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To create more informed and
efficient market-oriented decisions
throughout the Minnesota
workforce and education ecosystem
by engaging a broad set of
stakeholders

Core Capabilities:

=  Current labor market research,
insights, forecasts

= Data Tool Support Services

= Talent Pipeline Management

Y'F ealTime Talent

THE RIGHT
TOOLS &
INFORMATION

Join at menticom | use code 4884 9621

i

THE RIGHT
PEOPLE

realtimetalent.org

TALENT
PLACEMENT

* Right Place
* Right Time
*  Right skills

ECONOMIC
GROWTH

* Individuals
* Regions
* Minnesota



Transitioning to the New Career Wheel

Combined
into 1 Cross-
Cutting Field
3 Clusters

Combined
into 1 Field
2 Clusters

Combined
into 1 Field
4 Clusters

Separated out
to 1 Field
1 Cluster

M Agriculture, Food, and Natural Resources
= Animal Systems

> Agribusiness Systems

> Environmental Service Systems

= Food Products and Processing Systems
= Matural Resources Systems

> Plant Systems

Power, Structural, and Technical Systems

= Marketing Researc
» Professional Sales

M Arts, Audio/Video Technolegy, and Communications
> Audie/Video Technelogy and Film

> Journalism and Broadcasting

> Parforming Arts

> Printing Technolegy

> Communications Technology

> Wisual Arts

B Finance
> Banking Services
> Businass Finance
> Securities and Investmeant

W Business, Management,
and Administration

= Administrative Support

> Operations Management

> Business Information Manageme

> Human Resources Management

= General Managamant
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B Hospitality and Tourism
> Lodging

> Recreation, Amusements and Attractions
> Restaurants and Food/Beverage Services
> Travel and Tourism

Problem Solving » Critical Thinking

Employability « Citizenship » Ethics
Career Development  Integrity » Teamwork
Legal Responsibilities » Academic Foundations
Technology Application « Communications
Safe .m&mﬂmwh

B Law, Public Safety,
Corrections, and Security

» Correction Services

» Emargency and Fire
Management Servicas

= Law Enforcement

B Human Services
> Consumer Services
» Counsaling and
Mental Health Sarvices
» Early Childhood
Development and Sarvices

racy » Cultural Competence

Services = Family and Community
> Legal Services Services
> Security and » Personal Care Services

! n
"ealth Scienc®

Protective Services T,
&chnology

Contact Us
www.MinnState.edu/System/CTE

Legend:
B = Career Cluster
== Career Pathway

Explanation provided on reverge side.

M Information Technology

» Infarmation Support and Sarvices

> Metwork Systams

> Pragramming and Software Developmen
= Web and Digital Communications

mn

DEPARTMENT
OF EDUCATION

NESOTA STATE
reer and Technical Education

W Transportation, Distribution, and Logistics
» Facility and Mobile Equipment Maintenance
> Health, Safety, and Environmental Manageament
> Logistics Planning and Management Services
> Sales and Services
» Transportation Operations
» Transportation Systems/Infrastructure
Planning, Managemant, and Regulation
= Warehousing and Distribution Center Operations

/< ™

M Government and Public B Education and Training CA ELD H Architecture and B Manufacturing | W Science, \:

Administration » Administration and REER Fl Construction » Prockiction | Tachnology, i
> Ravenua Administrative Support » Construction > Manufacturing ! Engineering, and !

and Taxation » Professional Support Services M Health Science » Dasign/ Production ! Mathematics !
= Foreign Service > Teaching/Training = B'wh"?hgy Ifesearch and Development Pre-construction Process Development! > Engineering !
> Governance > Diagnostic Se,"'m:&s > Maintenance/ > Maintanance, ! and Technology !
> Mational Security > Support SBWIGG,E Operations Installation, and Repair, > Science and Mathematics

Planning > Health Infclnmatucls > Giuality Assurance N, e
>Rublic Management > Therapeutic Services = Logistics and M Energy Systerns

a dministration Invantory Control
> ReguMsti

> Health, Safety,
and Environmental
Assurance

Versian 200

Combined
into 1 Field
4 Clusters

Reduced to
1 Field

3. Clusters

Dispersed
across relevant
clusters by top
industry of
ernployment
Combined
into 1 Field 5
2 Clusters



Minnesota Career Fields and Clusters
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Management &
Entrepreneurship
Financial
Services

Entertainment Marketing
Arts & Design & Sales

Hospitality
Events & Tourism

Investing

) in the Future
Creating 8

Experiencing
Energy & Supply Chain &

Natural Resources Career-Ready Transportation
Practices

Cultivating
Resources

Agriculture

Caring for
Communities

Education
Healthcare

Human Public Service
Services & Safety
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Career Career
Clusters  Fields

Y

Career Fields (5)

Large purpose—driven sectors that

help guide learners toward Clusters
that are aligned with their interests,
their sense of purpose, and the
impact they want to make.

Career Clusters (15)
Industry sectors as defined by groupings

from Standard Dccupations Classification
and Morth American Industry Classification
S)rstem codes. Work-Based Learning and

Apprenticeships are integral to all clusters.
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National vs. Minnesota Framework

National Career Cluster Framework

Minnesota Career Clusters

Cluster Groupings

Career Clusters

Career Fields

Career Clusters

Cultivating Resources

Energy & Natural Resources

Agriculture

Cultivating Resources

Energy & Natural Resources

Agriculture

Caring For Communities

Education

Public Service & Safety

Healthcare & Human Services

Caring For Communities

Education

Public Service & Safety

Healthcare *

Human Services *

Creating & Experiencing

Hospitality, Events, & Tourism

Arts, Entertainment, & Design

Creating & Experiencing

Hospitality, Events, & Tourism

Entertainment, Arts, & Design

Investing in the Future

Financial Services

Connecting & Supporting
Success

Management & Entrepreneurship

Marketing & Sales

Digital Technology

Investing in the Future *

Financial Services

Management & Entrepreneurship

Marketing & Sales

Digital
Technology

Digital
Technology

Building & Moving

Construction

Supply Chain & Transportation

Advanced Manufacturing

Building & Moving

Construction

Supply Chain & Transportation

Advanced Manufacturing




2025

Regional
Workforce
Trends

CAREER &
TECHNICAL
EDUCATION

.é 4 The contents of this series were made possible through the Strengthening Career and
wérﬁl Real‘nme Ta lent Technical Education for the 21st Century Act (Perkins V) Federal grant from the United States

Department of Education administered through Minnesota State Colleges and Universities.



Population Demographics Minnesota

Resident Population of Minnesota

<627
627 10 1,469
1,469 10 3,126
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Share of Population that is White by Race, Minnesota Zip Codes




Population Demographics Minnesota

Population Race of BIPOC Residents, All Ages Race and Ethnicity Summary Info

% Hispanic/
% BIPOCby % white by Latine

Geography Race Race Ethnicity

Northwest . 1%- Northeast 9.7% 90.3% 1.7%
Northwest 13.0% 87.0% 3.8%

s L~ Central 6% ssan 3%
Southeast 15.7% 84.3% 5.7%

Southeast = [ Southwest 13.4% 86.6% 8.5%
MSP Metro 29.0% 71.0% 7.3%

Southwest M 3% - Minnesota 21.6% 78.4% 6.2%

22%  24% 26% 28% 30%
M Black or African American American Indian or Alaska Native 7

10

B Asian Native Hawaiian or Other Pacific Islander ',n\ RealTI me Talent

Some Other Race B Two or More Races



Educational Attainment Minnesota

Educational Attainment, Age 25-64

Northeast 5% 25% 16% 20%
Northwest 6% 27% 18% 20%
Central 6% 27% 16% 20%
Southeast 6% 22% 15% 25%
Southwest 7% 28% 16% 19%
MSP

Metro

) 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

91 Postsecondary
Institutions

108,846
postsecondary

awards conferred
(SY2023-24)

I

0

X

B No High School Diploma High School Graduate or GED B Some College, No Degree

Associate's Degree Bachelor's Degree B Postgraduate Degree

11
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American Community Survey 2019-2023.



Economy

Which industry contributed the most to the Central and MSP Metro's GDP in 20247

0 x

Public Administration

0 v

Join at menticom | use code 6166 7892

0 x

Manufacturing

Health Care and Social

Assistance

0 v~

Real Estate, Rental and

Leasing

0 x

Wholesale Trade

N ¢

4 Mentimeter
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Economic Growth Minnesota

Industry Contributions to GDP in Minnesota (in $ Millions), 2024 One-Year % Change in GDP, Minnesota

Real Estate and Rental and Leasing (53)

$63,653 12.0%

_ 10.0%
Manufacturing (31) 10.0% 9.2%
$59,915
Health Care and Social Assistance (62) 8.0% 6 Z‘y
$51,230 £ /0
6.0%
Finance and Insurance (52) 3 7%
$42,493 4.0% -
Wholesale Trade (42) 2.0%
$36,321
o,
Professional, Scientific, and Technical Services (54) OOA‘
$34,830
e 20% o
Retail Trade (44) '1.6A)
$29,183 -4.0%

2020 2021 2022 2023 2024

Construction (23)

$25,535

Educational Services (61)
$23,355

Transportation and Warehousing (48)

s ﬂ‘%ﬁealﬁme Talent
| T

Gross Domestic Product data are provided by the Bureau of Economic Analysis, imputed by Chmura where necessary, updated through 2024.
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Labor Force Participation

e Civilian labor force: 3,111,680 workers
(a decrease of 969 from the 2024Q1)

e Labor force participation rate: 68.5%
o This surpasses the national rate by
over 5 percentage points

e Participation rate for the prime working-
age population (ages 25 to 54): 88.4%.
o This surpasses the national rate of
83.0%

Chmura Economics JobsEQ, 2025Q2 dataset.

Minnesota

Labor Force Participation Rate

16+ Population

Prime-Age (civilian population 25-54) 12%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

M In Labor Force Not in Labor Force

American Community Survey 2019-2023.

'ﬁeamme Talent
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Unemployment Minnesota

Unemployment Rate for Minnesota

16.0%

21ey WwawAojdwaun

W

Jan-16 Jan-17 Jan-18 Jan-19 Jan-20 Jan-21 Jan-22 Jan-23 Jan-24

Minnesota (4.2%) USA (4.5%) — Twin Cities 7-County Metro (4.1%)

Unemployment rate data are from the Local Area Unemployment Statistics, provided by the "H\ RealTI me Talent

Bureau of Labor Statistics and updated through August 2025.

Jan-25
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Labor Market
Forecast: Workforce

Minnesota

5-Year Employment Forecast in Minnesota

150006 Average annual
Hon forecast of =0.1%
3,050,000

7 000,000 decline in

2,950,000 emplOyment cross all
2,900,000 positions

2,850,000

2,800,000

2,750,000

2,700,000

202003 2021Q2 2022Q1 2022Q4 2023Q3 2024Q2 2025Q1 202504 2026Q3 2027Q2 2028Q1 202804 2029Q3 2030Q2

—e— Historical Employment =~ ececees Forecast Employment

16
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Chmura JobsEQ, 2025Q2 Dataset.



Quantifying Talent Shortages
Forecast:The Role of Education

Minnesota

Annual Average Projected Job Growth by Education Required for Minnesota,
2025Q2

Doctoral or professional degree ($174,900)

N

Master's degree ($96,200)

Average annual

o
Bachelor's degree ($108,400) fO re Ca St Of -O [ ] 1 /0
-
decline in
employment cross all
Postsecondary non-degree award ($59,900) ..
Joon positions

Associate's degree ($71,500)
-0.1%

High school diploma or equivalent ($59,400)
-0.3%

Some college, no degree ($52,400)
-0.8%

None ($41,800)
-0.3%

s Y,ﬁeamme Talent

17



Talent Shortage
Occupation Gaps

Average Annual Occupation Gaps (i.e. Talent Shortage), 2025Q2 through 2035Q2

Supply Deficit Supply Surpius

Minnesota

* General and Operations
Managers, Software

Ceneral and Operations Managers ($114,100) Cashiers ($33,900)

982 .
Developers, and Registered
Software Developers ($112,000) Fast Food and Counter Workers ($33,900) .
728 Nurses are the top occupations
Registered Nurses ($101,800) Waiters and Waitresses ($29,200) - i n ta Ie nt S h 0 rtage
Nurse Practitioners ($130,000) Retail Salespersons ($39,000) .
s * Growing shortage of Nurse
Heavy and Tractor-Trailer Truck Drivers ($62,300) Customer Service Representatives ($48,600) p ra Ctit i oners
342
Financial Managers ($164,000) Office Clerks, Ceneral ($48,800) ° Co nti nu i ng ta Ie nt su rpl us of
228
Medical and Health Services Managers ($135,600) Food Preparation Workers ($36,300) Ca S h e rS, Fa St Fo Od an d
202 .
Counter Workers, Waiters and
Maintenance and Repair Workers, General ($58,500) Hosts and Hostesses, Restaurant, Lounge, and Coffee Shop ($31,800)
184 Waitresses, and Retail Workers
Industrial Engineers ($106,700) Amusement and Recreation Attendants ($33,300)
168

Management Analysts ($104,000) Bartenders ($29,400)

7 ealTime Talent

Chmura JobsEQ, 2025Q2 Dataset. 18



Zero Unemployment Minnesota

Occupations with No Unemployed
Workforce and Employing over 75 Workers

Nuclear Medicine Technologists

Aerospace Engineers

Dentists, All Other Specialists

Arbitrators, Mediators, and Conciliators

Administrative Law Judges, Adjudicators, and Hearing Officers
Oral and Maxillofacial Surgeons

Orthodontists

Industrial-Organizational Psychologists

. Medical Dosimetrists

10. Atmospheric and Space Scientists

©®NOU R WN R

Myt RealTime Talent ;

Chmura Economics JobsEQ, 2025Q2 dataset.



Job Posting Trends in Minnesota

# of postings

Total Jobs Advertised Monthly in Minnesota, October 2024-2025

57,500

55,000

52,500

20,000

47,500

45,000

42,500

40,000

37500

35,000

o
w 'g o S

= Q
MMMMMM
Iy o = B B = W =

Minnesota

Peak posting Month:

October 2024

Y,ﬁealﬁme Talent
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Job Posting Trends in Minnesota Minnesota

Top Requested Credentials in Minnesota, October 2024-2025

Top Associated Career Field
All

Driver’s License

1
Basic Life Support Caring for Communities

Registered Nurse Certification Caring for Communities

L Building and Moving; Cultivating Resources; Creating
OSHA Certification o
and Experiencing

Practical Nurse License Caring for Communities
Cardiopulmonary Resuscitation Certification Caring for Communities
y4 Commercial Driver’s License (Class A most common) Building and Moving

First Aid Certification Caring for Communities

Advanced Cardiac Life Support Caring for Communities

Long Term Care Certification Caring for Communities

ﬁﬂ RealTime Talent .,

TalentNueron, Accessed November 2025.



Career Fields Minnesota

CTE Field Employment and Wages in Minnesota, 2025Q2

Current 2025Q2 Estimates 5-Year History
Avg
Entry-
CTE Field Level Median Unempl Online Empl
(occupation overlap exists, will not sum) Empl Wages Wages LQ Unempl Rate JobAds® Change Ann%
Caring for Communities 937,263 $54,800 $74,500 1.02 21,282 2.2% 53,725 75,819 1.8%
Connecting and Supporting Success 855,356 $55,000 $81,000 1.01 24,632 2.8% 37,534 24,156 0.6%
Investing in the Future 176,512 $53,600 $75,900 1.00 3,788 2.1% 8,086 -7,734  -0.8%
Creating and Experiencing 506,872 $39,400 S$52,500 0.92 24,008 4.5% 26,724 33,013 1.4%
Building and Moving 790,376 548,500 $64,900 1.00 31,462 3.8% 31,140 23,443 0.6%
Cu'tivating Resources 241,515 SSS,OOO S83,500 1.03 5,445 2.2% 6,239 17,266 1.5%
Total - All Occupations 3,128,729 1.00 102,345 3.2% 147,583 123,186 0.8%

23

iffeatrime tn

Chmura Economics JobsEQ, 2025Q2 dataset.



Career Fields Minnesota

CTE Field Baseline Employment Forecast for Minnesota, 2030Q2

Current 5-Year Growth 2030Q2

CTE Field Total Empl Ann%

(occupation overlap exists, will not sum) Empl Demand Exits  Transfers Change Change
Caring for Communities 937,263 440,678 206,252 231,438 2,988 0.1%
Connecting and Supporting Success 855,356 402,794 175,802 239,059 -12,067 -0.3%
Investing in the Future 176,512 68,330 33,398 37,770 -2,838 -0.3%
Creating and Experiencing 506,872 362,616 161,310 203,951 -2,645 -0.1%
Building and Moving 790,376 387,375 162,547 228,170 -3,342 -0.1%
Cultivating Resources 241,515 108,188 43,320 66,039 -1,171 -0.1%
Total - All Occupations 3,128,729 1,621,318 727,348 913,511 -19,541 -0.1%

'“igrr%:ﬁgzealTime Talent

i
i

24
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Chmura Economics JobsEQ, 2025Q2 dataset. |



Respond in MentiMeter

Minnesota
Career Fields

and Clusters

KEY

Carosr Carear
Cliaers  Falls

A

Career Fields (5)

Larga Purpme-dr?nran sectars that

APPRENTICESHpe

hnlp gu'n:ln learners toward Clusters
that are .llign-n-d with their interests,
their sense of purpose, and the

impact th-l-':,r want te make.

Career Clusters (15)

Industry sectors as defined by groupings
from 5tandard Occupations Classification
and Morth American Industry Classification
Systern codes. Work-Based Learning and

Apprenticeships are integral to all clusters.
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Career Cluster Prioritization Minnesota

Minnesota Career Cluster Prioritization
by Demand, Wage, and Skill Requirements for Perkins V, 2025

. .. Connecting and Supporting
Caring for Communities
\ Success

Management &
Entrepreneurship

Enancies 1) Healthcare 2) Management and 6) Advanced Manufacturing
e \ 5) Education Entrepreneurship 8) Construction

Entertainment Marketing 4) Digital Technology

Building and Moving

Arts & Design & sales 10) Public Service and Safety - 11) Supply Chain and
. 13) Marketing and Sales .

12) Human Services Transportation

Hospitality Digital

Events & Tourism Technology

Investing in
A the Future
Experiencing
Energy & Natural Supply Chain &
Resources Ci;‘::"‘“iee:d\' Transportation
Building &
Moving
Creating and Experiencing Investing in the Future Cultivating Resources
Agriculture Advanced
T Manufacturing
Communities
9) Arts, Entertainment, and 7) Financial Services 3) Energy and Natural
S Design Resources

14) Hospitality, Events and 15) Agriculture
Tourism

Healthcare

Human Public Service
Services & Safety

N -~

Ninyy: 3-HON

iy A
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Career Cluster Detalil

Baseline 10-Year Forecasts by Career Cluster, Minnesota, 2025Q2

Advanced Manutacturing
-3.0% I

Agriculture
3.0% m

Arts, Entertainment, & Design
I . 5%

Construction
0 4%

Digital TEI:hr.DIDgy

I S 5

Education
-3.71% I
Energy & Natural Resources
10.0%
Financial Services
=3.7% I |- theare
I - 7o
Human Services
Hospitality, Events & Tourism
1.7% I
Management & Entrepreneurship
=1.9% I
Marketing & Sales
-5, 6% I
Public Service & Safety
1.7% I
Supply Chain & Transportation
-02%m
Chmura JobsEQ, 2025Q2 Dataset. Cluster forecasts estimated using Chmura, JobseQ, based on 2025Q2 employment data.

2.8%

Minnesota

* Five clusters forecast
average annual growth in
employment volumes and
one is projected to hold
steady

7 ealTime Talent
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Career Clusters
Workforce Forecast

Minnesota

Marketing & Sales
9 | Lo:1.04

l
l
$40 I

-0.60 -0.40 -0.20 0.00 0.20 0.40 0.60
Average Annual Employment Forecast Rate(%) 2025Q2-2035Q2

Human Services

Supply Chain & Transportation
PRIy P LQ:1.11

LQ: 0.93

I Digital Technology
$120 LQ: 0.97 I
Arts, Entertainment, & Design I

'g $100 Management & Entrepreneurship LQ: 0.95
o LQ: 1.00 I
=
pLa Financial Services |
S 830 Healthcare
= LQ: 1.08 |
g L | | L___| | .| | || || I —_— — | L | || || || || || ||
QL
o
e
]
=
=

$6

Tourism

LQ: 0.9 Competitive Advantage Threshold

Advanced Manufacturing @ Agriculture Arts, Entertainment, & Design
@ Construction Digital Technology @ Education

Energy & Natural Resources Financial Services
@ Hospitality, Events, & Tourism Management & Entrepreneurship Marketing & Sales

Public Service & Safety Supply Chain & Transportation Competitive Advantage Threshold Chmura JobsEQ, 2025Q2 Dataset



Career Cluster Detail Minnesota

Cluster Ten-Year Total Employment Change Forecasts by Region, 2025Q2

« Total employment
Career Cluster Minnesota Northeast (o-1111¢-| B Southwest .

statewide forecast to

Advanced Manufacturing -3.0% -3.4% -6.6% -5.2% 0.3% -5.7% -3.4%

Agriculture -3.0% 0.5% -4.8% -5.2% -1.7% -7.5% -4.2% decline slightly_

Arts, Entertainment, & Design 1.5% 0.0% -3.3% -2.1% 2.7% -5.2% -0.7%

Construction 0.4% -0.5% -1.9% 0.0% 4.5% -2.4% -0.2% . Only Central Minnesota is
Digital Technology 5.8% 3.1% -0.7% 0.5% 5.4% -1.5% 1.5% d d ”
Education -3.1% -3.7% -4.4% -4.5% 1.2% -5.9% -4.6% pre Icted to see overa
Energy & Natural Resources 0.0% 1.1% -3.2% -0.9% 3.1% -2.8% -0.5% employment growth over
Financial Services -3.1% -4.6% -5.7% -4.0% -0.4% -6.6% -3.1%

Healthcare 4.3% 4.5% 1.0% 2.9% 7.2% 0.7% 5.2% the next ten yearS.
Hospitality, Events & Tourism -1.7% -2.1% -4.0% -1.8% 2.9% -4.3% -1.6%

Human Services 3.4% 3.0% 2.1% 4.7% 6.9% 0.0% 2.9%

Management & Entrepreneurship -1.9% -3.1% -5.1% -3.4% 0.6% -5.8% -3.0%

Marketing & Sales -5.6% -6.3% -9.9% -8.0% -3.6% -10.3% -7.5%

Public Service & Safety -1.7% -2.8% -4.0% -1.8% 1.5% -4.8% -2.0%

Supply Chain & Transportation -0.2% -0.9% -3.2% -1.1% 3.4% -3.4% -0.9%

Total - All Occupations -1.2% -1.9% -3.9% -2.5% 1.9% -4.9% -1.0%

'ﬁealT|me Talent

29
Chmura Economics JobsEQ, 2025Q2 dataset.



Career Field Analysis

Target Occupations
High wage (above regional median)
High skill (require some credential)
High demand (2/4 indicators: under 3% unempl, higher than average 5-year growth, total 5-year
demand >50% of current empl, high job posting volume)
(Often also high occupation gap and award gap)
Gateway Occupations
Mid wage (547,000 — regional median)
Low-middle skills (HS diploma, some OJT)
Sufficient demand (3-5% unemployment and/or high volumes of current opportunities)

Origin Occupations
Low wage (<$47,000/year)

Low skill (no credential)
Varied demand (may have over 5% unemployment, low growth, low replacement demand, and/or
low job postings)

'ﬁealT|me Talent

Chmura Economics JobsEQ, 2025Q2 dataset.
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Caring for Communities Minnesota

5-Year Employment History and Forecast for Caring for Communities Careers in
Minnesota (2020Q3 - 2030Q2)

960,000

2025Q2 Employment: 937,263
(30% of MN employment)

01
920,000

900,000

880,000 Median Wage: $74,500
860,000

840,000 Location Quotient: 1.02
820,000

800,000

780,000

760,000
2020Q2 2021Q1 2021Q4 2022Q3 2023Q2 2024Q1 2024Q4 2025Q3 2026Q2 2027Q1 2027Q4 2028Q3 2029Q2 2030Q1

—eo— Historical Employment ~ ecceee Forecast Employment

‘q}ealTlme Talent

Employment by occupation data are estimates as of 2025Q2, based on a four quarter moving average. Forecast employment growth uses ',H\ 31
national projections from the Bureau of Labor Statistics adapted for regional growth patterns.



Caring for Communities

Annual Average Occupation Gaps (i.e. Talent Shortages) for the next 10 Years in Caring
for Communities, Minnesota, 2025Q2

Supply Deficit

Registered Nurses ($101,800)

Nurse Practitioners ($130,000)

Medical and Health Services Managers ($135,600)

Management Analysts ($104,000)

Licensed Practical and Licensed Vocational Nurses ($63,400)

Managers, All Other ($151,100)

Substance Abuse, Behavioral Disorder, and Mental Health Counselors ($61,200)

Medical Assistants ($51,500)

Physician Assistants ($149,100)

Pharmacy Technicians ($49,600)

Chmura Economics JobsEQ, 2025Q2 dataset.

Supply Surplus

Childcare Workers ($35,000)
111

Lifeguards, Ski Patrol, and Other Recreational Protective Service Workers ($33,100)
1

I

Exercise Trainers and Group Fitness Instructors ($50,500)
62

Security Cuards ($49,600)

o
!

Teaching Assistants, Except Postsecondary ($41,800)

I
o

Food Servers, Nonrestaurant ($37,200)
4

I

School Bus Monitors ($39,800)

w
l

Residential Advisors ($48,900)

N
O

Protective Service Workers, All Other ($48,200)
23

Cooks, Institution and Cafeteria ($43,700)
20

Minnesota

Demographic Highlight
24.3% Age 55 or older
66.8% Female
79.8% White

4.5% Hispanic/Latine

Xy A
%Realnme Talent
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Caring for Communities

Award Gaps in Caring for Communities, Minnesota, 2025Q2

Supply Deficit

Medical Assistants

Management Analysts

Childcare Workers

Licensed Practical and Licensed Vocational Nurses

Computer User Support Specialists

Medical Secretaries and Administrative Assistants

Medical and Health Services Managers

Healthcare Support Workers, All Other

Hairdressers, Hairstylists, and Cosmetologists

Nurse Practitioners

Chmura Economics JobsEQ, 2025Q2 dataset.

Supply Surplus

Medical Records Specialists
223

Elementary School Teachers, Except Special Education
171

Lawyers
113

Health information Technologists and Medical Registrars

©
I

Middie School Teachers, Except Special and Career/ Technical Education

7

I

Education Administrators, All Other

7

I

Education Administrators, Kindergarten through Secondary
3

I

Teachers and Instructors, Ail Other

(9}
l

Physical Therapists
3

!

Occupational Therapy Assistants
42

"y A
ﬁf/’ﬂ‘\, RealTime Talent

Minnesota

Educational Attainment

* Workforce is well-qualified for
roles in each region

* Regional educational
attainments vary in terms of
workers with a two-year degree:

o Northwest MN has the
largest share at 20.7%

o Followed closely by
Central, Southwest, and
Northeast MN

33



Minnesota

Caring for Communities

m Northwest Central Southwest Southeast
% Field: $76,800 Field: $67,800 Field: $66,400 Field: $67,800 Field: $67,000 Field: $87,100
s
g Region: 3.0% Region: 4.0% Region: 3.8% Region: 3.6% Region: 3.3% Region: 2.7%
58  Field: 2.1% Field: 2.7% Field: 2.6% Field: 2.5% Field: 2.3% Field: 1.8%

Chmura Economics JobsEQ, 2025Q2 dataset.




Caring for Communities
Gateway Occupations

Minnesota, 2025Q2

Gateway Occupations
°

Nursing
Assistants
Security Guards
Medical
Secretaries &
Administrative
Assistants
Social & Human
Service
Assistants
Medical
Assistants

Northwest Central

Social and
Human Service
Assistants
Medical
Secretaries
Medical
Assistants
Pharmacy
Technicians
Residencial
Advisors

Social & Human
Service
Assistants
Pharmacy
Technicians
Residential
Advisors
Veterinary
Technologists &
Technicians
Medical
Assistants
Rehabilitation
Counselors

Medical
Assistants
Veterinary
Technologists &
Technicians
Rehabilitation
Counselors
Opticians,
Dispensing
Medical
Equipment
Preparers

Minnesota

Medical
Secretaries &
Administrative
Assistants
Social & Human
Service
Assistants
Substitute
Teachers
Medical
Assistants
Pharmacy
Technicians

Medical
Secretaries &
Administrative
Assistants
Medical
Assistants
Emergency
Medical
Technicians
Social and
Human Service
Assistants
Security Guards

Chmura Economics JobsEQ, 2025Q2 dataset.
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Minnesota

Caring for Communities

High Location Quotient (LQ) Occupations for Caring for Communities, By Region 2025Q2

B vsevewo = Southeast

Social Workers |[e Social Workers |e Social Workers |e Nuclear e Nuclear e Nurse
Medical e Gambling e Adult Basic Technicians Technicians Anesthetists
Appliance Surveillance Education, e Social Workers |e Social Workers |[e Surgeons, All
Technicians Officers Adult e Adult Basic e Adult Basic other
Ophthalmic e Adult Basic Secondary, & Education, Education, e Anesthesiologist
Laboratory Education, English Adult Adult S

° Technicians Adult Language Secondary, & Secondary, & e Orthopedic

R Life Scientists Secondary, & Instructors English English Surgeons,

3 Adult Basic English e Gambling Language Language Except Pediatric

- Education, Language Surveillance Instructors Instructors e Neurologists
Adult Instructors Officers e Residential e Gambling
Secondary, & e Residential e Court, Advisors Surveillance
English Advisors Municipal,and |e Dentists Officers
Language e Geological License Clerks e Food Servers,
Instructors Technicians e Food Servers, Nonrestaurant

Nonrestaurant

Chmura Economics JobsEQ, 2025Q2 dataset.




Connecting & Supporting
Success

Minnesota

5-Year Employment History and Forecast for Connecting and Supporting Success Careers
in Minnesota (2020Q3 - 2030Q2)

870,000

2025Q2 Employment: 855,356
(27% of MN employment)

860,000
oo e
840,000 )
830,000 Median Wage: $81,000
820,000
810,000 Location Quotient: 1.01
800,000
790,000
780,000

770,000
2020Q2 2021Q1 2021Q4 2022Q3 2023Q2 2024Q1 2024Q4 2025Q3 2026Q2 2027Q1 2027Q4 2028Q3 2029Q2 2030Q1

—eo— Historical Employment ~ ecceee Forecast Employment

Employment by occupation data are estimates as of 2025Q2, based on a four quarter moving average. Forecast employment growth uses national projections
from the Bureau of Labor Statistics adapted for regional growth patterns.
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Connecting & Supporting
Success

Annual Average Occupation Gaps (i.e. Talent Shortages) for the next 10 Years in
Connecting and Supporting Success, Minnesota, 2025Q2 Demographic Highlight

Supply Deficit Supply Surplus

Minnesota

Ceneral and Operations Managers ($114,100) Cashiers ($33,900)
982

Software Developers ($112,000) Retail Salespersons ($39,000) 2 3 . 4% Age 5 5 O r O I d e r

439

Financial Managers ($164,000) Customer Service Representatives ($48,600)

51.3% Male

Management Analysts ($104,000) Office Clerks, Ceneral ($48,800)
228

Computer and information Systems Managers ($166,900) First-Line Supervisors of Retail Sales Workers ($53,700) 0 h .
81.6% White

Managers, All Other ($151,100) Secretaries and Administrative Assistants, Except Legal, Medical, and Executive ($51,200)
36

0 . . L
Construction Managers ($125,500) Sales Representatives of Services, Except Advertising, insurance, Financial Services, and Travel ($77,4 4 o 4 A) H I S p a n I C/ Lat I n e

36

Data Scientists ($111,000) Office and Administrative Support Workers, All Other ($43,600)
25

Market Research Analysts and Marketing Specialists ($85,200) Payroll and Timekeeping Clerks ($60,800)
I 24

°.
Computer Systems Analysts ($103,600) Cooks, Institution and Cafeteria ($43,700) L f ® [ ]
I- ﬂﬂzRealTlme Talent

38
Chmura Economics JobsEQ, 2025Q2 dataset.



Connecting & Supporting
Success

Award Gaps in Connecting and Supporting Success, Minnesota, 2025Q2
Educational Attainment

Minnesota

Ceneral and Operations Managers Political Scientists
| * More than 60% of workers have
Software Developers Public Relations Managers .
| attained a 4-year degree or
Management Analysts h igh e r.

Business Operations Specialists, All Other

* Across all regions but the MSP
Market Researcn Anaiysts and Marketing Speciaists Metro, around 60% of the

Human Resources Specialists available roles require less than
a two-year degree or certificate.

Project Management Specialists

Computer User Support Specialists

Computer and information Systems Managers
Sales Managers

Trf'?l'zealTime Talent

) .
Chmura Economics JobsEQ, 2025Q2 dataset. )



Minnesota

Connecting & Supporting
Success

Minnesota, 2025Q2

m Northwest Central Southwest Southeast
E Field: $87,200 Field: $64,100 Field: $64,100 Field: $66,300 Field: $67,000 Field: $72,800
s
‘_g Region: 3.0% Region: 4.0% Region: 3.8% Region: 3.6% Region: 3.3% Region: 2.7%
()]
§ S| Field: 2.6% Field: 3.7% Field: 3.1% Field: 3.2% Field: 3.0% Field: 2.7%

Chmura Economics JobsEQ, 2025Q2 dataset.
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Connecting & Supporting
Success

Minnesota, 2025Q2

Gateway Occupations

Customer
Service
Representative
S

Office Clerks,
General
Secretaries &
Administrative
Assistants
Retail-Sales
Supervisors
Parts
Salespersons

Northwest Central

Office Clerks,
General
Secretaries &
Administrative
Assistants
Retail-Sales
Supervisors
Human
Resources
Assistants
Personal
Service
Managers

Secretaries &
Administrative
Assistants
Retail Sales
Supervisors
Office &
Administrative
Support
Workers
Human
Resources
Assistants
Advertising
Sales Agents

Secretaries &
Administrative
Assistants
Human
Resources
Assistants
Computer,
Automated
Teller, & Office
Machine
Repairers
Word
Processors &
Typists

Minnesota

Secretaries &
Administrative
Assistants
Retail Sales
Supervisors
Parts
Salespersons
Photographers
Word
Processors &
Typists

Office Clerks,
General
Customer
Services
Representative
S

Secretaries &
Administrative
Assistants
Retail Sales
Supervisors
Parts
Salespersons

Chmura Economics JobsEQ, 2025Q2 dataset.
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Connecting & Supporting Success

LQ>1.20

Minnesota

High Location Quotient (LQ) Occupations for Connecting and Supporting Success, By Region 2025Q2

Desktop
Publishers
Statisticians
Human
Resources
Assistants
Office Machine
Operators
Labor Relations
Specialists

Labor Relations
Specialists
Funeral Home
Managers
Human
Resources
Assistants
Cashiers
Office &
Administrative
Support
Workers

Northwest

Funeral Home
Managers
Desktop
Publishers
Chief Executives
Parts
Salespersons
Wholesales &
Manufacturing
Sales
Representatives

Central

Parts
Salespersons
Cashiers

Chief Executives
Industrial
Production
Managers
Human
Resources
Assistants

Southwest

Industrial

Production
Managers
Funeral Home
Managers

Parts
Salespersons
Chief Executives
Desltop
Publishers

Southeast

Human
Resources
Assistants
Office Machine
Operators
Cooks,
Institution &
Cafeteria

Chief Executives

Chmura Economics JobsEQ, 2025Q2 dataset.
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Minnesota

5-Year Employment History and Forecast for Investing in the Future Careers in
Minnesota (2020Q3 - 2030Q2)

186,000

2025Q2 Employment: 176,512
(6% of MN employment)

184,000

182,000

180,000 Median Wage: $75,900

178,000

,,,,,,,,, Location Quotient: 1.00
176000 e

174,000
172,000

170,000
2020Q2 2021Q1 2021Q4 2022Q3 2023Q2 2024Q1 2024Q4 2025Q3 2026Q2 2027Q1 2027Q4 2028Q3 2029Q2 2030Q1

—eo— Historical Employment ~ ecceee Forecast Employment

Chmura Economics JobsEQ, 2025Q2 dataset. "’H?Rea lTI m e Ta le nt

Employment by occupation data are estimates as of 2025Q2, based on a four quarter moving average. Forecast employment growth uses
national projections from the Bureau of Labor Statistics adapted for regional growth patterns.
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Minnesota

Annual Average Occupation Gaps (i.e. Talent Shortages) for the next 10 Years in
Investing in the Future, Minnesota, 2025Q2

Supply Deficit Supply Surplus

Accountants and Auditors ($88,700) Bookkeeping, Accounting, and Auditing Clerks ($54,000) D e m og ra p h ic H ig h I ig ht

Data Scientists ($111,000) Tellers ($39,400)

I
=h

27.7% Age 55 or older

Personal Financial Advisors ($133,400) Bill and Account Collectors ($50,700)
1

Property, Real Estate, and Community Association Managers ($74,100) insurance Claims and Policy Processing Cierks ($54,100) 5 7 7 0/ F I
/70 Female

Insurance Sales Agents ($94,600) New Accounts Clerks ($47,800)

83.1% White
laims Adjusters, Examiners, and Investigators ($75,300) °

!
-
fee]

o

Compliance Officers ($88,000)

Real Estate Sales Agents ($72,300) Brokerage Clerks ($61,300)

3.6% Hispanic/Latine

Financial and investment Analysts ($103,900) Loan interviewers and Clerks ($49,400)
3

Financial Examiners ($96,900) Credit Analysts ($83,600)
3

Loan Officers ($92,500) insurance Underwriters ($85,200) ° ? ? °
. \
A wi:nv RealTime Talent
) 44

Chmura Economics JobsEQ, 2025Q2 dataset.



Minnesota

Award Gaps in Investing in the Future, Minnesota, 2025Q2

Educational Attainment
Securities, Commodities, and Financial Services Sales Agents Fundraising Managers
* The workforce is slightly

Bookkeeping, Accounting, and Auditing Clerks

overqualified for roles

Property, Real Estate, and Community Association Managers ° Regional educational attainments
vary in terms of workers with some
college or a two-year degree

o The MSP Metro has the
Accountants and Auditors smallest share, followed by the
Southeast

Real Estate Sales Agents

Compliance Officers

Compensation, Benefits, and Job Analysis Specialists

o These regions also have the
highest percentage of workers
Loan Officers with a bachelor’s degree or
higher

Financial and investment Analysts

Personal Financial Advisors

Myt RealTime Talent .

Chmura Economics JobsEQ, 2025Q2 dataset.



Northwest

Field: $63,900

Central

Field: $65,700

Minnesota

Southwest

Field: $67,200

Southeast

Field: $71,600

c g Field: $79,200 Field: $65,700
T @©
S =
3
« Region: 3.0% Region: 4.0% Region: 3.8% Region: 3.6% Region: 3.3% Region: 2.7%
3 Field: 2.0% Field: 2.6% Field: 2.4% Field: 2.2% Field: 2.2% Field: 1.9%
c
D
2 ealT|me Talent

Chmura Economics JobsEQ, 2025Q2 dataset.
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Gateway Occupations

- - 0
Bookkeeping,
Accounting, &
Auditing Clerks
Billing & Posting
Clerks
Real Estate
Sales Agents
Insurance
Claims & Policy
Processing
Clerks
Loan
Interviewers &
Clerks

Northwest Central

Bookkeeping,
Accounting, &
Auditing Clerks
Billing & Posting
Clerks
Insurance
Claims & Policy
Processing
Clerks

Loan
Interviewers &
Clerks

New Account
Clerks

Bookkeeping,
Accounting, &
Auditing Clerks
Billing & Posting
Clerks

Loan
Interviewers &
Clerks

Title Examiners,
Abstractors, &
Searchers
Credit
Authorizers,
Checkers, &
Clerks

Billing & Posting
Clerks

Loan
Interviewers &
Clerks

New Accounts
Clerks

Title Examiners,
Abstractors, &
Searchers
Credit
Authorizers,
Checkers, &
Clerks

Minnesota

Bookkeeping,
Accounting, &
Auditing Clerks
Billing & Posting
Clerks

Loan
Interviewers &
Clerks

New Accounts
Clerks

Credit
Authorizers,
Checkers, &
Clerks

U Ed
Bookkeeping,
Accounting, &
Auditing Clerks
Loan
Interviewers &
Clerks
New Accounts
Clerks
Title Examiners,
Abstractors, &
Searchers
Correspondenc
e Clerks

Chmura Economics JobsEQ, 2025Q2 dataset.
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Minnesota

High Location Quotient (LQ) Occupations for Investing in the Future, By Region 2025Q2

 [TWSPMEHOTN Northeast | Northwest | Central | southwest [FSGUtheast )
e Actuaries e Appraisers of e New e Billing &
e Statisticians Personal & Accounts Posting
e Brokerage Business Clerks Clerks
8. Clerks Property
‘,_\' e New e Statisticians
g Accounts
Clerks
e |nsurance
Underwriters

Chmura Economics JobsEQ, 2025Q2 dataset. 48



Creating & Experiencing Minnesota

5-Year Employment History and Forecast for Creating and Experiencing Careers in
Minnesota (2020Q3 - 2030Q2)

PR 2025Q2 Employment: 506,872
500,000 W e e e 8eiieetiieeereaeeeraneeeeaeeeeneeetaeeeraeeerneeeraas (16% of MN employment)
400,000 Median Wage: $52,500
300,000
Location Quotient: 0.92

200,000
100,000

0

2020Q2 2021Q1 2021Q4 2022Q3 2023Q2 2024Q1 2024Q4 2025Q3 2026Q2 2027Q1 2027Q4 2028Q3 2029Q2 2030Q1

—eo— Historical Employment ~ ecceee Forecast Employment

Chmura Economics JobsEQ, 2025Q2 dataset. ",H?Rea lTI m e Ta le nt

Employment by occupation data are estimates as of 2025Q2, based on a four quarter moving average. Forecast employment growth uses
national projections from the Bureau of Labor Statistics adapted for regional growth patterns.
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Creating & Experiencing Minnesota

Annual Average Occupation Gaps (i.e. Talent Shortages) for the next 10 Years in Creating
and Experiencing, Minnesota, 2025Q2

Supply Deficit Supply Surplus

Software Developers ($112,000) Fast Food and Counter Workers ($33,900) De m og ra p h i c H ig h I ig ht

728

Managers, All Other ($151,100) Waiters and Waitresses ($29,200)

18.5% Age 55 or older

Cooks, Restaurant ($41,400) Food Preparation Workers ($36,300)
202

First-Line Supervisors of Landscaping, Lawn Service, and Groundskeeping Workers ($64,400) Hosts and Hostesses, Restaurant, Lounge, and Coffee Shop ($31,800) 5 1 3 % IVI a I e
184 .

Architectural and Engineering Managers ($170,000) Amusement and Recreation Attendants ($33,300)
168

79.8% White

First-Line Supervisors of Entertainment and Recreation Workers, Except Gambling Services ($54,700) Bartenders ($29,400)
139

Art Directors ($110,700) Cooks, Fast Food ($32,800) . . .
7 8.0% Hispanic/Latine

Fundraisers ($77,200) Ushers, Lobby Attendants, and Ticket Takers ($31,100)

!l

First-Line Supervisors of Housekeeping and Janitorial Workers ($54,900) Recreation Workers ($41,200)

Food Service Managers ($79,000) First-Line Supervisors of Food Preparation and Serving Workers ($49,100)

50

"y A
ﬁﬂ RealTime Talent

Chmura Economics JobsEQ, 2025Q2 dataset.



Creating & Experiencing

Award Gaps in Creating and Experiencing, Minnesota, 2025Q2

Supply Deficit

Software Developers

Musicians and Singers

First-Line Supervisors of Food Preparation and Serving Workers

Cooks, Restaurant

Craphic Designers

Audio and Video Technicians

Prepress Technicians and Workers

Fundraisers

Food Service Managers

Art Directors

Supply Surplus

Engineering Technologists and Technicians, Except Drafters, All Other

Interior Designers

I‘IS

Fundraising Managers

E

Minnesota

Educational Attainment

Over half of roles require
no more than short term,
on the job training.

The MSP Metro region has
a significantly larger

percentage of with at least
a four-year degree (23.4%)

Southwest Minnesota
workforce is most closely
aligned with regional
education requirements

"'ﬁeamme Talent

51
Chmura Economics JobsEQ, 2025Q2 dataset.



Creating & Experiencing Minnesota

Minnesota, 2025Q2

m Northwest Central Southwest Southeast
(<))
%
i Field: $56,900 | Field: $41,100 Field: $43,400 Field: $43,000 Field: $43,500 Field: $46,200
s
g Region: 3.0% Region: 4.0% Region: 3.8% Region: 3.6% Region: 3.3% Region: 2.7%
2 5| Field: 4.2% Field: 5.8% Field: 5.2% Field: 5.1% Field: 4.6% Field: 4.0%

52

Chmura Economics JobsEQ, 2025Q2 dataset.



Creating & Experiencing

Gateway Occupations

Northwest Central

Supervisors of
Preparation &
Serving Workers
Landscaping &
Groundskeeping
Workers
Coaches &
Scouts

Printing Press
Operators
Supervisors of
Housekeeping &
Janitorial
Workers

Supervisors of
Housekeeping &
Janitorial
Workers
Coaches &
Scouts

Graphic
Designers
Supervisors of
Entertainment &
Recreation
Workers
Meeting,
Convention, &
Event Planners

Supervisors of
Housekeeping &
Janitorial
Workers
Graphic
Designers
Supervisors of
Gambling
Services
Workers

Data Entry
Keyers

Coin, Vending, &
Amusement
Machine
Servicers &
Repairers

Printing Press
Operators
Editors
Actors
Umpires,
Referees, &
Other Sports
Officials
Broadcast
Technicians

Minnesota

Printing Press
Operators
Graphic
Designers
First-Line
Supervisors of
Housekeeping &
Janitorial
Workers
Photographers
Editors

Supervisors of
Housekeeping &
Janitorial
Workers
Graphic
Designers
Printing Press
Operators
Supervisors of
Entertainment &
Recreation
Workers
Producers &
Directors

Chmura Economics JobsEQ, 2025Q2 dataset.
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Creating & Experiencing

High Location Quotient (LQ) Occupations for Creating and Experiencing, By Region 2025Q2

LQ > 1.20

Gambling
Service
Workers, All
Other
Prepress
Technicians &
Workers
Printing Press
Operators
Locker Room,
Coatroom, &
Dressing Room
Attendants
Athletes &
Sports
Competitors

Northwest Central

Gambling
Service
Workers, All
Other
Gambling &
Sports Book
Writers &
Runners
Gambling Cage
Workers

Hotel, Motel, &
Resort Desk
Clerks

Gambling
Service
Workers, All
Other
Gambling &
Sports Book
Writers &
Runners
Gambling Cage
Workers
Gambling
Change
Persons &
Booth Cashiers
Broadcast
Announcers &
Radio Disk
Jockeys

Gambling
Service
Workers, All
Other
First-Line
Supervisors of
Gambling
Services
Workers
Gambling Cage
Workers
Prepress
Technicians &
Workers
Gambling &
Sports Book
Writers &
Runners

Gambling
Service
Workers, All
Other
Gambling &
Sports Book
Writers &
Runners
Prepress
Technicians &
Workers
Gambling Cage
Workers
Printing Press
Operators

Athletic
Trainers
Gambling
Service
Workers, All
Other
Receptionists &
Information
Clerks

Locker Room,
Coatroom, &
Dressing Room
Attendants
Bartenders

Chmura Economics JobsEQ, 2025Q2 dataset.
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Building & Moving Minnesota

5-Year Employment History and Forecast for Building and Moving Careers in Minnesota
(2020Q3 - 2030Q2)

800,000

2025Q2 Employment: 790,376
(25% of MN employment)

V27070/0 0 JE——S < SO

780,000

770,000 )

760,000 Median Wage: $64,900
750,000
740,000 Location Quotient: 1.00
730,000
720,000
710,000

700,000
2020Q2 2021Q1 2021Q4 2022Q3 2023Q2 2024Q1 2024Q4 2025Q3 2026Q2 2027Q1 2027Q4 2028Q3 2029Q2 2030Q1

—eo— Historical Employment ~ ecceee Forecast Employment

Employment by occupation data are estimates as of 2025Q2, based on a four quarter moving average. Forecast employment growth uses national projections
from the Bureau of Labor Statistics adapted for regional growth patterns.
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Building & Moving

Minnesota

Annual Average Occupation Gaps (i.e. Talent Shortages) for the next 10 Years in Building
and Moving, Minnesota, 2025Q2

Supply Deficit

Heavy and Tractor-Trailer Truck Drivers ($62,300)

Maintenance and Repair Workers, General ($58,500)

Industrial Engineers ($106,700)

Carpenters ($70,700)

First-Line Supervisors of Construction Trades and Extraction Workers ($94,700)

Industrial Machinery Mechanics ($71,200)

Electricians ($84,400)

Automotive Service Technicians and Mechanics ($60,000)

Construction Managers ($125,500)

First-Line Supervisors of Mechanics, installers, and Repairers ($88,700)

Chmura Economics JobsEQ, 2025Q2 dataset.

Supply Surplus

Laborers and Freight, Stock, and Material Movers, Hand ($45,100)
D hic Highlight
Packers and Packagers, Hand ($37,300) g p g g

43

Shipping, Receiving, and Inventory Clerks ($47,800)

w
w

25.0% Age 55 or older

Helpers--Production Workers ($43,900)
7

I

80.2% Male

Printing Press Operators ($53,000)

N
N

Computer Numerically Controlied Tool Operators ($58,500)
18

83.3% White

Print Binding and Finishing Workers ($48,700)
18

Cutting, Punching, and Press Machine Setters, Operators, and Tenders, Metal and Piastic ($53,600)

Y
~

8.2% Hispanic/Latine

Inspectors, Testers, Sorters, Samplers, and Weighers ($55,900)
13

Prepress Technicians and Workers ($48,800)

ﬁf/’ﬂ‘\, RealTime Talent
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Building & Moving

Award Gaps in Building and Moving, Minnesota, 2025Q2

Supply Deficit

industrial Engineers

Welders, Cutters, Solderers, and Brazers

Automotive Service Technicians and Mechanics

industrial Engineering Technologists and Technicians

Heavy and Tractor-Trailer Truck Drivers

Civil Engineers

Construction Managers

Logisticians

Aircraft Mechanics and Service Technicians

Bus Drivers, School

Chmura Economics JobsEQ, 2025Q2 dataset.

Supply Surplus

Ambulance Drivers and Attendants, Except Emergency Medical Technicians
285

Electrical and Electronic Engineering Technologists and Technicians

4

I

Musical Instrument Repairers and Tuners

l
(%)

Electro-Mechanical and Mechatronics Technologists and Technicians
3

!

Engineering Technologists and Technicians, Except Drafters, All Other

N
!

nical Engineering Technologists and Technicians

Mecha
M-

Cartographers and Photogrammetrists
3

Urban and Regional Pianners
2

Motorboat Mechanics and Service Technicians
1

"y A
ﬁf/’ﬂ‘\, RealTime Talent

Minnesota

Educational Attainment

A high percentage of the
workforce has obtained a
high school diploma or less
in every region.

A majority of the jobs this
career field (over 75%)
require no degree or award.

With the exception of the
MSP Metro, less than 10% of
local roles typically require a
4-year degree of higher
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Building & Moving

Minnesota

m Northwest Central Southwest Southeast
g Field: $68,800 Field: $63,500 Field: $57,100 Field: $60,000 Field: $57,900 Field: $61,300
=
[ =
©
=
g Region: 3.0% Region: 4.0% Region: 3.8% Region: 3.6% Region: 3.3% Region: 2.7%
Té' Field: 3.6% Field: 4.8% Field: 4.4% Field: 4.2% Field: 3.8% Field: 3.3%
()]

c
)

Chmura Economics JobsEQ, 2025Q2 dataset.
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Building & Moving

Gateway Occupations

Laborers &
Freight, Stock &
Material
Movers, Hand
Team
Assemblers
Light Truck
Drivers
Shipping,
Receiving, &
Inventory Clerks
Inspectors,
Testers, Sorters,
Samplers, &
Weighers

Northwest Central

Shipping,
Receiving, &
Inventory Clerks
School Bus
Drivers
Industrial Truck
& Tractor
Operators
Logging
Equipment
Operators
Production
Workers, All
Other

Automotive
Service
Technicians &
Mechanics
Shipping,
Receiving, &
Inventory Clerks
School Bus
Drivers
Industrial Truck
& Tractor
Operators
Electrical,
Electronic, &
Electromechani
cal Equipment
Assemblers

School Bus
Drivers
Industrial Truck
& Tractor
Operators
Printing Press
Operators
Mixing &
Blending
Machine
Setters,
Operators, &
Tenders

Print Binding &
Finishing
Workers

Minnesota

School Bus
Drivers
Shipping,
Receiving, &
Inventory Clerks
Industrial Truck
& Tractor
Operators
Printing Press
Operators
Production
Workers, All
Other

Maintenance &
Repair Workers,
General
Automotive
Service
Technicians &
Mechanics
Light Truck
Drivers
Shipping,
Receiving, &
Inventory Clerks
School Bus
Drivers
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Building & Moving

LQ>1.20

Timing Device
Assemblers &
Adjusters
Industrial
Engineering
Technologists &
Technicians
Industrial
Engineers

Print Binding &
Finishing Workers
Prepress
Technicians &
Workers

Minnesota

High Location Quotient (LQ) Occupations for Building and Moving, By Region 2025Q2

Northwest Central

Underground
Mining Machine
Operators, All
Other
Continuous
Mining Machine
Operators
Logging
Equipment
Operators
Extraction
Workers, All
Other
Locomotive
Engineers

Fiberglass
Laminators &
Fabricators

Food
Batchmakers
Food & Tobacco
Roasting, Baking,
& Drying Machine
Operators &
Tenders
Woodworkers, All
Other

Sawing Machine
Setters,
Operators, &
Tenders, Wood

Nuclear
Technicians
Cabinetmakers &
Bench Carpenters
Motorcycle
Mechanics

CNC Tool
Programmers
Machinists

Shoe Machine
Operators &
Tenders

Shoe & Leather
Workers &
Repairers
Nuclear
Technicians

Food & Tobacco
Roasting, Baking,
& Drying Machine
Operators &
Tenders

Food Processing
Workers

Food Processing
Workers
Industrial
Engineering
Technologists &
Technicians
Ambulance
Drivers &
Attendants

Food & Tobacco
Roasting, Baking,
& Drying Machine
Operators &
Tenders
Stationary
Engineers &
Boiler Operators

Chmura Economics JobsEQ, 2025Q2 dataset.
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Cultivating Resources Minnesota

5-Year Employment History and Forecast for Cultivating Resources Careers in Minnesota
(2020Q3 - 2030Q2)

245,000

2025Q2 Employment: 241,515

----------------------------------------------------------

240,000

235,000 (8% of MN employment)

230,000

Median Wage: $83,500

225,000

220,000 Location Quotient: 1.03

215,000
210,000

205,000
2020Q2 2021Q1 2021Q4 2022Q3 202302 2024Q1 2024Q4 2025Q3 2026Q2 2027Q1 2027Q4 2028Q3 2029Q2 2030Q1

—eo— Historical Employment ~ ecceee Forecast Employment

Chmura Economics JobsEQ, 2025Q2 dataset. ",H\7Rea lTI m e Ta le nt

Employment by occupation data are estimates as of 2025Q2, based on a four quarter moving average. Forecast employment growth uses
national projections from the Bureau of Labor Statistics adapted for regional growth patterns.
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Minnesota

Cultivating Resources

Annual Average Occupation Gaps (i.e. Talent Shortages) for the next 10 Years in
Cultivating Resources, Minnesota, 2025Q2

Supply Deficit

Ceneral and Operations Managers ($114,100)

First-Line Supervisors of Construction Trades and Extraction Workers ($94,700)

industrial Machinery Mechanics ($71,200)

Farmers, Ranchers, and Other Agricultural Managers ($77,300)

First-Line Supervisors of Mechanics, Installers, and Repairers ($88,700)

Compliance Officers ($88,000)

industrial Engineering Technologists and Technicians ($70,700)

Veterinary Technologists and Technicians ($52,800)

Firefighters ($49,500)

Electrical Power-Line Installers and Repairers ($101,200)

Chmura Economics JobsEQ, 2025Q2 dataset.

Supply Surplus

Farmworkers, Farm, Ranch, and Aquacultural Animais ($44,000)

Farmworkers and Laborers, Crop, Nursery, and Greenhouse ($43,500)
33

Demographic Highlight

Animal Caretakers ($35,900)
% 55 |d
26.5% Age 55 or older
Veterinary Assistants and Laboratory Animal Caretakers ($42,400)
E
Power Plant Operators ($89,700)
E
Telecommunications Equipment Installers and Repairers, Except Line Installers ($60,600)

|

Forest and Conservation Technicians ($60,400)

|

72.4% Male

85.9% White

Agricuitural Equipment Operators ($51,700) . . .
E 5.5% Hispanic/Latine

Nuclear Technicians ($96,100)

E

ICraders and Sorters, Agricultural Products ($41,000) " é'?
2 o e
fefl Rea [Time Talent
/’\, 62



Cultivating Resources

Award Gaps in Cultivating Resources, Minnesota, 2025Q2

Supply Deficit

Ceneral and Operations Managers

Industrial Engineering Technologists and Technicians

Firefighters

Farmers, Ranchers, and Other Agricultural Managers

Industrial Machinery Mechanics

Facilities Managers

Environmental Engineers

Compliance Officers

Veterinary Technologists and Technicians

Telecommunications Equipment installers and Repairers, Except Line Installers

Chmura Economics JobsEQ, 2025Q2 dataset.

Supply Surplus

Electrical and Electronic Engineering Technologists and Technicians

Engineering Technologists and Technicians, Except Drafters, All Other
B

Forest and Conservation Technicians

I 23

Cartographers and Photogrammetrists

E

Hydrologic Technicians

|2

Minnesota

Educational Attainment
Educational attainment
and job requirements for
this field are fairly well
matched.

44.1% of positions require
a bachelor’s degree of
higher and 20.5% require
previous work experience
(higher than any other
field)

RealTime Talent
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Cultivating Resources

Minnesota

m Northwest Central Southwest Southeast
o Field: $94,800 Field: $76,200 Field: $67,300 Field: $74,000 Field: $69,100 Field: $74,200
=
c
©
=
]

& Region: 3.0% Region: 4.0% Region: 3.8% Region: 3.6% Region: 3.3% Region: 2.7%
_g- Field: 1.9% Field: 3.3% Field: 2.7% Field: 2.4% Field: 2.4% Field: 2.0%
c

-]

Chmura Economics JobsEQ, 2025Q2 dataset.
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Cultivating Resources

Minnesota

Gateway Occupations

Veterinary
Technologists
& Technicians
Butchers &
Meat Cutters
Pest Control
Workers
Pesticide
Handlers,
Sprayers, &
Applicators,
Vegetation
Outdoor
Power
Equipment
Mechanics

Veterinary
Technologists &
Technicians
Logging
Equipment
Operators
Outdoor Power
Equipment
Mechanics
Pesticide
Handlers,
Sprayers, &
Applicators,
Vegetation
Geological
Technicians,
Except
Hydrologic
Technicians

Agricultural
Equipment
Operators
Veterinary
Technologists &
Technicians
Pesticide Handlers,
Spravyers, &
Applicators,
Vegetation
Outdoor Power
Equipment & Other
Small Engine
Mechanics

Forest &
Conservation
Workers

Veterinary
Technologists &
Technicians
Agricultural
Equipment
Operators
Outdoor Power
Equipment &
Other Small
Engine
Mechanics
Pesticide
Handlers,
Sprayers, &
Applicators,
Vegetation
Forest &
Conservation
Workers

Farmworkers &
Laborers, Crop,
Nursery, &
Greenhouse
Veterinary
Technologists &
Technicians
Agricultural
Equipment
Operators
Pesticide
Handlers,
Sprayers, &
Applicators,
Vegetation
Outdoor Power
Equipment &
Qther Small
Engine
Mechanics

Firefighters
Veterinary
Technologists &
Technicians
Butchers & Meat
Cutters

Refuse &
Recyclable
Material
Collectors
Agricultural
Equipment
Operators

Chmura Economics JobsEQ, 2025Q2 dataset.
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Cultivating Resources

LQ>1.20

Industrial
Engineering
Technologists &
Technicians

Life Scientists, All
Other
Hydrologists
Agricultural
Technicians
Pesticide
Handles,
Sprayers, &
Applicators,
Vegetation

Minnesota

High Location Quotient (LQ) Occupations for Cultivating Resources, By Region 2025Q2

Northwest Central

Underground
Mining Machine
Operators, All
Other
Continuous
Mining Machine
Operators
Loading &
Moving Machine
Operators,
Underground
Mining

Logging
Equipment
Operators
Logging Workers,
All Other

Farmers,
Ranchers, &
Other
Agricultural
Managers

Farm Equipment
Mechanics &
Service
Technicians
Slaughterers &
Meat Packers
Agriculture
Equipment
Operators
Farming, Fishing,
& Forestry
Workers
Supervisors

Nuclear Power
Reactor
Operators
Nuclear
Technicians
Farmworkers,
Farm, Ranch, &
Aquacultural
Animals
Animal Breeders
Farmers,
Ranchers, &
Other
Agricultural
Managers

Slaughterers &
Meat Packers
Farmworkers,
Farm, Ranch, &
Aquacultural
Animals

Animal Breeders
Nuclear Power
Reactor
Operators

Farm Equipment
Mechanics &
Service
Technicians

Slaughterers &
Meat Packers
Meat, Poultry, &
Fish Cutters &
Trimmers
Farmworkers,
Farm, Ranch, &
Aquacultural
Animals

Animal Breeders
Food Processing
Workers, All
Other

Chmura Economics JobsEQ, 2025Q2 dataset.
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Summary and Discussion
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Thank you!

Erin Olson, Senior Director of Strategic Research
erin@realtimetalentmn.org
Catherine Jett, Research Strategist
catherine@realtimetalentmn.org
Melinda Fierro, Research Strategist
Melinda@realtimetalentmn.org

?'ﬁeamme Talent
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The National Career Clusters® Framework

The Career Clusters Framework serves as the foundation for designing consistent, high-quality Career Technical

Education (CTE) and career pathway programs.

 Released in October 2024

* 5 Cluster Groupings
e 14 Clusters (11 aligned to

groupings, 3 cross-cutting)
e 72 Sub-Clusters

Design &
Digital Arts
Fashion & Interiors
Fine Arts.
Lighting & Sound Technology

Media Production
& Broadcasting

Performing
Arts

Education Administration
& Leadershi) p

Teaching, Training, _Lear
& Facilitation

Financial

& Development

ommodations At Services
Entertainment, Education
Conlerences & Design
e Investing
uuuuuu ry & in the
Food Services Hospitality, 4 o Future S .
Events, 26 & Human
Travel & Leisure Tourism z@° ces
ir & § d
Tral ,pomzn cnur.:lr-
eaay
Ground & Rail
el pply Practices o Fublic
aintenance Cchain & 2 erv
& Repair Transpertation
Marine Transportati

mmmmmmm

ran: Military & Natio
lanning & Logistics Security
mmmmmmmm g & Public Safety
‘Warehousing
Advanced
Manufacturing Agribusiness
ngineering Agricultural Technology
EHGI’QY & & Automation
Industrial Machine
o Construction Natural ystems
Production & Automatio Resources
Food Sclence & Processing
Robotics
Safety & it System:
Quality Assurance Clean & Water Systems
I
hitecture & Civil Engineering AT Eery )
Construction Planning onserva & Land Management Q\}
& Developm Research (P
quipment Operation Envirsnmental Protection [+
& Mainte R &
Skilled Trades  Utilities

Digital Technology



	Slide Number 1
	Please share your name, your role, and the organization that you represent.
	ABOUT US
	REALTIME TALENT’S APPROACH 
	Transitioning to the New Career Wheel
	�Minnesota Career Fields and Clusters
	Slide Number 7
	Slide Number 8
	�Population Demographics
	�Population Demographics
	�Educational Attainment
	Slide Number 12
	�Economic Growth
	�Labor Force Participation
	�Unemployment
	�Labor Market�Forecast: Workforce
	�Quantifying Talent Shortages �Forecast: The Role of Education
	�Talent Shortage�Occupation Gaps
	�Zero Unemployment
	�Job Posting Trends in Minnesota
	Menti-meter: what would you guess is the most commonly requested credential in your region?
	Slide Number 22
	�Career Fields
	�Career Fields
	Slide Number 25
	�Career Cluster Prioritization
	�Career Cluster Detail
	�Career Clusters�Workforce Forecast
	�Career Cluster Detail
	�Career Field Analysis
	�Caring for Communities
	�Caring for Communities
	�Caring for Communities
	�Caring for Communities
	�Caring for Communities �Gateway Occupations�
	�Caring for Communities
	�Connecting & Supporting Success
	�Connecting & Supporting Success
	�Connecting & Supporting Success
	�Connecting & Supporting Success
	�Connecting & Supporting Success
	�Connecting & Supporting Success
	�Investing in the Future
	�Investing in the Future
	�Investing in the Future
	�Investing in the Future
	�Investing in the Future
	�Investing in the Future
	�Creating & Experiencing
	�Creating & Experiencing
	�Creating & Experiencing
	�Creating & Experiencing
	�Creating & Experiencing
	�Creating & Experiencing
	�Building & Moving
	�Building & Moving
	�Building & Moving
	�Building & Moving
	Building & Moving
	�Building & Moving
	�Cultivating Resources
	�Cultivating Resources
	�Cultivating Resources
	Slide Number 64
	�Cultivating Resources
	�Cultivating Resources
	Summary and Discussion
	Slide Number 68
	Slide Number 69
	Prioritization of Fields
	Q/A
	Slide Number 72
	Slide Number 73
	Slide Number 74

