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“The best way to enhance freedom in other lands is to 
demonstrate here that our democratic system is 

worthy of emulation.”

Who said it?





‹#›

Overview
» Staff Intros
» Today’s Agenda
» National/State Statistics
» New National Career Clusters Framework
» Proposed Revisions to Data Reporting
» Annual Workflow Diagram
» Upcoming Events



National/State Statistics
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Perkins V Total Award by year Nationally

13.98%
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Perkins V Total Award by year for Minnesota

14.67%
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Perkins Grant Allocations to States/Territories
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CTE Participants Nationwide
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CTE Concentrators Nationwide
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Minnesota Participants/Concentrators
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Minnesota Secondary Concentrators by 
Race & Ethnicity/Gender
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Minnesota Postsecondary Concentrators by 
Race & Ethnicity/Gender
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MN Secondary Concentrators by Cluster 
(2022-2023)
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MN Postsecondary Concentrators by Cluster 
(2022-2023)
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Secondary Students by Special Population 
Category (2022-2023)

Concentrators Participants
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Postsecondary Students by Special Population 
Category (2022-2023)
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Secondary Concentrator Performance
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Postsecondary Concentrator Performance 
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Most Common Programs of Study 
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Percent of Total Budget by Narrative
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Percent of Budget by Cost Category
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New National Career Clusters 
Framework
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New National Career Clusters Framework

» Current Framework released 2002

» Out of date—Not reflective of interdisciplinary nature of current and 
future world of work

» Needs revision to expose learners to new and emerging fields and 
ensure industry alignment
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Purpose Statement

» The National Career Clusters Framework provides structural alignment 
and a common language to bridge education and work, empowering 
each learner to explore, decide on, and prepare for dynamic and 
evolving careers.
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Framework Components

» Cluster—Industry sector as defined by NAICS, SOC, industry profiles

» Sub-Cluster—Major grouping of career areas within a given sector that 
have similar skills as defined by industry area

» Cross-cutting Cluster—Clusters that are designed to be both industry 
sectors and based on contextualized functions within other sectors

» Sample programs of study—purely used as illustrative examples

» No “pathways” language
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What makes this version modern?

» Created to encompass the entire world of work
▪ Based on industry feedback, many new sub-clusters could be viable CTE 

groupings with opportunities for new programs of study

▪ Can be adjusted or customized based on local labor need

» Updates to language and groupings to better reflect world of work
▪ Push field on career exploration, advising and purpose-driven framing

» Reflective of interdisciplinary nature
▪ Push field on inclusion of other Cluster areas in programs of study

▪ Push field on interdisciplinary or multidisciplinary teacher credentialing and 
course coding
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Summary of Major Changes

» Nothing was removed, only reorganized--everything is located 
somewhere

» Modernization of world of work

▪ Introduction of major modern industry focuses, including advanced technologies, 
automation, robotics, etc.

▪ IT was expanded to Digital Technology

▪ Expansion of Energy, Advanced Manufacturing into Framework
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Summary of Major Changes

» More reflective of industry sectors

▪ Law and Public Safety, Government and Public Administration combined

▪ Natural Resources moved from Agriculture to Energy

▪ Combined Health Sciences & Human Services

▪ Dissolution of STEM cluster

» Development of cross-cutting clusters
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Implementation of the New Framework

» Will not happen immediately

» States will have “ample time” to implement

» States can adopt “as-is,” or with modifications

» Final Framework revealed—October 2024

» States must report enrollment and performance data to OCTAE 
according to new career clusters by January 2027 CAR (2025-2026 
program year)
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What is the impact of a new framework?

» Programs of study

» Teacher licensure

» CTSO alignment

» Data collection

» Funding

» Other concerns?
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Additional Information

» Google Search: “Advancing the Framework”

» https://careertech.org/what-we-do/career-clusters/advancing-the-
framework/

https://careertech.org/what-we-do/career-clusters/advancing-the-framework/


Proposed Revisions to Data 
Reporting
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Proposed Revisions to Data Reporting—
Improving Quality and Consistency of Data
» Better performance data would equip the U.S. Department of Education and States 

with information to improve our CTE programs to meet the needs of students and 
employers, both today and in the future. 

» ED proposing to make changes to information collections
• Perkins V State Plan Guide
• Perkins V Consolidated Annual Report (CAR)

▪ To:

• Help ensure performance reporting is aligned with the law
• Promote greater consistency in performance data across States
• Fill some information gaps about critical aspects of Perkins V administration
• Inform whether future rulemaking is appropriate

▪ Goal:

• Provide better support to States in measuring core indicators of performance according to what the law requires
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Proposed Revisions to Data Reporting—Why 
Now?
» After reviewing 3 years of State performance data, ED concluded:

▪ States need clearer specifications for data to be used in calculating the core 
indicators so that performance measurement is fully aligned with the law

▪ Therefore: 

ED is proposing data specifications for numerators and denominators used to 
measure core indicators of performance to assure that data is reported to 
Congress as the law requires
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Proposed Revisions to Data Reporting

» Collect data on CTE concentrators who exited secondary ed in the 
reporting year (2S1, 2S2, 2S3)

» Two post-program placement indicators—Report on concentrators who 
exited or completed during the preceding program year (3S1, 1P1)

» Collect new data on 

▪ participation of student in the middle grades in activities funded by Perkins V

▪ how States are identifying industry-recognized certificates and certifications

▪ Disaggregated data on the post-program outcomes of CTE concentrators
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Why Common Numerator and Denominator 
Specifications?
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Academic Proficiency (2S1, 2S2, 2S3)
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Post-Program Placement (3S1 and 1P1)
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CTE Concentrators in Nontraditional Fields 
(4S1 and 3P1)
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Attainment of Recognized Postsecondary 
Credential (2P1)
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Implementation of changes proposed in 
State Plan Guide and CAR ICRs
» Beginning with the 2026-27 program year

» States required to submit a new or amended State Plan in Spring 2026

▪ Would outline changes taking effect in the 2026-27 program year

▪ Data reported by states in the January 2028 CAR

▪ States would have option to revise SDPLs
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Public Comment

» Regulations.gov – Revisions to Consolidated Annual Report (CAR) Guide

» Regulations.gov – Revisions to State Plan Guide

https://www.regulations.gov/docket/ED-2024-SCC-0112/document
https://www.regulations.gov/docket/ED-2024-SCC-0111/document


Perkins Annual Workflow







Upcoming Events
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What’s Next?

» APR—Annual Performance Report for program year 2023-2024

» CTE Summit—Nov 19-20

» December Webinars

» Reallocation

» Local Applications

▪ CLNA Application APR

▪ MS Teams

▪ Communication

» Spring Meeting
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Breakout Sessions

» Consortium Inventory Requirements (Robb &Tim) Room 103/104

» Let’s be proactive with compliance—Proposed Risk Assessment & 
Monitoring Process (Sue & Shelli) Room 107

» Measuring What Matters (RBA) (Dean and Lindsey) Room 106

» Connecting Students with Disabilities to Employment (Mary & Eva)

Room 101/102

» Back here at 11:00
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