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Employment Trends

In 2022, GDP Expanded by 5.4% in Southeast Minnesota, 
and by 8.5% in Southwest Minnesota

Southwest
MinnesotaSoutheast
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Unemployment Trends
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Average Wage Changes from Prior Year

Annual average wages per worker data are derived from the Quarterly Census of Employment and Wages, provided by the Bureau of Labor 
Statistics and imputed where necessary. Data are updated through 2023Q1 with preliminary estimates updated to 2023Q2.
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Population Demographics
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American Community Survey 2017-2021.

Population of Hispanic/Latinx
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American Community Survey 2017-2021.

Population of Hispanic/Latinx
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American Community Survey 2017-2021.
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American Community Survey 2017-2021.
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Labor Market
Workforce Forecast
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Employment is forecast to decline 
by -0.6% on average annually

Southwest



Labor Market
Workforce Forecast
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Employment is forecast to decline 
by -0.2% on average annually

Southeast



Which career 
pathways do you 

believe to be most 
important in 

Southern 
Minnesota?

Why?

How does your 
response vary by 

community?

Polling Question
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Southwest

Industry Clusters for Southwest Minnesota, 2023Q2
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Southeast

Industry Clusters for Southeast Minnesota, 2023Q2



Quantifying Talent Shortages
Forecast
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Southwest 
unemployment rate:

2.4% 

Southeast 
unemployment rate: 

2.1%
*As of 2023Q2

Southwest
MinnesotaSoutheast



Talent Shortage
Occupation Gaps
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Southwest Southeast New in 2023
• In the Southwest, General 

& Operations Manager is 
now the top occupation 
forecasting shortages, 
while Nursing roles still 
rank in the top positions in 
the Southeast.

• Six of the top ten 
occupations forecasting 
shortages in the SE are in 
Health Science Technology

Southwest
MinnesotaSoutheast



Emerging Career Paths
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Southwest

45,411 unique job postings in 
the Southwest (-4%)



Emerging Career Paths
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21,179 unique job postings in 
the Southeast (-12%)

Southeast



Career Fields
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Southeast
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Chmura Economics JobsEQ, 2023Q2 dataset.

Zero Unemployment Southwest
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Chmura Economics JobsEQ, 2023Q2 dataset.

Zero Unemployment Southeast



Gateway Occupations
Mid-wage ($45,000 – regional average)
Low-middle skills (HS diploma, some OJT)
Sufficient demand (3-5% unemployment and/or 
high volumes of current opportunities)

Career Field Analysis
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Origin Occupations
Low wage (<$45,000/year)
Low skill (no credential)
Low demand (over 5% unemployment, low growth, 
low replacement demand, and/or low job postings)

Target Occupations
High wage (above regional average)
High-skill (require some credential)
High-demand (2/4 indicators: under 3% unempl, higher 
than average 5-year growth, total 5-year demand >50% 
of current empl, high job posting volume)
      *Often also high occupation gap and award gap
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Occupation Characteristics for Consideration

• High-Wage: Paying above the area mean wage
• High-Skill: Requiring some form of credential
• High-Demand: 2/4 of the following requirements met:

• Low unemployment
• High volume of job postings in the past 3 months
• Forecasted growth outpaces average regional forecasted growth
• Forecasted total demand equal to or greater than 50% of total current employment

• Occupation Gaps
• Award Gaps

Career Field Analysis



Health Science Technology
Summary Statistics
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Chmura Economics JobsEQ, 2023Q2 dataset. *Indicates live postings during the month of October.

Southwest Southeast
• 2023Q2 Employment: 27,226 (8.4% of SW 

employment)
• Average Wage: $78,200 (compared to $56,500 

across all occupations)
• Location Quotient: 0.92
• 2023Q2 Unemployment: 549 (1.8% rate)
• 30-Day Job Ads: 3,406* 
• 5-Year Ann Avg Employment Change: -1.7%
• Forecast 5-Year Ann Employment Change: 0.0%
• Total 5-Year Demand: 11,940

• 2023Q2 Employment: 36,517 (20.7% of SE 
employment)

• Average Wage: $110,700 (compared to $68,000 
across all occupations)

• Location Quotient: 2.27
• 2023Q2 Unemployment: 499 (1.4% rate)
• 30-Day Job Ads: 1,894* 
• 5-Year Ann Avg Employment Change: 1.2%
• Forecast 5-Year Ann Employment Change: 0.5%
• Total 5-Year Demand: 15,707

Southwest
MinnesotaSoutheast



Health Science Technology
Top Occupation & Award Gaps
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Chmura Economics JobsEQ, 2023Q2 dataset. 

SoutheastSouthwest
Top Occupation Gaps
• Nurse Practitioners
• Registered Nurses
• Medical Assistants
• Medical & Health Services Managers
• Physician Assistants
Top Award Gaps
• Medical Assistants
• Physician Assistants
• Medical Secretaries & Administrative Assistants
• Nurse Practitioners
• Nursing Assistants

Top Occupation Gaps
• Registered Nurses
• Medical & Health Services Managers
• Nurse Practitioners
• Licensed Practical & Licensed Vocational Nurses
• Medical Assistants 
Top Award Gaps
• Licensed Practical & Licensed Vocational Nurses
• Medical & Health Services Managers
• Medical Assistants
• Healthcare Support Workers, All Other
• Medical Secretaries & Administrative Assistants

Southwest
MinnesotaSoutheast
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Health Science 
Technology
Northwest, 2022Q2Southwest

Origin Occupations (all OG)         
   Nursing Assistants (HS)       
   Home Health Aides (HD)
   Medical Assistants (HS, HD, AG) 
   Pharmacy Technicians (HD, AG)
   Veterinary Technologists & Technicians (HS, HD)    

Gateway Occupations (all OG)
 Licensed Practical Nurses (HS, AG)
 Medical Secretaries & Administrative Assistants (HD, AG)
 Medical Records Specialists (HS, HD, AG)
 Health Technologists & Technicians (HS, HD, AG)
 Ophthalmic Medical Technicians (HS, HD)

Target Occupations (all HW, HD, HS, OG)
Registered Nurses
Medical & Health Services Managers (AG)
Dental Assistants
Pharmacists (AG)
Dental Hygienists

HW = High‐Wage; HS=High‐Skill; HD=High‐Demand; OG=Occupation Gaps; AG=Award Gaps
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Health Science 
Technology
Northwest, 2022Q2Southeast



Health Science Technology
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Southwest Region Featured Pathway

Southeast Region Featured Pathway

Southwest
MinnesotaSoutheast



Human Services
Summary Statistics
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Chmura Economics JobsEQ, 2023Q2 dataset. *Indicates live postings during the month of October.

Southwest Southeast
• 2023Q2 Employment: 25,887 (14.7% of SE 

employment)
• Average Wage: $55,500 (compared to $68,000 

across all occupations)
• Location Quotient: 0.94
• 2023Q2 Unemployment: 548 (2.0% rate)
• 30-Day Job Ads: 971* 
• 5-Year Ann Avg Employment Change: 0.5%
• Forecast 5-Year Ann Employment Change: 0.1%
• Total 5-Year Demand: 13,905

• 2023Q2 Employment: 49,490 (15.3% of SW 
employment)

• Average Wage: $54,800 (compared to $56,500 
across all occupations)

• Location Quotient: 0.98
• 2023Q2 Unemployment: 1,152 (2.3% rate)
• 30-Day Job Ads: 2,001* 
• 5-Year Ann Avg Employment Change: -0.2%
• Forecast 5-Year Ann Employment Change: -0.3%
• Total 5-Year Demand: 25,123

Southwest
MinnesotaSoutheast



Human Services
Top Occupation & Award Gaps
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Chmura Economics JobsEQ, 2023Q2 dataset. 

Southwest Southeast
Top Occupation Gaps
• Emergency Medical Technicians
• Substance, Behavioral, Mental Health Counselors
• Secondary School Teachers
• Elementary School Teachers
• Health Specialties Teachers, Postsecondary
Top Award Gaps
• Emergency Medical Technicians
• Childcare Workers
• Lawyers
• Paramedics
• Clergy

Top Occupation Gaps
• Substance, Behavioral, Mental Health Counselors
• Social & Community Service Managers 
• Police & Sheriff’s Patrol Officers
• Secondary School Teachers
• Child, Family, & School Social Workers 
Top Award Gaps
• Childcare Workers
• Lawyers
• Hairdressers, Hairstylists, & Cosmetologists
• Social & Human Service Assistants 
• Firefighters

Southwest
MinnesotaSoutheast



www.RealTimeTalent.org
View the Insights to Action and sector reports under 

the “Research” tab
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Human Services

Southwest

Origin Occupations      
   Personal Care Aides (HD, AG)      
   Teaching Assistants (HS)      
   Childcare Workers (AG)      
   Preschool Teachers (HS, HD, OG) 
   Cosmetologists (HS, HD, OG, AG)    

Gateway Occupations
 Social & Human Service Assistants (HD, AG)
 License Clerks (HD, OG)
 Substance Abuse, Behavioral Disorder, & Mental Health Counselors 

(HS, HD, OG)
 Correctional Officers (AG)
 Substitute Teachers (HS, HD) 

Target Occupations (all HW, HS, HD, OG)
Child, Family, & School Social Workers
Lawyers (AG)
Social & Community Service Managers
Guidance & Career Counselors
Compliance Officers

HW = High‐Wage; HS=High‐Skill; HD=High‐Demand; OG=Occupation Gaps; AG=Award Gaps

http://www.realtimetalent.org/
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Human Services

Southeast
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Human Services
Southwest Region Featured Pathway

Southeast Region Featured Pathway

Southwest
MinnesotaSoutheast



Summary Statistics
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Chmura Economics JobsEQ, 2032Q2 dataset. *Indicates live postings during the month of October, compared to 9,092 across all occupations.

Southwest Southeast
• 2023Q2 Employment: 5,072 (2.9% of SE 

employment)
• Average Wage: $84,500 (compared to $68,000 

across all occupations)
• Location Quotient: 0.62
• 2023Q2 Unemployment: 103 (1.9% rate)
• 30-Day Job Ads: 402* 
• 5-Year Ann Avg Employment Change: -1.3%
• Forecast 5-Year Ann Employment Change: 0.1%
• Total 5-Year Demand: 2,116

• 2023Q2 Employment: 9,552 (2.9% of SW 
employment)

• Average Wage: $73,000 (compared to $56,500 
across all occupations)

• Location Quotient: 0.64
• 2023Q2 Unemployment: 227 (2.4% rate)
• 30-Day Job Ads: 417* 
• 5-Year Ann Avg Employment Change: -1.9%
• Forecast 5-Year Ann Employment Change: -0.6%
• Total 5-Year Demand: 3,828

Arts, Communications, &
Information Systems

Southwest
MinnesotaSoutheast



Arts, Communications, &
Information Systems
Top Occupation & Award Gaps
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Chmura Economics JobsEQ, 2023Q2 dataset. 

Southwest Southeast
Top Occupation Gaps
• Software Developers
• Computer Systems Analysts 
• Web Developers
• Telecommunications Line Installers & Repairers
• Software Quality Assurance Analysts & Testers
Top Award Gaps
• Computer User Support Specialists
• Musicians & Singers
• Audio & Video Technicians
• Telecommunications Equipment Installers
• Commercial & Industrial Designers

Top Occupation Gaps
• Software Developers
• Computer Systems Analysts 
• Information Security Analysts
• Software Quality Assurance Analysts & Testers
• Musicians & Singers
Top Award Gaps
• Computer User Support Specialists
• Graphic Designers
• Prepress technicians & Workers
• Art Directors
• Audio & Video Technicians

Southwest
MinnesotaSoutheast
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Arts, Communications, &
Information Systems

Southwest
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Arts, Communications, &
Information Systems
Northeast, 2021Q1Southeast
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Arts, Communications, & 
Information Systems

Southwest Region Featured Pathway

Southeast Region Featured Pathway

Southwest
MinnesotaSoutheast



Summary Statistics
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Chmura Economics JobsEQ, 2023Q2 dataset. *Indicates live postings during the month of October, compared to 9,092 across all occupations.

Southwest Southeast
• 2023Q2 Employment: 67,009 (38.0% of SE 

employment)
• Average Wage: $55,100 (compared to $68,000 

across all occupations)
• Location Quotient: 0.86
• 2023Q2 Unemployment: 2,061 (2.9% rate)
• 30-Day Job Ads: 3,470* 
• 5-Year Ann Avg Employment Change: 0.0%
• Forecast 5-Year Ann Employment Change: -0.6%
• Total 5-Year Demand: 41,972

• 2023Q2 Employment: 125,595 (38.7% of SW 
employment)

• Average Wage: $53,100 (compared to $56,500 
across all occupations)

• Location Quotient: 0.87
• 2023Q2 Unemployment: 4,476 (3.2% rate)
• 30-Day Job Ads: 6,292* 
• 5-Year Ann Avg Employment Change: -0.5%
• Forecast 5-Year Ann Employment Change: -0.9%
• Total 5-Year Demand: 125,595

Business, Management,
& Administration

Southwest
MinnesotaSoutheast



Business, Management,
& Administration

Top Occupation & Award Gaps
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Chmura Economics JobsEQ, 2023Q2 dataset. 

Southwest Southeast
Top Occupation Gaps
• General & Operations Managers
• Financial Managers
• Restaurant Cooks
• Market Research Analysts & Specialists
• Computer & Information Systems Managers
Top Award Gaps
• Bookkeeping, Accounting, & Auditing Clerks
• Supervisors of Food Prep & Serving Workers
• Food Service Managers
• Restaurant Cooks
• Customer Service Representatives

Top Occupation Gaps
• General & Operations Managers
• Managers, All Other
• Management Analysts 
• Project Management Specialists
• Business Operations Specialists, All Other
Top Award Gaps
• General & Operations Managers
• Bookkeeping, Accounting, & Auditing Clerks
• Human Resources Specialists
• Project Management Specialists 
• Management Analysts

Southwest
MinnesotaSoutheast
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Business, Management,
& Administration
Northeast, 2021Q1Southwest
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Business, Management,
& Administration

Southeast
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Southwest Region Featured Pathway

Southeast Region Featured Pathway

Southwest
MinnesotaSoutheast

Business, Management,
& Administration



Summary Statistics
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Chmura Economics JobsEQ, 2023Q2 dataset. *Indicates live postings during the month of October, compared to 9,092 across all occupations.

Southwest Southeast
• 2023Q2 Employment: 36,858 (20.9% of SE 

employment)
• Average Wage: $56,700 (compared to $68,000 

across all occupations)
• Location Quotient: 0.85
• 2023Q2 Unemployment: 1,146 (2.9% rate)
• 30-Day Job Ads: 1,584* 
• 5-Year Ann Avg Employment Change: -0.3%
• Forecast 5-Year Ann Employment Change: -0.3%
• Total 5-Year Demand: 19,236

• 2023Q2 Employment: 94,145 (29.0% of SW 
employment)

• Average Wage: $53,800 (compared to $56,500 
across all occupations)

• Location Quotient: 1.18
• 2023Q2 Unemployment: 3,549 (3.3% rate)
• 30-Day Job Ads: 3,987* 
• 5-Year Ann Avg Employment Change: -0.4%
• Forecast 5-Year Ann Employment Change: -0.6%
• Total 5-Year Demand: 94,145

Engineering, Manufacturing, 
& Technology

Southwest
MinnesotaSoutheast
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Chmura Economics JobsEQ, 2023Q2 dataset. 

Southwest Southeast
Top Occupation Gaps
• Heavy & Tractor Trailer Truck Drivers
• Maintenance & Repair Workers
• Industrial Engineers
• Industrial Machinery Mechanics
• Electricians
Top Award Gaps
• Industrial Engineers
• HVAC Mechanics
• Industrial Engineering Technologists
• Mechanical Engineers
• Electrical Engineers

Top Occupation Gaps
• Heavy & Tractor Trailer Truck Drivers
• Industrial Machinery Mechanics
• Industrial Engineers
• Maintenance & Repair Workers
• Supervisors of Production & Operating Workers
Top Award Gaps
• Welders, Cutters, Solderers, & Brazers
• Industrial Engineers
• Automotive Service Mechanics
• Heavy & Tractor Trailer Truck Drivers
• Industrial Engineering Technologists

Engineering, Manufacturing, 
& Technology
Top Occupation & Award Gaps

Southwest
MinnesotaSoutheast
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Engineering, 
Manufacturing, & Tech

Southwest
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Engineering, 
Manufacturing, & Tech

Southeast
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Southwest Region Featured Pathway

Southeast Region Featured Pathway

Southwest
MinnesotaSoutheast

Engineering, Manufacturing, 
& Technology



Summary Statistics
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Chmura Economics JobsEQ, 2023Q2 dataset. *Indicates live postings during the month of October, compared to 182,561 across all occupations.

Southwest Southeast
• 2023Q2 Employment: 10,302 (5.8% of SE 

employment)
• Average Wage: $58,400 (compared to $68,000 

across all occupations)
• Location Quotient: 1.12
• 2023Q2 Unemployment: 247 (2.3% rate)
• 30-Day Job Ads: 296* 
• 5-Year Ann Avg Employment Change: -0.8%
• Forecast 5-Year Ann Employment Change: -0.5%
• Total 5-Year Demand: 5,796

• 2023Q2 Employment: 31,325 (9.7% of SW 
employment)

• Average Wage: $54,900 (compared to $56,500 
across all occupations)

• Location Quotient: 1.85
• 2023Q2 Unemployment: 845 (2.6% rate)
• 30-Day Job Ads: 788* 
• 5-Year Ann Avg Employment Change: -0.6%
• Forecast 5-Year Ann Employment Change: -0.9%
• Total 5-Year Demand: 31,325

Agriculture, Food, & 
Natural Resources

Southwest
MinnesotaSoutheast



Top Occupation & Award Gaps
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Chmura Economics JobsEQ, 2023Q2 dataset

Southwest Southeast
Top Occupation Gaps
• Veterinary Technologists & Technicians
• Plumbers, Pipefitters, & Steamfitters
• HVAC Mechanics
• Telecommunications Line Installers & Repairers 
• Supervisors of Landscaping Workers
Top Award Gaps
• Farmers, Ranchers, & Agricultural Managers
• HVAC Mechanics
• Veterinarians
• Urban & Regional Planners
• Plumbers, Pipefitters, & Steamfitters

Top Occupation Gaps
• Farm Equipment Mechanics & Service Techs
• Plumbers, Pipefitters, & Steamfitters
• Veterinary Technologists & Technicians
• Veterinarians
• HVAC Mechanics
Top Award Gaps
• Farmers, Ranchers, & Agricultural Managers
• HVAC Mechanics
• Veterinarians
• Food Scientists & Technologists
• Landscaping & Groundskeeping Workers

Agriculture, Food, & 
Natural Resources

Southwest
MinnesotaSoutheast
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Agriculture, Food, & 
Natural Resources

Southwest
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Agriculture, Food, & 
Natural Resources

Southeast
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Agriculture, Food, & Natural 
Resources

Southwest Region Featured Pathway

Southeast Region Featured Pathway

Southwest
MinnesotaSoutheast



Summary and Discussion



What piece of the data 
surprised, inspired, validated, or 

challenged you?

Discussion Question 1



From your perspective, what are 
the most important 

considerations in these data for 
Career and Technical Education 

programs?

Discussion Question 2



What is one barrier that you can 
help remove for BIPOC 

students?

Discussion Question 3



What additional information 
will you seek out next?

Discussion Question 4



What changes or evaluations to 
your program will you prioritize 

next as a result of this data?

Discussion Question 5
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Thank you!

If you have questions about this report, please contact:
Erin Olson, Senior Director of Strategic Research 

erin@realtimetalentmn.org
      

mailto:erin@realtimetalentmn.org
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