AT LEAST ONE CREDENTIAL IDENTIFIED AND
LISTED.

RECOGNIZED SECONDARY CREDENTIAL(S):
TSA

Licensure
Certification CDA (in progress)
Industry Recognized Credential

RECOGNIZED POSTSECONDARY CREDENTIALS

ENTER THE RECOGNIZED POSTSECONDARY CREDENTIALS HERE:

e ACADEMIC AWARD: ENTER ANY OR ALL ACADEMIC AWARDS (l.E., CERTIFICATE, DIPLOMA, DEGREE)

¢ TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

e LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN RESIDENTIAL CONTRACTOR
LICENSE)
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e CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,

ETC)

¢ INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME

(E.G., EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THE ACADEMIC AWARD FIELD SHOULD HAVE AN

AWARD IDENTIFIED.

RECOGNIZED POSTSECONDARY CREDENTIAL(S)

Academic Award Early Childhood & Paraprofessional Education AS
TSA

Licensure Child Care Provider License

Certification

Industry Recognized Credential

OTHER ASSESSMENTS (ONLY IF NOT PREVIOUSLY LISTED)

COMMENTS FOR REVIEWER
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Programs of Study- Career Pathway 4
Career Pathway 4

CAREERFIELD: SELECT THE CAREER FIELD FROM THE DROP DOWN MENU.

HArts, Communications, and Information Systems j

CAREER CLUSTER: SELECT THE CAREER CLUSTER FROM THE DROP DOWN MENU.
H Information Technology -

CAREER PATHWAY: TYPE THE CAREER PATHWAY NAME IN THE TEXT BOX.
Web & Digital Communications

ALIGNS WITH WHICH POSTSECONDARY CTE PROGRAM? TYPE THE POSTSECONDARY PROGRAM:
Web Design

INDVIDUALLY LIST THE HIGH SCHOOL(S) AND THE ASSOCIATED MINNESOTA DEPARTMENT OF EDUCATION
(MDE) APPROVED PROGRAM CODE FROM TABLE C, THAT ALIGNS WITH THE CAREER CLUSTER IDENTIFIED
ABOVE.

Underwood 140710

Detroit Lakes 140710

AT WHICH COLLEGE(S)? LIST THE POSTSECONDARY INSTITUTION(S) THAT THE PROGRAM OF STUDY ALIGNS
WITH.

M State - Web Design

RECOGNIZED SECONDARY CREDENTIALS
ENTER THE RECOGNIZED SECONDARY CREDENTIALS HERE:

¢ TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

e LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN. RESIDENTIAL CONTRACTOR
LICENSE)

o CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC.)

 INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME (E.G.,
EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THERE SHOULD BE AT LEAST ONE CREDENTIAL IDENTIFIED AND
LISTED.

RECOGNIZED SECONDARY CREDENTIAL(S):
TSA Precision Exam
Licensure

Certification

Industry Recognized Credential

RECOGNIZED POSTSECONDARY CREDENTIALS
ENTER THE RECOGNIZED POSTSECONDARY CREDENTIALS HERE:

e ACADEMIC AWARD: ENTER ANY OR ALL ACADEMIC AWARDS (l.E., CERTIFICATE, DIPLOMA, DEGREE)
e TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)
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e LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN RESIDENTIAL CONTRACTOR

LICENSE)

e CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,

ETC.)

¢ INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME

(E.G., EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THE ACADEMIC AWARD FIELD SHOULD HAVE AN

AWARD IDENTIFIED.

RECOGNIZED POSTSECONDARY CREDENTIAL(S)

Academic Award

Web Design Certificate

TSA

Licensure

Certification

Industry Recognized Credential

OTHER ASSESSMENTS (ONLY IF NOT PREVIOUSLY LISTED)

COMMENTS FOR REVIEWER
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Programs of Study- Career Pathway 5
Career Pathway 5

CAREER FIELD: SELECT THE CAREER FIELD FROM THE DROP DOWN MENU.
H Engineering, Manufacturing, and Technology j

CAREER CLUSTER: SELECT THE CAREER CLUSTER FROM THE DROP DOWN MENU.
H Transportation, Distribution, and Logistics =

CAREER PATHWAY: TYPE THE CAREER PATHWAY NAME IN THE TEXT BOX.
Transportation Operations

ALIGNS WITH WHICH POSTSECONDARY CTE PROGRAM? TYPE THE POSTSECONDARY PROGRAM:
Auto & Diesel

INDVIDUALLY LIST THE HIGH SCHOOL(S) AND THE ASSOCIATED MINNESOTA DEPARTMENT OF EDUCATION
(MDE) APPROVED PROGRAM CODE FROM TABLE C, THAT ALIGNS WITH THE CAREER CLUSTER IDENTIFIED
ABOVE.

Moorhead 170302

Fergus Falls 170302

AT WHICH COLLEGE(S)? LIST THE POSTSECONDARY INSTITUTION(S) THAT THE PROGRAM OF STUDY ALIGNS
WITH.

M State - Auto & Diesel Equipment Technology

RECOGNIZED SECONDARY CREDENTIALS
ENTER THE RECOGNIZED SECONDARY CREDENTIALS HERE:

¢ TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

e LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN. RESIDENTIAL CONTRACTOR
LICENSE)

o CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC.)

 INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME (E.G.,
EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THERE SHOULD BE AT LEAST ONE CREDENTIAL IDENTIFIED AND
LISTED.

RECOGNIZED SECONDARY CREDENTIAL(S):
TSA ASE
Licensure

Certification

Industry Recognized Credential

RECOGNIZED POSTSECONDARY CREDENTIALS
ENTER THE RECOGNIZED POSTSECONDARY CREDENTIALS HERE:

e ACADEMIC AWARD: ENTER ANY OR ALL ACADEMIC AWARDS (l.E., CERTIFICATE, DIPLOMA, DEGREE)
e TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)
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e LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN RESIDENTIAL CONTRACTOR

LICENSE)

e CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,

ETC.)

¢ INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME

(E.G., EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THE ACADEMIC AWARD FIELD SHOULD HAVE AN

AWARD IDENTIFIED.

RECOGNIZED POSTSECONDARY CREDENTIAL(S)

Academic Award Diesel Technology AAS|Auto Technology AAS|Auto Technology Diploma
TSA

Licensure

Certification ASE Certifications

Industry Recognized Credential

OTHER ASSESSMENTS (ONLY IF NOT PREVIOUSLY LISTED)

COMMENTS FOR REVIEWER
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Programs of Study- Career Pathway 6
Career Pathway 6

CAREERFIELD: SELECT THE CAREER FIELD FROM THE DROP DOWN MENU.

H Agriculture, Food, and Natural Resources j

CAREER CLUSTER: SELECT THE CAREER CLUSTER FROM THE DROP DOWN MENU.
H Agriculture, Food, and Natural Resources j

CAREER PATHWAY: TYPE THE CAREER PATHWAY NAME IN THE TEXT BOX.
Power, Structural & Technical Systems

ALIGNS WITH WHICH POSTSECONDARY CTE PROGRAM? TYPE THE POSTSECONDARY PROGRAM:
Drafting & 3D Technologies

INDVIDUALLY LIST THE HIGH SCHOOL(S) AND THE ASSOCIATED MINNESOTA DEPARTMENT OF EDUCATION
(MDE) APPROVED PROGRAM CODE FROM TABLE C, THAT ALIGNS WITH THE CAREER CLUSTER IDENTIFIED
ABOVE.

Perham - 019901
Detroit Lakes - 019901

Fergus Falls - 019901

AT WHICH COLLEGE(S)? LIST THE POSTSECONDARY INSTITUTION(S) THAT THE PROGRAM OF STUDY ALIGNS
WITH.

M State

Alexandria Community & Technical College

RECOGNIZED SECONDARY CREDENTIALS
ENTER THE RECOGNIZED SECONDARY CREDENTIALS HERE:

¢ TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

e LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN. RESIDENTIAL CONTRACTOR
LICENSE)

¢ CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC.)

 INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME (E.G.,
EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THERE SHOULD BE AT LEAST ONE CREDENTIAL IDENTIFIED AND
LISTED.

RECOGNIZED SECONDARY CREDENTIAL

TSA Precision Exams
Licensure

Certification OSHA 30
Industry Recognized Credential

RECOGNIZED POSTSECONDARY CREDENTIALS

ENTER THE RECOGNIZED POSTSECONDARY CREDENTIALS HERE:
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« ACADEMIC AWARD: ENTER ANY OR ALL ACADEMIC AWARDS (L.E., CERTIFICATE, DIPLOMA, DEGREE)

« TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

« LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN RESIDENTIAL CONTRACTOR
LICENSE)

o CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC)

« INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME
(E.G., EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THE ACADEMIC AWARD FIELD SHOULD HAVE AN
AWARD IDENTIFIED.

RECOGNIZED POSTSECONDARY CREDENTIAL(S)
Academic Award
TSA

Licensure
Certification MSSC
Industry Recognized Credential

OTHER ASSESSMENTS (ONLY IF NOT PREVIOUSLY LISTED)

COMMENTS FOR REVIEWER
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Programs of Study- Career Pathway 7

Career Pathway 7

CAREER FIELD: SELECT THE CAREER FIELD FROM THE DROP DOWN MENU.

H Agriculture, Food, and Natural Resources j

CAREER CLUSTER: SELECT THE CAREER CLUSTER FROM THE DROP DOWN MENU.
H Agriculture, Food, and Natural Resources j

CAREER PATHWAY: TYPE THE CAREER PATHWAY NAME IN THE TEXT BOX.
ALIGNS WITH WHICH POSTSECONDARY CTE PROGRAM? TYPE THE POSTSECONDARY PROGRAM:

INDVIDUALLY LIST THE HIGH SCHOOL(S) AND THE ASSOCIATED MINNESOTA DEPARTMENT OF EDUCATION
(MDE) APPROVED PROGRAM CODE FROM TABLE C, THAT ALIGNS WITH THE CAREER CLUSTER IDENTIFIED
ABOVE.

AT WHICH COLLEGE(S)? LIST THE POSTSECONDARY INSTITUTION(S) THAT THE PROGRAM OF STUDY ALIGNS
WITH.

RECOGNIZED SECONDARY CREDENTIALS
ENTER THE RECOGNIZED SECONDARY CREDENTIALS HERE:

« TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

« LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN. RESIDENTIAL CONTRACTOR
LICENSE)

« CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC.)

« INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME
(E.G., EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THERE SHOULD BE AT LEAST ONE CREDENTIAL IDENTIFIED AND
LISTED.

RECOGNIZED SECONDARY CREDENTIAL(S):
TSA

Licensure

Certification

Industry Recognized Credential

RECOGNIZED POSTSECONDARY CREDENTIALS
ENTER THE RECOGNIZED POSTSECONDARY CREDENTIALS HERE:

« ACADEMIC AWARD: ENTER ANY OR ALL ACADEMIC AWARDS (L.E., CERTIFICATE, DIPLOMA, DEGREE)

o TSA: ENTER APPLICABLE TSA EXAMS (E.G., NOCTI, PRECISION EXAM, ETC.)

« LICENSURE: ENTER THE APPROPRIATE LICENSURE NAME (E.G., MN RESIDENTIAL CONTRACTOR
LICENSE)

« CERTIFICATION: ENTER THE APPROPRIATE CERTIFICATIONS AS APPLICABLE (E.G., OSHA 10, MSSC,
ETC.)

« INDUSTRY RECOGNIZED CREDENTIAL: ENTER THE INDUSTRY RECOGNIZED CREDENTIAL NAME
(E.G., EMT-B)

NOTE: NOT ALL FIELDS ARE REQUIRED. AT MINIMUM, THE ACADEMIC AWARD FIELD SHOULD HAVE AN
AWARD IDENTIFIED.
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RECOGNIZED POSTSECONDARY CREDENTIAL(S)
Academic Award

TSA

Licensure

Certification

Industry Recognized Credential

OTHER ASSESSMENTS (ONLY IF NOT PREVIOUSLY LISTED)

COMMENTS FOR REVIEWER
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Additional Documentation

ADDITIONAL DOCUMENTATION MAY BE UPLOADED HERE. THE REQUIRED UPLOADS ARE: STATEMENTS
OF ASSURANCE, SECONDARY SUPPLEMENT BUDGET, AND CONSORTIUM CONSOLIDATED EQUIPMENT
INVENTORY. STATEMENTS OF ASSURANCE SHOULD BE COMBINED AND UPLOADED AS ONE SINGLE PDF.
THE REMAINING FIELDS ARE AVAILABLE AS NEEDED IF APPLICANTS HAVE ADDITIONAL MATERIAL TO

SHARE.
STATEMENTS OF ASSURANCE:
Lakes Country Perkins SOA

SECONDARY SUPPLEMENTAL BUDGET:
LCPerkins Secondary Budget FY20

CONSORTIUM CONSOLIDATED EQUIPMENT INVENTORY
Perkins Inventory 2015-2019

ADDITIONAL MATERIAL:
ADDITIONAL MATERIAL:

ADDITIONAL MATERIAL:
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Budget

Proposed Budget

Secondary equipment
Secondary Non-Personnel
Secondary Non-Personnel

Subtotal

Secondary Non-Personnel
Secondary Non-Personnel

Subtotal

Postsecondary Non-Personnel
Secondary Non-Personnel

Subtotal

f. Postsecondary Non-Personnel
Secondary Non-Personnel

Subtotal

Postsecondary Non-Personnel

f. Postsecondary Non-Personnel
Postsecondary Admin (5% max)
Secondary Admin (5% max) UFARS 895
Secondary Non-Personnel

Secondary Non-Personnel

Subtotal

Postsecondary Personnel (Salary and Benefits)

Subtotal

Postsecondary Personnel (Salary and Benefits)

Grant Funded

$61,270.27
$8,009.15
$4,000.00
$73,279.42

$20,000.00
$1,770.27
$21,770.27

$20,000.00
$2,500.00
$22,500.00

$12,000.00
$3,229.73
$15,229.73

$15,000.00

$9,568.55
$26,597.82
$12,083.04
$10,232.00
$12,000.00
$85,481.41

$52,000.00
$52,000.00

$30,000.00

Total Budgeted

$61,270.27
$8,009.15
$4,000.00
$73,279.42

$20,000.00
$1,770.27
$21,770.27

$20,000.00
$2,500.00
$22,500.00

$12,000.00
$3,229.73
$15,229.73

$15,000.00

$9,568.55
$26,597.82
$12,083.04
$10,232.00
$12,000.00
$85,481.41

$52,000.00
$52,000.00

$30,000.00
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Grant Funded Total Budgeted
Subtotal $30,000.00 $30,000.00
Goal 3
e. Postsecondary Personnel (Salary and Benefits) $341,790.20 $341,790.20
Subtotal $341,790.20 $341,790.20
Goal 5
Postsecondary Non-Personnel $25,000.00 $25,000.00
Secondary Personnel $106,566.34 $106,566.34
Subtotal $131,566.34 $131,566.34
Total Proposed Cost $773,617.37 $773,617.37

Proposed Budget Narrative
Goal 1

Create a budget line item for each of the following elements by copy/pasting each into the Name field. The 'ltem Type'
drop down may be left as is (Non-Personnel) for each individually created line item. Every element should be created as
a line item, even if the dollar value is $0.00. Do not enter any budget items under the ‘Match’ column. a. Secondary
Personnel (Salary and Benefits) b. Secondary Non-Personnel c. Secondary Equipment d. Secondary Admin (5% max)
UFARS 895 e. Postsecondary Personnel (Salary and Benefits) f. Postsecondary Non-Personnel g. Postsecondary
Equipment h. Postsecondary Admin (5% max)

Secondary equipment

Purchase of secondary supplemental equipment for programs of study across the consortium
Secondary Non-Personnel

Faculty Development on Program of Study / Regional Networking Meetings

Secondary Non-Personnel

Technical Skill Assessments & Industry Recognized Credentials

Postsecondary Personnel (Salary and Benefits)

Support CTE early college awareness and/or credit opportunities, including AACC, early college programs and
services, college and career readiness programming, and/or dual credit courses.

Goal 5

Create a budget line item for each of the following elements by copy/pasting each into the Name field. The 'ltem Type'
drop down may be left as is (Non-Personnel) for each individually created line item. Every element should be created as
a line item, even if the dollar value is $0.00. Do not enter any budget items under the ‘Match’ column. a. Secondary
Personnel (Salary and Benefits) b. Secondary Non-Personnel c. Secondary Equipment d. Secondary Admin (5% max)
UFARS 895 e. Postsecondary Personnel (Salary and Benefits) f. Postsecondary Non-Personnel g. Postsecondary
Equipment h. Postsecondary Admin (5% max)

Secondary Personnel

Secondary Coordination and support
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Secondary Admin (5% max) UFARS 895
Secondary indirect

Secondary Non-Personnel

Consortium needs assessment.

Secondary Non-Personnel

Policy & Advocacy Professional Development

Postsecondary Non-Personnel

Consortium leadership and members will continue to educate policymakers and at the agency level for regional,
statewide and federal career and technical education sustainability. The consortium will maintain an innovative and
practical focus and it relates to career and technical education and participate actively in system wide efforts to
expand the use of social media to promote CTE.

Postsecondary Non-Personnel
Establish a formal process for a consortium Needs Assessment.
f. Postsecondary Non-Personnel

Hosting consortium meetings, events, trainings and professional development

Goal 4

Create a budget line item for each of the following elements by copy/pasting each into the Name field. The 'ltem Type'
drop down may be left as is (Non-Personnel) for each individually created line item. Every element should be created as
a line item, even if the dollar value is $0.00. Do not enter any budget items under the ‘Match’ column. a. Secondary
Personnel (Salary and Benefits) b. Secondary Non-Personnel c. Secondary Equipment d. Secondary Admin (5% max)
UFARS 895 e. Postsecondary Personnel (Salary and Benefits) f. Postsecondary Non-Personnel g. Postsecondary
Equipment h. Postsecondary Admin (5% max)

Secondary Non-Personnel
Career Resources - WCRJC

f. Postsecondary Non-Personnel

Invest in career resources and services for both secondary and postsecondary (across the entire consortium).

Goal 3

Create a budget line item for each of the following elements by copy/pasting each into the Name field. The 'ltem Type'
drop down may be left as is (Non-Personnel) for each individually created line item. Every element should be created as
a line item, even if the dollar value is $0.00. Do not enter any budget items under the ‘Match’ column. a. Secondary
Personnel (Salary and Benefits) b. Secondary Non-Personnel c. Secondary Equipment d. Secondary Admin (5% max)

UFARS 895 e. Postsecondary Personnel (Salary and Benefits) f. Postsecondary Non-Personnel g. Postsecondary
Equipment h. Postsecondary Admin (5% max)

Secondary Non-Personnel
Career Resources - WCRJC
e. Postsecondary Personnel (Salary and Benefits)

Invest in access, advising, career and placement resources and services for both secondary and postsecondary
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(across the entire consortium).

Postsecondary Non-Personnel

Provide professional development opportunities around awareness and understanding regarding inequities in
education.

Goal 2

Create a budget line item for each of the following elements by copy/pasting each into the Name field. The 'ltem Type'
drop down may be left as is (Non-Personnel) for each individually created line item. Every element should be created as
a line item, even if the dollar value is $0.00. Do not enter any budget items under the ‘Match’ column. a. Secondary
Personnel (Salary and Benefits) b. Secondary Non-Personnel c. Secondary Equipment d. Secondary Admin (5% max)

UFARS 895 e. Postsecondary Personnel (Salary and Benefits) f. Postsecondary Non-Personnel g. Postsecondary
Equipment h. Postsecondary Admin (5% max)

Secondary Non-Personnel

Support for increasing WBL licenses for consortia instructors.

Secondary Non-Personnel

Business & industry partnership expansion - health careers

Postsecondary Personnel (Salary and Benefits)

Expansion of partnerships with local business and industry to provide concurrent CTE programming.
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