PERKINS V
COMPREHENSIVE LOCAL NEEDS ASSESSMENT (CLNA) RESULTS & PRIORITIES
To be submitted as part of the Perkins Consortium Local Application 
Award period: July 1, 2026—June 30, 2027
Consortium Name:	

Purpose of the CLNA Results and Priorities
The purpose of this document is to report results from the Comprehensive Local Needs Assessment (CLNA).  This document addresses the following:

Key partners involved in the CLNA process
Consortium priorities identified through the needs assessment process
Rationale to support decisions 
	
Consultation with Stakeholders--Section 134(d):
In conducting the comprehensive local needs assessment, and developing the local application, an eligible recipient shall involve a diverse body of representative groups, including, at a minimum:

· Representatives of Career and Technical Education programs in a local educational agency or educational service agency, including teachers, career guidance and academic counselors, principals and other school leaders, administrators, and specialized instructional support personnel and paraprofessionals;
· Representatives of Career and Technical Education programs at postsecondary educational institutions, including faculty and administrators;
· Representatives of the State board or local workforce development boards and a range of local or regional businesses or industries;
· Parents and students;
· Representatives of special populations;
· Representatives of regional or local agencies serving out-of-school youth, homeless children and youth, and at-risk youth (as defined in section 1432 of the Elementary and Secondary Education Act of 1965);
· Representatives of Indian Tribes and Tribal organizations in the State, where applicable; and,
· Any other individuals that the eligible agency may require the eligible recipient to consult.

In the following table, enter persons consulted in the completion of this needs assessment: 

	Name
	 Title
	Group Represented

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	





Element #1: Student Performance on Required Performance Indicators
Perkins consortia are required to conduct an evaluation of student performance on local levels of performance, including special populations and subgroups. 
1. Refer to the Guidance to Assess Element One section of Minnesota’s Comprehensive Local Needs Assessment Guide and to Section 134(c)(2)(A) of Perkins V.
Performance Indicator data can be found in these sources:
· Secondary Secure Reports
· Postsecondary PowerBI Reports
· Annual Consortium Indicator Report on the MN Perkins Portal Teams site. 
Some things to consider:
· Performance Targets that you are meeting and those you are not meeting
· Performance of students by gender, race, and ethnicity
· Performance of special population students compared to all students
· Variation in performance among students in different career clusters and programs
· Groups that are struggling the most; groups having the most success
· Largest gaps in performance
· Programs where students are performing above or below average
2. Respond to the following questions based on the results of the needs assessment:
Describe the steps taken to evaluate student performance for this needs assessment.
Click or tap here to enter text.
What conclusions did you draw from your evaluation of student performance?
Click or tap here to enter text.
What evidence supports these conclusions?
Click or tap here to enter text.


Element #2: Program Size, Scope, and Quality 
Perkins consortia must be able to ensure that CTE programs offered are of sufficient size, scope, and quality to meet the needs of all students served. Perkins consortia must ensure that programs offered are aligned to in-demand industry sectors or occupations. 
1. Refer to the Guidance to Assess Element Two section of Minnesota’s Comprehensive Local Needs Assessment Guide and to Section 134(c)(2)(B) of Perkins V.
Minnesota defines size, scope and quality at the consortium level as follows:
Size: Parameters/resources that affect whether the program can adequately address student learning outcomes. This includes: 
· Number of students within a program 
· Number of instructors/staff involved with the program 
· Number of courses within a program 
· Available resources for the program (space, equipment, supplies)

Scope: Programs of Study are part of, or working toward, inclusion within a clearly defined career pathway with multiple entry and exit points. (The goal of six State-Recognized Programs of Study offered within a consortium is a component of the full Perkins V plan.)  
· Programs of Study are aligned with local workforce needs and skills. 
· Postsecondary programs connect with secondary career and technical education via articulation agreements and/or dual credit, etc. 
· Programs develop not only specific work-based skills, but also broadly applicable employability skills.

Quality: A program must meet two out of the following three criteria: The program develops (1) high-skilled individuals, (2) individuals who are competitive for high-wage jobs, and (3) individuals who are trained for in-demand occupations. 
· High-skilled: Programs that result in industry-recognized certificates, credentials, or degrees.
· High-wage: High-wage is anything that is above the median wage for all occupations (approximately $22.66 per hour or $54,500 annually. Source: Minnesota Department of Employment and Economic Development).
· In-demand: Occupations that are identified in DEED’s Occupation in Demand index and/or through the Comprehensive Local Needs Assessment

Consider the following:
· High-skill, high-wage, or in-demand occupations in the region
· Industries that are projected to grow in the region or emerging occupations
· Relationship between CTE program enrollments and projected job openings
· Employee skills required by local industries; skills lacking in your programs
2. Respond to the following questions based on the results of the needs assessment:
What conclusions did you draw from your evaluation of size, scope, and quality of CTE programs within your consortium?
Click or tap here to enter text.
What evidence supports that Perkins-funded CTE programs are of sufficient size, scope, and quality to meet the needs of all students served?
Click or tap here to enter text.
What evidence supports that Perkins-funded CTE programs are aligned with local or in-demand industry sectors or occupations?
Click or tap here to enter text.


Element #3: CTE PROGRAMS and Programs of Study
Perkins consortia must evaluate progress made toward the implementation of CTE programs and programs of study.
1. Refer the Guidance to Assess Element Three section of Minnesota’s Comprehensive Local Needs Assessment Guide and Section 134(c)(2)(C) of Perkins V.
Document and/or update your consortium’s state-recognized programs of study in the programs of study spreadsheet included as part of the local application for funding. State-recognized programs of study must meet minimum requirements described in the State-Recognized Programs of Study User Guide.
Consider the following:
· Program of study quality
· Alignment between secondary and postsecondary programs
· Involvement of employer or industry partners
· Program capacity limitations
· Credentials of value offered
· Work-based learning opportunities
· Dual/concurrent enrollment opportunities
· Connection to high-skill, high-wage, in-demand occupations
· Career-ready or employability skills
· Career exploration down to the middle grades
2. Respond to the following questions based on the results of the needs assessment.
Describe progress made in implementing programs of study in your consortium. 
Click or tap here to enter text.
How have the results of the Comprehensive Local Needs Assessment (CLNA) informed the selection of the specific CTE programs and activities to be funded?
Click or tap here to enter text.
What evidence supports these conclusions? 
Click or tap here to enter text.


Element #4: recruitment, retention, and training of CTE Personnel
Perkins consortia must describe how they plan to improve recruitment, retention, and training of CTE teachers, faculty, specialized instructional support personnel, paraprofessionals, and career guidance and academic counselors, including individuals in groups underrepresented in such professions.
1. Refer to the Guidance to Assess Element Four section of Minnesota’s Comprehensive Local Needs Assessment Guide and Section 134(c)(2)(D) of Perkins V.
Consider the following:
· Diversity of staff
· Credentialing requirements
· Student interest in teaching
· Workplace/industry experience
· Effect of upcoming retirements
· Professional development opportunities 
· Supports available to faculty and staff from underrepresented groups

2. Respond to the following questions based on the results of the needs assessment.
What conclusions did you draw from your evaluation of recruitment, retention, and training of CTE personnel in your consortium?
Click or tap here to enter text.
What evidence supports these conclusions?
Click or tap here to enter text.
NOTE: Refer to Narrative #8 in the Application Narrative document to describe how the consortium will address this issue. 



Element #5: equal access to CTE programs for all students
Perkins consortia must describe progress toward implementation of equal access to high-quality CTE courses and programs of study for all students.
1. Refer to the Guidance to Assess Element Five section of Minnesota’s Comprehensive Local Needs Assessment Guide and Section 134(c)(2)(E) of Perkins V.
Consider the following:
· Participation by career cluster and program or course levels
· Recruitment of diverse populations into CTE programs
· Career guidance available to students
· Barriers preventing various student groups from accessing CTE programs, including barriers to work-based learning, dual enrollment, CTSOs, etc.
· Access by special populations
· Implicit, structural, or institutional bias 
2. Respond to the following questions based on the results of the needs assessment.
Based on your evaluation, what conclusions did you draw about your consortium’s progress in implementing equal access to high-quality CTE courses and programs for all students?
Click or tap here to enter text.
What evidence supports your conclusions? 
Click or tap here to enter text.
Note: Refer to Narrative #5 in the Application Narrative document to describe how the consortium will address this issue. 


clna results – IDENTIFY CONSORTIUM priorities
Identify priorities resulting from the CLNA that you will support with Perkins funds. Include only one priority per table. Add additional tables as necessary. Tables are in no particular order of priority.
Note: Priorities are the focus areas for your consortium that were determined by the CLNA. Rather than identifying specific needs, priorities should be broad in scope to support multiple strategies; for example, a particular program of study, or a focus area such as “Teacher Retention” or “Health Careers” may be priorities.  DO NOT list “equipment” as a priority; purchase of equipment should be included as a strategy under a broader priority. Please contact state staff prior to submitting your application if you have questions. 

A.
	CONSORTIUM PRIORITY AND RATIONALE: (Identify a consortium priority and explain why it was selected).


	STRATEGIES: (List one or more action steps you will take to address the priority listed above.) 


	OUTCOME(S): (List one or more measurable outcomes you hope to achieve.)





B.
	CONSORTIUM PRIORITY AND RATIONALE: (Identify a consortium priority and explain why it was selected.)


	STRATEGIES: (List one or more action steps you will take to address the priority listed above.)

	OUTCOME(S): (List one or more measurable outcomes you hope to achieve.)





C.
	CONSORTIUM PRIORITY AND RATIONALE: (Identify a consortium priority and explain why it was selected.)


	STRATEGIES: (List one or more action steps you will take to address the priority listed above.)

	OUTCOME(S): (List one or more measurable outcomes you hope to achieve.)
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