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REALTIME TALENT’S APPROACH

To create more informed and
efficient market-oriented decisions
throughout the Minnesota
workforce and education ecosystem
by engaging a broad set of
stakeholders

Core Capabilities:

=  Current labor market research,
insights, forecasts

= Data Tool Support Services

= Talent Pipeline Management
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THE RIGHT
TOOLS &
INFORMATION
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THE RIGHT
PEOPLE
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TALENT
PLACEMENT

* Right Place
* Right Time
*  Right skills
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* Individuals
* Regions
* Minnesota



Transitioning to the New Career Wheel

Combined
into 1 Cross-
Cutting Field
3 Clusters

Combined
into 1 Field
2 Clusters

Combined
into 1 Field
4 Clusters

to 1 Field
1 Cluster

W Business, Managemes
and Administration

= Administrative Support
> Operations Management
> Business Information Manageme
= Human Resources Management
= General Managamant

B Finance
> Banking Servic

> Securities and
> Accounting
> Insurance

Separated out

» Business Finance

= Animal Systems

> Plant Systems

Investmant
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B Hospitality and Tourism
> Lodging

> Recreation, Amusements and Attractions
> Restaurants and Food/Beverage Services

> Travel and Tourism

B Law, Public Safety,
Corrections, and Security

> Correction Services

> Emargency and Fire
Management Sarvices

= Law Enforcement

B Human Services

> Consumer Services

» Counsaling and
Mental Health Services

> Early Childhood

Services > Family and Community
= Legal Services Services
= Sacurity and » Personal Care Services

Protective Services

B Government and Public

Administration > Administration and
> Ravenue Administrative Support
and Taxation = Professional Support Se

> Foreign Service

» Governance

> Mational Security
Planning

blic Management
dministraticn

= Teaching/Training

Development and Sarvices

B Education and Training
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M Agriculture, Food, and Matural Resources

> Agribusiness Systems

> Environmental Service Systems

= Food Products and Processing Systems
> Matural Resources Systems

Paower, Structural, and Technical Systems

Problem Solving » Critical Thinking
Employability » Citizanship « Ethics
Career Development  Integrity » Teamwork
Legal Responsibilities » Academic Foundations
Technology Application ® Communications
S . Health & Environment » Leadership
racy » Cultural Competence

B Arts, Audie/Video Technolegy, and Communications
> Audie/Video Technelogy and Film

> Journalism and Broadeasting

= Parforming Arts

> Printing Technology

> Communications Technology

= Wisual Arts

W Information #nr:hnulogy

> Infarmation Support and Sarvices
> Metwork Systems

> Pragramming and Software Developmen
= Web and Digital Communications

L -
Tealth Scienc®
Technology

rvicas M Health Science

= Bistechnology Research and Developmant

> Diagnostic Services
> Support Services

> Health Informatics

> Therapeutic Services

Contact Us
www.MinnState.edu/System/CTE

CAREER FIELD

mn

DEPARTMENT
OF EDUCATION

NESOTA STATE
reer and Technical Education

B Transportation, Distribution, and Logistics
» Facility and Mobile Equipment Maintenance
> Health, Safety, and Environmental Management
> Logistics Planning and Management Services
> Sales and Services
» Transportation Operations
> Transportation Systems/Infrastructure
Planning, Managemant, and Regulation
= Warehousing and Distribution Center Operations

i A

B Architecture and Bl Manufacturing | W Science, |

Construction » Production ! Technology, H

> Construction > Manufacturing | Engineering, and H
» Design/ Production | Mathematics H
Pre-construction Process Development! = Engineering H

> Maintenance/ > Maintenance, ! and Technaology !
Operations Installation, and Repair, > Science and Mathematics /
S 24

Legend:
B = Career Cluster
== Career Pathway

Explanation provided on reverge side.

> Quality Assurance

» Logistics and
Invantory Control

> Health, Safety,
and Environmental
Assurance

Versian 2009

Combined
into 1 Field
4 Clusters

Reduced to
1 Field

3. Clusters

Dispersed
across relevant
clusters by top
industry of
ernployment
Combined
into 1 Field 5
2 Clusters



Minnesota Career Fields and Clusters
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Management &
Entrepreneurship
Financial
Services

Entertainment Marketing
Arts & Design & Sales

Hospitality
Events & Tourism

Investing

) in the Future
Creating 8

Experiencing

Energy & Supply Chain &

Natural Resources Career-Ready Transportation
Practices

Cultivating
Resources

Agriculture

Caring for
Communities

Education
Healthcare

Human Public Service
Services & Safety
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Career Career

Clusters  Fields

Q A

Career Fields (5)

Large purpose—driven sectors that

help guide learners toward Clusters
that are aligned with their interests,
their sense of purpose, and the
impact they want to make.

Career Clusters (15)
Industry sectors as defined by gruupings

from Standard Occupations Classification
and Morth American Inu:lus.trf_..F Classification
System codes. Work-Based Learning and

Apprenticeships are integral to all clusters.
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National vs. Minnesota Framework

National Career Cluster Framework

Minnesota Career Clusters

Cluster Groupings

Career Clusters

Career Fields

Career Clusters

Cultivating Resources

Energy & Natural Resources

Agriculture

Cultivating Resources

Energy & Natural Resources

Agriculture

Caring For Communities

Education

Public Service & Safety

Healthcare & Human Services

Caring For Communities

Education

Public Service & Safety

Healthcare *

Human Services *

Creating & Experiencing

Hospitality, Events, & Tourism

Arts, Entertainment, & Design

Creating & Experiencing

Hospitality, Events, & Tourism

Entertainment, Arts, & Design

Investing in the Future

Financial Services

Connecting & Supporting
Success

Management & Entrepreneurship

Marketing & Sales

Digital Technology

Investing in the Future *

Financial Services

Management & Entrepreneurship

Marketing & Sales

Digital
Technology

Digital
Technology

Building & Moving

Construction

Supply Chain & Transportation

Advanced Manufacturing

Building & Moving

Construction

Supply Chain & Transportation

Advanced Manufacturing




Central & 2025

Metro MSP

Regions Regional
Workforce
Trends

CAREER &
TECHNICAL
EDUCATION
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Population

Resident Population of Central Minnesota

man |

®~ﬂ1
152
0,787 \

9,787
9,787 10 29,411
29,411 to 41,934

Central

MSP Metro

Resident Population of MSP Metro Minnesota

1268903 244138

<152,957
152,957 to 367,095

367,095 to 442,204
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Central

Population Demographics MSP Metro

Population Race of BIPOC Residents by Race, All Ages

St. Cloud 8% 2% 5%
Elk River 2% %N
Buffalo 19PXZ1 % NAocN

Central HEAL%EZ 2% SN
Minneapolis | I NREEE - N | 9%
st. Paul T T 4% sz
Suburban MSP 3% N
MSP Metro I T 3 N
Minnesota 3% NE%NN
0% 4% 8% 12% 16% 20% 24% 28% 32% 36% 40% 44% 48%
W Black or African American American Indian or Alaska Native
B Asian Native Hawaiian or Other Pacific Islander
Some Other Race B Two or More Races
% BIPOC by % Whiteby % Hispanic/
Geography Race Race Latine
Central 11.6% 88.4% 3.5% N v .
Metro MSP 29.0% 71.0% 6.2% mRealTlme Talent 10



Educational Attainment

5t. Cloud m 25%
Elk River 24%
Buffalo K3 24%

Central 27%
Minnesota 21%
0% 10% 20%

m No High 5chool Diploma
m Some College, No Degree
Bachelor's Degree

American Community Survey 2019-2023

Educational Attainment, Age 25-64

165

13%

23% 16%

30% 40% 20% b0%

American Community Survey 2015-2023.

27%

10%

® Postgraduate Degree

27%

22%

30%

High School Graduate or GED
Associate's Degree

90%

Central

9 Postsecondary
Institutions

7,822
postsecondary

awards conferred
(SY2023-24)

rr'i‘flﬂl.q!ealTime Talent 11
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Educational Attainment

Educational Attainment, Age 25-64

MSP Metro

44 Postsecondary

Minneapolis 13% 15% WL 24% T Institutions
5t. Paul 11% 20% ] X% _
73,234
e o~ I - = N postse’condary
MSP Metro 17% 11% 33% U awards conferred
weos 1 2+ I - ~ [ (DI 2,
0% 10% 20% 3% 4% 0% o 70% 208 Silfa 100%

m Mo High School Diploma
B S5ome College, Mo Degree

Bachelor's Degree

High Schoo Graduwate or GED
fszociate's Degres
B Postgraduate Degree

Armerican Community Sureey 2009-2023

rﬂ‘flﬂl.q!ealTime Talent
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Economic Growth

Industry Contributions to GDP (in $ Millions), 2024

Central

Manufacturing (31)

Headth Care and Social Assistance (6F)

Construction (23)

Retall Trade (44)

Real Estate and Rental and Leasing (53)
52,646

Wholesale Trade (42)

$2.097

Educational Services (67)

Public Administration (92)

|$1_-‘.n:;

Gross Domestic Product data are provided by the Bureau of Economic Analysis, imputed by Chmura where necessary, updated through 2024.

Central

MSP Metro

MSP Metro

Real Estate and Rental and Leasing {53)

Manufacturing (31)

Finance and Insurance (52)

§33,000

Health Care and Soclal Assistance (§2)

Professional, Scientific, and Technical Services (54)

) 74

i

Whalesale Trade (42)

521,744

Retail Trade (44)

. 516882

Management of Companies and Enterprises (55)

IS'IS'I iq

Congtruction (23)

ISH 062

Educational Seraces (51 )

514834

1y AP
Sﬂiﬁ RealTime Talent
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Labor Force Participation and

Unemployment

Civilian Labor Force 372,090
Labor Force Participation Rate 68.7%

Prime Working-Age Participation

87.9%
Rate (ages 25-54)
Unemployment, August 2025 4.3%
(compared to June 2024) (3.5% in 2024)

Unemployment rate data are from the Local Area Unemployment Statistics, provided by the
Bureau of Labor Statistics and updated through September 2025.

| cCentral | ___MSPMetro | ___ Minnesota ___

1,775,565

70.8%

89.1%

4.1%
(3.3% in 2024)

Central

MSP Metro

3,111,680

68.5%

88.4%

4.2%
(3.3% in 2024)

Y e RealTime Talent 15



Labor Market
Forecast: Workforce

Central

5-Year Employment History and Forecast in Central Minnesota

290,000
285,000

........................................ Average annual
280,000
s (0]
275,000 forecast Of Oo 2 A)

270,000 i
265,000 change in

260,000

255,000 employment cross all
o positions

245,000

202003 202102 202201 202204 202303 202402 202501 202504 202003 202702 202301 202804 202903 203002

=g Historical Employment — «ses-- Forecast Employment

"I‘I‘J%‘qﬁlealﬁme Talent 16
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Chmura JobstEQ, 2025Q2 Dataset.



Labor Market
Forecast: Workforce

MSP Metro

5-Year Employment History and Forecast in the MSP Metro, Minnesota

1,200,000
e Average annual
1,850,000 g, e bt
0

1,800,000 forecast of -=0.2%
O change in
1,700,000

employment cross all
1,650,000 ..

positions

1,600,000

202003 202102 202201 202204 202303 202402 202501 202504 202603 202702 202801 202804 202903 203002

== Hjstorical Employment =+« =+ Forecast Employment
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Chmura JobsEQ, 2025Q2 Dataset.



Talent Shortage
Occupation Gaps

Annual Average Talent Shortage Forecast

Central

General and Operations Managers (5107, 500)

fegisierad Mursas (597500

Heawy and Tractor-Traller Truck Deivers l:$-flf 300)

Farmners, Ranchers, and Other Agriculiural Managers (578 300)

Hurse Practiarers (5125 100)

Carpenders (567, 500)

Medical and Health Services Managars (5122 %00)

First-Line Supervisors of Constructicn Trades and Extraction Workers (597,400}
Mairtenance and Repair Woerkers, General (555,800

Saltwars Develapers [5111,000)

Chmura JobsEQ, 2025Q2 Dataset.

MSP Metro

Saftewara Developars [(5137,71400)

General and Operations Managers (5129 5000

Registerad Muraes [$107 700)

Financial Managers [5184,000)

Heavy and Tractar-Trader Truck Deivers (S4&200)

Murse Practitanars (57134, 500)

Mairtenance and Repalr Workers, General ($62.800)

Medical and Health Services Managers (5145, 700)

Industrial Engineers (5114,200)

Managerment Analysts (5718000}

Central

MSP Metro

Highlights

Overall, talent surpluses
are larger than talent
shortages in both regions.
General and Operations
Managers and Registered
Nurses are in the Top 3 of
shortages in both regions.

N .
ﬁ'/w\ RealTime Talent 18



Central

Zero Unemployment MISP Metro

Occupations with No Unemployed
Workforce and Employing over 75 Workers

Central MSP Metro

1. Directors, Religious Activities and Education 1. Judges and Magistrates
2. Physician Assistants 2. Railroad Conductors and Yardmasters
3. Marriage and Family Therapists 3. Court Reporters and Simultaneous Captioners
4. Dentists, General 4. Postmasters and Mail Superintendents
5. Veterinarians 5. Economists
6. Excavating and Loading Machine and Dragline Operators, 6. Aerospace Engineers

Surface Mining 7. Nuclear Medicine Technologists
7. Railroad Conductors and Yardmasters 8. Dentists, All Other Specialists
8. Urban and Regional Planners 9. Administrative Law Judges, Adjudicators, and Hearing

Officers
10. Arbitrators, Mediators, and Conciliators
11. Audiovisual Equipment Installers and Repairers

Yiﬁﬁ?ﬁealﬁme Talent 19

Chmura Economics JobsEQ, 2025Q2 dataset.



Quantifying Talent Shortages Central
Forecast:The Role of Education MSP Metro

Annual Average Projected Job Growth by Education Required
Central MSP Metro

Deoctoral or professional degree (5170,800)

Master's degree (597 300)

Doctoral or professional degree ($171,000)

Master's degree (S87,700)
0.6%

Bachelor's degree (5114,700)

Bachelor's degree (594,200)
D.El'fi;l

0.4%

} . Assaciate's degree (373 600)
Associatle's degree (564,500) J o -

D.3%

Ll
a8

(55 ) Postsecondary non-degree award (563,200
Postsecondary non-degree award ($56,000) “ andary gree award ($63,200)

0.4% 0.0% I

High school diploma or equivalent {($61,200)

ligh schiool diploma or equivalent (556,400}

E' 1(-::

o . o Aarran (EEE 00
Some college, no degree ($46,400) Some college, no degree (555,100)

ane (sd43 500

Mone (53%,300) Mane (=43,500)
AP Levels ($75,900

All Levels (562,200) All Is (575,900)

Employment by occupation data are estimates are as of 2025Q2. Education levels of occupations are based on BLS assignments. Forecast employment
growth uses national projections from the Bureau of Labor Statistics adapted for regional growth patterns.

21



Job Posting Trends in Central MN Central

Total Jobs Advertised Monthly in Central Minnesota
November 2024 — October 2025

Peak posting Month:

October 2024

I 218 R ﬁg‘rﬁﬁzealTimeTalent 22
BAL

SOURCE: TalentMeuron accessed 11/5/2025



Job Posting Trends in Metro MSP MN MSP Metro

Total Jobs Advertised Monthly in Metro MSP Minnesota
November 2024 — October 2025

Peak posting Month:

: August 2024

24000

= = - o &
. =]

N .
ﬁﬂ RealTime Talent 23

SOURCE: TalentMeuron accessed 11/5/2025



Job Posting Trends in Central MN Central

Top Requested Credentials in Central Minnesota, October 2024-2025

m Credential To Associated Career Field
- Driver’s License

m Basic Life Support Carlng for Communities
m Registered Nurse Certification Caring for Communities
m Commercial Driver’s License (Class A most common) Building and Moving
- L Building and Moving; Cultivating Resources;
OSHA Certification , .
Creating and Experiencing
m Cardiopulmonary Resuscitation Certification Caring for Communities
Practical Nurse License Caring for Communities
m First Aid Certification Caring for Communities
m Advanced Cardiac Life Support Caring for Communities
m Long Term Care Certification Caring for Communities

’w RealTlme Talent 25



Job Posting Trends in Metro MSP MN MSP Metro

Top Requested Credentials in Metro MSP Minnesota, October 2024-2025

& To Associated Career Field

m Driver’s License

m Basic Life Support Carlng for Communities
m Registered Nurse Certification Caring for Communities
- o Building and Moving; Cultivating Resources;
OSHA Certification ) .
Creating and Experiencing
‘ Cardiopulmonary Resuscitation Certification Caring for Communities
m Practical Nurse License Caring for Communities
Commercial Driver’s License (Class A most common) Building and Moving
m Certified Public Accountant Investing in the Future
- First Aid Certification Caring for Communities
m Nationwide Mortgage Licensing System (NMLS) Investing in the Future

f'ﬂ‘ RealTlme Talent 26



Career Fields: Historical Trends Central

CTE Field Employment and Wages in Central Minnesota, 202502

Current 202502 Estimates 5-Year History
Avg
Entry-
CTE Field Level Median Unempl Online  Empl

(occupation overlap exists, will not sum) Empl Wages Wages LQ Unempl Rate Job Ads?® Change Ann%

Caring For Communities 79,616 551,400 567,800 0.96 2,598 2.5% 4,799 3,322 1.4%
Connecting and Supporting Success 66,428 547,400 566,300 0.87 2,905 3.2% 2,413 2,204 0. 7%
Investing in the Future 11,642 548,300 565,700 0.73 378 2.2% 511 -343 -0.6%
Creating and Experiencing 44,766 534,500 543,000 0.30 3,164 5.1% 2,122 3,879 1.9%
Building and Moving 81,855 545,900 560,000 1.15 5,051 4,2% 3,092 3473 0.9%
Cultivating Resources 26,368 550,800 574,000 1.24 807 2.4% 469 1,809 1.5%
Total - All Occupations 282,342 1.00 13,994 3.6% 12,604 12,944 1.0%

Datz a5 of 202502 unless noted othersiss

Mote: Figures do mot sum dus to rounding and overlap in occupations betwsen caresr fields. Employment by place of work.
1. D=tz based on 3 four-quarter moving sversge unless noted otherwise.

2. Wage data represent the average for all Coverad Employment

3. Data represent found online ads active 10/11/2024-11/10/2025 in the selected region. Due to alternative county-assignment algerithms, 2d counts in this analytic may not
match that shown in BTl {nor in the popup window ad list]. Ad counts for ZCTA-based regions are estimates.

27
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Career Fields: Historical Trends MSP Metro

CTE Field Employment and Wages in the MSP Metro, 2025Q2

Current 2025Q2 Estimates 5-Year History
Avg
Entry-
CTE Field Level Median Unempl Online Empl

(occupation overlap exists, will not sum) Empl Wages Wages LQ Unempl Rate JobAds® Change Ann%
Caring For Communities 563,886 556,900 576,800 1.03 11,882 2.1% 29,399 49,597 1.9%
Connecting and Supporting Success 540,323 S$59,900 S87,200 1.07 14,444 2.6% 27,273 -2,884 -0.1%
Investing in the Future 118,149 S§57,000 579,200 1.12 2,474 2.0% 5,993 -11,045 -1.7%
Creating and Experiencing 307,997 $43,200 $56,900 0.93 12,998 4.2% 16,669 14,836 1.0%
Building and Moving 455,370 $51,900 $68,800 0.96 15,338 3.6% 18,885 11,361 0.5%
Cultivating Resources 120,487 562,400 594,800 0.86 2,233 1.9% 4,123 10,095 1.8%
Total - All Occupations 1,866,313 1.00 54,437 3.0% 90,258 51,573 0.6%

Data as of 2025Q2 unless noted otherwise

Note: Figures do not sum due to rounding and D'urerlap| in occupations between career fields. Employment by place of work.

1. Data based on a four-quarter moving average unless noted otherwise.

2. Wage data represent the average for all Covered Employment

3. Data represent found online ads active 10/11/2024-11,/10/2025 in the selected region. Due to alternative county-assignment algorithms, ad counts in this analytic may not
match that shown in RTI {nor in the popup window ad list). Ad counts for ZCTA-based regions are estimates.

\En"LqﬁtealTime Talent
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Join at menticom | use code 4704 4948

Minnesota's Career Wheel

How would you prioritize the career fields for CTE programs in these regions?
Drag the career fields up and down to change the rank order.

Caring For Communities

Investing in the Future

Creating and Experiencing

Building and Moving

Cultivating Resources

4 Mentimeter

Menti
2025 Regional Career Tr.

Choose aslide to present

Yo~

L .



Career Cluster Prioritization Central

Central Minnesota Career Cluster Prioritization
by Demand, Wage, and Skill Requirements for Perkins V, 2025

® O

§ ) . Connecting and Supporting
Managemant & Caring for Communities
(R Tr———" -' Success . )
Tinancial Building and Moving
1) Healthcare 4) Management and 2) Construction
7) Education Entrepreneurship 3) Advanced Manufacturing
8) Human Services 10) Digital Technology 6) Supply Chain and
Digital 9) Public Service and Safety 15) Marketing and Sales Transportation
Technalugy
Creating and Experiencing Investing in the Future Cultivating Resources
13) Arts, Entertainment, and 11) Financial Services 5) Energy and Natural
Design Resources
||I e ||, 14) Hospitality, Events and 12) Agriculture
Tourism
H Publi Serecs
I|| E Safaty
\
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Career Cluster Prioritization

MSP Metro Minnesota Career Cluster Prioritization
by Demand, Wage, and Skill Requirements for Perkins V, 2025

MSP Metro

Caring for Communities

Management & I,
Entreprenaurihip I|l.."
/

Financial

Connecting and Supporting
Success

1) Management and
Entrepreneurship

3) Digital Technology
13) Marketing and Sales

Building and Moving

9) Advanced Manufacturing
10) Construction

11) Supply Chain and
Transportation

III- Services .l"
. Entertainment '\.I ! Marketing ) 2) Healthcare
“_ Arts & Design E Sales .
. ) 6) Education
"'\__\ \ . 8) Public Service and Safety
Hospitality “ I. - ! Digital ! 12) Human Services
Ewents & Tourism \ f‘-j{'u - P Technalogy
\,/" II".III investing in
# the Futurs
Ferestimg &\
/ E-:-I: I-Eu:lﬁl l—"——r'LH
Energy & Matural
Resources Career-Ready f"‘
Practices ’l/
Cultivatin —
;tidur:ﬂ‘ ‘_;S & " Fl"lh'
-~ E." Creating and Experiencing
T
Caring for
Communikies 7) Arts, Entertainment, and
Design
14) Hospitality, Events and
Tourism

Healthcare

Public Service

Investing in the Future

5) Financial Services

Cultivating Resources

4) Energy and Natural Resources
15) Agriculture

Human
Services

& Safety

§
jud

'ﬁealTime Talent
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Central

Career Cluster Detalil MSP Metro

Baseline 10-Year Forecasts by Career Cluster, 2025Q2
Central MSP Metro

Advanced Manufacturing Advanced Manufacturing
. 0.3% -3.4% I
Agriculture Agriculture
1.7% I 0. 5%
Arts, f:n’rertmnmen’r,;.ﬁesrgn Arts, Entertainment, & Design
] ]

10.0%

Construction Construction
T 4_53-". 'D.Se‘i:n | ]
Digital Technology Digital Technology
I 31%
Education Education
I 1.2 - 3.7 % I
Energy & Natural Resources Energy & Natural Resources
[ KAk -1.1% m——

Financial Services Financial Services

=0.4% W0 o itheare =4.6% I

N Healthcare
Human Services [ &

L Jikd

. T Human Services
Hospitality, Events & Tourism

Hospitality, Events & Tourism p . - -

I O 2.7%
Management & Entrepreneurship Management & Entrepreneurship
 0.6%

=3. 7% I
Marketing & Sales
=3.6% I

Public Service & Safety

Marketing & Sales
-6.3% I

Public Service & Safety

I 1.5% 2.8% I
Supply Chain & Transportation Supply Chain & Transportation
I 4% -0.9%

Chmura JobsEQ, 2025Q2 Dataset. Cluster forecasts estimated using Chmura, JobseQ, based on 2025Q2 employment data. All clusters are distinct 32
occupations except for Agriculture, Food, and Natural Resources, which overlaps with other clusters.



Career Clusters
Workforce Forecast

Career Clusters for Central Minnesota as of 202502 |

:.I_II_I _— — _— — _— — _— — _— —_— _— — _— — _— — _— — _—

sap ris, &W_W%IHH
LA Mmalmh-i“'mm:hlp L0: 065
'H.

Central

|

La: B i E I

. “ Public Service &k Safety |

: L3072 Husman S&nnces
Flnencisl sm.lu : B, Lo 055

2 L 0.73 Oenewaction I
: | Wi

' |

J

560

T Clbely Cheln © Yransponation . HumanSenwces

e
AVETagE YoaDEs (o L

LG: 1,00 La- 108
350
540
I Hospital Taurism
LO: 08T Compatitve Advantage Theeshal
[~ |:| I
gl I e - - - - - . -
0.40 0.30 0. 20 .10 i} 10 0,20 0, i 0,40 Sl 060 0.70
Axerage Annusl Employment Forecast Rate(%) 20260 2-2035032
Advanced Manutaciunng @ Adqgiicublure Artd, Enlértaanment, & Dasign B Consiructon
@ Education Enargy & Natural Resources Financial Sardicos
i Hospitality, Events, & Tourism @ Managemant & Entreprensurship Markating & Sales Public Service & Safaty
Supply Chain & Transporation Compatitive Advanlage Threshald
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Career Clusters
Workforce Forecast

Career Clusters for the MSP Metro as of 202502 __

MSP Metro

I Digital Technology I
5120 ; Lg: 1.15 i
mwmlmﬂmp I
=
= Financial Services |
24 Lg: 1.12 Heathears
L
= fharkating & Sales
= LG 1.05 2 |
E I Supply Chain & Trmspanm Human Services
.ff $60 Ly 0.92 L: 1,15
240 I I Competitive Advantage Threshobk
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Chmura JobsEQ, 2025Q2 Dataset. ')



Career Field Analysis

Target Occupations
High wage (above regional median)
High skill (require some credential)
High demand (2/4 indicators: under 3% unempl, higher than average 5-year growth, total 5-year
demand >50% of current empl, high job posting volume)
(Often also high occupation gap and award gap)
Gateway Occupations
Mid wage (547,000 — regional median)
Low-middle skills (HS diploma, some OJT)
Sufficient demand (3-5% unemployment and/or high volumes of current opportunities)

Origin Occupations
Low wage (<$47,000/year)

Low skill (no credential)
Varied demand (may have over 5% unemployment, low growth, low replacement demand, and/or
low job postings)

'ﬂ‘f‘rﬁ?RealTime Talent
LS
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Caring for Communities
Summary Statistics

2025Q2 Employment:

Median Wage:

Location Quotient:
2025Q2 Unemployment:
30-Day Job Ads:

5-Year Ann Avg
Employment Change:

Forecast 5-Year Ann
Employment Change:

Total 5-Year Demand:

Central

79,616 (28% of Central
employment)

$67,800

0.96

12,598 (2.5% rate)
4,799*

1.4%

0.4%

39,767

Chmura Economics JobsEQ, 2025Q2 dataset. *Indicates live postings during the month of October.

Central

MSP Metro

MSP Metro

563,886 (30% of MSP Metro
employment)

$76,800

1.03

11,882 (2.1% rate)
29,399*

1.9%

0.0%

266,102

%{I‘I‘%{kealﬁme Talent
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Caring for Communities Central
Top Occupation & Award Gaps MSP Metro

Central MSP Metro
Top Occupation Gaps Top Occupation Gaps
* Registered Nurses * Registered Nurses
* Nurse Practitioners * Nurse Practitioners
 Medical and Health Services Managers  Medical and Health Services Managers
 Managers, All Other  Management Analysts
 Elementary School Teachers, Except Special Ed * Licensed Practical & Licensed Vocational Nurses
Top Award Gaps Top Award Gaps
* Childcare Workers * Management Analysts
* Nurse Practitioners  Teaching Assistants, Except Postsecondary
e Substitute Teachers, Short-Term * Licensed Practical & Licensed Vocational Nurses
« Computer User Support Specialists  Medical Assistants

 Lawyers e Childcare Workers

37
Chmura Economics JobsEQ, 2025Q2 dataset.



Caring for Communities Central

Gateway Occupations MSP Metro
Central MSP Metro
 Medical Assistants * Nursing Assistants
* Veterinary Technologists and Technicians * Security Guards
* Rehabilitation Counselors  Medical Secretaries & Administrative Assistants
* Opticians, Dispensing * Social and Human Service Assistants
 Medical Equipment Preparers  Medical Assistants

‘%ﬁ‘iﬁﬁ{ealﬁme Talent s

Chmura Economics JobsEQ, 2025Q2 dataset.



Connecting & Supporting Success Central
Summary Statistics

2025Q2 Employment:

Median Wage:

Location Quotient:
2025Q2 Unemployment:
30-Day Job Ads:

5-Year Ann Avg
Employment Change:

Forecast 5-Year Ann
Employment Change:

Total 5-Year Demand:

Central

66,438 (24% of Central
employment)

$66,300

0.87

2,905 (3.2% rate)
2,413*

0.7%

-0.1%

34,969

Chmura Economics JobsEQ, 2025Q2 dataset. *Indicates live postings during the month of October.

MSP Metro

MSP Metro

540,323 (29% of Metro MSP
employment)

$87,200

1.07

14,444 (2.6% rate)
27,273*

-0.1%

-0.4%

243,892

Y’ﬂ;'w RealTime Talent
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Central

Top Occupation & Award Gaps MSP Metro

Central

Top Occupation Gaps

 General and Operations Managers

* Software Developers

* Financial Managers

* Management Analysts

e Computer and Information Systems Managers
Top Award Gaps

 Computer User Support Specialists
 Computer Systems Analysts

* Financial Managers

* Occupational Health and Safety Specialists

e First-Line Supervisors or Retail Sales Workers

Chmura Economics JobsEQ, 2025Q2 dataset.

MSP Metro

Top Occupation Gaps

e Software Developers

 General and Operations Managers

* Financial Managers

* Management Analysts

e Computer and Information Systems Managers
Top Award Gaps

 General and Operations Managers

* Management Analysts

* Software Developers

 Market Research and Marketing Specialists
* Business Operations Specialists



Connecting & Supporting Success Central

Gateway Occupations MSP Metro
Central MSP Metro

Administrative Assistants * Customer Service Representatives

Human Resources Assistants e Office Clerks, General

Computer & Office Machine Repairers  Administrative Assistants

Word Processors & Typists e Supervisors of Retail Sales Workers

* Parts Salespersons

Y fif RealTime Talent 4



Summary Statistics

2025Q2 Employment:

Median Wage:

Location Quotient:
2025Q2 Unemployment:
30-Day Job Ads:

5-Year Ann Avg
Employment Change:

Forecast 5-Year Ann
Employment Change:

Total 5-Year Demand:

Central

11,642 (4% of Central
employment)

$65,700

0.73

378 (2.2% rate)
511*

-0.6%

-0.0%

4,887

Chmura Economics JobsEQ, 2025Q2 dataset. *Indicates live postings during the month of October.

Central

MSP Metro

MSP Metro

111,149 (6% of Metro MSP
employment)

$79,200

1.12

2,474 (2.0% rate)
5,993*

-1.7%

-0.5%

43,870




Central

Top Occupation & Award Gaps MSP Metro

Central

Top Occupation Gaps

e Accountants and Auditors

* Data Scientists

* Personal Financial Advisors

* Property & Real Estate Association Managers
* |nsurance Sales Agents

Top Award Gaps

e Securities & Financial Services Sales Agents
* Personal Financial Advisors

e Loan Officers

* Financial and Investment Analysts

* |nsurance Underwriters

Chmura Economics JobsEQ, 2025Q2 dataset.

MSP Metro

Top Occupation Gaps

* Data Scientists

 Accountants & Auditors

* Personal Financial Advisors

* Property & Real Estate Association Managers
* |nsurance Sales Agents

Top Award Gaps

e Accountants and Auditors

* Bookkeeping, Accounting, and Auditing Clerks
 Compliance Officers

e Securities & Financial Services Sales Agents

* Financial & Investment Analysts

43



Gateway Occupations

Central

Billing & Posting Clerks

Loan Interviewers & Clerks

New Accounts Clerks

Title Examiners, Abstractors & Searchers
Credit Authorizers, Checkers & Clerks

Central

MSP Metro

MSP Metro

Bookkeeping, Accounting & Auditing Clerks
Billing & Posting Clerks

Real Estate Sales Agents

Insurance Claims & Policy Processing Clerks
Loan Interviewers & Clerks

44



Creating & Experiencing Central

[ J [ J
Summary Statistics MSP Metro
Central MSP Metro
2025Q2 Employment: 44,766 (16% of Central 307,997 (17% of Metro MSP
employment) employment)
Median Wage: $43,000 $56,900
Location Quotient: 0.90 0.93
2025Q2 Unemployment: 3,164 (5.1% rate) 12,998 (4.2% rate)
30-Day Job Ads: 2,122* 16,669*
5-Year Ann Avg o o
Employment Change: 1.9% 1.0%
Forecast 5-Year Ann 0.3% -0.2%
Employment Change:
Total 5-Year Demand: 33,430 215,111

'I'I‘; ﬁi;RealTime Talent s

Chmura Economics JobsEQ, 2025Q2 dataset. *Indicates live postings during the month of October.



Creating & Experiencing Central
Top Occupation & Award Gaps MSP Metro

Central MSP Metro
Top Occupation Gaps Top Occupation Gaps
e Software Developers » Software Developers
 Managers, All Other  Managers, All Other
 Cooks, Restaurant  Cooks, Restaurants
e Supervisors of Landscaping, Lawn Service, etc. * Architectural & Engineering Managers
* Architectural & Engineering Managers e Supervisors of Landscaping, Lawn Service, etc.
Top Award Gaps Top Award Gaps
 Musicians & Singers e Software Developers
* Coaches & Scouts * Musicians & Singers
e Supervisors of Food Preparation Workers  Coaches & Scouts
e Cooks, Restaurant  Fundraisers

* Audio & Video Technicians e Supervisors of Food Preparation Workers

46
Chmura Economics JobsEQ, 2025Q2 dataset.



Creating & Experiencing Central

Gateway Careers MSP Metro
Central MSP Metro

Printing Press Operators e Supervisors of Food Preparation Workers

Editors * Landscaping & Groundskeeping Workers

Actors * Coaches & Scouts

Umpires, Referees & Other Sports Officials * Printing Press Operators

Broadcast Technicians » Supervisors of Janitorial Workers

"

ﬁealﬁme Talent 4
LS



Building & Moving
Summary Statistics

2025Q2 Employment:

Median Wage:

Location Quotient:
2025Q2 Unemployment:
30-Day Job Ads:

5-Year Ann Avg
Employment Change:

Forecast 5-Year Ann
Employment Change:

Total 5-Year Demand:

Central

81,855 (29% of Central
employment)

$60,000

1.15

5,051 (4.2% rate)
3,092*

0.9%

0.3%

42,192

Chmura Economics JobsEQ, 2025Q2 dataset. *Indicates live postings during the month of October.

Central

MSP Metro

MSP Metro

455,370 (24% of Metro MSP
employment)

$68,800

0.96

15,338 (3.6% rate)
18,885*

0.5%

-0.1%

220,254

%{I‘I‘%{kealﬁme Talent
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Building & Moving

Top Occupation & Award Gaps

Central

Top Occupation Gaps

 Heavy & Tractor-Trailer Truck Drivers

* (Carpenters

e Supervisors of Construction Trades Workers
 Maintenance and Repair Workers

* Industrial Engineers

Top Award Gaps

 Welders, Cutters, Solderers & Brazers

e Automative Service Technicians & Mechanics
 HVAC Mechanics & Installers

 Heavy & Tractor-Trailer Truck Drivers

e Supervisors of Production Workers

Chmura Economics JobsEQ, 2025Q2 dataset.

Central

MSP Metro

MSP Metro

Top Occupation Gaps

 Heavy & Tractor Trailer Truck Drivers
 Maintenance & Repair Workers

* Industrial Engineers

* (Carpenters

e Supervisors of Construction Trades Workers
Top Award Gaps

* Industrial Engineers

* Industrial Engineering Technicians
 Welders, Cutters, Solderers & Brazers

* Automative Service Technicians & Mechanics
e Civil Engineers



Building & Moving
Gateway Occupations

Central

Bus Drivers, School

Industrial Truck & Tractor Operators
Printing Press Operators

Mixing & Blending Machine Setters
Print Binding & Finishing Workers

Central

MSP Metro

MSP Metro

Laborers & Freight & Stock Handlers
Team Assemblers

Light Truck Drivers

Shipping, Receiving, and Inventory Clerks
Inspectors, Testers, Samplers & Weighers

\¥

&ﬁﬁ?ealﬁme Talent
| ==
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Cultivating Resources
Summary Statistics

2025Q2 Employment:

Median Wage:

Location Quotient:
2025Q2 Unemployment:
30-Day Job Ads:

5-Year Ann Avg
Employment Change:

Forecast 5-Year Ann
Employment Change:

Total 5-Year Demand:

Central

26,368 (9% of Central
employment)

$74,000

1.24

807 (2.4% rate)
469*

1.5%

0.1%

12,924

Chmura Economics JobsEQ, 2025Q2 dataset. *Indicates live postings during the month of October.

Central

MSP Metro

MSP Metro

120,487 (6% of Metro MSP
employment)

$94,800

0.86

2,233 (1.9% rate)
4,123*

1.8%

-0.1%

50,751

\%‘rﬂﬁﬁfRealTime Talent 51



Cultivating Resources

Top Occupation & Award Gaps

Central

Top Occupation Gaps

* General & Operations Managers

Farmers, Ranchers & Agricultural Managers
Supervisors of Construction Trades Workers
Industrial Machinery Mechanics

e Supervisors of Mechanics & Repairers

Top Award Gaps

* Farmers, Ranchers & Agricultural Managers
* Firefighters

e Supervisors of Mechanics & Repairers

* \Veterinary Technicians

* Industrial Machinery Mechanics

Chmura Economics JobsEQ, 2025Q2 dataset

Central

MSP Metro

MSP Metro

Top Occupation Gaps

* General & Operations Managers

e Supervisors of Construction Trades Workers
* Industrial Machinery Mechanics

e Supervisors of Mechanics & Repairers
* Industrial Engineering Technicians
Top Award Gaps

* General & Operations Managers

* Industrial Engineering Technicians
 Compliance Officers

* Firefighters

e Civil Engineering Technicians

52



Cultivating Resources
Gateway Occupations

Central

Veterinary Technologists & Technicians
Agricultural Equipment Operators
Outdoor Power Equipment Mechanics
Pesticide Handlers, Sprayers & Applicators
Forest & Conservation Workers

Central

MSP Metro

MSP Metro

Veterinary Technologists & Technicians
Butchers & Meat Cutters

Pest Control Workers

Pesticide Handlers, Sprayers & Applicators
Outdoor Power Equipment Mechanics

53



Summary and Discussion



Thank you!

Melinda Fierro, Research Strategist
Melinda@realtimetalentmn.org
Erin Olson, Senior Director of Strategic Research
erin@realtimetalentmn.org
Catherine Jett, Research Strategist
catherine@realtimetalentmn.org

Yﬁ“{rﬁealﬁme Talent
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