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Opportunity Details

Opportunity Information

Title
FY21-22 Strengthening Career and Technical Education for the 21st Century Act (Perkins V)

Description
APPLICATION OPENS MARCH 15, 2020.

The Perkins V Grant for Career and Technical Education provides funds for approved Career and Technical Education
(CTE) programs. In Minnesota, funds are distributed on the basis of state-approved career and technical education
programs and appropriate teacher licensure. Programs are administered under Minnesota Rules Chapter 3505 and the
federal Strengthening Career and Technical Education for the 21st Century Act (Perkins V).

The Minnesota Department of Education (MDE) approves Career and Technical Education Programs (CTE) that meet
teacher licensing and other criteria. These programs are eligible to access federal Perkins V funds. Districts that accept
these federal dollars must report enrollment and student proficiency for CTE courses and programs to the department.

Opportunity Manager
Yingfah Thao

Public Link
https://www.gotomygrants.com/Public/Opportunities/Details/c8f37cba-6a86-4e88-9d19-1ea1959a2ced

Is Published
Yes

Submission Information

Submission Window
03/15/2020 8:00 AM - 07/10/2020 5:00 PM

Submission Timeline Additional Information
NOTE: SUBMISSION DEADLINE UPDATE COVID-19 has affected us all in many ways and has greatly impacted our
work. We recognize these unusual circumstances consortia leaders are facing, including meeting the May 1 deadline for
submitting two-year Perkins V applications. Therefore, although we haven't changed the due date of May 1, we would
allow consortia to submit applications as late as June 1. This will allow some additional time for those of you who need it
due to circumstances caused by COVID-19. If, due to extenuating circumstances, you are unable to meet the May 1,
2020 deadline for submission, contact Jeralyn Jargo at 651-201-1650.

Technical Assistance Session

Technical Assistance Session
Yes

Session Date and Time
04/30/2020 8:00 AM

Conference Info / Registration Link
A link has been sent to all Perkins Consorrtium Coordinators. Contact yingfah.thao@minnstate.edu

Eligibility Information

Eligibility Type
Public

Additional Eligibility Information
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Pursuant to Section 134 of the Perkins V Act, to receive funds under Perkins V, a consortium must develop and submit
an annual, unified, local secondary/postsecondary Perkins application and budget. The application must address
secondary and postsecondary Career and Technical Education programming. The approved local application—with
statement of assurance signatures—serves as the consortium’s formal application for receiving Perkins funding.

Additional Information

Additional Information URL
https://minnstate.edu/system/cte/perkins-local-application/index.html

Additional Information URL Description
All forms and instructions related to the Perkins Local Application can be found on our web site
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Project Information

Application Information

Application Name
FY21 Carlton County Plus Two Perkins Consortia

Total Amount of Award Requested
$66,973.58

Primary Contact Information

Name
Kara Burn - Moose Lake Business Manager

Email Address
kara.burn@isd97.org

Address
4812 County Rd 10 
Moose Lake, MN 55767

Phone Number
218-485-4435 ext 1110
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Project Description

Consortium Membership List

Consortium Membership List

List the college and school districts in your consortium. Be sure to spell out the full, legal names below.

Carlton County Plus 2 Perkins Consortia is made up of the following institutions:

1. Fond du Lac Tribal and Community College

   2101 14th Street, Cloquet, MN 55720

2. Barnum School District

    3675 County Road 140, Barnum, MN 55707

3. Carlton School District

    405 School Avenue, Carlton, MN 55718

4. Cloquet School District

    302 14th Street, Cloquet, MN 55720

5. Cromwell-Wright School District

    5624 Highway 210, P.O. Box 7, Cromwell, MN 55726

6. Fond du Lac Ojibwe School District

    49 University Road, Cloquet, MN 55720

7. McGregor School District

    148 S. 2nd Street, McGregor, MN 55760

8. Moose Lake School District

    4812 County Road 10, Moose Lake, MN 55767

9. Willow River School District

    8142 Pine Street, Willow River, MN 55795

10. Wrenshall School District

      207 Pioneer Drive, Wrenshall, MN 55797

     

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Narrative 1: Comprehensive Local Needs Assessment (CLNA)

CLNA Results

Describe the results of the comprehensive local needs assessment. Use the space below to provide additional
information on your CLNA that is not already included in your CLNA Framework attachment. For funds budgeted under
this item, describe which use(s) of funds in section 135 of Perkins V is/are supported.

The Carlton County + 2 consortium has used and is using a variety of sources in its assessment of needs, including
DEED labor market data, Perkins-specific data, and postsecondary institutional data; two focus group sessions
with community and consortium members; multiple sessions with area healthcare providers; and continued
discussion and development of plans and projects currently in progress. Below is a summary of the results.

DEED Labor Market Data: The consortium examined high growth and high need labor market data focused on the
Northeast region. These data indicated that the consortium’s current programs of study align with the region’s
needs; however, it was noted that the data are useful as general possibilities rather than specific fact. For example,
the data regarding the pulp and paper industry, while generally indicating future growth and need, does not
accurately reflect the specific hiring needs and realities at the region’s paper mills. The data were also provided to
attendees of two community focus group sessions; however, they generated no comment or discussion.

Although general labor market data are of limited usefulness, as a result of the data review, FDLTCC has drafted
one-page promotional pieces for each program of study that provide a general overview of the occupational field,
types of skills the occupation requires, and general information regarding wages. Where appropriate, the draft for
each program of study will be revised by content specialists from the occupational field; for example, Sappi, Inc. has
revised the DEED description and wage information in a manner that accurately portrays to students the
opportunities available in the pulp and paper industry. These promotional pieces will be made available to
secondary and postsecondary students in fall 2020.

Perkins-specific data and other institutional data: These data are still under review. As noted in this draft, however,
the Perkins-specific data regarding concentrators/participants and indicators provide a clear picture of the largely
low-income student population the consortium serves. These data are consistent with the consortium’s “boots on the
ground” knowledge of its student population and the related array of opportunities and services offered as a result. 

Two community focus group sessions: As part of the Carlton County + 2 Needs Assessment, area organizations
were invited to participate in two focus group sessions held on February 12th and 13th at the FDLTCC campus.
Community, secondary, and postsecondary attendees shared and listened to perceptions of current strengths and
needs. Among the participants were the county’s two largest employers: The Fond du Lac Band of Lake Superior
Chippewa and Sappi, Inc. Also participating were the Cloquet Chamber of Commerce; Cloquet Workforce Center;
City of Cloquet; USG; the local chapter of the Carpenters Union; consortium superintendents, high school
administrators, and faculty; and postsecondary faculty and FDLTCC administration.

The greatest need repeatedly expressed by community attendees was training in “soft skills” rather than skills-
training focused on a specific occupational field. Other needs rising to the top were as follows, almost all of which
echoed the “soft skills” theme:

·     Employers learning about generational differences and what motivates young employees
·     How to interact with others (and lead others)
·     Employees who can work with a team to give people verbal instructions--give clear direction, coach employees,

etc.
·     “Safety School”
·     Learn Six Sigma –Project Management, Statistics, SBC, Stress Management
·     Data analysis and the ability to explain and manipulate the data to provide needed info
·     Ability to present information and influence and “sell” an idea

Although not all attendees cited occupationally-specific training needs, several points were raised that provide the
Carlton County + 2 consortium with growth and development opportunities.

·     The FDL Reservation IT needs high level employees in IT, particularly in data and business analysis, information
security, app development, and network engineering and administration.

·     USG’s employees need childcare that is sensitive to the needs of shift workers
·     The Carpenter’s Union needs parent education regarding the different opportunities in trade
·     The FDL Reservation Resource Management division needs a program that provides background in archeology

and other critical pieces for cultural surveyors working on the Line 3 pipeline project

The consortium has the capacity to address these specific needs:
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·     Postsecondary and secondary curriculum is in place to build a program of study in computer science;
·     An early childhood program of study is currently being piloted and will be further developed;
·     As noted previously, better informational material is being developed regarding the programs of study, which

can be extended to opportunities in the building trades.
·     Workforce training curriculum has already been developed for cultural surveyors that can be operationalized and

introduced at the secondary and postsecondary level.
 
Sessions with Healthcare Providers: In fall 2019, members of the Nursing Program Advisory Committee for the
Fond du Lac Tribal and Community College Nursing Program met to discuss workforce needs in the area
healthcare workforce. A small task force was created from this advisory committee consisting of representatives
from Inter-Faith Care Center and Augustana (Casia) Moose Lake long term care centers to further discuss current
staffing issues in regional long term care health facilities. The task force further identified that many of the same
challenges shared amongst assisted living, group home, and home care organizations. Three common need areas
were identified: Recruiting, Training, and Retaining qualified employees within these organizations. It was estimated
that there were about 300 job openings in the region for nursing assistant or patient care assistants throughout the
region and that these issues were affecting all health care service providers. Therefore, a call for a consortium was
put forth to 108 health care organizations to gather and discuss these issues and identify if there were ways to
address the current concerns collaboratively. As a result, the Arrowhead Regional Consortium for Healthcare
Staffing (ARCHS) was formed to address the identified of workforce shortage and workforce challenges related to
unlicensed healthcare personal (CNA, dietary, housekeeping, etc).

FDLTCC’s Nursing and Health Science department, as well as the college’s Continuing Education and Customized
Training department, facilitated the first meeting of the new ARCHS consortium. To date the consortium has held
three meetings with representatives from over 30 healthcare organizations and state agencies. These organizations
are creating a collaborative response to the identified needs.

 
Continuing discussion and development of existing projects:
Building Trades: Cloquet, Wrenshall, Barnum, and Willow River Schools are participating with the Carpenters
Training Institute in Hermantown, Minnesota. The four schools are now implementing the Career Connections
curriculum that is provided by the Carpenters Training Institute. This curriculum provides the students with
experience in carpentry and prepares the students for advance training in an apprenticeship program. The
curriculum covers basic and intermediate carpentry and advance skills in residential and commercial construction,
and the essentials of construction safety. The students that complete the program are prepared to start their careers
as an apprentice with local construction companies. Last school year the consortium was able to secure
apprenticeship positions for five students. This year the Carpenters Training Institute is planning to place six
students if they are ready. The institute is supporting the local school districts with providing options for students that
do not cost the students or families anything.

Apprentice Carpenter is provided with:

●           Four-year Apprenticeship
●           Earn while you learn format
●           $30,000 starting salary
●           Regular pay increases throughout the Apprenticeship
●           Benefits including health, dental, and retirement funds

●           No student loan debt

The institute is providing a desired pathway so the students are able to be successful in their future as a
professional carpenter. The pathway includes the following:

1.          Apprenticeship
$30,000 plus benefits

No student loan debt

 

2.          Journeyworker

$60,000 plus benefits

3.          Foreman

$70,000 plus benefits

Page 7 of 56



4.          Superintendent or Project Manager

$100,000 plus benefits

5.          Contractor

$200,000 plus benefits

The Carlton County consortium is fortunate to be a part of the partnership that has been developed with the
Carpenters Training Institute in Hermantown.

The consortium has also been granted an opportunity to leverage funds from the Rural and Technical Education
Consortium grant beginning with the 2019 - 2020 school year. This grant is focusing on advancing manufacturing,
technology, engineering, health care, trade and industry in Northern Minnesota. The consortium is supported by this
through the Northeast Service Cooperative in Mountain Iron and the Northwest Cooperative in Thief River Falls. The
consortium will be bringing in just under $500,000 each year for two years. Through this program the districts have
added support from the grant coordinator who is meeting with all of the schools and helping to support them
together in this initiative.

Throughout the consortium the schools are also making connections with all of the different trade unions that include
but are not limited to:

1.          North Central States Regional Council of Carpenters
2.          Duluth Building and Construction Trades Council
3.          Boilermakers Group
4.          Steamfitters Group
5.          Sheetmetal Group
 
MJSP Sappi, Inc./FDLTCC collaboration: As part of a Minnesota Jobs Skills Partnership grant, FDLTCC and the
Sappi, Inc. paper mill in Cloquet are collaborating on “ATLAS,” (“Addressing Today’s Labor Shortage”), a project
focused on building the entry-level workforce of the future for the pulp and paper industry at Sappi, Inc., and the
industry in Minnesota generally. Sappi, Inc. employs over 700 people in the Carlton County area and currently hires
30 – 40 production workers annually with a starting hourly wage of approximately $22/hour. Consistent with the
objectives of the grant, FDLTCC and Sappi, in collaboration with faculty from the Bioproducts and Biosystems
Engineering program at the University of Minnesota, have completed the creation of an online course title
“Introduction to Pulp and Paper Technology” that will be offered to secondary and postsecondary students beginning
in fall 2020. Currently under development are courses in applied math, applied chemistry, and applied physics.
These, as well as safety training and a communications course, will form a postsecondary certificate program when
completed. The goal is to provide Sappi, Inc., and the industry in general, better prepared entry-level employees,
which will reduce some on-the-job training for the industry, as well as improve employee retention.
 
Elementary Education/Early Childhood: In an arrangement conceived in fall 2019, Cloquet High School, the largest
secondary school in the consortium, and FDLTCC are currently piloting FDLTCC’s 3-credit “Foundations of
Education” course in the high school. The purpose of the collaboration is to try to attract more American Indian
students into the elementary teaching field or into early childhood education by providing them an opportunity to be
introduced to coursework required by both programs at FDLTCC. The students earn college credits that apply
directly to licensure while still in high school and gain valuable experience working with younger children before
making a decision on their preferred options for their future. The goal is to increase the number of American Indian
students enrolling in FDLTCC’s elementary education and early education license programs, as well as
encouraging all interested students to engage a curriculum that advances the cultural competency of anyone
entering these occupations. The project potentially adds a new Perkins program of study opportunity to the
consortium secondary institutions that have early childhood programming.

To further build this opportunity, Cloquet and FDLTCC have submitted a Grow Your Own proposal for related
funding through the Minnesota legislature. The purpose of the proposal is two-fold: 1. To attract more American
Indian students into the teaching field by providing them an opportunity to be introduced to coursework in the
education program at FDLTCC while still in high school. The students earn college credits while still in high school
that apply directly to teacher licensure and gain valuable experience working with younger children before making a
decision on their preferred options for their future. 2. To foster retention and completion at the postsecondary level
by providing pre-service teachers with financial support and classroom experience beyond that required for
licensure. The proposal utilizes the funds to enhance and advance existing partnerships and classroom initiatives,
including the early childhood program of study, alongside other strategic improvement efforts occurring at the
partnering institutions.

Upload your completed CLNA Framework
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Perkins-V-CLNA-Reporting-Framework-Accessible-Version-December-8-2019 (This one)

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Narrative 2: Programs of Study

Programs of Study Narrative

Please describe: • How the results of the comprehensive local needs assessment informed the selection of the specific
CTE programs and activities selected to be funded • Any new programs of study your consortium will develop and submit
to the state for approval • How students, including students who are members of special populations, will learn about their
school’s CTE course offerings and whether each course is part of a CTE program of study • How your consortium is
moving towards a minimum of six complete state-recognized programs of study. Your response should describe how
your consortium will implement the action plan developed in element #3 of the CLNA Framework. For funds budgeted
under this item, describe which use(s) of funds in section 135 of Perkins V is/are supported.

How the results of the comprehensive local needs assessment informed the selection of the specific CTE
programs and activities selected to be funded 

Most if not all consortium schools POS are developed based on needs within the region which leads
to the hiring of a qualified teacher (preferably a CTE licensed teacher).  Due to the size of some of the
schools, it is almost impossible to sustain programs in all areas to meet regional needs. These
smaller schools have a limited number of students who can/are willing to take CTE Courses.  Size,
Scope and Quality needs to be determined based on the school's ability to sustain such a program
along with meeting the needs of regional industries.  

  

Any new programs of study your consortium will develop and submit to the state for approval  

Carlton Plus 2 will be taking a step back to evaluate each of their secondary schools POS.  The
coordinator and external contractor will develop a standard operating procedure (SOP) around
programs of study (POS) to systematically interview each district as to: 

CTE Licensed Teachers 

Technical Skills Assessments (TSA’s) 

Work Based Learning (WBL) 

Industry Recognized Credentials 

CTE Levy 

Expansion Opportunities 

Needs 

Equipment 

Professional Development 

Equity for all 

Strategize on how to incorporate special populations into each POS 

Others to be determined 

Once the SOP has been developed the coordinator and external contractor will meet with each school
to input all necessary information. 

The coordinator and external contractor will also develop a list of postsecondary options for each
POS.  This will help with the decision as to which consortium they will join. 

This process will also help to determine if additional POS need to be submitted to the state.   

 

How students, including students who are members of special populations, will learn about their school’s CTE
course offerings and whether each course is part of a CTE program of study  
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The consortium will provide professional development opportunities for administrators, teachers,
counselors and business managers.  Each professional development opportunity will include how to
best serve or incorporate special populations.  The consortium use MN States approach to eliminate
educational equity gaps as a guide. 

The coordinator and external contractor will collaborate with MN States CTE Equity Specialist
on best practices.  

 

How your consortium is moving towards a minimum of six complete state-recognized programs of study. Your
response should describe how your consortium will implement the action plan developed in element #3 of the
CLNA Framework. 

 Carlton Plus 2’s consortium will be taking a step back and evaluating all secondary’s POS.  Since the
consortium does not currently meet the states requirements as a consortium.  Each school will be
taking all the data collected to make an informed decision as to what consortium they will be joining.  

The Carlton County Plus 2 Consortium currently offers six programs of study in the following clusters: 

Health Science 

Human Services 

Business, Management and Administration 

Engineering, Manufacturing and Technology 

In fall 2020, the consortium will add programs of study in the following areas and which will
immediately incorporate credit-based coursework at the secondary level: 

Engineering and Technology 

Teacher Training 

Four of the consortium secondary schools offer curriculum related to digital arts, digital
communication, photojournalism, computer graphics, and computer applications. In
January 2020, FDLTCC approved the first of three awards in Multimedia Production,
which will enable the consortium to begin building on current secondary programming in
digital graphics and media productions. FDLTCC’s Ojibwemowining Digital Arts Studio
(ODAS) currently produces a weekly campus news videocast, is the recording site for
University of Minnesota’s online Ojibwe Peoples Dictionary, and is utilized by area
organizations for short video production projects. ODAS debuted its first short
documentary, “Birthing Sovereignty,” in fall 2019 at the Catalyst Content Festival in
Duluth MN (https://www.catalystcontent.org/documentary-selections-2019). Related
existing postsecondary curriculum includes Digital Storytelling, Digital Graphics, The
Digital World, Audio Production, Mass Communication, Design Your Own Web App,
and two computer programming courses. Currently under development are courses in
video production and computer animation. 

 

Please see Narrative 10: Consortium Governance for process moving forward. 

For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are
supported. 

No funds will be utilized under Narrative 2 

 

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Narrative 3: Workforce Innovation Opportunity Act (WIOA) and other workforce agencies

WIOA Narrative

In collaboration with local workforce development boards and agencies, describe how the consortium will provide: •
Career exploration and career development coursework, activities or services • Career information on employment
opportunities that incorporate the most up-to-date information on high-skill, high-wage, or in-demand industry sectors or
occupations as determined by the comprehensive local needs assessment • An organized system of career guidance
and academic counseling to students before enrolling and while participating in a CTE program. For funds budgeted
under this item, describe which use(s) of funds in section 135 of Perkins V is/are supported.

In collaboration with local workforce development boards and agencies, describe how the consortium will provide:  

Career exploration and career development coursework, activities or services. 

 This is an area that in the past has been significantly underutilized.  With the help of the consortium
coordinator and the external contractor we feel that some of these gaps can be minimized.  There has
been discussion throughout NE MN to develop informational materials/resources that could be shared
with all stakeholders and workforce boards.  We as a consortium will work to collaborate with area
consortiums to work on collecting all the necessary data to make an informed decision as to how to
move forward.  Once we have a baseline we can then work together to move forward.  

 

Career information on employment opportunities that incorporate the most up-to-date information on high-
skill, high-wage, or in-demand industry sectors or occupations as determined by the comprehensive local
needs assessment. 

Secondary students in the consortium will continue to work with the Minnesota Career Information
System (MCIS) which is an on-line comprehensive career information and planning system for high
school students and adults. It includes a wealth of information on occupations, postsecondary schools
of all types, scholarships and job search skills. The MCIS program includes self-assessment, career
exploration, research, goal setting and decision making. The high school guidance counselors and
college career counselors guide the students through the program and experiences with the MCIS
program.  

 

An organized system of career guidance and academic counseling to students before enrolling and while
participating in a CTE program. 

Through the process of gathering all required information pertaining to each schools POS, we will
determine what is currently in place and how to best proceed.  Professional Development will be
provided to support CTE programs.   

The Carlton Plus 2 Consortium will be asking the state to provide technical assistance
pertaining to all things Perkins. 

Our plan will be to invite MDE’s specialists up to the area to provide expertise in all
areas. 

 

Please see Narrative 10: Consortium Governance for process moving forward. 

 

For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are
supported.  

MCIS – The Purchase of MCIS for each secondary school 

$16,065 

Section 135: b (1A, 1B, 1C, 1D, 1E, 1F) 

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only) Page 12 of 56



Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)

Page 13 of 56



Narrative 4: Integrated Academic and Technical Skills

Integrated Academic and Technical Skills Narrative

Describe how your consortium will improve the academic and technical skills of students participating in your CTE
programs through the integration of rigorous content aligned with challenging academic standards. Content should
ensure learning that constitutes a well-rounded education (as defined by ESEA). For funds budgeted under this item,
describe which use(s) of funds in section 135 of Perkins V is/are supported.

The consortium will be providing professional development around integrated academic and technical skills.   We as a
consortium will be taking a step back and collecting data to determine our starting point.   Once we have a baseline of
information, we will work to make necessary improvements.    

 

Currently, the consortium has been and will continue to offer NOCTI Exams and OSHA 10 as many of their TSA’s. 
Throughout our data collection we (district/POS) will determine if what is/has been offered is the best TSA for the
program.   

 

The consortium leader and external contractor will collect the necessary data, analyze it and will report out to each
district as to where they are currently and where possible improvements can be made.   

 

Please see Narrative 10: Consortium Governance for process moving forward. 

 

For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are
supported. 

No funds will be utilized under Narrative 4 

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Narrative 5: Special Populations

Special Populations Narrative

Describe how your consortium will: • Provide activities to prepare special populations for high-skill, high-wage, or in-
demand industry sectors or occupations that will lead to self-sufficiency • Prepare CTE participants for non-traditional
fields • Provide equal access for special populations to CTE courses, programs and programs of study • Ensure that
members of special populations will not be discriminated against on the basis of their status as members of special
populations. Your response should describe how your consortium will implement the action plan developed in element #5
of the CLNA Framework. For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V
is/are supported.

Our consortium has and will continue to be committed in providing equitable access to all CTE programs.  We will
work with the secondary equity specialists and state staff to provide any necessary professional development
opportunities necessary to better understand the fundamental gaps and key issues through data findings at multiple
levels. 

 

The consortium leader and external contractor will work with each school to collect the necessary data to determine
where support is needed.  All data will be disaggregated and reviewed with each district to determine a baseline. 
Once a baseline has been established within each district, every year the data will be collected and determined if
changes need to be made.   

 

FDLTCC will continue to leverage an array of services that promote access, equity, and student success, particularly
those related to the college’s participation in Achieving the Dream’s Holistic Student Supports. Among the projects are
mandatory orientation for first-year students, academic progress reports during the fourth and twelfth weeks for a
portion of students identified as high-risk, and for all students, early academic alerts throughout each semester and
mid-term grades in the eighth week of each semester. 

 

Our consortium will follow MN States approach to eliminate educational equity gaps. Below you will find their approach
listed. 

 

Enhanced Access to a higher education by strengthening partnerships and collaboration with K-12,
business and industry, community-based organizations, and philanthropic partners to expand and grow
current programming and identify new ways to support students 

Student Academic Success by establishing guided learning pathways that focus on academic preparation,
progression, and accomplishment within an area of study and career\ 

Student Engagement and Support within the institution, both academic and non-academic, including
supporting basic needs 

Data-Guided Decision Making by building a technology infrastructure and expanding capacity for deeper
data analytics 

Financial Resources and Support for students and growing the financial resource base for campuses 

Workforce Diversity/Strategic Talent Management by incorporating the local and national context with the
changing student and employee demographics and needs - focusing on cultural competence development,
inclusive hiring practices, and improved campus climate 

 

 

Please see Narrative 10: Consortium Governance for process moving forward. 

 

For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are
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supported.  

Professional Development  

Portfolio/alternative teacher prep/licensure training, POS, Levy Funding, TSA, etc. Ways to
increase not only the CTE Teachers but diverse CTE Teachers. 

Support all other CTE professional development opportunities. 

$10,988.58 

Section 135: b 1,2,3,4,5,6 

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Narrative 6: Work-based Learning

Work-based Learning Narrative

Describe the work-based learning opportunities that will be provided to students participating in CTE programs and how
your consortium will work with representatives from employers to develop or expand work-based learning opportunities.
For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are supported.

The consortium will continue to support Work-Based Learning Programs at the Willow River and Wrenshall High
Schools. The consortium has purchased the OSHA 10 Curriculum and safety training for the programs. FDLTCC’s
Continuing Education and Customized Training department also has begun offering OSHA 10 training, which is
available to secondary students and faculty at the other consortium institutions and which will form a component of the
curriculum for entry-level workforce preparation in pulp and paper technology.  

 

The secondary schools in the consortium will continue to develop opportunities for their students in the building trades. 
Secondary faculty will continue work with postsecondary faculty on aligning learning outcomes in the English and math
disciplines, and the consortium will continue to bring together postsecondary and secondary faculty in the programs of
study. In addition, a new emphasis will be placed on bringing together content-experts from industry and secondary
faculty to create workplace-specific ancillary materials for high school classrooms, particularly in math, physics, and
chemistry. This is currently being done more generally through FDLTCC’s CEO’s in the Classroom 2.0 program, run by
the college’s Continuing Education and Customized Training department. In the health occupations, secondary faculty
and students in the health sciences will be invited to visit FDLTCC and be introduced to Anatomage technology, a
high-end virtual cadaver lab for faculty and students teaching and learning introductory coursework in anatomy,
physiology, pathophysiology, and forensic biology. 

 

Paid internship opportunities at the postsecondary level (FDLTCC currently supports paid internship
opportunities in four programs of study: Law enforcement, GIS, early childhood development, and human
services. In addition, the college supports paid research opportunities in GIS and environmental science.)  

Internship programs at the FDL reservation and USG  

Cloquet Workforce Development Center training and skill-building resources 

Facility tours and field experiences (Carpenter’s Union, USG, and Sappi, Inc.) 

Student engagement with industry employees 

 

Please see Narrative 10: Consortium Governance for process moving forward. 

 

For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are
supported. 

No funds will be utilized under Narrative 6 

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Narrative 7: Early College

Early College Narrative

Describe how high school students participating in CTE programs will be provided with the opportunity to gain
postsecondary credit, such as through dual or concurrent enrollment programs or early college high school, as
practicable. Examples could include dual enrollment, PSEO, and concurrent enrollment, etc. For funds budgeted under
this item, describe which use(s) of funds in section 135 of Perkins V is/are supported.

Each of the six Carlton County plus 2 POS currently lead to a postsecondary credential at FDLTCC. 

The consortium currently offers secondary students' credit-based courses in Health Occupations, one of its six
programs of study. In fall 2020, the consortium will add programs of study in teacher training and in pulp and paper
technology (engineering), both of which will immediately offer credit-based courses to secondary students that lead to
postsecondary credentials. 

 

After October 1, 2020, each district will work with their new consortium to determine what opportunities area available
within their new consortium.  The current coordinator and future coordinator will join forces on how to best proceed.   

 

 

Please see Narrative 10: Consortium Governance for process moving forward. 

 

For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are
supported. 

No funds will be utilized under Narrative 7 

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Narrative 8: Support to Professionals

Support to Professionals Narrative

Describe how your consortium coordinates with the state and institutions of higher education or alternative programs to
support the recruitment, preparation, retention, training, and professional development of education professionals to
ensure applicable state certification and licensure requirements are met. Education professionals include teachers,
faculty, administrators, and specialized instructional support personnel and para-professionals, including individuals from
groups underrepresented in the teaching profession. Your response should describe how your consortium will implement
the action plan developed in element #4 of the CLNA Framework. For funds budgeted under this item, describe which
use(s) of funds in section 135 of Perkins V is/are supported.

So much as changed over the past couple of years from teacher licensure to Perkins V.  Training within the consortium
needs to happen from Perkins 101, Levy Funding, TSA, POS, teacher licensure, special populations and beyond.  

 

Professional Development centered around Perkins V will be a focus within the consortium this year.  We will be
asking the state for technical assistance in providing many of the professional development opportunities
needed/required to move the consortium ahead.   MDE Specialists and MN State Staff will be asked to assist/provide
in the development and implementation of Professional Development centered around Perkins V.   

 

Our consortium will continue to collaborate with the Rural Career and Technical Education Consortium Grant to provide
professional development opportunities for administrators, teachers and counselors.  Grant funds within the Rural
Career and Technical Education Consortium Grant will be used for course development, new career and tech
industrial programs in rural regions, improve access to career and tech ed programs for students in rural areas,
increase family and student awareness of programs start-up costs.  The grant will also help to address the teacher
shortage crisis in CTE through incentive funding and training programs; and provide transportation reimbursement
grants to provide equitable opportunities throughout the region for students to participate in CTE.   

Please see Narrative 10: Consortium Governance for process moving forward. 

 

For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are
supported. 

No funds will be utilized under Narrative 8 

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Narrative 9: Performance Gaps

Performance Gaps Narrative

Describe the process for how disparities or gaps in student performance will be addressed each year, and if no
meaningful progress has been achieved prior to the third program year, what additional actions will be taken to eliminate
those disparities or gaps. For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V
is/are supported.

Each consortium is sent performance indicators that need to be met each year.  If the data is not met within three
consecutive years, the consortium will ask for support/guidance from the state.  Funds will need to be allocated at that
time to support the area where improvements need to be made.   

 

This fiscal year, the coordinator and external contractor will work with each district to assess their overall performance
on each of their indicators.  We will pull each districts data to determine where disparities exist.  This will be collected
and reported back to each district so when they join their intended consortium, they can provide this information to
them.  Each district will work with their future consortium to bridge the gap within their disparities.   

 

Please see Narrative 10: Consortium Governance for process moving forward. 

 

For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are
supported. 

No funds will be utilized under Narrative 9 

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Narrative 10: Consortium Governance

Consortium Governance Narrative

In the Minnesota 4-year State Plan, a consortium is defined as having:

·        Minimum of 1 school district and 1 postsecondary Minnesota State College
·        Minimum of 6 programs of study

o   Of these 6 programs of study, a minimum of 4 career fields must be represented
o   All components of 3 of the 4 POS by career field must be provided within the consortium (In other words,

only 1 of the 4 POS can be brokered)
·       Greater than 1000 CTE participants at the secondary level (based on 2018 definitions and data) OR greater than

1800 FYE at the postsecondary level (based on 2018 definitions and data)

Describe your consortium’s configuration, systems, and operations. Putting students’ needs first, what actions will your
consortium take to address consortia criteria, especially size, scope, and quality? Your response should describe how
your consortium will implement the action plan developed in element #2 of the CLNA Framework. For funds budgeted
under this item, describe which use(s) of funds in section 135 of Perkins V is/are supported.

The consortium governance consists of one postsecondary and nine secondary schools. Carlton Plus 2’s consortium
governance is comprised of each district’s superintendents and a postsecondary representative.   

 

Moving forward: 

Carlton Plus 2 currently does not meet the requirements set forth by the state as a consortium.  Below you will find their
plan moving forward.  

 

Carlton Plus 2’s secondary schools will have a letter of intent as to which consortium they plan to join on or before
October 1, 2020.  Fond du Lac Tribal and Community College is currently the postsecondary partner for the consortium
but will not be requesting funds or participating moving forward.   

 

The consortium coordinator and external contractor will meet in July to develop a standard operating procedure (SOP)
on how they will Collect, Measure, Analyze and Report Out all Perkins related items within each district.   They will then
set up individual meetings with each district's administration, teachers, counselors, equity specialists, data specialists
and business managers to collect all necessary Perkins data.   Once all data has been collected the two of them will
convene to analyze and disaggregate the data.  The coordinator and external contractor will report out to each district
their results along with consortium/postsecondary partnership opportunities.   Each district will have one week to
decide which consortium they intend to join.  Once the decision has been made a letter of intent will be sent to the state
and future consortium for approval.   

 

Throughout this process the consortium coordinator will host biweekly meetings to keep all superintendents and state
staff apprised of the progress.  Transparency will be extremely important throughout this endeavor.   

 

Please keep in mind that students’ needs will be at the forefront of each decision!! 

 

New partnerships will be formed after October 1, 2020.  This will lead to the collaboration between each district and
their new consortiums governance board.   

 

For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are
supported.  
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Program Coordinator and External Contractor 

$21,840.55 

Section 135: (b) subparts: 1,2,3,4,5,6 

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Narrative 11: Reserve Funds

Reserve Funds Narrative

Section 112(c)—The State may award Reserve funds to consortia for career and technical education activities
described in Section 135--

(1) in—

     (A) rural areas;

     (B) areas with high percentages of CTE concentrators or CTE participants;

     (C) areas with high numbers of CTE concentrators or CTE participants; and

     (D) areas with disparities or gaps in performance as described in section 113(b)(3)(C)(ii)(II); and

 (2) in order to—

     (A) foster innovation through the identification and promotion of promising and proven career and
technical education programs, practices, and strategies, which may include programs, practices, and
strategies that prepare individuals for nontraditional fields; or

     (B) promote the development, implementation, and adoption of programs of study or career pathways
aligned with State-identified high-skill, high-wage, or in-demand occupations or industries.

 

 

Describe your consortium’s proposed use of reserve funds in compliance with Perkins V, Section 135. Include budget
details in your description. Describe which use(s) of funds in section 135 of Perkins V is/are supported.

The consortium will be using their reserve dollars to support the coordinator and external contractors' position.  These
two will be developing a system that could be utilized throughout other consortiums to Collect, Measure, Analyze and
Report Out all Perkins related items within each district/consortium.  Their plan is to develop a way to “house” all things
Perkins.   

 

Example includes: 

Spreadsheet that contains the consortiums 

Licensed Teachers 

POS 

Approved Courses 

TSA 

WBL 

Industry Recognized Credential 

Data  

Performance Data 

Contacts 

Administrators 

Counselors 
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Equity Specialists 

Business Managers 

ETC. 

This house/repository/spreadsheet could easily be passed down from coordinator to coordinator and will be updated
each fiscal year.    

 

The coordinator and external contractor will work with each district to pursue a career in high-demand and find
solutions to many of the barriers holding them back.  They will also collaborate with the Rural Career and Technical
Education Consortium Grant Coordinator to: 

Provide career exploration and career development activities through an organized, systematic framework
designed to aid students, including in the middle grades, before enrolling and while participating in a CTE
program, in making informed plans and decisions about future education and career opportunities.  

Provide professional development for teachers, faculty, school leaders, administrators, specialized
instructional support personnel, career guidance and academic counselors, or paraprofessionals.  

Provide within CTE the skills necessary to pursue career in high-skill, high-wage, or in-demand industry
sectors or occupations. 

Support integration of academic skills into CTE programs and programs of study. 

Plan and carry out elements that support the implementation of CTE programs and programs of study and
that result in increasing student achievement on performance indicators.  

Develop and implement evaluations of the activities carried out with funds under this part, including
evaluations necessary to complete the local needs assessment and the local report. 

 

 

Please see Narrative 10: Consortium Governance for process moving forward. 

For funds budgeted under this item, describe which use(s) of funds in section 135 of Perkins V is/are
supported.  

Program Coordinator and External Contractor 

$18,195.45 

Section 135: (b) subparts: 1,2,3,4,5,6 

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Workforce Center Collaboration

Enter information into this table as it applies to your consortium. This table does not self-tabulate. Add totals
from Postsecondary Total (line 3) and Secondary (line 6) and enter that figure in Total (line 7). If there is no total
or dollar amount in a line, enter Zero (0) in the corresponding spot.

Workforce Center Collaboration

Total(s)

(POSTSECONDARY) Total Perkins funds used in collaboration with WorkForce Centers

(POSTSECONDARY) Estimated expenditure/in-kind contributions used in collaboration with
Workforce Centers

Postsecondary Subtotal

(SECONDARY) Total Perkins funds used in collaboration with WorkForce Centers

(SECONDARY) Estimated expenditures/in-kind contributions used in collaboration with WorkForce
Centers 2000

Secondary Subtotal

TOTAL 2000

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Perkins-Funded Positions

This section only requires that you provide names and positions for Perkins-funded positions. Upload the
position description for each individual you identify in the table. If you have more position descriptions than
allowed in the space below, attach them to the end of the application.

List all Perkins partially- and fully-funded positions. Indicate whether each position is secondary or
postsecondary, the percentage of time each position is funded by Perkins, and the amount funded by Perkins.

Perkins Funded Positions

Name Position Secondary/Postsecondary File Folder #
(Secondary)

Percentage of
Time Amount

To Be
Determined Coordinator Secondary Stipend

To Be
Determined

External
Contractor Secondary Stipend

Attach all Position descriptions as .PDF documents prior to submitting this application

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)

Position Description
Coordinator Position Description

Position Description

Position Description

Position Description

Position Description

Position Description

Position Description

Position Description

Position Description

Position Description

Position Description

Position Description
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State-recognized Program of Study 1

POS 1

Career Field: Select the career field from the drop down menu.

Health Science Technology

Career Pathways: Select the career pathway from the drop down menu.

Therapeutic Services

Individually list the high school(s) and the associated Minnesota Department of Education (MDE) approved program
code from table C that aligns with the career cluster identified above. (Link to program code immediately below.)

https://education.mn.gov/MDE/dse/cte/progApp/

List high school(s) and program code here.

Cloquet - 070300

List the postsecondary institution(s), postsecondary CTE program, and academic award (certificate, diploma, degree)
that aligns with this POS, as it appears in the college catalog. (Catalog in link immediately below.)

https://data2.csvc.mnstate.us/workspace/index.jsp

List institution(s), program, and academic award here.

FDLTCC

Recognized Secondary Credentials

Enter the Recognized Secondary Credentials here:

TSA: Enter applicable TSA exams (e.g., NOCTI, Precision Exam, etc.)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences present in the
POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure: Enter the appropriate licensure name (e.g., MN. Residential Contractor License)
Certification: Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential: Enter the Industry-Recognized Credential name (e.g., Emergency Medical
Technician-Basic)

 

Recognized Secondary Credential(s):

TSA

Work-based Learning Clinicals/Practiums

Licensure Nursing Assistant Registry

Certification First Aid, CPR

Industry-Recognized Credential MN Board of Nursing

Recognized Postsecondary Credentials

Enter the Recognized Postsecondary Credentials here:
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Academic Award:  Enter any or all academic awards (i.e., Certificate, Diploma, Degree)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences
present in the POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure:  Enter the appropriate licensure name (e.g., MN Residential Contractor License)
Certification:  Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential:  Enter the Industry-Recognized Credential name (e.g., Emergency
Medical Technician-Basic)

Note:  Not all fields are required. At minimum, the academic award field should have an award identified.

Recognized Postsecondary Credential(s):

Academic Award Nursing AS

Work-based Learning Clinicals/Practicums

Licensure MN Board of Nursing

Certification First Aid/CPR

Industry-Recognized Credential MN Board of Nursing

Other Assessments (only if not previously listed):

State-Recognized Required Components

Course standards accurately align to the academic, technical, and employability skills learners must master for entry and
success in a given career pathway: Content standards, frameworks, and competencies that define what students are
expected to know and be able to do to enter and advance in college and/or careers comprise the foundation of a POS.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

 

All districts must go through a curriculum review cycle.  Within CTE, "frameworks" standards are identified for program
areas and are aligned with industry standards.

 

Each Approved POS also must go through MDE's Program Approval Process.

 

Program of study incorporates active involvement from an integrated network of partners: Ongoing relationships among
education, business, and diverse community stakeholders bolster POS design, implementation, evaluation, and
maintenance.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each POS is required to go through an approval process.  Within the process each POS is required to have an
"active" advisory board. 
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Secondary program(s) meets MDE program approval requirements and incorporate courses that lead to postsecondary
credits/credentials: Secondary programs have appropriately licensed teachers, advisory committees, develop and
ensure access to equitable student leadership opportunities, and provide career exploration activities leading to
postsecondary credits/credentials.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

MDE's Program Approval Process

Postsecondary academic program meets Minnesota State board policy and Higher Learning Commission requirements:
A cohesive arrangement of college-level credit courses and experiences, designed to accomplish predetermined
objectives, lead to the awarding of a degree, diploma, or certificate.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each college is required to go through HLC's Accreditation Process. 

Materials, Equipment, and Resources: Facilities, equipment, technology, and materials used in the program of study
reflect current workplace, industry and/or occupational standards and practices for installation, use, maintenance, and
safety.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

In most cases - facilities, equipment, technology and materials used within the program reflect current workplaces. 
Please note that this is not always true.

Equipment lists are provided.

There will always be a need to upgrade and purchase new equipment to meet industry standards.  Along with this
comes the need to provide professional development to support these programs.

 

Incorporates authentic work experiences at the secondary and/or postsecondary level that are valued by industry: POS
engages students in authentic work-based learning experiences that demonstrate progressive occupational learning
aligned to industry workforce needs.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Clinicals and Practicums are required for both secondary and postsecondary students.

Program of study development, improvement, and advocacy are supported by findings from a comprehensive local
needs assessment: Systems and strategies for gathering, analyzing, and disseminating needs assessment data are
effective for guiding the improvement of POS, and available in plain language to enhance use by stakeholders for POS
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advocacy.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each Approved Program is required to have an advisory board.  They should be providing and advising those involved
with where improvements need to be made along with best practices.

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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State-recognized Program of Study 2

POS 2

Career Field: Select the career field from the drop down menu.

Human Services

Career Cluster: Select the career cluster from the drop down menu.

Education and Training

Career Pathways: Select the career pathway from the drop down menu.

Teaching/Training

Individually list the high school(s) and the associated Minnesota Department of Education (MDE) approved program
code from table C that aligns with the career cluster identified above. (Link to program code immediately below.)

https://education.mn.gov/MDE/dse/cte/progApp/

List high school(s) and program code here.

Willow River - 090101

List the postsecondary institution(s), postsecondary CTE program, and academic award (certificate, diploma, degree)
that aligns with this POS, as it appears in the college catalog. (Catalog in link immediately below.)

https://data2.csvc.mnstate.us/workspace/index.jsp

List institution(s), program, and academic award here.

Pine Technical College -

Recognized Secondary Credentials

Enter the Recognized Secondary Credentials here:

TSA: Enter applicable TSA exams (e.g., NOCTI, Precision Exam, etc.)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences present in the
POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure: Enter the appropriate licensure name (e.g., MN. Residential Contractor License)
Certification: Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential: Enter the Industry-Recognized Credential name (e.g., Emergency Medical
Technician-Basic)

 

Recognized Secondary Credential(s):

TSA NOCTI 21st Century Skills

Work-based Learning

Licensure

Certification

Industry-Recognized Credential

Recognized Postsecondary Credentials Page 31 of 56



Recognized Postsecondary Credentials

Enter the Recognized Postsecondary Credentials here:

Academic Award:  Enter any or all academic awards (i.e., Certificate, Diploma, Degree)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences
present in the POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure:  Enter the appropriate licensure name (e.g., MN Residential Contractor License)
Certification:  Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential:  Enter the Industry-Recognized Credential name (e.g., Emergency
Medical Technician-Basic)

Note:  Not all fields are required. At minimum, the academic award field should have an award identified.

Recognized Postsecondary Credential(s):

Academic Award Early Childhood
Development Diploma

Early Childhood Development
Certification

Early Childhood
Development AAS

Work-based Learning Practicum

Licensure

Certification

Industry-Recognized
Credential

Other Assessments (only if not previously listed):

State-Recognized Required Components

Course standards accurately align to the academic, technical, and employability skills learners must master for entry and
success in a given career pathway: Content standards, frameworks, and competencies that define what students are
expected to know and be able to do to enter and advance in college and/or careers comprise the foundation of a POS.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

All districts must go through a curriculum review cycle.  Within CTE, "frameworks" standards are identified for program
areas and are aligned with industry standards.

Each Approved POS also must go through MDE's Program Approval Process.

 

Program of study incorporates active involvement from an integrated network of partners: Ongoing relationships among
education, business, and diverse community stakeholders bolster POS design, implementation, evaluation, and
maintenance.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each POS is required to go through an approval process.  Within the process each POS is required to have an
"active" advisory board. 
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Secondary program(s) meets MDE program approval requirements and incorporate courses that lead to postsecondary
credits/credentials: Secondary programs have appropriately licensed teachers, advisory committees, develop and
ensure access to equitable student leadership opportunities, and provide career exploration activities leading to
postsecondary credits/credentials.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

MDE's Program Approval Process

Postsecondary academic program meets Minnesota State board policy and Higher Learning Commission requirements:
A cohesive arrangement of college-level credit courses and experiences, designed to accomplish predetermined
objectives, lead to the awarding of a degree, diploma, or certificate.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each college is required to go through HLC's Accreditation Process. 

Materials, Equipment, and Resources: Facilities, equipment, technology, and materials used in the program of study
reflect current workplace, industry and/or occupational standards and practices for installation, use, maintenance, and
safety.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

In most cases - facilities, equipment, technology and materials used within the program reflect current workplaces. 
Please note that this is not always true.

Equipment lists are provided.

There will always be a need to upgrade and purchase new equipment to meet industry standards.  Along with this
comes the need to provide professional development to support these programs.

Incorporates authentic work experiences at the secondary and/or postsecondary level that are valued by industry: POS
engages students in authentic work-based learning experiences that demonstrate progressive occupational learning
aligned to industry workforce needs.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Practicum Requirements for Program - postsecondary

Guidance, observation and instructional experiences are embedded into each course.  - secondary

Program of study development, improvement, and advocacy are supported by findings from a comprehensive local
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needs assessment: Systems and strategies for gathering, analyzing, and disseminating needs assessment data are
effective for guiding the improvement of POS, and available in plain language to enhance use by stakeholders for POS
advocacy.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each Approved Program is required to have an advisory board.  They should be providing and advising those involved
with where improvements need to be made along with best practices.

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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State-recognized Program of Study 3

POS 3

Career Field: Select the career field from the drop down menu.

Business, Management, &amp; Administration

Career Pathways: Select the career pathway from the drop down menu.

General Management

Individually list the high school(s) and the associated Minnesota Department of Education (MDE) approved program
code from table C that aligns with the career cluster identified above. (Link to program code immediately below.)

https://education.mn.gov/MDE/dse/cte/progApp/

List high school(s) and program code here.

Carlton - 140710

Moose Lake - 140710

McGregor - 040800

List the postsecondary institution(s), postsecondary CTE program, and academic award (certificate, diploma, degree)
that aligns with this POS, as it appears in the college catalog. (Catalog in link immediately below.)

https://data2.csvc.mnstate.us/workspace/index.jsp

List institution(s), program, and academic award here.

FDLTCC

Recognized Secondary Credentials

Enter the Recognized Secondary Credentials here:

TSA: Enter applicable TSA exams (e.g., NOCTI, Precision Exam, etc.)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences present in the
POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure: Enter the appropriate licensure name (e.g., MN. Residential Contractor License)
Certification: Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential: Enter the Industry-Recognized Credential name (e.g., Emergency Medical
Technician-Basic)

 

Recognized Secondary Credential(s):

TSA NOCTI 21st Century Skills

Work-based Learning Independent Study and Entrepreneurship

Licensure

Certification

Industry-Recognized Credential

Recognized Postsecondary Credentials Page 35 of 56



Recognized Postsecondary Credentials

Enter the Recognized Postsecondary Credentials here:

Academic Award:  Enter any or all academic awards (i.e., Certificate, Diploma, Degree)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences
present in the POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure:  Enter the appropriate licensure name (e.g., MN Residential Contractor License)
Certification:  Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential:  Enter the Industry-Recognized Credential name (e.g., Emergency
Medical Technician-Basic)

Note:  Not all fields are required. At minimum, the academic award field should have an award identified.

Recognized Postsecondary Credential(s):

Academic Award Business/Entrepreneurship Certificate Business/Entrepreneurship AAS

Work-based Learning Independent Study and Entrepreneurship

Licensure

Certification

Industry-Recognized Credential

Other Assessments (only if not previously listed):

State-Recognized Required Components

Course standards accurately align to the academic, technical, and employability skills learners must master for entry and
success in a given career pathway: Content standards, frameworks, and competencies that define what students are
expected to know and be able to do to enter and advance in college and/or careers comprise the foundation of a POS.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

All districts must go through a curriculum review cycle.  Within CTE, "frameworks" standards are identified for program
areas and are aligned with industry standards.

Each Approved POS also must go through MDE's Program Approval Process.

Program of study incorporates active involvement from an integrated network of partners: Ongoing relationships among
education, business, and diverse community stakeholders bolster POS design, implementation, evaluation, and
maintenance.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each POS is required to go through an approval process.  Within the process each POS is required to have an
"active" advisory board. 
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Secondary program(s) meets MDE program approval requirements and incorporate courses that lead to postsecondary
credits/credentials: Secondary programs have appropriately licensed teachers, advisory committees, develop and
ensure access to equitable student leadership opportunities, and provide career exploration activities leading to
postsecondary credits/credentials.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

MDE's Program Approval Process

Postsecondary academic program meets Minnesota State board policy and Higher Learning Commission requirements:
A cohesive arrangement of college-level credit courses and experiences, designed to accomplish predetermined
objectives, lead to the awarding of a degree, diploma, or certificate.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each college is required to go through HLC's Accreditation Process. 

Materials, Equipment, and Resources: Facilities, equipment, technology, and materials used in the program of study
reflect current workplace, industry and/or occupational standards and practices for installation, use, maintenance, and
safety.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

In most cases - facilities, equipment, technology and materials used within the program reflect current workplaces. 
Please note that this is not always true.

Equipment lists are provided.

There will always be a need to upgrade and purchase new equipment to meet industry standards.  Along with this
comes the need to provide professional development to support these programs.

Incorporates authentic work experiences at the secondary and/or postsecondary level that are valued by industry: POS
engages students in authentic work-based learning experiences that demonstrate progressive occupational learning
aligned to industry workforce needs.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Independent Study and Entrepreneurship both at the secondary and postsecondary level. 

Program of study development, improvement, and advocacy are supported by findings from a comprehensive local
needs assessment: Systems and strategies for gathering, analyzing, and disseminating needs assessment data are
effective for guiding the improvement of POS, and available in plain language to enhance use by stakeholders for POS
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advocacy.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each Approved Program is required to have an advisory board.  They should be providing and advising those involved
with where improvements need to be made along with best practices.

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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State-recognized Program of Study 4

POS 4

Career Field: Select the career field from the drop down menu.

Business, Management, &amp; Administration

Career Pathways: Select the career pathway from the drop down menu.

Business Finance

Individually list the high school(s) and the associated Minnesota Department of Education (MDE) approved program
code from table C that aligns with the career cluster identified above. (Link to program code immediately below.)

https://education.mn.gov/MDE/dse/cte/progApp/

List high school(s) and program code here.

Barnum - 140710

Carlton - 140710

Willow River - 140710

List the postsecondary institution(s), postsecondary CTE program, and academic award (certificate, diploma, degree)
that aligns with this POS, as it appears in the college catalog. (Catalog in link immediately below.)

https://data2.csvc.mnstate.us/workspace/index.jsp

List institution(s), program, and academic award here.

FDLTCC

Recognized Secondary Credentials

Enter the Recognized Secondary Credentials here:

TSA: Enter applicable TSA exams (e.g., NOCTI, Precision Exam, etc.)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences present in the
POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure: Enter the appropriate licensure name (e.g., MN. Residential Contractor License)
Certification: Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential: Enter the Industry-Recognized Credential name (e.g., Emergency Medical
Technician-Basic)

 

Recognized Secondary Credential(s):

TSA NOCTI 21st Century Skills

Work-based Learning Independent Study and Entrepreneurship

Licensure

Certification

Industry-Recognized Credential
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Recognized Postsecondary Credentials

Enter the Recognized Postsecondary Credentials here:

Academic Award:  Enter any or all academic awards (i.e., Certificate, Diploma, Degree)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences
present in the POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure:  Enter the appropriate licensure name (e.g., MN Residential Contractor License)
Certification:  Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential:  Enter the Industry-Recognized Credential name (e.g., Emergency
Medical Technician-Basic)

Note:  Not all fields are required. At minimum, the academic award field should have an award identified.

Recognized Postsecondary Credential(s):

Academic Award Business/Financial Services AS

Work-based Learning Independent Study and Entrepreneurship

Licensure

Certification

Industry-Recognized Credential

Other Assessments (only if not previously listed):

State-Recognized Required Components

Course standards accurately align to the academic, technical, and employability skills learners must master for entry and
success in a given career pathway: Content standards, frameworks, and competencies that define what students are
expected to know and be able to do to enter and advance in college and/or careers comprise the foundation of a POS.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

All districts must go through a curriculum review cycle.  Within CTE, "frameworks" standards are identified for program
areas and are aligned with industry standards.

Each Approved POS also must go through MDE's Program Approval Process.

Program of study incorporates active involvement from an integrated network of partners: Ongoing relationships among
education, business, and diverse community stakeholders bolster POS design, implementation, evaluation, and
maintenance.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each POS is required to go through an approval process.  Within the process each POS is required to have an
"active" advisory board. 

Secondary program(s) meets MDE program approval requirements and incorporate courses that lead to postsecondary
credits/credentials: Secondary programs have appropriately licensed teachers, advisory committees, develop and
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ensure access to equitable student leadership opportunities, and provide career exploration activities leading to
postsecondary credits/credentials.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

MDE's Program Approval Process

Postsecondary academic program meets Minnesota State board policy and Higher Learning Commission requirements:
A cohesive arrangement of college-level credit courses and experiences, designed to accomplish predetermined
objectives, lead to the awarding of a degree, diploma, or certificate.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each college is required to go through HLC's Accreditation Process. 

Materials, Equipment, and Resources: Facilities, equipment, technology, and materials used in the program of study
reflect current workplace, industry and/or occupational standards and practices for installation, use, maintenance, and
safety.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

In most cases - facilities, equipment, technology and materials used within the program reflect current workplaces. 
Please note that this is not always true.

Equipment lists are provided.

There will always be a need to upgrade and purchase new equipment to meet industry standards.  Along with this
comes the need to provide professional development to support these programs.

Incorporates authentic work experiences at the secondary and/or postsecondary level that are valued by industry: POS
engages students in authentic work-based learning experiences that demonstrate progressive occupational learning
aligned to industry workforce needs.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Independent Study and Entrepreneurship at both the secondary and postsecondary level.

Program of study development, improvement, and advocacy are supported by findings from a comprehensive local
needs assessment: Systems and strategies for gathering, analyzing, and disseminating needs assessment data are
effective for guiding the improvement of POS, and available in plain language to enhance use by stakeholders for POS
advocacy.

Component is present?
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 Yes
 No

List of Evidence (if not present, enter "N/A")

Each Approved Program is required to have an advisory board.  They should be providing and advising those involved
with where improvements need to be made along with best practices.

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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State-recognized Program of Study 5

POS 5

Career Field: Select the career field from the drop down menu.

Engineering, Manufacturing, &amp; Technology

Career Pathways: Select the career pathway from the drop down menu.

Construction

Individually list the high school(s) and the associated Minnesota Department of Education (MDE) approved program
code from table C that aligns with the career cluster identified above. (Link to program code immediately below.)

https://education.mn.gov/MDE/dse/cte/progApp/

List high school(s) and program code here.

Barnum - 171000

Carlton - 171000

Cromwell - 171000

Wrenshall - 171000

List the postsecondary institution(s), postsecondary CTE program, and academic award (certificate, diploma, degree)
that aligns with this POS, as it appears in the college catalog. (Catalog in link immediately below.)

https://data2.csvc.mnstate.us/workspace/index.jsp

List institution(s), program, and academic award here.

Lake Superior College

Recognized Secondary Credentials

Enter the Recognized Secondary Credentials here:

TSA: Enter applicable TSA exams (e.g., NOCTI, Precision Exam, etc.)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences present in the
POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure: Enter the appropriate licensure name (e.g., MN. Residential Contractor License)
Certification: Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential: Enter the Industry-Recognized Credential name (e.g., Emergency Medical
Technician-Basic)

 

Recognized Secondary Credential(s):

TSA OSHA Skills for Workforce Success

Work-based Learning Independent Internships Community Construction Projects

Licensure

Certification

Industry-Recognized Credential
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Recognized Postsecondary Credentials

Enter the Recognized Postsecondary Credentials here:

Academic Award:  Enter any or all academic awards (i.e., Certificate, Diploma, Degree)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences
present in the POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure:  Enter the appropriate licensure name (e.g., MN Residential Contractor License)
Certification:  Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential:  Enter the Industry-Recognized Credential name (e.g., Emergency
Medical Technician-Basic)

Note:  Not all fields are required. At minimum, the academic award field should have an award identified.

Recognized Postsecondary Credential(s):

Academic Award Carpentry Diploma Carpentry AAS

Work-based Learning Independent Internships Community Construction Projects

Licensure

Certification

Industry-Recognized Credential

Other Assessments (only if not previously listed):

State-Recognized Required Components

Course standards accurately align to the academic, technical, and employability skills learners must master for entry and
success in a given career pathway: Content standards, frameworks, and competencies that define what students are
expected to know and be able to do to enter and advance in college and/or careers comprise the foundation of a POS.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

All districts must go through a curriculum review cycle.  Within CTE, "frameworks" standards are identified for program
areas and are aligned with industry standards.

Each Approved POS also must go through MDE's Program Approval Process.

Program of study incorporates active involvement from an integrated network of partners: Ongoing relationships among
education, business, and diverse community stakeholders bolster POS design, implementation, evaluation, and
maintenance.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each POS is required to go through an approval process.  Within the process each POS is required to have an
"active" advisory board. 
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Secondary program(s) meets MDE program approval requirements and incorporate courses that lead to postsecondary
credits/credentials: Secondary programs have appropriately licensed teachers, advisory committees, develop and
ensure access to equitable student leadership opportunities, and provide career exploration activities leading to
postsecondary credits/credentials.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

MDE's Program Approval Process

 

 

Postsecondary academic program meets Minnesota State board policy and Higher Learning Commission requirements:
A cohesive arrangement of college-level credit courses and experiences, designed to accomplish predetermined
objectives, lead to the awarding of a degree, diploma, or certificate.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each college is required to go through HLC's Accreditation Process.

Materials, Equipment, and Resources: Facilities, equipment, technology, and materials used in the program of study
reflect current workplace, industry and/or occupational standards and practices for installation, use, maintenance, and
safety.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

In most cases - facilities, equipment, technology and materials used within the program reflect current workplaces. 
Please note that this is not always true.

Equipment lists are provided.

There will always be a need to upgrade and purchase new equipment to meet industry standards.  Along with this
comes the need to provide professional development to support these programs.

Incorporates authentic work experiences at the secondary and/or postsecondary level that are valued by industry: POS
engages students in authentic work-based learning experiences that demonstrate progressive occupational learning
aligned to industry workforce needs.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Community Construction Projects and Independent Internships

Program of study development, improvement, and advocacy are supported by findings from a comprehensive local
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needs assessment: Systems and strategies for gathering, analyzing, and disseminating needs assessment data are
effective for guiding the improvement of POS, and available in plain language to enhance use by stakeholders for POS
advocacy.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each Approved Program is required to have an advisory board.  They should be providing and advising those involved
with where improvements need to be made along with best practices.

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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State-recognized Program of Study 6

POS 6

Career Field: Select the career field from the drop down menu.

Engineering, Manufacturing, &amp; Technology

Career Pathways: Select the career pathway from the drop down menu.

Maintenance, Installation, and Repair

Individually list the high school(s) and the associated Minnesota Department of Education (MDE) approved program
code from table C that aligns with the career cluster identified above. (Link to program code immediately below.)

https://education.mn.gov/MDE/dse/cte/progApp/

List high school(s) and program code here.

Wrinshall - 171000

Cloquet - 171710

List the postsecondary institution(s), postsecondary CTE program, and academic award (certificate, diploma, degree)
that aligns with this POS, as it appears in the college catalog. (Catalog in link immediately below.)

https://data2.csvc.mnstate.us/workspace/index.jsp

List institution(s), program, and academic award here.

FDLTCC

Recognized Secondary Credentials

Enter the Recognized Secondary Credentials here:

TSA: Enter applicable TSA exams (e.g., NOCTI, Precision Exam, etc.)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences present in the
POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure: Enter the appropriate licensure name (e.g., MN. Residential Contractor License)
Certification: Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential: Enter the Industry-Recognized Credential name (e.g., Emergency Medical
Technician-Basic)

 

Recognized Secondary Credential(s):

TSA OSHA 10

Work-based Learning Independent Internships

Licensure

Certification

Industry-Recognized Credential

Recognized Postsecondary Credentials
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Enter the Recognized Postsecondary Credentials here:

Academic Award:  Enter any or all academic awards (i.e., Certificate, Diploma, Degree)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences
present in the POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure:  Enter the appropriate licensure name (e.g., MN Residential Contractor License)
Certification:  Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential:  Enter the Industry-Recognized Credential name (e.g., Emergency
Medical Technician-Basic)

Note:  Not all fields are required. At minimum, the academic award field should have an award identified.

Recognized Postsecondary Credential(s):

Academic Award Electric Utility Technology AAS

Work-based Learning Independent Internships

Licensure

Certification

Industry-Recognized Credential

Other Assessments (only if not previously listed):

State-Recognized Required Components

Course standards accurately align to the academic, technical, and employability skills learners must master for entry and
success in a given career pathway: Content standards, frameworks, and competencies that define what students are
expected to know and be able to do to enter and advance in college and/or careers comprise the foundation of a POS.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

All districts must go through a curriculum review cycle.  Within CTE, "frameworks" standards are identified for program
areas and are aligned with industry standards.

Each Approved POS also must go through MDE's Program Approval Process.

Program of study incorporates active involvement from an integrated network of partners: Ongoing relationships among
education, business, and diverse community stakeholders bolster POS design, implementation, evaluation, and
maintenance.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each POS is required to go through an approval process.  Within the process each POS is required to have an
"active" advisory board. 

Secondary program(s) meets MDE program approval requirements and incorporate courses that lead to postsecondary
credits/credentials: Secondary programs have appropriately licensed teachers, advisory committees, develop and
ensure access to equitable student leadership opportunities, and provide career exploration activities leading to
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postsecondary credits/credentials.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

MDE's Program Approval Process

Postsecondary academic program meets Minnesota State board policy and Higher Learning Commission requirements:
A cohesive arrangement of college-level credit courses and experiences, designed to accomplish predetermined
objectives, lead to the awarding of a degree, diploma, or certificate.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Each college is required to go through HLC's Accreditation Process. 

Materials, Equipment, and Resources: Facilities, equipment, technology, and materials used in the program of study
reflect current workplace, industry and/or occupational standards and practices for installation, use, maintenance, and
safety.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

In most cases - facilities, equipment, technology and materials used within the program reflect current workplaces. 
Please note that this is not always true.

Equipment lists are provided.

There will always be a need to upgrade and purchase new equipment to meet industry standards.  Along with this
comes the need to provide professional development to support these programs.

Incorporates authentic work experiences at the secondary and/or postsecondary level that are valued by industry: POS
engages students in authentic work-based learning experiences that demonstrate progressive occupational learning
aligned to industry workforce needs.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

Students within this field find Independent Internships.

Program of study development, improvement, and advocacy are supported by findings from a comprehensive local
needs assessment: Systems and strategies for gathering, analyzing, and disseminating needs assessment data are
effective for guiding the improvement of POS, and available in plain language to enhance use by stakeholders for POS
advocacy.

Component is present?
 Yes
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 No

List of Evidence (if not present, enter "N/A")

Each Approved Program is required to have an advisory board.  They should be providing and advising those involved
with where improvements need to be made along with best practices.

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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State-recognized Program of Study 7

POS 7

Career Field: Select the career field from the drop down menu.

Make a selection

Individually list the high school(s) and the associated Minnesota Department of Education (MDE) approved program
code from table C that aligns with the career cluster identified above. (Link to program code immediately below.)

https://education.mn.gov/MDE/dse/cte/progApp/

List high school(s) and program code here.

NA

List the postsecondary institution(s), postsecondary CTE program, and academic award (certificate, diploma, degree)
that aligns with this POS, as it appears in the college catalog. (Catalog in link immediately below.)

https://data2.csvc.mnstate.us/workspace/index.jsp

List institution(s), program, and academic award here.

NA

Recognized Secondary Credentials

Enter the Recognized Secondary Credentials here:

TSA: Enter applicable TSA exams (e.g., NOCTI, Precision Exam, etc.)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences present in the
POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
Licensure: Enter the appropriate licensure name (e.g., MN. Residential Contractor License)
Certification: Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential: Enter the Industry-Recognized Credential name (e.g., Emergency Medical
Technician-Basic)

 

Recognized Secondary Credential(s):

TSA

Work-based Learning

Licensure

Certification

Industry-Recognized Credential

Recognized Postsecondary Credentials

Enter the Recognized Postsecondary Credentials here:

Academic Award:  Enter any or all academic awards (i.e., Certificate, Diploma, Degree)
Work-based Learning:  Enter the type of Work-based Learning and/or authentic work experiences
present in the POS (e.g., Internship, Externship, Practicum, Clinical, and/or Cooperative Education)
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Licensure:  Enter the appropriate licensure name (e.g., MN Residential Contractor License)
Certification:  Enter the appropriate certifications as applicable (e.g., ServSafe Food Handler, OSHA 10,
Manufacturing Skills Standards Council, etc.)
Industry-Recognized Credential:  Enter the Industry-Recognized Credential name (e.g., Emergency
Medical Technician-Basic)

Note:  Not all fields are required. At minimum, the academic award field should have an award identified.

Recognized Postsecondary Credential(s):

Academic Award

Work-based Learning

Licensure

Certification

Industry-Recognized Credential

Other Assessments (only if not previously listed):

State-Recognized Required Components

Course standards accurately align to the academic, technical, and employability skills learners must master for entry and
success in a given career pathway: Content standards, frameworks, and competencies that define what students are
expected to know and be able to do to enter and advance in college and/or careers comprise the foundation of a POS.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

NA

Program of study incorporates active involvement from an integrated network of partners: Ongoing relationships among
education, business, and diverse community stakeholders bolster POS design, implementation, evaluation, and
maintenance.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

NA

Secondary program(s) meets MDE program approval requirements and incorporate courses that lead to postsecondary
credits/credentials: Secondary programs have appropriately licensed teachers, advisory committees, develop and
ensure access to equitable student leadership opportunities, and provide career exploration activities leading to
postsecondary credits/credentials.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

NA
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Postsecondary academic program meets Minnesota State board policy and Higher Learning Commission requirements:
A cohesive arrangement of college-level credit courses and experiences, designed to accomplish predetermined
objectives, lead to the awarding of a degree, diploma, or certificate.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

NA

Materials, Equipment, and Resources: Facilities, equipment, technology, and materials used in the program of study
reflect current workplace, industry and/or occupational standards and practices for installation, use, maintenance, and
safety.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

NA

Incorporates authentic work experiences at the secondary and/or postsecondary level that are valued by industry: POS
engages students in authentic work-based learning experiences that demonstrate progressive occupational learning
aligned to industry workforce needs.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

NA

Program of study development, improvement, and advocacy are supported by findings from a comprehensive local
needs assessment: Systems and strategies for gathering, analyzing, and disseminating needs assessment data are
effective for guiding the improvement of POS, and available in plain language to enhance use by stakeholders for POS
advocacy.

Component is present?
 Yes
 No

List of Evidence (if not present, enter "N/A")

NA

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Additional Documentation

Additional documentation may be uploaded here. The required uploads are: Statements of Assurance,
Secondary Supplemental Budget, and Consortium Consolidated Equipment Inventory. Statements of
Assurance should be combined and uploaded as one single PDF. The remaining fields are available as needed
if applicants have additional material to share.

Statements of Assurances (Attached as one large PDF file):
Carlton+2 Combined Statement of Assurance

Secondary Supplemental Budget:
Secondary-Supplemental-Budget-Carlton Plus 2

Consortium Consolidated Equipment Inventory
Equipment Inventory

Additional Material

Additional Material

Additional Material:

Additional Material:

Additional Material:

Additional Material:

Additional Material

Additional Material:

Additional Material:

Please score the form as either 1-“complete,” or 0-“not complete” (Reviewer Only)
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Budget

Proposed Budget

Grant Funded Total Budgeted

C) Narrative 3: Workforce Innovation Opportunity Act (WIOA) and other workforce agencies

c. Secondary Equipment $16,065.00 $16,065.00

Subtotal $16,065.00 $16,065.00

E) Narrative 5: Special Populations

b. Secondary Non-Personnel $10,908.58 $10,908.58

Subtotal $10,908.58 $10,908.58

J) Narrative 10: Consortium Governance

a. Secondary Personnel (Salary and Benefits) $20,000.00 $20,000.00

a. Secondary Personnel (Salary and Benefits) $1,840.55 $1,840.55

Subtotal $21,840.55 $21,840.55

K) Narrative 11: Reserve Funds

a. Secondary Personnel (Salary and Benefits) $18,159.45 $18,159.45

Subtotal $18,159.45 $18,159.45

Total Proposed Cost $66,973.58 $66,973.58

Proposed Budget Narrative

C) Narrative 3: Workforce Innovation Opportunity Act (WIOA) and other workforce agencies

Create a budget line item for each of the following elements by copy/pasting each into the Name field. The 'Item
Type' drop down may be left as is (Non-Personnel) for each individually created line item. a. Secondary Personnel
(Salary and Benefits) b. Secondary Non-Personnel c. Secondary Equipment d. Secondary Admin (5% max) UFARS
895 e. Postsecondary Personnel (Salary and Benefits) f. Postsecondary Non-Personnel g. Postsecondary
Equipment h. Postsecondary Admin (5% max)

c. Secondary Equipment

MCIS - Software

E) Narrative 5: Special Populations

Create a budget line item for each of the following elements by copy/pasting each into the Name field. The 'Item
Type' drop down may be left as is (Non-Personnel) for each individually created line item. a. Secondary Personnel
(Salary and Benefits) b. Secondary Non-Personnel c. Secondary Equipment d. Secondary Admin (5% max) UFARS
895 e. Postsecondary Personnel (Salary and Benefits) f. Postsecondary Non-Personnel g. Postsecondary
Equipment h. Postsecondary Admin (5% max)

b. Secondary Non-Personnel

Professional Development
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J) Narrative 10: Consortium Governance

Create a budget line item for each of the following elements by copy/pasting each into the Name field. The 'Item
Type' drop down may be left as is (Non-Personnel) for each individually created line item. a. Secondary Personnel
(Salary and Benefits) b. Secondary Non-Personnel c. Secondary Equipment d. Secondary Admin (5% max) UFARS
895 e. Postsecondary Personnel (Salary and Benefits) f. Postsecondary Non-Personnel g. Postsecondary
Equipment h. Postsecondary Admin (5% max)

a. Secondary Personnel (Salary and Benefits)

Coordinator Stipend

K) Narrative 11: Reserve Funds

Reserve Funds: Create a budget line item for each of the following elements by copy/pasting each into the Name
field. The 'Item Type' drop down may be left as is (Non-Personnel) for each individually created line item. a.
Secondary Personnel (Salary and Benefits) b. Secondary Non-Personnel c. Secondary Equipment d. Secondary
Admin (5% max) UFARS 895 e. Postsecondary Personnel (Salary and Benefits) f. Postsecondary Non-Personnel g.
Postsecondary Equipment h. Postsecondary Admin (5% max)

a. Secondary Personnel (Salary and Benefits)

External Contractor
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