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Updates to Perkins Eligibility and Gender Equity Designations: Overview 

July 31, 2019 

 

In summer 2017, a group of Minnesota State Research, Perkins, and Academic Program staff met to review and recommend updates to Perkins-
eligibility, CTE pathway and gender equity designations for the over 1,700 existing CIP Codes with the intent to implement the changes in Perkins IV. 
The review was prompted by updates to a CIP Code/nontraditional designation crosswalk maintained by the National Alliance for Partnerships in 
Equity (NAPE) along with internal recognition of the need to review and update some of the Perkins-eligibility and pathway designations to be more 
consistent with national recommendations and/or state determination.  

In all, the recommendations included: 

• 9 updates to Perkins eligibility designations,  
• 65 updates to CTE Pathways, and  
• 780 updates to gender equity designations (with approximately 160 being meaningful changes and the remaining updating the gender 

equity designation to null for CIP Codes that are not Perkins eligible).  

Note that not all of the CIP Codes are currently used/attached to system college academic programs or courses, but the review included all CIP 
Codes. 

In reviewing the impact of the updates to Perkins-eligibility and, in particular, gender equity designations on Perkins IV accountability indicators, a 
decision was made to defer the updates until the Perkins legislation was reauthorized. Now that the Strengthening Career and Technical Education 
for the 21st Century Act passed and new postsecondary accountability measures, baseline data, and performance levels will be established, the 
recommended updates have been made in the related CIP Code table.  

To assist consortia, we created a list of currently active academic programs at system colleges that have an update to Perkins-eligibility or gender 
equity designations. A full list of all of your current academic programs, complete with Perkins-eligibility, gender equity and pathway designations, 
can be found in the system’s academic program inventory tool. See the Academic Program Sharepoint site for more information about the program 
inventory and a link to the Program Inventory Tool (which currently runs in EPM 11):  

https://mnscu.sharepoint.com/sites/asa/sitepages/topic.aspx?topicID=70&state=about 

 

 

 

https://mnscu.sharepoint.com/sites/asa/sitepages/topic.aspx?topicID=70&state=about
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Perkins Eligible Codes:  

 Y = Perkins-eligible 
 N = Not Perkins-eligible 

Gender Equity Codes: 

 F = Nontraditional for females 
 M = Nontraditional for males 
 B = Balanced 
 Null/blank = programs that are not Perkins eligible are left null/blank; also if NAPE did not recommend a designation due to a lack of 

information, the field was left null/blank.   

Note: While these codes exist for all CIP Codes, they are primarily only relevant to two-year institutions since only those institutions/programs are 
eligible for funding through the Strengthening Career and Technical Education for the 21st Century Act. 
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Perkins Eligibility Codes: Gender Equity Codes:
 Y = Perkins-eligible  F = Nontraditional for females
 N = Not Perkins-eligible  M = Nontraditional for males

 B = Balanced

Peach highlighting indicates programs with a change to Perkins-eligibility status; the remaining changes are to the gender equity/nontraditional program designation.

Previous Updated Previous Updated
Business Administration AS 60 52.0201 Y Y F B
Business Management AAS 72 52.0201 Y Y F B
Business Management CERT 19 52.0201 Y Y F B
Business Management DIP 34 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Phlebotomy Technician CERT 18 51.1009 Y Y B M
Professional Sales DIP 41 52.1804 Y Y F B

Anoka Technical College Business Data Analyst AAS 60 11.0301 Y Y F B
Applied Engineering Technology AS 60 14.0501 Y Y F B
Business AAS 60 52.0201 Y Y F B
Business AS 60 52.0101 Y Y F B
Business Generalist CERT 16 52.0101 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Computer Science Transfer Pathway AS 60 11.0701 Y Y F B
Occupational Skills DIP 34 32.0107 Y N B
Business Management AAS 60 52.0201 Y Y F B
Phlebotomy Technician CERT 18 51.1009 Y Y B M

CIP CodeInstitution Name Program Name
Degree 

Abbr
Program 
Credits

 Null/blank = programs that are not Perkins eligible are null/blank; also if NAPE did not recommend a designation due to a lack of information, 
the field is null.  

Updates to Perkins Eligibility and Gender Equity Designations: Impacted Active Academic Programs at System Colleges
Minnesota State Colleges

July 31, 2019

Alexandria Technical and Community 
College

Anoka-Ramsey Community College

Central Lakes College

Perkins Eligibility Gender Equity Code
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Perkins Eligibility Codes: Gender Equity Codes:
 Y = Perkins-eligible  F = Nontraditional for females
 N = Not Perkins-eligible  M = Nontraditional for males

 B = Balanced

Peach highlighting indicates programs with a change to Perkins-eligibility status; the remaining changes are to the gender equity/nontraditional program designation.

Previous Updated Previous UpdatedCIP CodeInstitution Name Program Name
Degree 

Abbr
Program 
Credits

 Null/blank = programs that are not Perkins eligible are null/blank; also if NAPE did not recommend a designation due to a lack of information, 
the field is null.  

Perkins Eligibility Gender Equity Code

Communication Studies CERT 16 09.0101 Y N F
Applied Big Data Analytics AAS 60 11.0301 Y Y F B
Applied Big Data Analytics CERT 17 11.0301 Y Y F B
Business Management AAS 60 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Computer Science AS 60 11.0701 Y Y F B
Computer Science Transfer Pathway AS 60 11.0701 Y Y F B
Corrections CERT 12 43.0102 Y Y F B
Cross-Platform Mobile Development CERT 20 11.0101 Y Y F B
Esthetics Services CERT 20 12.0409 Y Y B M
Graphic Design AAS 60 50.0409 Y Y F B
Graphic Design DIP 48 50.0409 Y Y F B
Identity Security and Access Management CERT 19 11.0301 Y Y F B
Private Security CERT 12 43.0112 Y Y F B
Business Administration AS 60 52.0201 Y Y F B
Graphic Design Technology AAS 70 50.0409 Y Y F B
Graphic Design Technology DIP 64 50.0409 Y Y F B
Medical Transcriptionist DIP 39 51.0708 Y Y B M
Sales Specialist CERT 16 52.1804 Y Y F B
Technical Management AAS 60 52.0201 Y Y F B
Corrections AS 60 43.0102 Y Y F B
Corrections CERT 17 43.0102 Y Y F B

Century College

Dakota County Technical College

Fond du Lac Tribal and Community College
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Perkins Eligibility Codes: Gender Equity Codes:
 Y = Perkins-eligible  F = Nontraditional for females
 N = Not Perkins-eligible  M = Nontraditional for males

 B = Balanced

Peach highlighting indicates programs with a change to Perkins-eligibility status; the remaining changes are to the gender equity/nontraditional program designation.

Previous Updated Previous UpdatedCIP CodeInstitution Name Program Name
Degree 

Abbr
Program 
Credits

 Null/blank = programs that are not Perkins eligible are null/blank; also if NAPE did not recommend a designation due to a lack of information, 
the field is null.  

Perkins Eligibility Gender Equity Code

Business Transfer Pathway AS 60 52.0101 Y Y F B
Culinary Assistant CERT 16 12.0505 Y Y F B
Data Analyst AAS 60 11.0301 Y Y F B
Graphic Design: Web Design AAS 69 50.0409 Y Y F B
Graphic Design: Web Design DIP 64 50.0409 Y Y F B
Light Rail Train Technician AAS 60 15.0403 Y Y B F
Management AAS 60 52.0201 Y Y F B
Marketing and Sales AAS 60 52.1804 Y Y F B
Professional Sales (Business to Business) CERT 22 52.1804 Y Y F B
Supervisory Management CERT 16 52.0201 Y Y F B
Business Administration AS 60 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Computer Science AS 60 11.0701 Y Y F B
Computer Science Transfer Pathway AS 60 11.0701 Y Y F B
Contemporary Business AS 60 52.0101 Y Y F B
Contemporary Business Practice AAS 60 52.0201 Y Y F B
Corrections CERT 16 43.0102 Y Y F B
Corrections Certificate CERT 16 43.0102 Y Y F B

Itasca Community College Business Transfer Pathway AS 60 52.0101 Y Y F B
Business Administration AS 60 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Medical Transcriptionist DIP 32 51.0708 Y Y B M
Phlebotomy CERT 16 51.1009 Y Y B M
Professional Sales Representative CERT 12 52.1804 Y Y F B

Lake Superior College

Hibbing Community College

Hennepin Technical College

Inver Hills Community College
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Perkins Eligibility Codes: Gender Equity Codes:
 Y = Perkins-eligible  F = Nontraditional for females
 N = Not Perkins-eligible  M = Nontraditional for males

 B = Balanced

Peach highlighting indicates programs with a change to Perkins-eligibility status; the remaining changes are to the gender equity/nontraditional program designation.

Previous Updated Previous UpdatedCIP CodeInstitution Name Program Name
Degree 

Abbr
Program 
Credits

 Null/blank = programs that are not Perkins eligible are null/blank; also if NAPE did not recommend a designation due to a lack of information, 
the field is null.  

Perkins Eligibility Gender Equity Code

Business AS 60 52.0101 Y Y F B
Construction Trades DIP 59 46.0000 Y Y B F
Customer Service Specialist CERT 17 52.0411 Y Y M B
Early Childhood/Early Childhood Special Education AAS 60 13.1015 Y Y B M
General Business DIP 33 52.0101 Y Y F B
Advanced Apparel Technologies CERT 14 19.0902 Y Y B M
Apparel Technologies AAS 60 19.0902 Y Y B M
Apparel Technologies DIP 32 19.0902 Y Y B M
Business Management AAS 60 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Community Development AS 60 44.0201 Y Y M B
Library Information Technology AAS 60 25.0301 Y Y M B
Public Information Services CERT 20 25.0301 Y Y M B
Technical Information Services CERT 20 25.0301 Y Y M B
Advanced Esthetician CERT 20 12.0409 Y Y B M
Business Transfer Pathway AS 60 52.0101 Y Y F B
Estheology - Wisconsin CERT 17 12.0409 Y Y B M
Esthiology CERT 21 12.0409 Y Y B M
Healthcare Documentation Specialist CERT 30 51.0708 Y Y B M
Phlebotomy CERT 9 51.1009 Y Y B M
Retail Merchandising Sales Associate DIP 34 52.1803 Y Y M B
Sales Representative DIP 35 52.1804 Y Y F B

Minnesota State College Southeast

Mesabi Range College

Minneapolis Community and Technical 
College
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Perkins Eligibility Codes: Gender Equity Codes:
 Y = Perkins-eligible  F = Nontraditional for females
 N = Not Perkins-eligible  M = Nontraditional for males

 B = Balanced

Peach highlighting indicates programs with a change to Perkins-eligibility status; the remaining changes are to the gender equity/nontraditional program designation.

Previous Updated Previous UpdatedCIP CodeInstitution Name Program Name
Degree 

Abbr
Program 
Credits

 Null/blank = programs that are not Perkins eligible are null/blank; also if NAPE did not recommend a designation due to a lack of information, 
the field is null.  

Perkins Eligibility Gender Equity Code

American Sign Language Studies CERT 17 16.1601 Y N B
Advanced Practice Esthiology CERT 15 12.0409 Y Y B M
Business AS 60 52.0101 Y Y F B
Business Administration AAS 60 52.0201 Y Y F B
Business Administration CERT 30 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Correctional Officer CERT 25 43.0102 Y Y F B
Esthetist CERT 24 12.0409 Y Y B M
Graphic Design CERT 30 50.0409 Y Y F B
Graphic Design DIP 60 50.0409 Y Y F B
Graphic Design Technology AAS 60 50.0409 Y Y F B
Phlebotomy Technician CERT 16 51.1009 Y Y B M
Business Management AAS 60 52.0201 Y Y F B
Business Management AS 60 52.0201 Y Y F B
Computer Science AS 60 11.0701 Y Y F B
Computerizing Small Business DIP 32 11.0501 Y Y F B
Esthetician CERT 23 12.0409 Y Y B M
Management CERT 16 52.0201 Y Y F B
Phlebotomy Technician CERT 16 51.1009 Y Y B M
Business AS 60 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Computer Science AS 60 11.0701 Y Y F B
Computer Science Transfer Pathway AS 60 11.0701 Y Y F B
Management CERT 18 52.0201 Y Y F B

Normandale Community College

Minnesota State Community and Technical 
College

Minnesota West Community and Technical 
College
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Perkins Eligibility Codes: Gender Equity Codes:
 Y = Perkins-eligible  F = Nontraditional for females
 N = Not Perkins-eligible  M = Nontraditional for males

 B = Balanced

Peach highlighting indicates programs with a change to Perkins-eligibility status; the remaining changes are to the gender equity/nontraditional program designation.

Previous Updated Previous UpdatedCIP CodeInstitution Name Program Name
Degree 

Abbr
Program 
Credits

 Null/blank = programs that are not Perkins eligible are null/blank; also if NAPE did not recommend a designation due to a lack of information, 
the field is null.  

Perkins Eligibility Gender Equity Code

American Sign Language CERT 22 16.1601 Y N B
Business Administration AS 60 52.0201 Y Y F B
Business Principles CERT 9 52.0101 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Chemical Laboratory Assistant CERT 25 41.0301 Y Y F B
Computer Science AS 60 11.0701 Y Y F B
Computer Science Transfer Pathway AS 60 11.0701 Y Y F B
Graphic Design AS 60 50.0409 Y Y F B
Management AAS 60 52.0201 Y Y F B
Management CERT 12 52.0201 Y Y F B
Sales CERT 9 52.1804 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Phlebotomy CERT 16 51.1009 Y Y B M
Business AAS 60 52.0201 Y Y F B
Business AS 60 52.0201 Y Y F B
Business Foundations CERT 16 52.0101 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Construction Foundations CERT 9 46.0000 Y Y B F
Construction Technology CERT 19 46.0000 Y Y B F
Sales and Marketing CERT 18 52.1804 Y Y F B

North Hennepin Community College

Northwest Technical College - Bemidji

Northland Community and Technical 
College
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Perkins Eligibility Codes: Gender Equity Codes:
 Y = Perkins-eligible  F = Nontraditional for females
 N = Not Perkins-eligible  M = Nontraditional for males

 B = Balanced

Peach highlighting indicates programs with a change to Perkins-eligibility status; the remaining changes are to the gender equity/nontraditional program designation.

Previous Updated Previous UpdatedCIP CodeInstitution Name Program Name
Degree 

Abbr
Program 
Credits

 Null/blank = programs that are not Perkins eligible are null/blank; also if NAPE did not recommend a designation due to a lack of information, 
the field is null.  

Perkins Eligibility Gender Equity Code

American Sign Language Studies CERT 18 16.1601 Y N B
Business Administration AS 60 52.0201 Y Y F B
Business Administration DIP 31 52.0101 Y Y F B
Business Essentials CERT 16 52.0101 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Computer Science AS 60 11.0701 Y Y F B
Computer Science Transfer Pathway AS 60 11.0701 Y Y F B
Firearms Technician Skills CERT 16 47.0402 Y Y B F
Gunsmithing & Firearms Technician Apprentice CERT 16 47.0402 Y Y B F
Gunsmithing & Firearms Technology AAS 70 47.0402 Y Y B F
Gunsmithing and Firearms Technology DIP 35 47.0402 Y Y B F
Occupational Skills CERT 28 32.0107 Y N B
Occupational Skills DIP 32 32.0107 Y N B
Advanced Esthetics AAS 60 12.0409 Y Y B M
Advanced Esthetics CERT 29 12.0409 Y Y B M
Advanced Skin Care CERT 9 12.0409 Y Y B M
Business Transfer Pathway AS 60 52.0101 Y Y F B
Estheology CERT 23 12.0409 Y Y B M
Medical Transcriptionist CERT 30 51.0708 Y Y B M
Phlebotomist CERT 21 51.1009 Y Y B M
Sales Representative DIP 33 52.1804 Y Y F B
Business AS 60 52.0101 Y Y F B
Business CERT 22 52.0101 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Criminal Justice - Corrections AS 60 43.0102 Y Y F B
Criminal Justice - Corrections DIP 31 43.0102 Y Y F B
Phlebotomy Technician CERT 16 51.1009 Y Y B M

Ridgewater College

Pine Technical and Community College

Riverland Community College
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Perkins Eligibility Codes: Gender Equity Codes:
 Y = Perkins-eligible  F = Nontraditional for females
 N = Not Perkins-eligible  M = Nontraditional for males

 B = Balanced

Peach highlighting indicates programs with a change to Perkins-eligibility status; the remaining changes are to the gender equity/nontraditional program designation.

Previous Updated Previous UpdatedCIP CodeInstitution Name Program Name
Degree 

Abbr
Program 
Credits

 Null/blank = programs that are not Perkins eligible are null/blank; also if NAPE did not recommend a designation due to a lack of information, 
the field is null.  

Perkins Eligibility Gender Equity Code

Workplace Communication CERT 9 09.0101 Y N F
Communication Studies CERT 16 09.0100 Y N B
Business Administration AS 60 52.0201 Y Y F B
Business Administration CERT 21 52.0201 Y Y F B
Business Analysis CERT 9 52.0101 Y Y F B
Business Management AAS 60 52.0201 Y Y F B
Business Management CERT 13 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Computer Science AS 60 11.0701 Y Y F B
Computer Science Transfer Pathway AS 60 11.0701 Y Y F B
Graphic Design AS 60 50.0409 Y Y F B
Healthcare Office Professional CERT 21 51.0708 Y Y B M
Healthcare Office Professional DIP 46 51.0708 Y Y B M

Rochester Community and Technical 
College
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Perkins Eligibility Codes: Gender Equity Codes:
 Y = Perkins-eligible  F = Nontraditional for females
 N = Not Perkins-eligible  M = Nontraditional for males

 B = Balanced

Peach highlighting indicates programs with a change to Perkins-eligibility status; the remaining changes are to the gender equity/nontraditional program designation.

Previous Updated Previous UpdatedCIP CodeInstitution Name Program Name
Degree 

Abbr
Program 
Credits

 Null/blank = programs that are not Perkins eligible are null/blank; also if NAPE did not recommend a designation due to a lack of information, 
the field is null.  

Perkins Eligibility Gender Equity Code

American Sign Language Studies CERT 30 16.1601 Y N B
Advanced Esthetics for Cosmetologists CERT 12 12.0409 Y Y B M
Advanced Practice Esthetics AAS 60 12.0409 Y Y B M
Business CERT 16 52.0201 Y Y F B
Business Management AS 60 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Chemical Technology AS 60 41.0301 Y Y F B
Chemical Technology CERT 29 41.0301 Y Y F B
Computer Science AS 60 11.0701 Y Y F B
Computer Science Transfer Pathway AS 60 11.0701 Y Y F B
Culinary Basics CERT 17 12.0505 Y Y F B
Culinary Foundations CERT 18 12.0505 Y Y F B
Esthetician CERT 27 12.0409 Y Y B M
Esthetician DIP 64 12.0409 Y Y B M
Esthetician (CIDESCO Readiness) CERT 30 12.0409 Y Y B M
Esthetician (Spa) AAS 66 12.0409 Y Y B M
Healthcare Documentation Specialist CERT 30 51.0708 Y Y B M
Micro Mechanical Technology DIP 72 47.0408 Y Y F B
Phlebotomy Technician CERT 22 51.1009 Y Y B M
Business Management AAS 60 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Phlebotomy CERT 16 51.1009 Y Y B M
Business Management AS 60 52.0201 Y Y F B
Business Transfer Pathway AS 60 52.0101 Y Y F B
Watershed Science AS 60 40.0605 N Y F F
Business Transfer Pathway AS 60 52.0101 Y Y F B
General Business DIP 33 52.0101 Y Y F B

St. Cloud Technical and Community College

Vermilion Community College

Saint Paul College

South Central College
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